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vnr n—<si«s 3—'3^’-<si«s (U) 

PART n—Section 3—Sub-section (ii) 


Statutory Orders and Notifications Issued by the Ministries of the Govmunent of India 
(Other than the Ministry of Defence) 




(anf^Sur^fhmn) 

(4ll«feuTwnT) 

M 16 2004 


^.3ir. 2409.—^ (Tpsru 31^ wtu) 
1980% 15^ 9 % 4M0i4 (l) 3?)? (2) (^) %-?qm 
■9f3?T ^«6*ni0 ( iHibHy "UIT 3TaN 1^ gr fa fN ’MH , 

1980%) URr9 (3) %%^(^) 

^ ll%n ’UJT?) %%N 

% ■^‘ «n^ TTRar, ^msrr 

^ %) (TRha ^ TTH "^ %)'STUfV % 

^ <jtkjRm<^>iO Pi^«m ^ "^ncTT, fu^niT 

■f^%3TfiR5R)'=%f ’7^'^, fWfflNp 


% ^ % ^ %% 
% ^7% f% ^ WIRTK ^ 3rf%F %) 3f%^ % 

^K'^l I 

[m %. 9/11/2001-^,%).3?%J 

MINISTRY OF FINANCE 
(Department of Economic Affairs) 

(BANKING DIVISION) 

New Delhi, the 16th Septembei; 2004 

S.O. 2409.— In exercise of the powers conferred 
by clause (0 of Sub-section (3) of Section 9 of the Banking 
Con^)anies (Acquisition and Transfer of Undertakings) 
Act, 1980, read with sub-clause (1) and (2)(a) of clause 9 of 
the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1980, the Central Government, after 
consultation with the Reserve Bank of India, her^y 
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nominates Shri A. Padmanabha Shetty, Deputy General 
S(JCTetarv\ AH India Vijaya Bank Officers’ Association 
(Regd.) and presently posted as Senior Branch Manager, 
Thane Branch. Mumbai as Officer Employee Director on 
the Board of Vijaya Banlc for a period of three years from 
the date of notification and thereafter until his successor 
has been nominated or until he ceases to be an officer of 
lire Vijaya \\ luchever is earlier, provided that he shall 

not hold office continuously for a period exceeding 
six years 

[F. No. 9/11/2001-B.O.I.] 
RAMESH CHAND, Under Secy. 

20fH^T, 20C4 

2410. —1934^ 
8 'aTUO,-! (4 ) % 411*? ■'Tfe^T WIRT ( 1 ) % 

^RT ^ RRRf ^ 

'MTTcTFI tWt RWTTrTRr ^TTRcTT RTW*? 

( ■'3T^fM«I—20-06-1949) cTRN 

TTpg RTT rTt 3TRfq % f^T RT 62 RTt ^ 

Rt RHoIm fRST^ -llfutl 

wtt I 

[m R. 7/3/2003-^.^.3TT^. (i)] 
aifRcTTR RrI, 

New Delhi, the 2()th September, 2004 

S.O. 2410.—Ill exercise of the powers conferred by 
clause (a) of Sub-section (1) read with Sub-section (4) of 
Section 8 of the Rcscrce Bank of India Act, 1934, the Central 
Government. b -5co> apiwint Smt. ShymialaGopmath(Date 
of Birth—204 ) 6 - 1949) F.ACcutive Director, Reserve Bank of 
India as Depuly Governor, Rcserce Bank of India for a 
period of 11\ e ycais from I he date of her bikmg charge or till 
che attains the age of 62 years wiii J>evcr fs earlier. 

!T N(; ;A/2()03-B.O.I.(i)] 

AMITABH VERMA, Jt. Secy. 

20ftRRRT, 2004 

,:4 i i - MirTtR ^ 1934 ^ 

^'TRl 8 RH 3RRR( ■. 4 ) % 'Rliq Rf%(T ( 1 ) % 

^ "ItT RRFt RR^ ^ 

-[frrqR rtr)' ‘^fsRT ^ 

elleflRT WIT RiP^MR ofit ciiOo 62 R^ Rit 3TT^ 

W, •RRtflR fel fRT.% r( 11 

[m 7/3/2003--^.(ii)] 

RRT, 


New Delhi, the 20th September, 2004 

S.O. 2411.— In exercise of the powers conferred by 
clause (a) of Sub-section (1) read with Sub-section (4) of 
Section 8 of the Reserve Bank of India Act, 1934, the 
Central Government, hereby appoint Shri Y Leeladhar, 
Chairman and Managing Director, Union Bank of India as 
Dqmty Governor, Reserve Bank of India for a period from 
the date of his taking charge and upto the age of 62 years. 

(F.No.7/3/2003-B.O.I:(ii)] 

AMITABH VERMA, Jt. Secy. 

(TTiRgf^MnT) 

17 3RT^, 2004 

^.arr. 2412 .—rjI rurrjkI % 

srfR^jf^fRJRTRinTT't ^RRSRaiTRRRfRRRTR^, 1962 

% 2^ % RTR Rfen WIRR aTfriiRRJT,1961 R^ RRT 

10(23-'®) % RR fRRkoT 2003-04 ^ 

(3) RtRT/^HshH R^ RRthf I 

2. "R^ RT^H1<FI ^ ■?Irf % t — 

(i) ■3^IR/4Hs6H RlNRjt fdRfrlRcrll, 1962 %fWT 2^ 
% RTR RfecT 3TTRRR 3TfRf^, 1961 R^t RRT 
10(23-"®) % TORf ^ #TT -3^^ 

RTbTT; 

(ii) RTRTR R^ ’RTPlR Rf^ 

■3^TR/4Hs6H 

(Ri)* RTTRRR fdRHIRcll, 1962 2^ % 

(73) -^RRT HfiRlfifd RTR «h l ( l RK 

R^ ■snfi n RR ^ t; ^rrt 

(73) 73Tm "Rn T73-ri3TR "3^ RRiTT t RRT 
3TTRRi'{fHRHlRc^\ 1962 %f¥TR 2^ 

(6) gmRRT c^ta i RiK 

WS ^73T ^ RRTRT t; 

3I8IRT 

(R) WTRTTfWRTRvTt, 1962 2^5"%^ 

( 6 ) uRT R'^TT #3T 

writ! 

(iii) 1961 RTtriTO80^(4) (iv) 

(R?) % WTRl % R^IR/<JHs6H 31 'RT^, 

2006R^3i??RtF3^ ■^■^%(3)'^f 

^ f RriRT «TTtR RiriH t 
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fld, «h<fM *ii4, <^Clf, 

420013 ^ mdWMMI, TT«m HgK I^ ^ 

447 

I (T|?r. 205/172/99-^^1^- 

II, (TSfe-I) t 

215/2004/T?>r.^. 205/172/99-3TFI^ 
1^.-II (I5fe-I)3 

fMv 

(Department (tf Revenue) 

(CENTRAL BOARD OF DIRECT TAXES) 

New DelW, the 17th August, 2004 

S.O. 2412.— It is notified for general information 
that the approval to enteiprise/undertaking, listed at para 
(3) below has been renewed by the Central Government 
for the purpose of section 10(23 G) of the Income-tax Act, 
1961, read with Rule 2E of the Income-tax Rules, 1962 with 
effect from the Asstt. Year 2003 -04. 

2. The approval is subject to the conditions that— 

(i) the enterprise/undertaking will conform to and 
comply with the provisions of section 10(2 3 G) 
of the Income-tax Act, 1961, read with Rule 2E of 
the Income-tax Rules, 1962; 

(ii) the Central Government shall withdraw this 
i^proval if the enterprise/undertaking:— 

(a) ceases to cany on the eligible business as 
defined in Explanation (b) to Rule 2E of I T, 
Rules, 1962; or 

(b) fails to maintain book of account and get 
such accounts audited by an accountant 
as required by sub-rule (6) of Rule 2E of the 
Income-tax Rules, 1962; or 

(c) fails to fiimish the audit report as required 
by sub-rulef 6) of Rule 2E of the Income-tax 
Rules, 1962. 

(iii) the enterprise/undertaking starts generating 
power from the project mentioned in para (3) 
below on or before 3 Ist day of March, 2006 as 
per provisions of Section 80 IA(4)(iv)(a) of the 
Income-tax Act, 1961 failing which the approval 
shall be withdrawn. 

3. The enterprise/undertaking approved is: — 

M/s. Reliance Patalganga Power Limited, ShreeRam 
Mills Premises, 3rd Floor, Ganpatrao Kadam Marg, Worli, 


Mumbai-420013 for their project of447 MW Conventimial 
Combined Cycle Power Plant at Patalganga, Distt. Raigad, 
Maharashtra- (F. No. 205/172/99/ITA-II) (M)l. 1). 

[NotificationNo. 215/2004/F. No. 205/172/99/rrA-II (\bL I)] 

NIDHI SINGH, Under Secy. 
13 RtdHL 2004 

■c|ff.3ff.2413,~3TPmaffqf^, 1961 (1961^43) 
•4ililTO10%13r5(23-'h) (iv) fiKI 

■3Tn?> 

^ 1?^ 2004-2005 ^ 

2006-2007 %'f^h^'fTRf^Tfl3RT'?niT 

(i) '31FT ^ 

3TTq^ 

'WTW^ t; 

Hi 11T011 

(5) Rhtfl 1^ atsiqfqqi 

3T«raT fiF=T fhfv (i^- 

■5Tqi%Tm, trNt arsrar ^ ^ airf^ % 
-aiRT w arwT ■RFq) 

qq "i^T “iRm} ai^qi ■5'^ 'JTHI q><qi 

y^ni; 

(iii) 3TR % ■?Tq%t "ff 

cTq? 1% et»i<i«tK "SqtTqiT PiqiRnl % qil’ 
qpifhqr iT^tr % 

<^<ai ^Rciqiiv^ «9l 'Siiol ^; 

(iv) qR-PiqlRol airfvfqqq, 1961 % yiqqi'ii 

%3T^^3Tq^ 3TTqR(q<'^n Piql>in 

yifqqiiO % ^H8iT qRoi; 

(v) ^ 1^8# aifhfiqq 7T%qT 

242/2004/T?. 197/110/2004-3lFmfq-I] 

New Delhi, the 13th September, 2004 
(INCOME-TAX) 

S.O. 2413.— In exercise of pow ers conferred,by the 
sub-clause (iv) of clause (23 C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961), the Central Government hereby 
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notifies the "The Institute of Company Secretaries of India, 
N ew Delhi” for the purpose of the said sub-clause for the 
assessment year 2004-2005 to 2006-2007 subject to the 
following conditions, namely:— 

(i) the asscssee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years 
relevant to the assessment years mentioned 
above other wise than in any one or more of the 
forms or modes specified in sub-section (5) of 
Section 11; 

(iii) this notification will not apply in relation to ar^ 
income being profits and gains of business, 
unless the business is incidental to the 
attainment of the objectives of the assessee and 
separate books of account are maintained in 
respect of such business; 

(iv) the assessee will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No. 242/2004/F. No. 197/110/2004-ITA-I] 
DE^/I SHARAN SINGH, Under Secy. 

M 13 2004 

W.m 2414.—37P7SR 1961 (1961 ^ 43) 

^ riTrilO % <g-5 (23-'n) % ^<a€ (iv) ^ 

^ ^ IJclASIh 

‘’Irifir, M 2002-2003 2004-2005 % 

f'p=#Tft3RT ^ ^ 

(i) ^ ^ aprifl 

37FT ''jybriT 

bin'll 

(ii) ^ firvkvt TFR 

"^1 'll riR111 

( 5) if 3T«RT 1^ 

^ rRN>f ^ ^ 


3R8M ^ 
f^) ^ 3T«raT -7^ 

(iii) ■qf 

CRT ■3®Rt ^ rittfRi) %■ 

3llP?T % 1II^% % 

^<31 'JHCll 1^5 

(iv) 1961%3n’^^ 
%’^^^lt.^M'il 3m Pinion 

yifit-sbiO % ^Frin; 

(v) ^ Trf^ 3fk 

Tsn^ ^ ^ 

243/2004m t. 197/100/2004-3TR2Rf^-I] 
New Delhi, the 13th Septembei; 2004 

(INa)ME-TA?0 

S.O. 2414.— In exercise ofpowers conferred!^ the 
sub-clause (iv) of clause (23C) of section 10 of the Income- 
tax Act, 1961 (43ofl961),the Central Govemmenthereby 
notifies the “Gandhi Smarak Sangharalya Smiti New 
Delhi” for the purpose of the said sub^lause for the 
assessment year 2002-2003 to 2004-2005 subject to the 
following conditions, namely:— 

d) the assessee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its fimd 
(other than voluntary contributions received aiui 
maintained in the form ofjewelleiy, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other 
wise than in any one or more of the forms or 
modes specified in sub-section (5) of Section 11; 

(ii$ this notification will not ^rply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the 
attairunent of the objectives of the assessee and 
separate books of account are maintained in 
respect of such business; 

(iv) the assessee will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 
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(v) that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organisation with similar objectives. 

[NotificationNo. 243/2004/F.No. 197/100^004-rrA-I] 

DEVI SHARAN SINCH, Under Secy. 

M 17 2004 

2415.—1961 (1961 ^43) 
^ 10 (23-"^) %15’rare (iv) ski viRw^'f ^ 

4)^ 51 ^, ^hO«I W4>K 

^ ^ 2003-2004 ^ 2005-2006 % 1^ PtHRlRafl TrIT 

(i) 

3?P4 4R ^ff*n 

3*n anWRRT 33 3^?3lf % 

?W4fl WIHHI 3>t 1^; 

(h) 3I^-pni|iRdl 44<[4fl 4>< Pf*i<U3 4<if ^WRT 

3^ ^ 3T3f3% 3Rr 11 ^ 33«iro 

(5) gwqiT^^grfw^ 

^3 3 1 C^- 

331^713, 3^13^ 3T33T 3T!3 3^ '*iiR % 

^ 3131 33T 3T5t%?l -^Sf^ 3fW3 ^ 

f^) 3!1 3^ 3^ 31331 3^ 331 3^ 

3>^ 

(iii) 3F3lfil1J^f%3t'^3fT3%^3'^'Wi3^ 
#ft, 3tiiF3n^l3R^ WW3 33T3Tf3^1^ 
3|3^313nfl3R 333 33 l33fftlft ^ 

3>^ inf^ % 1^ yi3pl3> 3^^33T'^3)Tfl3R 

% ^3 31133 ^ ^30 ^fW3iHt 3^ T3ft 

(iv) 3>T-'fNfM 333333lf3f333, 1961 %31T33T3f 
%3T5?1R 313^ 333 f3313i ■^T3f^ 33^ 3333rt 
3nftl3irtt % ^T3«fl 3rf^ 31^31; 

(v) f3323 3i^ f^3f3 '5^35^ 3lf?lft33 3%3T 3?1^ 

'3313 3^^‘ 31^ 33f«f ti'ion 3>1 

[3lfl|^^'ti. 244/2004/351.4 197/106/2004-3113^13-1] 

^ 7R3 f^, 3131: 


New Delhi, the 17th Septendier, 2004 
(INCOME TAX^ 

S.O. 2415.—In exercise ofpowers conferred by the 
sub-clause (iv) of clause (23Q of Section 10 of the Income* 
tax Act, 1961 (43 of 1% 1), the Central Govenunent hereby 
notifies the “Indian Museum, Kolkata” for the purpose of 
the said sub-clause for the assessment year 2003-2004 to 
2005-2006 subject to the following conditions, namely:— 

0) the assessee will ^;)ldy its income, or aocumolale 
for application, wholly and exdutivefy to tiie 
objects for which it is established; 

^ the assessee will not invest or d^sit its fiind 
(other than voluntaiy contributions received and 
maintained in the form of jewellery, fiimitare 
etc.) for any p^od during the previous yeaors 
relevant to the assessment years mentioned 
above otherwise than in any one or more of the 
forms or inodes specified in sub-section (5) of 
Section 11; 

(iii) this notification will notj^lyinrelatioiiloany 
income being profits aifo gains of business, 
unless the business is incidental to the 
attainment of the objectives of the assessee and 
separate books of account are maintained in 
respect of such business; 

(iv) the assessee will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
taxAct, 1961; 

(v) that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organisation with similar objectives. 

[NotificationNo. 244/2004/F.No. 197/106/2(X)4-ITA-I] 
DEVI SHARAN SINGH, Under Secy. 

3^ 24 f^T3*3r, 2004 

( 3ir33JT ) 

eRT.air. 2416.—3T133>T3Tf3f¥l3,1961 (1961 3)T43) 
^ 3RT 10%TSrT (23-3) %'33^ (v) 10333371^3313R 
3^ 3it^ %3ft3 ^TT3>R *'# 333f3 

“*^3^ 2005-2006 ^2007-2008 
ci«t) ^ 3^^ fcnii,f^T*3f^lftiRT uof ^ 313 )*1 

333 '33 TST^ %*33t^T3T«f 3lf^1jf^ 3)13)' %, 3T3f3^:— 

(i) 3i1-l33fit3) 313^ 333 33 3T33T 4^30 

333 3>I 5^ HIM 3)1^ 4^1 "^3*3 

33T 3T35333T '33 4^?4f % 
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(ii) 

5T«p?T <tW C"!^- 

^sT^rf^, ^ ^ 3TTf^ % 

<T«n 3T5^f^ ^r^=b aiwT ^ f^) 

(iii) '^11^ % ^ '1^1 

■^Wt, «M^<s(K'^ MIKI ■?lPTcT8TT 3lTf^^eTnT'^'^ 

<4«w 

MiF< 1 % yi'^Pi«=h rI8^T qii<)«(K % 

(iv) 3TFm3;if?#m, 1961 

% '3i^<-fT< 3T‘^r^ •37T^ fqq<,'Ji] f^FTf^ 

TTTfq^ % tnfer 

(v) ^fdRcjd Tllwa^ HR^HHPd^i 

■?7^ «Rf8f RM6H ^ ^ 'JlIl^^F) I 

246/20Mm U 197/114/2004-3TFmRT.-I] 
^ TTT^ f%, 'HP^it 
New Delhi, the 24th September, 2004 
(INCOME TAX) 

S,0. 2416.— In exercise of powers conferred by the 
sub-clause (iv) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961), the Central Government hereby 
notifies the “Sri Ganapathi Sachidananda Avdhootha Datta 
Trust, Maysore’’ for the purpose of the said sub-clause for 
the assessment year 2005-2006 to 2007-2008 subject to the 
following conditions, namely:— 

(i) the assessee wall apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years 
relevant to the assessment years mentioned 
above otherwise than in any one or more of the 
forms or modes specified in sub-section (5) of 
Sectionll; 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the 
attainment of the objectives of the assessee and 
separate books of account are maintained in 
respect of such business; 


(iv) the assessee will regularly file its return of 
income before the Income-tax authority , in 
accordance with the provisions of the Income- 
taxAct, 1961; 

(v) that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No. 246/2004/F. No. 197/114/2004-lTA-l] 
DEVI SHARAN SINGH, Under Secy. 

20 2004 

2417.—'MKtfh 1899 (1899 

^ 2) ^ ^ 9 '»>1 anejiU (i)%'^fe (33) 

^ ‘357^ 13^ MtoJiK 

3T^f%(T 6dlH ^ 

"3^ "INi "SRI tfbr ■Rt 

% yiRi^O 'il<i % 

fq*ilrA| ifRir Pivjfl ( ^33^ IV)TC 33P1 

% =t)K“l i| I 

[31, 22/2004-331‘^/H9i 33/29/2004--f%.^. ] 

3PfR. 31^ ^fqq 

ORDER 

New Delhi, the 20th September, 2004 
STAMPS 

S.O. 2417.—In exercise of powers conferred by 
clause (b) of Sub- section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
permits UCX) Bank, Kolkata to pay consolidated stamp duty 
of rupees ninety two lakh only chargeable on account of 
the stamp duty on Unsecured Redeemable Subodinated 
Privately Placed Bonds (Series-IV) in the nature of 
Promissory Notes aggregating to rupees three hundred 
crore only, to be issued by the said Bank. 

[No. 22/2004-STAMP/F. No. 33/29/2004-ST] 
R G. CHHABRA, Under Secy. 

3ir^ 

■=1^ 20 2004 

^.aiT. 2418 .—1899 (1899 
^2)^^9^'3^^ (i)%3^ (33)^311^ VlRw4)' 
^ noc^sKi §6il^iqi<; ®Nv, 

^ +1iq sfRft (?ll<a "qicil^ 5'4K ^ 
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3T?? ^ "^cft ^rcf ^3irc^ 1%ti ^aiT^ 

^ -RT^ ^ ^ % !4 l fH ' Wl ^ % 

^ afrg^ r^^Ht'^f(l^-n 
IV) "R I 

[U 20/2004-WR/^U 33/26/2004-^.^] 
3TR. •^R^, 3T5R 

ORDER 

New Delhi, the 20th September, 2004 
STAMPS 

S.O. 2418.— In exercise of the powers conferred 
by clause (b) of Sub- section (1) of Section 9 of the 
Indian Stamp Act, 1899 (2 of 1899), the Central 
Government hereby permits Allahabad Bank, Kolkatato 
pay consolidated stamp duty of rupees twenty lakh forty 
thousand only chargeable on account of the stamp duty 
on Unsecured Redeemable Non-convertible Subordi¬ 
nated Bonds (Tier-II, Series-IV) in the nature of 
Promissory Notes aggregating to n^ees two hundred 
crore only, to be issiud by the said Bank. 

[No. 20/2004-STAMP/F. No. 33/26/2004-ST] 
R.G. CHHABRA, Under Secy. 

20 fecTRT, 2004 

MI«I 

^.3ir. 2419.—1899 (1899 
^ 2 ) ^ ^IRT 9 ^ 3MfelKI (i)%'^T (^) 

^ ti<ehK RS\I^ *bf2ci(5'*i< 

*ll5l ■^'TR "RiT 

■Spt ^ ?]RT ^ird "RR 

'htl'5 cO^ ^TTSt %’ 'HRtJ +|<r‘t Mc^oh 
i?RR% 1 ^ 130 ' a r fR ' ^ ^ % 

8 R%5>I<1 (•^RT^) TRsrm %. Ri: 

WR ^5^ % oFK^ % I 

[■R. 21/2004-^5FR/T^ U 33/41/2004-1R.R5; ] 
3Tn. Rfi. 3TRR trfRR 

ORDER 

New Delhi, the 20th September, 2004 
STAMPS 

S.O. 2419.— In exerciw of the powers conferred by 
clause (b) of sub- section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2of 1899), theCentralGovemmenthereby 
permits Madras Fertilizers Limited, Chennai to pay 
consolidated stamp duty of rupees sixty five thousand 
only chargeable on account of the stamp duty on 8% 
(Taxable) Madras Fertilizers Limited Bonds in the nature 


of Promissory Notes bearing distinctive numbers from 
1 to 130 ofrupees one lidch each aggregating to nq>ee8 
one crore thirty lakh only, to be issued by tlm said 
Company. 

[No. 2 I/ 2 OO 4 .STAMP/F. No. 33/41/2004-STI 
R.G. CHHABRA, Under Secy. 

( wjjl) 

23 frtdWR, 2004 

^.3Tr. 2420.—3!1T: HRtt frNf 

fR«rR»43rf^#m, 1974(1974^ 
52) Vm3 WITO (l)%3RrftTfrrfrR^fr‘^Pw 
y<iH 'HRtT RR-UKt % 3ttiH R»r. ■??. 

673/12/2004-#.^RtT. VIII, f^RW19-08-20(MR^Rftfif^ 

?ftRFF^RRIT 

3TRis(m, fRRT#-25^, RRfh RPTeft R?lH)1TOT-29 ^ frWK 

RR faRi 4?K!i*b r <H»y a^Nai 

^ TOT RirR diPb 4^ ^ 

Rnii% I 

2 . 3Rt; % RRT Rf ^ *WW 

3. m: 7Rfr'3RRW (l ) % 

(^) Rtfti R?T IfRFr ^ RRHR HWK 

-sqf^ RJt R^ ttfi t yiRWfiR 
RRRR TR % RRJTfrnr % 7 % ’fhR 

R)V^<ifiTfli %-?R5tsr i\ 1 

I'm. 4 673/12/2004-lft.^^.-Vm3 
RR.RR. fWR, (R$|%rRit) 

(CENTRAL ECONOMIC INTELUCBNCE BUREAU) 
G»DER 

New Delhi, the 23rd September, 2004 

S.O. 2420.—Whereas the Joint Secretary to the 
Government of India, specially empowered under 
sub-section (1) of Section 3 of the Cons^^tm nf 
Foreign Exchange and Prevention of Smuggihag 
Activities Act, 1974 (52 of 1974) issi^ Order F, No. 673J 
12/2004-Cus. Vni dated 19-8-2004 under the said sid)- 
section directing that Shri Sandip Agarwal S/o Shri 
Jagdish Chandra Agarwal, R/o'25B, Jadn Bagchi Road, 
Kolkata-29 be detained and kept in custody in the 
Presidency Correctional Home, Alipore, Kolkata with a 
view of preventing him from Smuggling goods in future. 
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1 Whereas the Central Government has reasons to 
believe that the aforesaid person has absconded or is 
concealing himself so that the order cannot be executed. 

3. Now, therefore, in exercise of the powers conferred 
by clause (b) of sub-section (1) of Section 7 of the said 
Act, the Central Government hereby directs the aforesaid 
person to appear before the Commissioner of Police, 
Kolkata within 7 days of the publication of this order in the 
Official Gazette. 

[ F. No. 673/12/2004-CUS.-VIII] 
N. M. KRISHNAN, Dy. Secy. (COFEPOSA) 

20 2004 

2421.—1956 
(1956 ^ 102) % IPJtr 

3T#<TT TT. ^ ^ «IRn4 % 

"^rFnRTnTRT 31^41 'f'; 

afk, ‘5T. fFsi, Hinffeft, 'qm 

<i«Kl ’3^^41't', 18 ^ 

^ -q % W ^ f; 

%iRr 14 (i) %tspi^ 

(T) % eigntr ^ tRetiK «W 411 m 

<1>&I 5i<J :— 

(■^) 1-10-2004 

(13) ^ ^ to 

ArS4>'c1 18, tis, ^ 

^ sit wiittoitoi 

[IT. -^1-11016/1/2004-1^^ (Ttf?r-1) ] 
3T3T 

MINISTK¥ OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 20th September, 2004 

S.0.2421,— Whereas medical qualification MBBS 
granted by University of Nairobi is a recognised medical 
qualification for the purpose of the Indian Medical Council 
Act, 1956 (102 of 1956) under Section 14 of the said Act; 

And whereas Dr. Munene Rhoda Mutundu, Kenyan 
National, who possess the said qualification is attached to 
Medical Research Foundation, 18, College Road, Chennai 
for the purpose of charitable work and not for personal 
gain; 


Now, therefore, in pursuance of clause (c) of sub¬ 
section (1) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice of 
medicine by Dr. Munene Rhoda Mbtundu in India shall be. 
limited to:— 

(a) a period of six months from 1-10-2004; or 

(b) the period during which Dr. Munene Rhoda 
Mutundu is attached to Medical Research 
Foundation, 18, (College Road, Chennai, whichever 
is shorter. 

[No. V-11016/1/2004-ME (PoUcy-I)] 
P G. KALADHARAN, Under Secy. 

M 23 ftosTC, 2004 

■^.3TT. 2422.—TTFbsrRr^f) Tto (3TOlR|ftf ^ 6T4>K 
^^qtadl) arfiifwT, 1971 (i97iiq40)^^3i5Rnprs 
^ ton -TTT^m:,^ 

^rftord.'ST. (totft) ^rnmto^% 
to^rto tor -qto t, -git ^T«R;r 

arftoifl ^ -gntr grftrfwr ^ aremr toF 

^ 3ito ?WT nq nto ^ fqfnRivt 

qfto % 1^* toftoR ^ tor^if % 

V fN 

^^tTT: 

(1) % tor ^ 3(1R. 1^. %. 

(2) 3TR. -q. %. % tor 

-qtonr TrfiToFRt/i^n? % 

ton tq tor fntor^, toi ^ nto 

n-5Tr5m, Hrm fto iT'fi 

[n. q.-iioii/5/2004-qtotoqR] 
q. nfnn 

New Delhi, the 23rd September, 2004 

S.0.2422.— In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of unauthorized 
Occupants) Act, 1971 (40 ofl971)the Central Government 
hereby appoints Dr. (Mrs.) Asha Sharma, being a Gazetted 
Officer of the Government to be an Estate Officer for the 
purposes of the said Act, who shall exercise the powers 
conferred and perform the duties imposed, on the Estate 
Officer by or under the said Act within the local limits of 
her jurisdiction in respect of the public premises specified 
below: 

(1) AH plots of Land/Building belonging to the RAK 
College of Nursing, New Delhi inside or outside 
the College Campus; 
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(2) All Land/Building earmariced by the Directorate 
of Estates, Ministry of Urban Affairs & Poverty 
Alleviation, Government of India, for use of the 
College authority/staff per the decision of the 
Esteite^ Officer erf ffie RAK College of Nursing, 
NewDelhi. 


[ F. No. A-11011/5/2004-N/PMS] 
A.K. SINGH, Under Secy. 

llteiR, 2004 

2423.— 

1948 (1948^41^) ^«iRT 2 

% ^ ^ Tt^H 

11-09-2004 

[ '9?. n ^-4330/01/2004 ] 

ME^aSTKV OF EXTERNAL AFFAIRS 
(CRV, Division) 

New Delhi, the 11^ September, 2004 

S.0.2423.— In pursuance of the clause (a) of the 
Section 2 of the Dq^iRiiatic and Consular Officers (Oaths 
and Fees) Act, I94$(41 of the Centnd Govenunent 

herdtty autbmise Shfi U. S. Gopal, Personal Assistant in 
the Consulate General of India, Nfedan to perform the duties 
of Assistant Cbnmlar Officer with effect from 11-09-2004. 

[F.No.T-4330/01/2004] 
U. S. RAWAT, Under Secy. (Cons.) 

UlfiAPlehl llstTHfil 
( ^td'eiK t^MFl ) 

^ 20 2004 

^.air. 2424 ,—TRpirm 

THTbr) 1976 (W ^T?itftm-1987) % 

10 ( 4 ) % Mlylpictil 

^TMFT % r4ii5|U|l#T ^^H^dRa<l *\^\^^ 

•5Ft, f^PT% 80 arfiisF -sFt 


WT TIM t. 'TO % TTSm srfiT^lf^ Ito W 11 

fro ^ % PiMPe^Rad % 

Ml ■'dr^Rf^ 31 TM il" 3T?T: Pi*-iqa ‘'7^ : 



RR 

1. "5^ w. n., 


^0 f^o IPT. U i, 11027/ 

R.'^.fR.I^., M * 

2/88-UMT. ftrro 29-8-91 


2. stN! ■fr) 

R^TJIRRRv 

miT.i 11027/2/88- 

(RMiRRl) 

Tf.'ll. 27-5-87 


3. R. 3TfH. (W) 

RFTTIRR^ 

TlfWPR 

(yrpRTRR) 

4. R. (W) 


■^ifM 'FR 


5. R. 3TfR, (3RT:) TlfttT RRI 


miT.i 11027/1/85-U RT. 

• 

“1^^27-5-87 


6 . R. StPr. (RT^) ^ 

RFTRRRRt 

RRt^RFT 

(^F^RFT) 

7. R. 3TfR. (W) RiTRR 


R^RnRI. R. i 11027/ 


1/85-TI. RT. 27-5-87 


8. R. 3TfR. (Riu) ^ 

H 

RFTRRRR? ^ 


(Rf^-II) 

9. R. ^TfR. (RT^) rI^RR 


'HT^ R1. R. i 


11027/1/85-R. RI. 


fHR»27-5-87 



[U i-11016/1/2004-11. MT.] 


'JiHici, 

MINISTRY OF COMMUNICATIONS AND 
INFORMATION TECHNOLOGY 

(Department of Telecommunications) 

New Delhi, the 20th September. 2004 

S.O. 2424. — In pursuance of rule 10(4) of the Official 
Language (Use for Official Purpose of the Union), Rules, 
1976 (as amended, 1987) the Central Government has notified 
the following office under the administrative control r 


2840G1/2004—2 
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Ministry of Communications and Inforiniilion Technology, 
Department ofTelccomniunications whereof more tliair 80% 
staff have acquired working knowledge of Hindi. The name 
and status of the following offices of the MTNL has since 
been changed and now the same may be read as under:— 


SI. No. Already notified as 

Now notified as 

1. 

Chief General Manger, 

Executive Director, 


MTNX, New Dellii 

, fTfTNL. New Delhi 


No. E. 11027/2/88-O,L. 
Dated 29-8-91 


2 , 

Divisional Engr. 

General Manager 


(LaxmiNagar) 

No. E. 11027/2/88-0. L. 
Dated 27-5-87 

(Laxmi Nagiir) 

3. 

Divisional Engr. (Outer) 

General Manager 


East Shakli Nagar 

(Shakti Nagar) 

Dcllii 

4. 

Divisional Engr. (Outer) 
West Shakti Nagar 


5. 

Divisional Engr. (Internal) 
Shakti Nagar 


• 

No.E. 11027/1/85-0. L. 
Dated 27-5-87 


6. 

Divisional Engr. (Outer) 

General Manager 


East Karol Bagh 

(Karol Bagh) 

7. 

Divisional Engr. (Outer) 
West Karol Bagh 

No.E. 11027/1/85-O.L. 
Dated 27-5-87 


& 

Divisional Engr. (Outer) 

General Manager 


East Rajouri Gaiden 

(West-Ii) 

|9- 

Divisional Engr. (Outer) 
West Rajouri Garden 

No. E. 11027/1/85-0. L. 
Dated 27-5-87, 



' T ;6/i/2U04(O.L.)j 
HARISH CHA. ■:.■. V AL, Ji. Secy' 


■aFT.aff. 2425.—TETATi; 

941^'ll' %f^3r4El) 1976 (W 1987) % 

■iwt 10(4)% 31:T7Tr T : I'f WeRI, 

1%MFT ^ 7777%%* fH^PdRsId 

%t, 80 TlftTTTrT '=ri4'qil<4l % 

Ph^vi*, htftw 

fc{c^ 

1 . "5154 H5iy<si^ 

2. (W^) 

3. (^f^) 


4. 

5. H6iy4^ 

6 . 

8; (Hr^T^H—lII) 

[%t~11016/1/20M~^.^.] 

New Delhi, the 21st September, 2004 
S.O. 2425.— In pursuance of rule 10(4) of the Official 
i.angLiage (Use for Official Purposes of the Union), Rules, 
1976 (as amended-1987), the Central Government hereby 
notifies the following Offices under the administrative 
control of Ministry' of Communications and Information 
Teciinology, Department of Telecommunications whereof 
more than 80% of staff have acquired working knowledge 
of Hindi. 

Executive Director, MTNL, New Delhi 

1. ChiefGeneral Manager (Wireless Service) 

2. General Manager (Shahdra) 

3. General Manager (Rohni) 

4. General Manager (Janakpuri) 

5. General Manager (Karol Bagh) 

6. General Manager (VCP) 

7. Chief General Manager (Marketing)/General Manager 
(Marketing) 

8. General Manager (West - HI) 

[ F. No. E-1 it) 16/1/2004-0. L.J 
HARISH CHANDRA JAYAL, Jt. Secy. 
22 PldHT 2004 

^.3ir. 2426.—TTStHRT (%^% 
%f%q3t4tn) Ffr 1976 (■^«tT 4VilfMrT 1987) 

10(4) % -4 

f4MFT%'!T71ltHr'iifi rH4'4rHHfdHsIcl 4)l%d4f %t, 

80 ttRtw ^ <^4r:iiR4) % yrr?! 

f%Tt t, 11 

4'.i4chi(l ng RT R 

; a:i : ( mR^h-ii) h?h»u fwr 

^5^-400 064 

[%. ^-11016/1/2004-31.^] 
FuTI 

New Delhi, the 22nd September, 2004 
S.O. 2426.— In pursuance of mle 10(4) of tlie Official 
Language (Use for official purposes of the Union), mles, 
1976 (as amended-;987), the Central Government herdiy 
notifies the following Office under the administrative 
control of Ministry of Communications and Information 
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Technology, Department of Telecommunications where of 
more than 80% of staff have acquired working knowledge 
of Hindi. 

Executive Director, Mahanagar Ttlephone Nigam 
Limited, Mumbai- 400062 

General Manager (West-II) Mahanagef Telephone Nigam 
Limited, Mumbai. 

[No. E-11016/1/2004-0^.] 
HARISH CHANDRA JAYAL, Jt. Sec>'. 

(Tmufttgj ) 

M 6 2004 

2427«—1988 

(1988'^54) ^ ^ ^11 

■spT 31^ 3TRt1%^ % 

wfl ^ 


: 3^5?^ 2, 2004/ai#^ 10, 1926 


3, ■J=qr7 wf, 'cowjfl, 


8TS!T^ 


3. 

2003 ^ 

3TRTf^ ■3FT ^ I 

[U T^. 27-50/2002(-^J. 1:) ] 
fft. +H^'=W 

MINISTRY OFHUMAN RESOURCE DEVELOPMENT 
(Department of Secondary and Higher Education) 

New Delhi, the 6th September, 2004 

S.O. 2427.— In c.xcrcise of tlic powers conferred by 
Section 11 read with section 12, of the Auroville Foundation 
Aet, 1988 (54 of 1988), the Central Government hereby 
nominates the following persons as members of the 
Governing Board of the Auroville Foundation for a period 
of four years, willi effect from the dale of issue of the 
nolificnl’on:— 

1. Dr. Karan Singii (MP, Haiva Sabha) v ivainmm 

*t. 3. NyayaM.iUg. Clianakyapuri, 

New Delhi 

2. Dr D. R Chattopadhyava Members 

Flat No. 25, Park Mansion, 57, 

P;irk Street. Kolkatta. 700 016. 


2. it. TT^ 

‘4.-25, ^ 57, ^ "5^, 

+]<rl«bMI-700 016 

3. ?tt 3IT3FT «iM 4t, 

■4t.-l03, ■3^hn 3m*^cnl=n 

4. •^. (sWt)'SfT^ ■fRfl'9^, 

(sirdf^-sTf^r^ f) ‘ 

5. 

6. ^srt MlPrldt 'qT«t^TR«lt, 

859-60, 3^511^^-600002 

7. ^5Tt WPIT^, 

^4^ 3fR> TFff4n 3n4, 

* * ♦ » • ^ _ 

■ 8. .9ftT^. \ (■’4. V. vicm?<=t>R) 

• (3^ 'g^tlT 1W 

9. ?ft •^, mvri i ^^n , (3p4lyriT) —■^— 

•'yV' . « 

2. ■5^3Tl?lft5Rr‘^^Fr*l‘fH^, 

4 ip f i 


3. Shri Ajoy Bagehi 

C-103, Pur\^asha Anandlok, Socictw 
Mayur Vihar, New Delhi. 

4. Dr. (Smt.) Aster Mira Patel 
(Resident of Auroville) 

5. Mr. Roger Anger 
(Resident of Auroville) 

6. Ms. Malini Parthasarthy 
859-60, Anna Sallai-600 002, 

Chennai. 

7. Ms. MalUka Sarabhai 

Darpana Academy of Performing .Ans. 

Usmanpura, Ahmedabad. 

8 ShriS.K.Rny.(JS&FA), Ex-OOido Member 
Department of Sccondaiy^ & 

Higher Education 

9. Shri C. Balaknshnan, JS (Pig.) Ex-Officio .Member 
Department of Secondary & 

Higher Education 

2. Further, Dr. Karan Singh --V' ' . vi- v? the 
Chairman of the Board in an honorarx c.ne :: ;y 

3. The Governing Board. Am ' iHc FouniJalion 
notified vide the notification of even riumber dated the 
3 Isi March, 2003 is hereby wound up with the issue of the 
preseni notsfication. 

iNo. P 27-50/2fK)2 (U.U.)] 
C. BALAKRISHNAN, Jt. Secy. 
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H—&c . 3{^ 


44i4'iini* f^idw 

11 2004 

^1. 311, 2428.—ski ^ 

'i'W ‘^* ♦iT’Sd ('il'^ ^ ^ *HM Hi’1^ 1976 (1976 ^ 60) ?T*1T «ii«i •3^^^ ^IPFF 

(■rferf ^ 375%^) 1987 %TqHftiif%3T5^t ^WMR'Snit^^3(T^^' 'tft 

■^«TT«hTT ■^PTTt^ <(^MI 3^^ HRrNRl4f "^iT^n T^; 

3fT?T: 37^, "3^37fMfTFT^IRT36 ^ (7) 37h (8) gKt ^ 

A5(r« 27, Pich^^« t>'5il5i*=i'Si-711 011^ '*T12T*T<1'! Ill) 

(Pn^ ♦iT'S<n"il) 3^^f^ '^/09/2004/74 Pdmi 'n^ %, 

TFTFr-'^ ■3TR^ 31^7 y^lHlIrt %; 



"3^ ^TS"^ ii<=hK ^ 3TT^inft?T ( '<rl<i'M4 ii«!)K) t” \ 'SifMeoa/H 

^HHi 500 tn. 3^^ '^m*j ^nT?fT 2 'f^. TIT. ^1 ticHiMi Mn*in 371TTf^ ("f) '^■*Tn 10 1%. TII. ^Pw % 

P4ti<=ni '?TcT «Piw «»H«i>CT'i<^*i«r) «Il1t?I % \ j|=t)Ri 'arM4«ti •si*l)’5 ■^) TR^f dlcjf'i if^lfH 3H^f$W '^vITTT't I 

230 3(^ 50 ^ !i?qraiff ^ W7 ^ ^JT?n 11 

’WJp^'i ^SviPua «b<^ % '3 iRiR<w, ‘nnc'^yl onq^i^ % f^TI^ '^T?fN <9*1 ci^ ^«fi^ % Mt Pdmi 

I 

37h^*T{lH w<?JK'34?T4iffclPiH*i^^36'^^^l (12)517131^ ■?lf4?Rf‘^y4lM et>l.ci e*><d1 "t ‘34?! 

Mlfsd % 3i;j*i\n % MHluiMi) % 37?Ff?r litfl f«lp|*l[fll f^TStlT, ^311551 % 3(13^ 3(?^'37ft ’TimTlt'^ f^TFT^ 'RTS^ 

PiPifliq Ph^ll 3'H1 *^<a<rll%‘%^^'^, W«^m3^^7«6l4'^IH^%t^l(rt^ dHeb^uj 5 m 3lfiiiaF%*‘‘^" 

•*TPT% 1^500-^ 10,000 <i«f> ^*^41 T3?*IPH HiHMi*! (’^) 3T?niH 50 Pti.yi. 3(?^ 1000 P+>.yi. 11^'^il'3tiR^<t>o*i 3 ih(II 

3^^ *'i'* ■’IHI xio^, 2x10^^ 5 x 10 *% t, ^ t|>1 l c*1c6 -qr :4 £»IIcH 4> •^^•^111^7% HH^rM f \ 

t l>r,U ■55^^-21 ( 63 )/2000 ] 
■^. '^. ^nsoitJj^, Pi^vi4>, -m 


I 
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MINISTRY OF CONSUMER AfFiWS,ROOOAM>PWJClliSIRlBmON 

0)^pAitiiient4tf CannaiNriyEiuti) 

New DdW, the Hth AugiKt, 2004 

S^, 2428.—Wheieas flic Central GovemmMit, after conaflenng flie report sifliimtted to it by flic preso^ied 
airihonty, is sati^ied flat flie Modd described in flie said report (see flie figure g iven betow) is in craifonnity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards trf Weights and 
Measures (Approval of Models) &fles, 1987 toid the said Model is mdfy by its Mcmticy-tPfcr periods <rf 

sustained use and to render accurate service undCT varied finnrttrirtBy; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of SeOion 36 of the said Act, 
the Central Government her^iy issues and publishes the ceitffic^ of approval of the non-aifl<mi^c (Platform type) 
weighing instnnncm with digital indication of "‘EWT’ series of high accuracy (Accuracy dass-IH) and with bimid nama 
”ASEC” (herein referred to as the said Model), manufectured ^ M/s. Asian Scaiw and Engineering Ccuporafion, 27, 
Nityadhan Mukheijee Road, Howrah-711 lOl, Bengal ami udiich is assigned^ approval mmic fi^/09/2QM/74; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 500kg and minimum capacity of 2kg. The vertficaflon scalp interval (e) is lOOg It has a tare 
dwice with a 100 percent subtractive retained tare effect. The eB«ttingdiode<LED)m^aitesthe weighing resalt. 
The instrument (Operates on 230\^ 50Hz alternative current power supply^ 

fraudulent'^^tices ^ stamping plate, sealing shafi also he done to inevcat the opening of the machine ft>r 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Gover^ent hereby declares that this certificate of approval of the said model flail also cowr flie wei^ng iiatnimems 
0 s^lar make, accuracy and performance of same series with maximum capacity above 5(Mcg and up t© 1000kg with 
veiffic^on ^ale mterval (n) in the range of 500 to 10.000 fpr ‘e’ value of 5g. or mpieand wfth ‘e’ vflueof l^io^ 2x10^ 
or 5x10 , k being a positive or negative whole number or equal to zero, marntfartmed by the same mmmfechirer in 

accor^ce with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. rr wv« 


[F. No. WM-21(63)/2000] 
P. A. KRISHNA^KX3RTHY, I^ector, Legal Metrology 
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11 3TOT, 2004 

'*Tf^ ^ 3TT^ ^’) tTFT '*TFI^ 1976 (1976 ^ 60) ^81T ^ 

( HU<rll’ ^ 3T^*Tt^) fWT, 1987 % % 3?^^ t ^ ^ ^ 1^PTTflR'SFIF t ^ 3T^ ■^' Ml 

^RTt( T^TT afl7 M ^ ■^JTcIT 

3T?T: 3T^, TRSfHT, 3Tf^Tf^ 36 (7) WIRT (8) ^ rMFt 

MrM 27, FWPT ti=bM! ^TR^-711 01 SKI III) 

^“^•S«^3TT^" flP^d 3RR^Tf^ 4 »H«TVIh 1^4) %Tfl?R % ♦iT-sci 

TTR“TTT^-^-Ml"t (f^TR^ "5^■q?^WT hTScH« b$lTut) 3fk1^2fTg*te^^1tR'^/09/2004/75^Rig^f^1%RT 
TIT %, TTT-T^ '3ii0 ^lll RTrf?RT % I 



WT hT ' 5^ (■^%'5T ^TTRTfrf^) WFTI't I "^Wl ^rf^T^RR ^TTIT30,000f^. T. 3(fk^JTIR 

lOOf^. T.t I TTTT'RTWT3iTT^('t)^RR5f^. mt I■5RM'Q;^3T 1^^5614 ijFw f f^'4il 7RT «=McnenicM^ 

iiiftn arr^R' ^^ utr 11 rw ^apRm t i wir^ 230 so 

TRTTTf WfR^ TI^ TTRIT "I I fRfTcT ^ % I 

TT^%1^ <ilci«i'^ M11%RT 'Jim*!! I 

3^tT%^^aT^^TW^3TfMfMTT^ W36^WIRT (l2)5RT‘5I^?lf^Tif^ MIHUII 

Rt^% 3T^4)<;^ %^ ! JM I » I M4 %3TTf(T'3Mirg<PlHlc1l fiRI 4^1 % ST^RR timyl Rts^ 

RFtPP^ 'Nrtttit'I bMI ^f^RiT % Mr, TnM?n 4 ii4mmh % «h«th«i Ml s f^. tit. arf^ 

RTT%1^500"^ 10,000TF%^M HIMHM (T(R) ^RTO^rI^ 5sIItIOO Z^TT^^aMWTR ^STH 
afiT RTT 1 x-iO^,2x10^T5x10^%f, ^ tHlcH«b T 7te'J|IR'!6 'j;'if«ti T’^JT % tl*i<l(rH f I 

[R^T.U 1S?E^TI-21 (63 )/2000] 

Ml. TT, t«J|l*iRi» fRfWRTRfR^ 
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New Delhi, the 11th August, 2004 

S.O. 2429.—Whereas the Central Govc^ment, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and^the said Model is likely to mainmin its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 3 6 of the said Act, 
the Central Government hereby issues and publishes the certificate of ^roval of the non-automatic wdghing instru¬ 
ment (conversion kit for weighbridge) digital indication belonging to medium accuracy (Accuracy class-111) of “EWI” 
serfes with brand name “ASEC” (herein referred to as the said model), manufactured tty M/s. Asian Scales and Engi¬ 
neering Corporation, 27, Nityadhan Mukhegee Road, Howrah-711 101, West Bengal and which is assigned the ap¬ 
proval mark IND/09/2004/75; 



The said model is a non-automatic weighing instrument (conversion kit for weighbridge) with a maximum ca¬ 
pacity of 30,000 kg and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has a tare device with 
a 100 per cent subtractive retained tare effect. The light emitting diode (LED) indicates the weighing result. The instru¬ 
ment operates on 230V, 50Hz alternative current power supply. The load cell is of strain gauge t>pe; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ ^’alue of 5 kg. or more and with ‘e’ value 1 x 10^, 
2 x10'^ or 5x 10*', k being a positive or negative whole number or equal to zero, manufectured by the same manufticturer 
in accordance with the same principle, design and with the same materials with which, the approved model has been 
manufactured. 

(F. No. WM-21(63)/2000J 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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2430 sfil, 1^#?T -gT fiTORl gRI “5^ Pq-^K fT wt 

^ ^lf%T ^ “T^ ^ ■RTT 1976 (1976 ^ 60) 1P4T 

(ttts^ ^cJl'i) f^PPT, 1987 % <5'+«<^ % ^ "lin ^ ci‘iini< rhIm ^ 'a«wi ♦n^<H 

■^^STTsf^TT 7#nT 3^7 MRfwfd'M'f '^* ■dH^'W 31^ oBT^ 

31^; 3f^, •3'W 3lf^T^P7H ^RI 36 ®t>l (7) 3f[x (8) SKi imTi sjiI^mI rm^*! gy, 

f^MHl 7%^ 6“3“456/5, ^Moll'll, 'i'*ii*j5i, i^^<i«im-500082 &liJ 

^^“II) ” ^'jtacrii % 3T^J^ 7lf^ dN H®hK) cfici'i ^ *11-6^^, I^TR^^fi^ 

^■^“HH'IHr’t (f^^71^f^7T% WRRTil) STl^ 1^^/09/2003/614I^JRH 

w t, •5mFT-'T3i -w^ 3^ y^jiOiM t i 



W ir^ •5R^R ^ ^ 3Tf«ntt7r 3TF?^gnrf^ (tw m 3R)R ■SR) (iteB ‘TWr^T 11 W^ 

aifV^KR ??R<TT 30 f^.TIT. 3^ ??R1TT 100 TTT. "t I tiCHlH'l ♦HMHM 3prTTM (^) ’^ RPT 2 TIT. "t I "fTT^ 1^ 3171^ 

S^MyPdVM 6t|d(cbcHlrH<^ VlftlT 3!T^^If^ TT’IT^ t I WT?T 3rH'44i 4l'4l4 ifr^ mRuIIH <JM^f$ld 

TOTT t I dMohim 230 3^7 50 TTrm^ m\ ttT ^ 4?Tm t I 

UIPhM ^ ^ '53rtf^ ^ % 3TfM^, R#T ^ Jsr^ ^ 'll 'mjj] I 

3i^ ^-l0^ 7RgBR^5^aifi#m^ ^36^3W7r (l2)^TP^' g l fW4f ^TT^^ wH 

nT-Sd % yHlum?! % ailT^ " 37 ^ r^rnnlcil 3f^'37Tt 7ITRTft% f^TT^ nUd 

fqpiPici ‘STlt J^ocni %'^'^'^r^, '^i»4ai «t)l4MRn’i% 'SH«b<'^i 1 fR. TIT. 50 fR. TIT. cT^ 

"^** RTH%f^100^50,000 cl^%^^‘ TTrMNH HIHHH (^) 3Tf[7 100 fR.TIT.'RT'ETT^ 37f?irai% “f” TTPT%f^5000^ 
50,000 TT^ % "^31 frirHiH'l HHHM () 3Tcm^ 7T%?T 50 (^.14|. ci«t> ^ 3Tf^«t>OH ^♦icil »=)l<^ ^ 3^7 * * ^* HM 1 xiO*, 2x10^ 
5x10^ % t, ^ ^ ^H^cri^T f I 

[•^.71. ■53^1^-21(117 )/2003] 

it. 11. irm f^^TR 
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New Delhi, the 17th August, 2004 

S.O. 2430._^Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority is satisfied that the Model described in the said report (sec the figure given below) is in conformity with the 
provisiomof the Stahdards ofWeights and Measures A 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central C^vernmem hereby issues and publishes the certificate of approval of non-automatic (Jable top type) 
weighing irritrument with digital indication of “SJT** senes of high accuracy (Accuracy class-HI) and with brand name 
“SIGMA” (herein referred to as the said model), manufectured by M/s.Sigma Scale Industries, 6-3-456/5, Dwark^Ain 
Colony, B/H Motel House, Pimjagutta, Hyderabad-500082 and which is assigned the approval marig^/09/2003/614; 



The said model is a strain'gauge type load cell based non-autCmatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg and minimum c^iacity of 100 g. The verifit^tion scale interval (e) is 2 g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the pow^ conferred by Sub-section (12) of section 36 of the said Act, Ae Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighii^ instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg. to 50mg and with verification scale interval (n) in the 
range of 5000 to 50,000 for ‘e’ value of 100 mg or more and with ‘e’ value 1 ^ 10^ 2x 10“ or 5x10“, k being a positive or 
negative whole number or equal to zero, manufectured by the same manufacturer in accordance with the same principle, 
design, and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(117)/20031 ^ 

P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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■9P. 3ir. 243i.-i-slH 

piTf%iTqfe?1 1976 (1976 tRI 60) WI W 3?lT'Rnpppir 

(Efe#'5E13T3Tfrn)f¥P1, 1987 %a9?tff%3T3S^ta[[T^nlim TlftT[>TOtfiR?miTO1PipT4|![3nfV 
■’j'Ti'fcn TiJ’ii .51^ [%fiT=t ■qfrfrsjfipif ■^'^ Einjn T^; 

‘f-T WEifpf5^^»iRt36Pftawn(7)aftT iri^(8)OT1PrR^l^^ 

«rwi ftirmi T%5i 6-3-456/5, sTft^ teieM, 1*53 TITO, *iiii];», tTOTO-500082 sro fJiPiffir iron 

pm>l(ti’Tn(wt<TiEpf-in)3i*“TO to t>’’ yaro^ TOniEq.tt'i tifta ,airroifem(i^rorfuro) n twamna i^Tffro 
=E1, (iimiire^T3I>^"f)FTO’’t (f^TO^'TO%P7^i3^-*TOTiTITOlt) 3»kftl*3iyflTOf'<T!«II^TO'<t/M/2003/617 

w t, arjiiPri TOiui-ii^ unft 3*T TPEiftm TOiftt i 


* 





^ Tn'.iTi'l ■naFT p^'jid WTT ^ #:$■ STWfTrf 3r?*r^nrf^ (‘srsFTR) ^ cftrTT t' I If f T^ 

,,r^:n 500 f^.^TT. 21 %. Tn. f i wn M m m m. 11 

t f^TT TTcT^I^ ^c^cbcrlHIrH^i ^ I’m t I ^T^TsNr (^ i 1^) 

^Ft^%-3Tf^,^He^i'4 |<)' %^^^ 

nUfir<\ f ^ ^ ^ ^ ^ iRPhrm % iftm * 3 ’^^ ^ 5 m ^ ^ 3^ft^a^^ % 

“•r 100^ 10,000HI 4 HH (T^) 60 %.m^2000%.m 

:-(^TvxiO^, 2 X 10 ^^ 5 x 10 ^%f, ■ 

[^. WtT^*T-21( 117 )/2003 ] 

it. T^. 
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New Delhi, the 17th August, 2004 

S,0. 2431.—Whereas,the Central Government, after considering.the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report {see the figure given below) is in cotdbnhity with the 
provisipniof thc Standards of Weights and Measures Act, 1^76'(6() of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is Uhely to maintain its accuracy over periods of 
sustained use and to render accurate service under variwl ctnx^tons;. - 

Now, thorefOTC, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby isstKS and publishes the certificate of approval of ncm-automatic (Platform t>'pe) 
weighing instrument with dlgitalindication of “SSP” scries of mechum accuracy ‘(Accurate class-Hl) and with brand 
name “SIGMA” (hereWfter referred to as the said model), manufactured by M/s Sigma Scale Industries, 6-3-456/5, 
Dwark^puri Clotony, B/H Motel House, Punjagutta, Hydcrabad-500082 and which is assigned the approval mark IND/ 
09/2003/617; 





The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform t>pe) with 
a maxinumi ^>acity of 500 kg and minimum capacity cf 2 kg. The verification scale interval (e) is lOOg. It has a tare 
device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230V, 50Hz alternative current power supply. 

In additkm te sealing the stamping plate, sealing sh^l also be denw to prevent the opening of the machine for 
fraudulent firactioes. 

Further, in cxeKUse of the powers conferred by Sub-section (12) of Sectioft 36 of the said Act, the Central 
Govenuneni hereby declares that this certificate of approval of the said model shall also cover tHe weighing instruments 
of simttar -make, accuracy and performance of same series with ihaxinuim capacity above 60kg and up to 2000kg with 
veriflcsdiimicateinti^al (a)inthe range of 100 to 10,000 for ‘e’ v^ue of Sg. ormore and with e’ value I x lO*'. 2x 10 “ 
or 5)^1(P, fch(Bimga po«rivenr negative whole number or equal to zero, manufactured by the same manufacturer in 
accordanoe withriw smne principle, design, and with the same materials with which, the approved model has been 
manufhetiffed. 


[F.No. WM-21(117)/2003] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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3^r, 2432.— 

W Mi 'ffer ^ -ni ^') ^ ttN •*TB5P 1976 (1976 ^ 60) ^«n W TTN 

( H l geff ^ 1987 t ^ el'^rTAH ^iftn ^ 3?^ 

7TP4T5^ ^^TiTT Trtnr 3fk '^’"5^ 

^\, ^rftrfWT^ ^ 36 ^3WTr (7) 3^17 (8) ^ 

r^'lHI ^us^l'Sl, 6-3-456/5, glRshl^O cblcrll^l, ^/T^^ '5T3TT, i|^<:NIA-500082 "Sro I^fnl^lA W«f?TT 

11 ) ■^ 1 ^** 1 ^ 1 ^ it” 3 jo 6 < 4 ) ('<rl<i' 6 l 4 IT^) d)<ri^ < 4 H« 6 <«I % MT-feci "^RT, 

wn^t) 3ntX(!T’^/09/2003/616 

MMI ‘JPTF^-T? 'Jll'O 3^ yc^lfVin '+v'(,ol % 1 



TTW; WR 3TTtTTfoT (krl<l'+il4 WT) ^ (ft^ t I 

arfM^FTcR ?^TRcn 600 f^.TTT. ’-‘{HcIH ^RITT 2.5 f^. TIT. "t I tlCHim Hi4HR •ST^tTTM (^) "^ "^TR 50 TIT. ^ I §^{4 

■^fi?T t Hii’H'hi W9lw?r *tt1^ ti'TT^ f t Tr^n?T '3w4«n sihIs ("Ctr Tft^ 

^Rirr 1 1 230 3fhi: so «tttt ttaft 'ht ^Fii 1 1 

R#T^'<at^^ %i^ itTitR^^ir^nri 

3fiT 3Tf«{f¥m ^ ^ 36 ^ (12) ^ TiA^ ^ Tritn ^ ^ ^ ^Ttw t % ^ 

Ti3^%3T5itA^%^i?RrTO%3TiTi^'3Tflfifi^?[TTr'3TflfB?j?r,f^WT%3T3m3?l73T^ 

%tnTfqjt '^«TT«t^3!fk4il44ld4%'?ftR^ o'1'tj<.“i vt10TIT. 

“i” Tn^%%q 5,000^ 50,000 <T^%^4■R^^qr^'RtriTR (T^) 60 f%.Tn. ^ 2,000 f^.Tn. ^rf^iwr 

J^RTfTT f 3^1 t “i” "RPTI x'|0^,2x10^'^5x 10^%^, ^ tfiif*ict, "f I 

[^. "i. ■S^T^*T-21(117)/20033 
it. T^. <^'«JllHfS, RTT f^RIT^T 
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Ncwp«llii,.tbc 17%j||«ual^ 2004 

S.'0.2432.-Wliereas the Cential GevwnmenI, a««,l¥PPM» ^ ^ 
authority, is satisfied that'the Model described in the said lipoit tsee tfte 

provisions of the Standards of Weights aJia MeSsntes AM. OTS (60 of 1976) ^ 4e Standards rfWetgto^^ 
Measures (Approval of Models) Rules, 1987 and the Model is,hkd^ to nuuntaiii hs accuracy over peitatf of 

sustained use to render accurate service under varied cOTditions^ - - 

Now, therefore, in exercise of the powers conferred by St*-8eclions (7) 
the Central Government hereby issues and publishes the certMcateOf approteri of 

weighing instrurnent with digital indication of “SHT series of (Accui«y cteffl^ll) t^ ;^^ ^ 

"SI^” (heieinafter lefened to as the said nKsMl.ntanufiutuiedbyM/sagma Se^e l^^ 

Colony B/H Motel House, Punjagutla, Hydetabad-500082 and which is assigned the approval inaik lND/09/20(0/«6. 



The said model is a strain gauge type load cell based non-antomaUc weighing instrument (Platfonn W) with 
a maximum capacity of600 kg and minimum capacity of 2.5 kg. The verification sc^e interval (e) ts 50g. It has a t^ 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result, the instrument operates on 230V, SOHz altern^ve oirrent power ^ ^ , 

fn addition to sealing the stamping platp, sealing shall also be done to pievfent the opening of the machine for 


fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (J2) of Section 36 of the said ^t, Ae Central 
Government hereby declares that this certificate of approval offiic said model shdl also cover the weighing inri^e^ 
of similar make, accuracy and performance of same series with maximum capacity above 6()kg and up to 200()kg wim 
verification scale interval (n) in the range of 5,000 to 50,000 for ‘e’ vahiebf 10|. or more and with ‘e v^ue 1 ^10^, 2x10^ 
or 5xl0^ k being a positive or negative whole number or equal to zero, manufactured by the same maiaifacturer in 
accordance with the same principle, design, and with the same materials with which, the said approved model has 


been manufactured. 


[F. No. WM-2l(117)/2003] 


P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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W. 2433.-^'<lMW*bk^, 

wa^ir^^nw 1976 (l976TW60)TT«nW«?tK^Tnw 

W«(?n afh[ WfT ■^* ^5^?^5RT ^ TT^Pf ^^CCBI 

m:, ar^, ^ ^< 4 -g^m ^m 36 (7) ^ (8)]5m3rewTif^^^^^-4^ 

6-3-456/5, «raf¥¥%i?6*m w«fmM 

(^«fm^-m)^“i:rH i;r^T ^ Wm) to 494>(U | %i#ggT^, 

’Tm fii'Nt** t l|5Fr^ M^fxirq^WaT5*^^4(TI<^1^/09/2003/615 
%*1T w t, wn-'q^ ^ t 1 



^ -Rf^ T^ fq^ ^ n-'JT ^ 3n%jrf^ ^w i fad wr) ^ itm <rwT^ f 1 

^q^^5f¥.Tn. 3Tk^ 20 ITT. 11 w^m H I w i* f ar;^ (^) ^1 ^ f 

t f^RT^ ?T^^ra;>m ^qq^dHIrHoh mfaf aTT»q^^ t I g|^1s C^ ^ Trtm iftm WT 

t I 230 ait^ 50 Ur^lqcff qiTT fq^ 91^*1 ’'R Vpl:?i?!fnT 11 

_^ ^ qro 36 ^ -g^tlRT (12 )'5m. 3 l t rg ^ ipfrn-gf>^ ^ q t qu» t f^-gq^ 

w % 3TTT^ : 57 ft m ^ 

^ t fftftrfft-d ^ aft^^«PFNrm % 

'‘f ’ ^ 100 10,000 3^ (1FT> 3ft7'5 UT. 3 lBwr%7TPf%%^ 100 ^ 

10 . 00 J)W^^ft‘ 7 TcWTWrT^(TJ^)aT?RT^ 7 ft^ 50 RmW^^} 7 f^^ i xl0^,’2x10^^ 

['W..7T. :55F^T^-21(117 )/2003 ] 

a. 1^. 
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New DeH^ AHfoi^ 3^ 

S.O. 2433.—^Whei^,^ Central Gd^vnunent, after c^iaikring the n^ort.sGtaiitM te ft by ftie prescribed 
authority, is satisfied that the Model described in the $«d report (see the figiue £^ven below) ia to canfomfttyw^ the 
provisions of the Standards of lights and Measures Act, 19^ (60 of 1976) and the Staitoards of Weights and 
Measures (Apptovaf of Models) Rules, 19S7 and the Modri is lik^ to maintain its aocuraqr ofver pMiods of 
sustained use and to render accurate service under vt^edoondtrion^ 

Now, therefore, in exettdse of the powers conhstied by 8db-esAione^(7> aad(8) cd Sadioa^d of the said Act,'' 
the Central Cbvernment hereby issues and publishes die (^rdfiCaie of neiHniQBiaric (IhN^ top 

weighing instrument with digttai indication of "SST* series of madjuto animacy (Aeenracy class-TII) and ‘wiUi braoui 
name '‘SIGMA” (hereinafter rdTerred to as the said model), itomaAketMedby Industries, 6-3-436^, 

Dwarkapuri Colony, B/H Motel House, Punjagutta, Hyderabad^^90eM2’itodnddeh>tonttigiied^^a^^ 

09/2003/615; . 



The said model is a strain gauge type load cell based non-automatic weigtong insrimnent (Tlri>le tq;» ^>e) 
with a ma^mum c^tacity of S kg ai^ mutoimm capacity of 2fikg. The verificalioa scale (^ to Ig, ^lias atan 

device with a 100 per cent sulmactive retained tare efieid- Thei^ht entottogdtode (L^) dtop|f^,toi^ctoPS^ 
weighing result. The instrument operates on 230V, 50Hz alternative current power s^ly^ 

In addition to ses^ng ihe stamping plate, sealing shall also be done to {ue^nt the opeah^ of then^t^tobtoe 1^4 - 
fraudulent, practiced 

Further, in exeictoe of the pewen coulbrred l^ SubHKCtooB (f^uf Seditm 36 said Act^ the CmtiM 
Goverrunent Itor^ declares that tl^ cer^case of Approval of ^ said model shaH also cover tl« wei^bb^- i ri ttiteie to i^ 
ofsimitai^ litoke, abcutacy anil’perfemance ^ sim series wjfth maximum capacity tip to 5C4cg wifli 
iiit^'val ^)%*rae> ritojsp ctf 160 6wtoof 1^^ W2g and wdiverifte^edscaJ^ld^ 
of jO,^f6r *e*'Vi^df5f brmt^Sa^ TKP, 

whole fmtnber oreifufil^ 2 em,^inamimctttiedbyrito^ rmnulaetiner in accordsaftoMirithtfto sltotopvtodlptls' 
and with the same materials with wMch, theai^toved tnodefhas been mao^toittud^ 'Uf' vU >no<1^'! bas isven 

IF.3^ 

P. A. KRISHNAMOOKraV, Drieptor, U^Mtetpob^ 
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3IT. 2434—Wt% 
^ ^ ^^*) -m^-m ppB) arfferfwr, 1976 (1976 ^ 60 ) ^Terr w 3?tT 'rtt'hptsf 

1987 ft7OTETRTTpFT^ W*feT 

3m: 3m, ^3Tf^#rqiT'3i^ vro36 (7) 3fk (a) wi ^ ^■smPr"4^ 

TT5^TF%B%., 1225, fNt irs, sf5t«im?i5-64ioi8 m f¥¥fm pernT4«ipfm M (w«fm'8rf-iii) 

3T?q^rf^, 3T^ Tlf^, 3TF?m%T (P#! ^ Tf^B % PTSB ITt^ ^ 

‘*1^2^’' t f^37g4t^^3n^TpT”^/09/2004/i6^m5^-f^-nmt, 

3i^*il9'i «*ir^i-''B ■^nft 3^^ 3BiTf?B 'fti.'nl ^1 



"SmiR epT 3TmTft?T ‘h'’*f«l!ff'4 f^) y'4>K ^ 

3M4><w| t I JW^ 3TfW7R ^TTB 300 f^.m ^ ^R7n 2 f^, m 11 3i^«<yi (^) ^tth 100 m 

t iyg4'T3raF3n %)*<^<H4 '^f5RTt r^^4) l nrfm3n ^^^<!l4 3rvmt I W?T T<^4 ' 4> 514^ ^ ^ 

to! mU^hh 11 230 ^ so 'srmr^Rff w titr ^ ^ ^rmr 1 1 

% 3ifaf<,oM, *4^5lil % %t|f ^T7ft4 <)4>4 % ^ 'flUJjfi | 

3^y^ <S*W 3irt<Fl«HH Qpl VRI36 ( 12 ) 6KI >I^TJ ?flI^Hl^>I «h<<^ 41*1 “II ^ f*!> <3SK1 

RfSB % 3T54t^ % ^ % 3 b4?t' 34^ ^ 3fkmRTft ^ 3i54tfiB RreB 

%RT’Fn't fqfHfPfl ^ 4»r4mW4 >rM4j<'4 4l'5t4'3Tt 5 m RI "3^ 3Tf%B> % 

RB% 1^ 500 ^ 10,000^f^TB ^INRB (TpT) 3ratIW50 m ^ 1000 %. m TBT^STf^RBR 
3frt -RBI x10^, 2xl0^m5x10^%f, ^ m • :^ ir? H4> % ^H^<rM f I 


W^R*T“21 ( 227 )/2003 ] 
T^. ^wi|*4fS, f^V TO , fcrf^mR fi?llB 
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New Delhi, the 18th August, 2004 

S.O. Z434. —^Whereas the Central Government, after cohadering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 aiid the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under Varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic 
weighing instrument (Conversion kit Platform machine) with digital indication of “ECT ' series of medium accuracy 
(accuracy class-III).and with brand name “EVEREST’ (hereinafter referred to as the said model), manufactured 
by M/s. Everest Scale Co., 1225, Trichi Road. Coimbatore-641018 and which is assigned the approval mark IND/09/ 
2004/16; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Coversioii kit for 
Platfoim machine) with a maximum capacity of 300 kg and minimum capacity of 2 kg. Tlie verification scale interv al (e) 
is lOOg. It has a tare device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) display 
indicates the weighing result. The instruments operates on 230 V, 50 Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act. the Centra! 
Government hereby declares that this certificate of approval of said model shall also cover the weighing inslruiueuls' 
of rifnilar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 1000 kg w ith 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 1 x 10^ 2x 10'^ 
or 5x10^ k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with w'hich, the said approv ed mode! has teen 
manufactured. 


ii', Ko. -1 

P A. KRISHNAMOORTm Dii^UO! ( cg i; 


2840G1/2004—4 
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»T, :4T. 2435.-%^^^, TOPft-Mtit 

i; .1 -Tf% ifr T,^ ^ 3ji|^^^aifttPm, 1976 (1976 Tin 60) WHIZaik 41 n^ 

■ 1 an'inn) ftnn, 1987 % 3nntif % t sftt w ^ kiimi f %snifk k’ >f) w nfs^ 

• V ^ prf mi ■^' kb T^; 

i'E ^ WfirfK^ K ^ 36 ^ WIRT (7) ^ (8) ^ 

; ' -FH -cm ^ ^ ^ 1^, ^ ^ ^ ^ i 

• ' f^. ife; ^ -rrmt) 3fk ^ 37T^ K ^/09/2004/04 tot ^ 

•n,^T4 tvtk't ifrr t; 

■:^rf:fcT ^rttB t f<ii^cb1 ^fbt io f^fv.m f i 


s 



>^1’ P7-tt 7^ 3Tf^^fiT^ 36 ^ WTRT ( 12 ) W 

^ ^ ^ 3Tfr f^, f^WT% HUd 

'-■ii-iprtv. Tw;^n -n-Tr W ^ ^ ^ ^ ^pphlcB % ^.500 mil- SO^ Bv.m 

-(.I I r] ‘i >r7s.T._^q f^TcTI 1 

■ D*^. 1^-21 (164)72003] 
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New Delhi, the 18th August, 2004 

S.O. 2435.-—Whereas the Central Government, after considering the r^rt submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Aet, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use arid to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sidi-seetion (7) of Section 36 of the said Act, the Cen¬ 
tral Government hereby publishes the certificate of approval of the Model of Counter machine (herein referred to as 
the Model) with brand name “SHUBH” manufactured by M/s. Shubh Weij^Srng Scales, A-6/15. S S G.T. Road, Indus¬ 
trial Area, Ghaziabath Uttar ihracbsh and which is assigned the approval mark IND/09/2004/04; 

The said Model (see the figure) is “counter machine”. TTie maximum capacity is 10 kg. 



Further, in exercise of the powers conferred by sub-section (12) of the said Section the Central Govcrtij ici.t 
hereby-dedm'es.that this ceriificate of-apfH^oval of the said Model shall also cover th^ counter machine ofsimilar make, 
accuracy and performance of same series with maximum capacity in the range of 500 g to 50kg manafaclured 03 ' Uic 
same nianu^friirerin at^rdance with the same principle, design and with the same materials with which, tiic approved 
Model hai been manufactured. 

IF. No, WM-21(}o4V2003| 
P. A. KRISHNAMOORTHY. Director, Legal McUo!og> 
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^ 18 2004 

m 2436.— 

^ ^TTfrf?T ^*) ^ ■*TN ''TPT^ 3TfvfWT, 1976 (1976 ^ 60) W W ^ ■*l?W 
(TTfeeTf f^, 3^^'STr?r^^Wnt1%Wn?IK'5ratTT^3T^-^’ vt 

•7f“^ T7%nT f¥^ ^ WT Ttni; 

i ^ W37f«^f^m^^Rr36^'3WTr(7)af^ ( 8 ) -gfiT ^41*1 ^ 

^17-6/ io, ■nif^RraT^■3 tr SK I '«=n5trq -wfar(‘Whn^-lil)^ 

t wwt) ^ Tt:? ■^/09/2Q{>4/05 

yni'Ji-'^r? '^TT^ aHr wrfw <=M<.cil % I 



-Rf^ ^ipTi^b wld-mi TT^ ^ antiTftcT '*RfW 311 3i^ ^ 

1 1 arfV^T^ ^cn 300 %.TiT. ^ 2 f^. m 11 wim ti^h i h afRRM (^) ■^ ^ lOo in. 11 

tztWt ^ ^ ^g^rf^cT ^ % arMw n#T ^ Tsft^ ^ % %t^ 'ft 41d4s 'ft 

fTTTT 'JllUJU t 

^ -^^TTTqnT^aTfiTfft^^t^ 36 ^WTKr(l 2 ) SK I HSx l VlPw 4 [ ^ 3 l 4 lM ' i 6 <^ f^^ 4 )qu| | 4><41 

% ^•‘i > TT^qq % arcrk ^fqfftTifcTT ski fysi^i, fS'^i^H %a^^nK 'd;j 44 s 4 nfs^ 

1 ¥¥%f^-T^t "ft^, aftr «t)i4md4 % Tilm ^m’qT'3^a4fi?q)ft> 

“l" npf %f^ 100^ 10,000 ^47TrqmnTWT(T^) atftTO-^ft^ 50f^. m "ft 10001%. m W^3RfWR 8^1 

aftr “^” TTHi xio^,2^io^'qT5xio^ %t, ^^ ^»iwcf) Tf^tf^-qr^% m^fr ^ f i 

[ ^5^TpT-21 (164 )/2 003 ] 

41. IT. v^NJiiip, Fh^vi^, M^ttr 
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New Delhi, the IHth August, 2()04 

S.O. 2436.—Whereas the Central Government, ;^er .^n§i^^ tfee report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in confomuty with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 pf 1976) and the Standards of Weights and 
Measures (Approval of Rules. 1987 and the said MfM ^ to maiato its accuracy over period? of 

sustained use and to render accurate service under varied cpndhipws; 

Now, therefore, in exercise of the 'powers cemferred by sid)-SfiCtions (7) amd (8) of Section 36 (tf the said Art, 
the Central Gov.eipmenl Jieteby issues, and publishes..iiie certificate of approval of noa^automaUc 
(Platform machine-Pro Weight type) weighing instrument with analogue indication of “SWP” series of medium acuracy 
(accuracy class-IIi) and with brand name “SHUBH” (herem referred to as the said model), manufactured by M/s. Shafch 
Weighing Scales, A-6/15, S.S.G.T. Road, Industrial ^a, Gaziabad, Uttar Pradesh and which is assigned the approval 

mark IND/09/20(]4A)5; 



The said model is a mechanical steelyard type liver based non-automatic weighing instrument (Platform 
machinc-Pro Weight type) with a maximum capacity of 300 kg and minimum capacity of 2 kg. The verification scale 
interval (e) is lOOg. 

In addition to sealing the stamping plate, sealing shall also done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the ppwers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government herrtjy declares that this certificate of approval of the said model shall also cover the weighing instiume^ 
of similar niakc, accuracy and performance of same series with maximum capacity above 50 kg and up to 1000 kg with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ t^ue of 5 g. or mme and with ‘e’ v^ue of 1 ¥ 10^, 2x Ip^ 
or 5xl0^ k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the approved Model has been 
manufactured. 

[F.No.WM-21(I64)/2003] 
P A. KRISHNAMOORTHY, Director, Legal Metrology 
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^ m 2437.^ -SRp.^ ^ ^ Tpqi f % 

^ ^ r{rm C#^ ^ a^rfjf^ ^’) ^ ^fn: -qr? 1976- (1976 ^ 60) 3 ^ ttn rot 

1987 %^^-%3T^t3^.^W 
RRT«fm ^-111^ T#RI aflT TTftfW^' ■^‘ 

16, WOT 7^-11. '^TWTjOT, '^^t’i^‘64iO04-Ti#w=n^5Kr 

III) “■^^^'' »fiOTT% wi^^nfwT«+,+ ai 6 n 

RRFr -^TRt afR 9<+,ir;)M f; 


_ ^ f^^RTRt RRTR RK ^^TTft?T 3TSF5f^fI%n t I '3TfRWR ^TR^ 30 fe. TJ7. sflT 

^100 m 11 R?qm RTRRFT mm (i ) RJT RTR 5 Tn:h FT^’ f m ^^OTOTOT 

^ RRTR 11 R^?)T7I ^cROT ^TRt^ (mi^) 3T^ ^ Rf^ RRm t i 230 ^ afR 50 ^ 

Rm WT RT'FFf ^RrTT 11 



^ RTT^ % a^fcTf^ WTjof ^ ^ ^ ^ ^ ^ 

^ arfRfRRR RTl vm 36 R^"aRRIR (.12,):^3T^? rf^4f R5TR%T^ ^RtRnn wt t %W 
ai^RhR % ^ ^ gn ^ % 3?^ RIR^^ 

ftrfRffim Iot rri t fRlRft(T ^ RRr«fRT al^ R<i4M r w #t Rft- 100 m 2 m ot 

‘f' RTR %^%T q 00 ^ 10,000 RR7 ^ RrRm RTRRH aRTR^ (T^) TH. RT arfOT'^^-’ ‘ f ' RfTR %-1^SOO;^ 10,000 

RR> R7l^-^'R?qmRmR(l^) aRRI^Rf|^50%.mOTRftaTfR^^OT^ “t" RTR1 xIO^, 2x10* RT 5x10^ 

%'t', RTt RRTRlRj’ RT "^RTcRR? RT "^J^R % RRc^crR "f I 

[^.U ^5^TiR-27( 158)72003] 

it, 1 ^, 1 r^ot, f^W RiR I^tr 


[^n-^0r^3(ii)] 




New l>eBii, ^e-t«Hi 2004 

S.O. 2457.—^^^tercas the Central Govemnanit, ^er coisiiienng the rqjort submitted to it by the presoibed 
authority, is satisfied diat dte^hwklelifcsc^^ in the saidnn^rt (!^ fite figure igivenbelowHs in 
provisions of the Statt&fds bf Wei^s and Kfciiiures Act, (60 of 1976) and the itandanls of Weills ahd 

Measures (Approval of Modds) ildes, 1987 mid the saM' hhnAeHs' htedy to maintain its accuracy over peri(»!$ of 

sustained use and to render accurate service uYider varted'Xtnidfi^s; 


Now, therefore, in exercise of the powers OM^rred by Subsiecttcffis (7) alid(8> of Setthm 56 o 
the Central Government hereby issues and publishes Hie cer^cate*^ approvalTiftheTron^utomatic weighing 
instrument (Table top type) with digital indication of “AT’ seiicsPWiKbdiUnraccara^^^^^ 

brand name ‘ACCUTECH” (herein referred to as the sahf mod«)^,’^fhtntufachni^^ MaHceting 

n^A)9^004r? ” Lakshmipuram, Peelamedu, (|oimbatore^lO()4,1ri»iarh»randvi'hichTs ass^^ 



The said model is a strain gat^.tyf^loarf^l bds^^non^^h^ instniment (Table top type) 

with a maximum capacity of 30 kg ap4 q^iHpmin.«apai;^ pf l(%.;7he scale interval (e> is-5g. Ithas<^a^ 

de\y with a }00 per centsubtraaive,f^^p^,taree£fect. Thcfighteipitliog display indicates the weighing 

result. The instruments operates on 230 V, 50 Hz alternative current power^suppiy; 

In.addition to sealing the stamping plate, sealing shall also done to stop the opening of the machine for 
I raudulent practices. 


_ . ., - Se(;Mofi;36 4bml«i«(r*l 

pyerjun^ti^rc^; ^c^e$ .^t hk^I shd I «alSQ covsiyth^v 

of similar make, ai;^agVvfgf»(tQerfoitnBnce.of 

ari4j^ith»P* 3. ^ ] 0 % 2.x]0^ijn;5^H)i^vlf,bdlgia»^ 

pupjb^.or equaIjtQ!?e?o^fli^^>i^|^t^r^^jWrt^i^P^ the «ame principle, de«^n 

and with the same materials with which, the Said approved model has been mmiufactured. 


P. A. kWSllNAMOfMltW, 
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•oFT,31T. 2438— 

^5^ (“^ ^ "T^ 3TT^ ^’) W 3^tT ■*Tn ’’TTO 1976 (1976 60) <T«n W ^ ^ 

( H i sd l ' 1987 ^W^IFV ^ IT'Wn % ^HRIR'SRFT 

^«rT«hTT WrT 

3T?T: ^ «RT 36 (7) (8) ^ TO ^ 

16 "^^-II, <1^-641004 <lf^ciHI§ q'l (■*WT*hn^ 

f (f^^' wwt) 3^tT 3T5*Tt7R ^ 1^ ^/09/2004/52 ^RT'T^ITt, aTJ*?!^ 

wd 3^tT y^hllVId «h«fl "f; 

"J™: MR ^ STTRlfRI TT^frm 11 3Tf«Riim «iFRn 1000 f%. Ttt. ^ 

{TOT 4 %■ m 11 nmnn ^TOTT (^) 200UT. ^Fw t 

RTIr ^MTR 11 WRI 8rH4ch (TR^ i ^) iRwIR 4M^f$l<l ^Rm 11 230 ^ 50 

3RWff MRT MT ^ ^PRm > 



T^lf^^ 5 ^^' 5 !vTta‘ 5 FT^% 37 f?Tft^ * 4 «i 5 Rl'%rd^HVflM^ ^ Tl^ %f^ '*lli<*ll I 


3?tT%^'RRnT^3frfi#m‘5?flMRT36M5lWlRT(l2)SRt'5I^'?I%^^ y4lM <=6<^ 

Mt5^% %'5R ■SRTJTR % 3Pr?rf?r n<fHH{i51 '5RI'3^ ftT^Rt, ^ (^<1^ 3i:j*iII^ti WT-sci 

MH%f^ 500^ 10,000 TT^^^'^'RRmMTWT (T^^T) 3f(RI^'R%?I60%. m ^ 5000%. TIR^M5l3TftR«R ?R<n^ 

f 3?tT "^’’MPTI xIO^, 2x10^-qT5x10^%f, ^ MH I cM4> RT ’i» l % f < 


[MiT.-R. ^5^TRT-21 (158 )/2003 ] 


it. T^. W?W) MN 






hMI-* 


r*T' 







,2004/«nfrwio, mi 


New Delhi, the 1 8th Augoit, 2004 

S Ot 248lt—Wheieai the Centril Oovemmeni, afl» coi|iideflng the n^wrt luhndtted to it the prescribed 
authority, is Mtiifled that the model described in the said r^ (see the flgtire i^n below) is in confi^ty ym the 
provisions of the Stimdards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of ModeU) Rules, 1987 and the said Modd is likely to midntain its accuracy over periods of 
sustained use and to render accurate service undsS varied conditions; , 

Now therefore, in exerciss of the powers conftfred by Sub-sections (7) and (8) trf Section 36 of the 
the Central Gowmment hereby Issues and pifollshes the certificate of approval of the n®*'-">tomatlc weighing 
iniuumem (Ptatfotm M>e) indlcUon of “AP” wrio. <rf medium eccurmy (^ euwey 

brand name “ACCUTECH” (hereinafter referred to as the said model), manufactured by M/s.Accutech India Manceung, 
16, Andri Street-n, Ukshmipram, Peeiamedu, Coimbatore-641 004,Tamil Nadu and which is assigned the approval 

mmkIND/09/2004/52; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (platform tpc) with 
a maximum capacity of 1000 kg. and minimum capacity of 4kg. The verification scale interval (e)« 200g. It 
device with a 100 pH cent subtraedve retained tare effect. The light emitting diode 0-ED) display indicates the weighing 
result. The instruments operates on 230V, 50Hz altamative current powH supply; 

In addition to sealing the stamping plate, sealing shall also done to stop the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) rf Section 36 of the said ^t, the Central 
Government hereby declares that this certificate of approval of the said model shall also oovtt the 
of similar make, accuracy and fwformance of same series with maximum capacity above 50kg. mi up ^ Wkg. 

verifteationscaleintefval(n)lnthqrangeof500tol0,000for‘eWalueof5g^ ormoreand^th e valueof l><10,2xi^ 

or 5x l(F, k being a positive or negative whole number or equal to zero, manufactured by the same manuiacturH m 
accordance with the same principle, design, and with the same materials with which, the said approved model has been 
manufoctuted, 

\JP, No. WM-21(l58)/2003] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 


264001/2004—5 
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18 ^31^, 2004 

(=w ^ T,^ 3,1^ ^■) 303 3ftT W JSfMfSm, 1976 (1976 -W 60) 6tlt TO jfit ttm Ifp» 

( wlwi^ i "'' irt»wfi5SMfW<if*minTOTO^ 



W(W' I ^ ^ ^5ir*d TO% % aiftiftw <6HdVi »M«16I<T( % iriih ^ lilirt ^ ^ I 

100 ^ 10,000 W%)N^TOrnTOTO6f6TO ( W m. 

I ^ ^ Tifint50f».HI.TOitf)aifliwiMTOiinjlf ^ "f-WII xio\2xio*tJ5,i^ 

%g, ^’7’TRTO^ 1 g TO*H.* 7W-^»TO!tWf I ' ,^iu ^5«10, 

t 

t 'foM. TO^17<t-21 ( 230 )/2003 ] 

'ft. n. fW|T<jfS, f»*TO, ftlftwumftiTO 
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New Ddhi, the 18th ^gort, 2004 ^ 

S.0.24J9.—Wheieai the Central Qovemnwm, 8ft» coiuidering the refwrt submitted to it by ^e presenb^ 
authority, isiaMod that the model described in the said r^rt (see the figure given bdow) is m conformity with the 
provisi^bfthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights^and 
I^f^res (Approval: of Models) RtOei. 1987 and the said Model is likely, to maintain its accuracy over penods of 
sustained use and to render accurate service under varied conditions; 


Now, then^orc, in ex^dse of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Governmentissues and publishes the certificate of approval of the non-automatic weighing 
instrument (Table top tybe) with digital indication of “ATM” series of medium accuracy (Accuracy class III) wt 
brand name “ ATK^” (herein referred to as the said model), manufactured by M/s. Atma Technologies. H-16, Flat No. 
4, Ist Floor/J^ahar Lai Nehru Road, \hdpalani, Chennai-600 026.Tamil Nadu and which is assigned the approve mark 


IND/qW4/55; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale mwal (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect The light emitting diode (LED) display indicates the weighing 
result. The instruments operates on 230V. 50Hz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also done to stop the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government herdiy declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg, with venfication scale 
interval (n) in the range of 100 to 10.000 for ‘e‘ value of lOOmg. to 2g. and with verification scale interval (n) in the 
ranee of 500 to 10,000 for ‘e’ value of 5g. or more and with 'e’ value 1x10^ 2^ 10*^ or 5xlOS k being a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design, and with the same materials with which, the said approved model has been manufactured. 

[F. No, WM-21(230)/20031 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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^3StT^w«Wm, 1976 (1976 ^60)ii«nTOtimw 

(^^^1 ^)^. 1987%^^'%.3^»4j„,to TOnflro 

^^W:«^,%^717^T^aif^#m^qm36 9itTOTO(7)a«k (8)BmiP!1l9lfW,iI,rt|n^OTlMailWr 

r. '’' .y*" '*W-6000J6 nftwni sm ftrPil% noni TOKfm 

i ™aWTOlftm ittWITTilOT (T^BwiTOIT) *ifl*(Iw. ftraiUTO 



^ iirew -ihi ITTO ^ anqiftn a irn' ^ i faa ('itewf toit ^) lilwi ♦ i troft 

1000 fe m *ik’•piR wrar 4 %. T„. 1 1 7,(^ inwi siTOn (<) w TO 700 in. ♦ I TO wilTOim 

^ t ftnrao 7Fnifil^»qTO199l1TO qiftn an»l^ HHW11 TO I 7 I 6W4«6 S i olt (1^ < ^) 1PCT( litl-ll T|ftTO TOrfflW 

t 1 230 ^ 50 ^ TR^rmf %?RT TT ^ 11 


^ gsife 9^ % joftftjR »TORf % ftni JivN ^t ^ % ftii7 »ft Tftn ^ ijinjd) I 

io,oooirar=p|^^4-wnTOTO (ip) siiRWTtftitsoftr. m. tsoooftr.m. TO^siftroii wimuR^ 

i ’inixio , 2X10 ^5X10*, ^ *lll<'1‘*^1R'8l(*<6>']<>ltl|>^7]^%71li;{9«lf I 


[^.^. :s^T^~21( 230)/2003] 

'^. fM^'qpT flrom 






[^flrrn—TTO3(U)] 
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New Delhi, the 18th Auguit. 2004 

S.0.2440,—Wherea* the Central Government, after coniideringthe report lubmltted to it hy the 
authority, ii latisfled that the nuxlel described in the said report (see the flguie given l>6low) is in c^m^ty ww tte 
provisions of the Standards of Weights and Measures Act, 1976 (6Q of 1976) and the Standards of 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maint^a its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powert inferred by sub-s^doni (7) and (8) of Section 36 ^ 

the Central Government hereby issues and publishes the certificate of approval of the non-automaUe weigh^ 
instrument (Platform type) with digital indication of “APM" scries of medium accwacy (Acema^ ^ 

brand name “ ATMA” (hereinafter referred to as the said model), manufactured by M/s.. Atma TbchnologicB, H" 16, W at 
No. 4, Ist Floor, Jawahar Lai Nehro Road, \hdpalani. Chennai-bOO 026.TBmU h^u and which is aartgnod the approval 

inaikiND/09/2004/56; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 1000 kg and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has a t^ 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing 
result. The instrument operates on 230V. SOHz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices, 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said ^t, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instmme^ 
of similar make, accuracy and performance of same series with maximum capacity 50kg a^^ upto 
vertfleMion iksIp interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with e value Ix lO*, 2><10 
or 5.. 10’' k bolhg a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design, and with the same materials with which, the -said approved model has 

been manufactured, 

[F. No. WM-2U23p)/20031 
R A. KRISHNAMCX)RTHY, Director. Legal Metrology 
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^ (1976^60) 

(mis^ ^^T^Vq'i) f^, i987 %^^'%3T^t3ikww 
^«^T8T?^ T^t^TT 3^ ■^'^ 3J^ 


_~^- ^ - ^afqpm^^36(7) ^ {8)sroTOTlftmf^ir^>iR^|i;<teifaTO 

TT-3, w, ftwiVsi OTr^rnfiifl <)ifi(« n^H^’^tsmm, ^nAnitsmwt "wfft't(M^ 

3fR TraiTf^ ■ 


^ hU<n (^^■^3TTf>fiT^f^)T?;^W^T3#Ttl FT^ aiftm*? 5 %.m 11 



%.Tn.^T^^bT^3Tfq^T7^^^f I ij «ll :>uu 41 . « 5U 


[ "S^T^-a 1 (118 )/2003 ] 

T?. 1^1^, fflffwTnri 
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£)<^, the isth k^umi 2004 

S.0.2441.~^Whefew the Ceatfsl Oovemihietr^ti^^o^^ the report it^mmed to it \ry the preicribed 
authority, ie letlsfted that the model deetiribed hi the mid r^rt (the flgum given below) ii in cothbmdty with the 
proviiiotii of the Standard! of Weights and Measmei Aet, 1976 (60 of 1976) and the Standard! of Weights and 
Measuies (A^rovtl of Models l^es, 19S7 and hie smd Model it lik^y to nudntain its accuracy over pehods of 
sustained use and to rendi^ accuram lervice under varied oondhimiii 

Now, therefore, in exer^ of the power! cettforred by nfo-eecfoms (7) and ^^^&^on 36 of tte^id 

brand name “AlRr* (hwein reftored to a! the «dd thodel), mwiuflictttied by M/i. Aniar Sc^ei Corporation, A-3, 
Chmider Nagar, Delhi-110051 imd which is assigned the appi^ ffittk IND/09/2004/17; 

The said model (figure given) is a counter machine. Its maxing capacity is 5 kg. 



Further, in exerolieofthe pewericonfofredbyetib4eGtio» (l2>of the Mid Section the Central Qovemmeftt 
hereby deolareithit thii cerillbeiirorai^fovet^b^^ cover the poimter machine of ihiiUtt naln^ 


dw in the range of 500g to 50kg marndwtUt^hy lBe 

IJ.- _ ?aLL.Sfiail 


app roved ntodri hivi b e en l ag forfh ct^ 


:^Nft:Whl*a4(lUi>80(^ 
E A. KlUSHNAMQCIiaifl^DiieGM, Uj^MiholOgy 


N 
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2442.-%^«< 

1976 (1976 60) ITSIT W 

wiftTn. ri~3,^wK, ^^~s^ (whfttpf m) 

^-qri 3PFR) ST^^) d1 (riH 4MW 

^ :^/o9/2004/i 8 iim ^wr t qffft aftt yi t ft t; 



_’8qRT.TifsT?rT?»vt»ff^^^ <x ^v n 4 ^nffhq^^ 3 wr^)4^ 

^ywrqtiiqT^arfaywtTsmnTaoofcmg^ HiqHii 6frrqw(<)iPTiTmioomti 

q^rf^qn ^ w^ isqinn^f % 

100 ^ 10,000 Mmw HiMHM (i?5) # ro wfl 1lF8 501%. m ^ 1000 ftif.m rmih arf^nwm 

«^^T “f’wTi X10*, 2’<io*^5xio*%f, i»<tf<6 'qTqiwT%qw^ti 

[m4. ‘l^irBr-2l(l18)/2003] 
1^. TfsqFjffr, f»T^, 





CMPTH-Wf3^)] 


'mf ^ WW; 2004/3nftyT 10,1926 5761 

New Ddhi, the 18th August, 2004 

S.0.2442.>>-Whiereas the Cratral Govermamt, after consid^ng the ttpm suhodtfed to it by ^e prescribed 
authority, is satisfied that the model described ia the said leport (see the figure givenbelow) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rxiles, 1987 and to said Model is likely to maintain its accuracy over periods of 
sustained use' and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and ( 8 ) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the non-automatic (Plateform marhitw!! 
Steelyard type) weighing instrument with analogue indication rf “AIRY” series of medium accuracy (Accuracy class 
III) and with brand name “AIRY” (herein referred to as the said model), manufactured 1^ M/s. Amar Seals Coiporatian, 
A-3, Chander Nagar, Delhi-110051 and which is a<^igned the aj^roval mark IND/09/2004/18; 



The said model is a mechanical steelyard type liver based non-automatic weigting instrument (Platform 
machine-Steelyard type) with a maximum capacity of 300 kg and minimum capacity of 2 kg. The verification scale interval 
(e) is 100 g. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, to Central 
Government hereby declares that this certificate of approval of the said model shall also cover to weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg and up to 1000 kg. with 
verification scale interval (n) in the range of 100 to 10000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x lO*', 2x10^ 
or 5x10*', k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design, and with the same materials with which, the approved model has been 
manufactured. 

[F. No. WM-21( 118)72003] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 


2840GI/2004—6 
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18«mW,2004 

2443.— 

w Tiif arrffh ^*) w 1976 (1976 ^60) twiw ^^rrwr 

1987 %^tif%3T31pt(t3fkWW Wtrfiw 

wefm ^ •3’q^ i(m y<m <^n i; 

^-64, %3T-I, ^ft3?ffr-110020 (WlWTVf-m) ^ 

**888^*>tGr^%gTWqTf^i^1»arWR^atq^^^?ftW1 8W<1 %^n¥W^^ 

FT^T?^w^TrsHw'T^t) «ni^iri'jft/09/2004/68^m^I^f^f%mwt, anr*^ 

Wti 'STR « 6 <dl 5 ; 



^ -qr^ Tt^ 3TW -gRT an<iT#T aTFWiftw ^ finr ireRin ff t wi 8H ' «hiU i t n;^ arfM^nn 

6oe^3ifh:^=;{^^mm200%.m.ti^B?^TnwTaRr^(-i)intffi^iofiF.mti til^ tftrewCTTW 

tTlftcT f I g<^ T Vl ‘ g T ^ T g (ig[Bf •^) mR^W ^qg^Offl f I 230 

3fr7 50 -src^n^ «nTi^g^3r^P7TC'5RT4^P?i^ 

^ ^ 

wm % ^ gm?# firo, toiyi % arym; Hww 

f^f^yi1^Tp:nt^T^Tf^?^^j^%M-^^,-?qT<5hnaftT^w4Rfff*r%T ^4 axpf K 

% ‘ 500 10,000 ?py -gf^ ^ HWl ’Ti H t MMM (T^) mxm 5 ^T ^ 200 ^TIW ^ Vm f 

^ “^”-qni xio^, 2xio^'2TT5xio^ %f, ^ t|<n?Rq7-qTigon m\^i f 4) •qr%ipi^f > 

[ f«P^T^*f-21 ( 235 )/2003 ] 

4 % 'm -^num 













5 



New Ddhi, the I8th August, 2004 

^ ^ CaUi^^Govenimen^ aStet considering the npoit sohm^ to M by th» prescribed 

is saMed that the model de8crd>ed in the said report (see the figure given^dow) is in coafonnily with the 
pw^tons of the Standard of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Wdglris and 
(App^ of Models) Mes. 1987 and the said Model i^ likely to maimain iu accuracy over 
sostatsed nee and to raider accurate service under \^ed ccmdrtions; 

2 ^ conferred 1^ sub-sections (7) and (8) of Sectkm 36 of the said Act 

ttwCentral Ot^mcirt^h issues and piMshes the eotificate (tf t^rovri of the non^mtom^ weiahina 
instnunem indici^of“«8’’ series andv^ 

to as the said Model), mamifectiired by M/s. Mhbee Systems Pvt. Ltd., C-64, 
OKnto IhdOAiial Area, Phase-I, New Delhi-110020 and which is assignod the sf^ovalmarii IND/0^004/68; 



•*K ^ non-automatic wei^ng instrument (Weighbridgeiype) 

wth a ma^mum capacity rf60 tonne and minimom capacity of 200kg. The verific^on scale im«val (e) is lOka It few 
a tw device IW per cent attractive retained tare effect. The Light Emittii^ <Kode (LED) Dismay indicates the 
weighing result. The mstnimem operates on 230V, 50Hz alternative current po^supply 

fraudul^^^SS *®®**"* rfwH also be done to prevent the openii^ of the machine for 

pow^ ccmfciredby sub-sc<aicm (12) of section 36 of the said Act, the Central 
Gover^nt h^ declares to this certificate of apimw^ of the said model shall also cover the weighing instmments 
ac^acy a^ pcrfermancc of same series with maximum capacity ^ove 5 tonne and upto 20 tonne 

V valuetffSkg. ormoreandwith ‘e’ value of 1 x 10 ^, 

- vriicrek IS being a positive m negative wfede munber tu equal to zero, manufactured by the same 
maniffactura m^ccowlance with the same principle, design and with the same materials with which, the approved 
model has been manufactured. «kh*wvw 

[F. No. WM-21(235)/2003] 
P. A. KRISHNAMCX)RTHY, Director, Legal Metrology 
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3TT. 2444.—TOfTOtl3% 31^ fHti^ % 

-jcpT f^rrt^ ■^’ orf^T hTs^ Tf 37Tf>f^ ■^') W sffTTTFT Hn«b 3iTf«TfW7, 1976 (1976 60) TT^IT W 

(-qf^^' cfjf t^FR, 1987 t % ^FITtTR 3RW ^ '3TSff^'^’ ^ c54^' hT>sci 

:qqT«tcn ^RTtr T^tti sftT FfttrsT^Rllf ■^' 'SFJH ^RTcTT T^; 

m: ^ ^’{ \ M ^<4iK , "3^ ^ ^ 36 (7) (8) ^ 

T^lT 3n. f^., 447, 12^^^, «FT#T-560 058 ^ fqPiWn ■*T«n«hTT 

^-III) 3i<^-qiRnn •TTt^‘3WRT >i<t)K) %’Trfe^'^, 

V T ^ ' g '^TF '* (f^ "3^ Hi-sd 'wf') T^'^/09/2004/08 

TtTF[^%?r fen RT f, 3T^Ft^ ■RTT T5[ wft 3R 3r^TT%?T 'W^ 11 



W7^'^#^^3TT<?TfR3T^^^T%^T <SH<=ti04 11 3Tf^=rv^A 

J'^FFTT 40 Zq ^ -T^c R ^FFTT 200 f^. TTT. % I TTFTT3'FFRPT 3RTTM C'^) '^'FH 10 f^, TTT. f I ^f«K1 f 

7m 3rf^ ^T^TFTc^FFT wftfT 3TT^^T^ TJ-FR 11 W7T 3 oh44) (tt^^ hR'4IO <i'i^[k\^ ^5Tmt I 

230 '^Ifz 3^ 50 Tr^Mcff ^ T^FT "T: "SPI^ ^HTTI 11 

q^ilfiqi I' qpjti cfTt ^S\in+>cl =ti<^ '% 3HniR=k1 chH<i'^'4 ^ RtI^, F^fhl ^ RlR ^ I 

^ ^ 36 ^( 12 ) ^ 31^ ^ t 

Ff5^%'3T^iTt^%W yMI'J14-pi %3T(i’i(1 ZTlt (RPinf^l 'SHT'ZTfi' 3f;j<SR ^3^1 tllHUl oT'Scrl 

fctfqflici ■RjftT TTT '!' I^fnfRcl "3^ J^cII %TfqrMrTT STR =hl4HI^ % filci'l ■SH=h(,'4 41 ^14 5 f^. TIT.RI 'Srf^^ 

% TrR% imTi 500 10,000 fihhm (1^) 3TcRT^TTf^ 5 zq 34^ S^R 100 

3 ^ “■^"fTRI xio ^ , 2 x 10 5x10^ ■^Tt tFTRR7'qi'^?JTTc*Ri’''J^4te7^j'5j^%’TR^^‘f 1 

[^.Ff. 21 ( 215 )/2003 ] 

41. T‘ f?^”iT^, ■rh 
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New Delhi, the 18th August, 2004 

S.0.2444.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of thO Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, there^rei it3 exercise of the poi^trs conferred by ^-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certiftcate of approval of non-automatic weighing instrument 
(Weighbridge type) with digital indication of “AW-WB” scries of medium accuracy (accuracy class-III) and with brand 
name “FLOMATICS” (herein referr^ to as the said mo<fel), manu&ctured by M/s IPA Flowmatics Pvt. Ltd., 447, 12th 
Cross, 4th Phase,T^’itya Industrial ArOa, Baftgalore-560 058 and which is assigned the approval mark IND/09/2004/08; 



The said model is a strain gauge type multi load cell based non-autoinatic weighing instrument (Weighbridge 
type) with a maximum capacity of 40 tonne and minimum capacity of 200kg. The verification scale interval (e) is 10kg. 
It has a tare device with a 100 percent subtractive retained tare effect. The light ernitting diode (LED) display indicates 
the weighing result. The instruments operates on 230V, 50Hz alternative current powea’ supply 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments 
of simitar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto lOOtonne 
with verification scale interval (n) in the range of 500 to 10000 for e’ value of 5kg. qr more and with value of 1 ><10'^, 
2 xl0'‘ or 5x10^ kbeing a positive or negative whole number or equal to zero, manufactured by the same manufacturer, 
in accordance with the same principle, design, and with the same materials with which, the said approved model has 
been manufactured. 

[F, No. WM-21(215)/2003] 
R A. KRISHNAMOORTHY, Director, Legal Metrology 
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^ 18 2004 

3ir, 2445 —^•sOh ff|flP4l|<ft HKF "8^ ¥^n ^ %“ ill 

■ww ^3n^^) wfliPm, i976 (i976 iii60) 

'*WT*hlT '^nn^ T^hlT 3fiT TI^ fiWI *TF; 

sm: wm, ^ ^ ^ 36 (i) ^ (8) tni'utiis <ifiKi«4l 

^ ^zT5n?f^, T^ «TT^ -^it 650,8^ ^ 600 058 sw filWffHmM wIfM m 

30-’jt yStH % C^4M<1 I H 3T^ '^) jlwn f l »4 ^^W^*^** f 

(f^ ^ ^ TO w t) ^ M 

3RFf^^IRT 3!nT y<shn?ra TOIt ? I 



^ ^ (%«w zmrro ^) 11 ^rfMroi 

^mTT30f^. Tn. ^RTTTl 00 TH. I wrn^ "HTW^ 3RTOW (■^) ^TO5 TH. %l'??rtft^3n^*J55n'5f^^1^TTOI'?Rf 

uf^ «M^^fiM■•^l<*^■^ 3TT0^l^ 3T^tlTO?T <iW4<f) gmU (T^^T^)Tt^?i^^Tf^yffd^TOrtl'gTOPr230 

alir soT^ y<^ie<flT wf tott'I’i 

Tft^fTO ^ "TO^ I 

a^lT ^7^-S^RT ^ «TO 36 ^(12) Sm TO #Rraf ^ TPifn ^ ^ ^ ^ITO TOft t f^ITTO 

yniwiMil ^ STTrfTTftPHHlni SKI 8^11 fUd<V ^ai^iT'3# hTc^ 

ter-n^ t ftrf5Tf^^TOi % ^ ^ TO«Jm aftr iFT^TO*! %Tf\m ^ 100 fir. III. 2 iim 7T«fr 

'‘^”^%f^lOO'^lO,OO0 7T^^^'^f «W!m HM3nTW(^)9t?tT 5Tn.'*TT^3^3TfW%**^”TO%‘1^500’^10000 

47r6<1 50f%. xn. 7W^3Tft7TOTyHfll «ll^t 3?^ **^"-*Tm xio^, 2xl0^TW5x10^%t, 
■sfl t7HW4j f I 

[mu '«^^“21( 129 )/2003] 

it ."% ^TOi^r, fN^ro, Ww ^ 


*r‘" 




. Ml 11 .MUfiwiw »'iiwuro n x*!' fHi ' wiK'iriiif <1 







s^i)] 


20 Q < ^nfH « r io^ 


New Ddhit the 18 th Aiigoit« 2004 


authc^ty, u trifled t^ the Aodeldescribed in the laid lepwt (aee tite flgitfe given below) is in amfonnity with the 
provlsiotis of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
MeaiorM (Appro^ of Modd^ Rules, 1987 and the said hfodel hr likdy to giaintain its accuracy over periods of 
sustained use and to render accurate service under varied 


^ Now, therefore, in exercise of the powers conferred by nfo^seetfont (7) ittd<8> of Section 36 of the smd Act, 

Government hereby osua and publhdM foe^ertificafoof appaoval aoii><mttofl^ instnunem 

^ distal indicatimi of “A-30.TT’ series of mediwa accnracy (Accuracy dass-lll) and with brand 

(herein referred to ^ the said model), manufactured 1^ M/s J & S Enterprises, LIG-^SO, 8th Main 
Road, Mugappair Eri, Chennai - 600 058 and which is assigned the approval n«ik IND/09/2004/69; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Ihble top type) 

miniimtm capacity of lOOg. The vaificaticm scale interval (e) is3g. It has a tare 
° ® *<W pereeM subtfacUve retained tare eflfect. The light emitting diode (fcED) dijigw indicates the uuighiiifi 

resuh. The instnimeiits operates on 230V, 50Hz alternaUve current power supply. ^ 

. ■ ■ ^bedonetopnwemtJleopei^ 

^_ lub-waion (12) or Section 36 of the Mid Aet. teCeMnd 

anwuneM h^declaie, ihnl iWteeiliflenie of approval of the Mid modd thall alM cover the iMighiaf hwi^ 

pifformancc of same series with maximum capacity upto 50kg with verifloidioR soda 
100 m 10,000 for value of lOOmg to Ig and wife verifkatkm scriVin^^^ (n) in the mi^ 
of 5W to 10,000 for e value of 5g or more and with ‘e’ value rf 1 xio^ 2x lo^ or 5x 10“, when k is being a poritf^ 
ne^ nunfoer or equal to zero, manufectured by tlw same manufacture in accenkMiee with the SMne principle; 

design, and with the same materials with which, the said approved model has been manufoctured. 

tF. No. WM-21(129)/20031 
P. A. KRISHN AMOORTHY, Director, Legal Metrology 












5768 


[Part II— Sec. 3(ii)] 


THE GAZETIBOF I NDIA: OCrOBER2,2004/ASVtNA 20,1926 
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wftit^^'#5r(T-qts^ 1976 (1976 ^60) TT«n W 41^ ^ ■*?rW 

( HT5<rif 1987 ^ ^ TT'ii«ni % "PF cimihk Mt ’S<w mT«ct 

W*f?rT IT^TTf 3?tT fsrf^ HRR:*4r<l4f ■^' <i'^*\<=K\ WT 

3T?T: (7) 3^k(8) rki sfiProMl^ u4Pl 

^ T^3Ti^'5ft-650,8^'^'^f^, ^^nr^PR'^,^^^-600058 SKI ■»T«*w^«n4?iT^ HI) 

lO-R^T^” 3tsFSFTJ5^Rf^?it^3W^%'Rf^ 

(f^^'^TT^3^TfeTWTFITt) 1^^1^/09/2004/70 



nT-Sd 1^ 3R>R 3TTid^ ('^c'fH4 'Sr^ ■^) ifra’T ii'i'hTol "t I 5ti«n1 

OTin 1000 %. TIT. 3fk 4 %. m ^ I TTt'TTR HIHHR 'SRRI^ (if) ^ ''TT^ 200 tH. f I 1^^ 3TT^’'I?I^ 'SftflT % 

f^TTRRTTITTrf^ Vlfer TT^t I 3TW'gRT^^Pife(l?^^ ^) Wtlit^TT hR^iiH g^^ntfa f I 

230 ^ 50 TTT^TT^ lilTR Tf^ "Tt ^ ^TRTT11 


Terf^'^' 3 Rt' 5 ?rtf%TT'SfR^%' 3 T^^ chli'iyl ^* 161 ^ 1 * 1 V>hi '»jh<'ii I 


3?k^^^?(t^7RW3^^^lfWT^^36^WIRT(l2) ^iPw-nf'^ xhIm«h 1 4^ en^nl t %«'n 

■RT5^%3T5iTt^% 5^ !i|HI'JN51%3T?F^ rs'^ii^i %^:l«K hT4^ 

%1^ 500'^ 10000 W^^'^’'R?«irrT'*TTW^«nTTT^TI%1T 50 %.'m.’^ 5000 3Tte?TR ^ 

"^’*■^1 xio^, 2x10*^5xi0^%t, -git VH I cM^ ^ »iy i f<=h ^ f I 


[■^n.U W^^“21( 129)/2003] 

it. 1^. ^r®nTjf^, Rn f^5ipT 
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New Delhi, the 18th August, 2004 

S.O. 2446. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
nuthoffty, is satis^^ tbe model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measuits Act. 1976 (60 of 1976) and the Standards of Weights atid 
Measures (Approval of Models) Rides, 1987 and die said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service untkx varied conditions: 

Now^ in exiMCise ^ tlie powers conferred by sub-sections {7>and (8) of Section 36 of the said Act, 

the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrumeiit 
(Platform type) with distal indication of ‘A- 10-PF” series of medium accuracy (Accuracy class-III) and ivith iH'and 
name “ARROW" (herein referred to as the said model), manufactured by M/s J & J Enterprises, LIG-650, 8th Main 
Road, Mugappatr Eri^ Chennai - 600058 and which is assigned the approval mark IND/09/2004/70; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
wiUi a ina?dmum capacity of 1000kg and minimum capacity of 4kg. The verification scale interval (e) is 200g, It has a 
tare device with a 100 percent subtractive retained tare effect.The light emitting diode (LED) display indicates the 
weighing result. Tlfe ini^rumeiU operates on 230V, 50Hz alternative current power supiRy. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. , 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby deciares^^diat this cmtificate of approval of the said model shall also cover die weighing instrumeins 
of similar make, accuracy and performance of same series with maximum capacity above 5dkg and up to SOOCHcg with- 
verificatiinr scale interval (n) in ttetianga of 50(1 m 10,000 for '€ value of 5g'or more and with ‘e’ value of 1 xlO*', 
or 5 X10^ wtwre k is being a pos^ve orhnegative whole nanAier or equal fo^ero, manufectated ly tfac:sBme m a nnft i aH^ 
in accordance with the same princqfte, design, and with the same materials widi which, the said approvedmod^has 
been manufactured. 

[F. No. WM-21(129)/2003j 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 


284061/2004^7 
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37T. 2447.— 

^ 3TT^7f^ ^ aftr ■’^IPT 'HUoh arf^rf^PR, 1976 (1976 ^60) 'cT^n '^TTT HM4> 

^ f^, 1987 ^ t H‘lldK TPTW^ 3r?fa 

■^«n«f?TT T#nT alrr 

3T^: arfvI^FRt^RT 36 ( 7 ) ( 8 ) ^‘Sr^^ Vlf^W^f ^ TPIPt "SP? 

^rjRTT3TFfn^,Tr^TTt^r^TjR%^^ TT^dut^, 0|c0^uSdh364515, *i«KM filO P^irnW^I (Wfm^III) 

“■RT^” ^vacil % 7J^ 71%cT ^TTWr (% ’'^^wl '*T#7) % ^fel ^TTO ^ •=IPT 

"■RT^’'t (f^ TF%^77^3^-Rf^^^TTqTt) T^-^/09/2004/91 TPT^^f^ f^PTT Wt, 

THT^m ^ ^ 'yoblP^M ■SRcft 11 



*iT-sei Pq^H ^ ^ TOT ^ STT^rtTcT Tff^ (% ttoH) f} 

yocTi 300 %. m ^ '1'1'iiH ^FTcn 2 i%, m "t i nnori -sr^tRi^ (^) "^ ■*tpt 100 ttt. "t i 

■^^^^iP=fia ■<=b<^ %-aiPiP<=w 4111^011 

-aflT ^Tfl^PnqH '^^RT36 (12) ^y^?Tf^cRf'^^ 4lM 4><cfi t 

PqP-iPla *ft#t'^5m^'3^33fiTaF% “f" 

%f^100'^ 10,000 TT^'^^'^’igoqrRT'RTT^ (tt^) '^"q<.ici 50 %. m. 3Tf^Q^R 1000 %. UT. 

^^FTcTT^f afR 1 xiQ^, 2 ><10 ^-RT 5x10^ %f, ^ ^iPTTc^T^^ ^‘J || cH4^ ’i;j | U -^1 ^ %7PT^ f I 

[■^.U ^5^Tp3-21 (152 )/2003 ] 

it. R. ■<^tij]|ijj^^ fi^TPFr, -RTR fq^ 
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New Delhi, Jhe 18th August, 2004 

S.O. 2447.—Whereas the Central Govmunent, after conadcring the rejwrt submitted to it by the prescribed 
authority, is satisfied that the model itesciibed in the said report tiie figure given below) is in conformity with the 

provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rdcs, 1987 and the said Model is likely to mmntain its accuracy over periods of 
sustained use and to render accurate service under varied cemditiems; 

Now, therefore, in exercise of the powers conferred by siib-sectMHis (7) and (8) of Section 36 of the said Act, 
the Central Gavenunent hereby issues and pu^^s the certificate of approval of the model of non-automatic (Weigh 
Batcher Platform Machine) weighing instruMnt with analogue indication of “MARUTI” series of high accuracy 
(accuracy class-III) and with brand name “MARUTI” (herein referred to as the said Model), manufactured by M/s Jay 
Bajrang Iron Works, Opp. H.P. Petrol Pump, Mahuva Road, Savarkundla- 364 515, Gujrat and which is assigned the 
approval mark IND/09/2004/91; 



The said model is a mechanical steelyard type lever based non-automatic weighing instrument (Weigh Batcher 
' Platform Machine) with a maximum capacity of 300kg and minimum capacity of 2kg. The verification scale interval (e) 
is lOOg. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the tuning of the machine for 
fraudulem practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hoeby declares that this certificate of approval of the said modd shall also cover the weighing instnunents 
of similar make, accuraiy and performance of same series with maximum capacity above 50kg and up to 1000kg with 
verification scale imerval (n) in the range of 100 to 10,000 for ‘e’ value of 5g or more and with ‘c’ value of 1 x 1(P, 2x10^ 
or 5x 10*^, k being a positive mr negative whole number or equal to zero, manufoctured by the same mannfocturer in 
accordai^ with the same principle, dedgn, and with the same materials with which, the said ai^oved model has beat 
manufactured. 

\F. No. WM-21(152)/2003] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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18 3FIH, 2004 

^ •^' 3^Tf>i% •^‘) SflZ 1976 (1976 ^ 60) W W 3ftt ’ITT’IFT^ 

(^TTS^ ^ Pi^H, 1987 % 3|)n[ ^Tcl ^ % Pd ci*H6k ^ '*wf4^ *1^ 4 *kI 

^«ir4?n «RnT ^ IMh^ ■^' ■sq’^ew 

^a^fiTpm^^36^^?’TORr(7) ^ 'S^mx (8) fil'O ^iISkwT ¥<1>I 
^ ^R#T 3TTf%3 ^., 208/3, '^-lll, STT^.'^.T^. ^<19^1, t^^OTR;-500051 gTT 1¥^Ti%T ^ ■R#T 

( PttdO ^ ‘'T^.-^.-T^.Tr=F. ’' % 3 iV 45 %^TTS^^, ^iTS ^%»I95Win^ 

W wm w ^ t) ^ 3T5%?T •NJ 3TTf TT^ ■^/09/03/555 %^'W t, ^ 3R^ M««tf?n« 

^f^t; 



^ nUd 'HTOT whi 11 ^WmiOOO TIT. 1150 

PtTC 11 ^ "4TT5T, W5T, ^ •3Tra, ^ '^TTTl^, 7^ HI<J5<, T^FTR^ 5c^lP; '^SRT ^>^1^ 

3?qT^'"fe^nr^ 11 ^5wc^ 230 aik 50 mx trf? ^ % i 

^ ^TfqfwT^ tro 36 ^(12 ) 'gm 7 l fal ' -9! ^ Sr qV l fir^ » ll t %-g^ 

HT'5<ri % %^<i4fl <stHl PiPlHidi gl<l <S'WT f^'M^ *^T5<r^ 

^1^pRfw'f%rqiT7zn-%, PsiPrf^^j# sfnw%^T«n«J?n 3ik wi M'?fl==i 2 tipt'^ iooo 

Tim-cT^^^-^ arfq^Km ?jJT?rT^f I 

[m^. ^5^T^-2l(l83)/2003] 
•^. T^. l^^rep -m 
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New Delhi, the 18th August, 2004 

S.O. 2448.—^Whereas tlK Central Government, after considering the report sulmiittal to it the ftresciftied 
aifthority, is satisfted that the Model described in the saki rq>Mt (see the figure givmt bdow) k m cGoftanity with the 
proMskuis of ^ Stmidaids of Wights and Measures Act, 1976 (60 of 1976) and the Standso^ d and 

Measures (Apinoinl of Models) Rules, 1987 ajpd the said Model is likely to maintain iteacciuw^y over periods of 
sustained use tmd to ro^er accurate Krvice uiKter varied coitions; 

Now, tlttrei[ue, in exercise of the powers conferred by sub-secrions (7) and (8) of Se^km 36 of the said Act, 
the Central Government hereto issues and publirites the certificate of appi^alafitiarasadeyof liriniiintic 
machine (Auger Rdler) with digital indication of “SP-AF’ s^ies with biuid name RACK” (hereinrefened to 

as the said modelX manufacturedhy M/s.Stqwr Pack Padcaguig Machfflg Ihivate Luiuted, 208/3, PJksk^H, IDA, 
Cheriapalfy, Hyderabad-500051 and which is assigned the ^^uoval made IND/09/03/5SS; 



Thesf^ hfodel is an automatic fitting nnclBiK (Auger Fdler). Its maid nimn capacity is lOOOg. It has a maximum 
fill rate of 50pooches pernrinute. The n^dune is designed ibr fitting free flowti^ products like milk powder, coffee 
powder, wheat fiom; ground ^ces, pharmaceutical powder, tooth pm^i; chemical etc. The instrument oper^es on 
230V, AC 50 Hz altem^tye curr»it power supply. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares toat this certificate of approval of the said model sh^ ^so cover the atitonmtic filling 
machine of similar nudee, accnracty and performance of the same series whh maxiinmn c^^city in the range of 2g to 
lOOOg manufactured by die same manufacturer in accordsmee with the same princqtte, desi^ arid with the s^ie materials 
with which, the said ^)proved model has been manufactured. 


[F. No. WM-21(183)/20031 
P. A KRISHNAMOORTHY, Director, Legal Metrology 
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18 3PT^, 2004 

31T. 2449.—^ ^ tolT % 9 fT^TOPT t 

-RT^ (#^ ^ 5fTT^ ^ ^ TPT^ 1976 (1976 ^ 60) 11*11 W 3% ^ “RHSF 

(■RT^’^ 1987 ^ 'H'lmT'l 1% dRMK TPiPT ^ ^SRI-RTS^ 

■5RT^ T#T 3fhC f^H=1 ■^' ^W^'^iTITTTtT; 

m: ■eWT, 3Tfqf^ ^ 36 3R«rR( (?) ^ (8) ^'ST^rl '^rfwif Wl IPiW^ 

^ W^>] 'R#! 208/3, %^-III, %R#, t^^I^-500051 ^ Wrf^T ^ T#! 

3^'Rf5^^TRTt) 3T^Rl^1^3TT^irR:^/09/03/556 71R^^f^f^Wt, TIRM-'R?!'311^ 3ftT y+ir^ld 



^ ■RT^ 1^ W^T^tT wIr HTR ■R^frR (RER fp^) f I STrsiRTim ^TRIR 2 f^.TIT. 11 SlftlRiWR 'R^’T 
^ 30 WR^fwt l'R#1R^t RTR, RRT^, RTRH, RR^. 7^, fei'ifi. '^, sftRfV^. ^OTPIR'^IRTf^'^ ^ 
RT^%f^ i^Rn^f^TRltl <i94iiu| 230‘^3f|T SOT^TRRRlff RRlf^WTRTR^^ITmtl 

3^7 ^'iOr tK^hK^RR ^rfqfRRRR^ 36 ■SMRKI (12) '5R1 ^iIrRrI RiT RRI'I 't^ fVs 8<W 

rTsci% r 3ijRt^R%r‘STRrirRR%rsici'Io <4^ fRfMRlcii &ki 'StJi f^sici, %3i^tin •Sif^ <5^ tiiHvi)^ Pnti^ rTsci 

RRMRRkf^TRTt, 3^ ^ TRTgfin 3f|T R11- 4q T^ H % RTR R#1 ^ Rlt 2 TITR 

2 fe UTR cTRT Rvl ^ -STfRRiirR ^TRITT TT^ I 

[ TI.R. 'SS^'^R- 21 ( 183 )/2003 ] 
Rt. T 9>«J||*ifci, rR^!^l4>, f¥^RTR fR?H 
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TO 2, 2004/3nf^ 10,1926 

New Delhi^ the ISth August, 2004 

S.O. 2449.—Whereas the Central Government, after considering the report subimtted to it by the. prescribed 
authority, is satisfied that the Model described in the said rqwrt (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likdy to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conations; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of automatic filling 
machine (Cup Filler) with digital indication of “SP-CF’ series with brand name “SUPER PACK” (herein refeited to as 
the said model), manufa ctured by M/s.S^)er Padc Packaging Machine Private Limhod, 208/3, Phasc-HI; IDA, Cheriapally, 
Hyderabad-500051 and which is assign^ the approval maiic IND/09/03/556; 



The said Modd is an automatic filling machine (Cup Filler) Itsmaximom capac% is 2kg. It has a maximum fill 
rate of 30 fills per minute. The machine is designed for filling free fiowing,products like a t^, ibices, sugar, rice, salt, 
soji, granuals, detergents, seeds, pharmaceutical, agricultural products etc. The instruments operates on 230V, AC 50Hz 
alternative current power supply. 

Further, in exercise of the powers conferred by sub-section (12> (rf Section 36 of the said Act, the Central 
Goveriunent hereby declares that this certificate of approval of the said model shall also cover the autcmatic filling 
machine of similar make, accipacy and performance of the same series with the maximum capacity in the range of 2g to 
2kg manufactured by the same manufacturer in accordance with the same principle, design with the same materials 
with which, the said approved model has been manufactured. 


[F. No. WM-21(183)72003] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 






5776 


THE GAZETTE OF INDIA: OCTOBER!, 2004/ASVINA10 ,1926 


[Part II—Sbc. 3(n)J 


18 'OT'itfl, 2004 

31T. 2450.—«lf^4il<l fiKI 4^ ^^ 1 

" 3 ^ hT-SctI ("^ "T^ 3nf>f^ ^lif) «n3 aifMfwi, 1976 (197^ ^ ^) ■?!«?? 

( hT-S^I f^T^, 1987 % "t aftr ^ Pn CIMIOK >i*iiM 'ft o«w *iTsei 

«RTTTT#TT3ft^ 

3 m: 3m, ftr^ 3rfM^m«IRI 36 (7) "^TORr ( 8 ) ftW l«;i5 «(««4f Wsi«iFi 4^^ ^ 

%Rf ^ %., 208/3, %^-III, ^.'^.■^. ‘ftm#, ftrRT^-SOO 051 »<.! P^FiPni 'n*^ n^n 

WTTTt) 3ftTf^ 3T^jft?3f^3n^'^'^709/03/557 ter "W ft, 0131 *!^ ’SRP^-'W ^ 



3^ nT-sd TT^ 'Tm wN (Thwh terr) 1 1 T?r^ srtemR ^Rctt 2 1 %. m ft i T^Rft '®rtem«T ^ 

15 WSff3 fro ft HHlfti 31|fft'ftft 3?^^ f^*1l 

Twft I 440 50 ^<i4 yc^iqol 'TRI ft; 

3Tt^TimilT 3^ 3<r^Pl*IH ^RT 36 •SH«<I<.I (12) Stl ;ji(<«Ih[ ^ ft Pt) 3CK1 

nT-sd % 3i^*il9'i %^TRF^nm%3io4a 3^ fqpi*iini sKr 3^ (Vi^iin, %3 !^rr 3?i< <54ft W*ftA"ft 

^te^WteTR^ft, "ft f^te(T3^ •R«n«ftn3ftTteWT%T2r^lte'R^'*T#T'ftftfft'^2TIR^2 

1%.TiT. ci®i> ^ 3Tf%mmR ^Mfli ft 1 

[•^.R. ^5S^.5pV21 (183 )/2003 ] 

% 1^. ^^^Vt4^, fftteRTTtem 


New Ddhi the 18th 2004 

S.0.2450^—Wfaasas the Central Govanment, afta consideniig ^ report sMnnittai to it hy tepnsarihed 
authon^, is saMs&d di^die Meddi descitoed in the said rq)oit (see ^ fignre given below) is in con^afsai^ 
proviatoasttf Uto Stamlaids of Wei^s and Measures Act, 1976 (60 of 1976) and the 5^aiMlard« nf 1?feighfi 
Measles (A] 9 ravd of Mdde^ Rite, 1^87 said the sakl McKid is hkdy to manteh tts teanKy ovtF teMf n^^^ 
sustaneil use and to rrader accmate service under varied oonteons; 

New, tiKseiaR, in e»xctse the confoiedby sub-sections (7) and (8) of Section 36 of the said Act^ 
the Cterd Govi^irased issues and publishes tltt certificate of approval of the modd of airtfi«m tic ma- 

chinc with di^td iiwfication of “SP-PF’ s«ies with brand name “SUPER PACK” (herein lef^tod tom 

the said laodG^, nuButoctmed by M/s. Super Padt Packagi^ Machine Private Limited, 208/3, Phasc-lft, 
Chenu^i^, N|pteshad-506051 su^ which is astigncd the a|^ovalmaiklhS)/0W(^/5l57; ' 



^ The said Modd is an automatic filling madiine (Piston Filler). Its maximunLc^iaciti'is 21(^. Ithasa maximiun 
fill rate of 15 fills per minute. The m^lune is designed for filling non fiee fiovting Ikpiid products like vegetalde oils, 
ghee, vanaspathi, margarine dc. The instrument q)erates on 440V, AC 50Hz altermtiive cuir^t power st^ly; 

Further, in exercise of the pe««i5 conferred by $ub<^ction (12) of Section 36 of tin sato Act, the CeiUral 
Govemisttau hfwd^ ded^es that th^ oeatificsrta of ^proval of the smd mote shall also oovra^ ^ auKwaatie fillte 
machine of sunilar mdce, accuracy and pestammiGeof the same series with toe •^a^nfiwm ntparityiflto*Tangff ^?f?£ta 
2kg. or equivalent vdume m^ntoKteedhy tliesasne manuf^tor^ in accordance wito the swae pnf»:;ip^ design and 
with the same mataials with which; te^^a^^^tved mods! has bemi mamtiadured. 

|F. No. WM-21(183^2003] 
P. A. KRISHNMKXMOHY, IMrector, Legal Mettd^ 


284001^004—8 
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^ 19 '3Pror, 2004 

■^.arr. m*\< m,wm^ ^w1 

32RT ^^*) ^ ^ ■HFRj 1976 (1976 ^ 60) TWT ^ ^’TFW? 

(■RT^l987%'5R5T«if%3T5?^Rt ^^EhTRRTt%WTRIR3niH^ 

Hf<f^ni4y '^* aM^4d 3n^R *=b<?ll <^RI; 

aT?T: 3^^, ti<.«hi<, 3TfvPi*4+i ^ ^IRF 36 «»>) (7) (8) 3iP3 ^i(V»hT)(^m «h<<l ^ ^ 

T^ •5RT^-143 505, Pv^ldl li<<;iyji<, RKI ftPlfljcl iT«R'q«n^ ('^WT^m^-III) 

^^■qr^^R^THTS^WTHTt) 3fkf^3T3%Ri^3n^T(H'^/09/04/100^TH3^fW^P1THHTt, 

^ ^ t; 



^3^ HT^ fWT "5^ cftHT ^eRHlftct H#=T 31) HR3R>R'^) 3TW^lf^ Tfl^ 

11 3Tf%T^um ^jfTcn 500 %.Tn. ^fh: 2 %.Tn. t \ ^cm i hh Hri Rn 34^< i (ri C-^) -^hh lOom 11 

^iP^’-1 ^ % 37l%ft^ h) H)el^ ^ 1 

3ftT W<^l<a:R^3TfHfWT^HRT36^^0^1(12) SRT3^;^31^^‘<fr<?ft f 
yHI'Jm:^%3tc^f(T 4 >h 1 f^PHHfrll^^^1Sr?r.f55n^%a^^m3^tT^-RTHTr)'^f^rR^aT^H^ 
r^r-ilna P=f)^i ^•^■^5Tn.HT^5R^3;rf^% 

'RH%%tT 500-^ 10,000 ^■^•RrqmHTWT (t?^) 3T?RI^'R%<T 50 % m aftr 1000 %.m 

?iRRn^f afrr “^"hHI xio^, 2xlO^HT5xlO^%f, ^ HT ^ ’ J |l ^<=b HT ^ f I 

^55^TiH-21( 175 )/2003 ] 
H). T^. 'j>'"ll*jfci, Pl^^l=t), HTR fn^TR 
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: 31^?^ 2, 2004/3^lf^ 10,1926 

New Delhi, the 19th August, 2004 

S.O. 2451.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satii^ed that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (A^woval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weigh¬ 
ing instrument (Platform machine-Pro weight type) with analogue indication of “PFS” series of medium accuracy (ac¬ 
curacy class-III) and with brand name “AVEMM” (herein referred to as the said model), manufactured by 
M/s. A.V.M. Engineers, G.T. Road, Batala-143 505, District-Gurdaspur, Punjab and which is assignedthe approval mark 
IND/09/04/100; 



The said Model is a steelyard type lever based non-automatic weighing instrument (Platform machine-Pro 
weight tjpc) witha maximum capacity of 500kg and minimum c^iacity of 2kg. The verification scale interval (e) is lOOg. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the c^>eiiing of the madiiiie 
for fraudulent practices. > 

Further, in exercise of the powers conferred by sub-section <12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of ^rcwal of the said model shall also cover the weighing iristruiiiBiits 
of nmilar niake accuracy and performance of same series with maximum capacity above 50kg and upto 1000kg ^th 
vcrificatkai scale interval (n) in the range of 500 to 10,000 for e’ vjtfuc of 5g or inofc and with ‘e’ value of 1 10^, 2* 10^ 
or 5 X 10‘‘, where k is being a positive or negative whole number or equal to zero, manutectured by the same manu^cturer 
in accordance with the same principle, design, and with the same materials with which, the approved model has been 
manufactured. 


[F. No. WM-21(I75)/2003] 
P. A, KRISHNAM(X)RrHY, Director, Legal Metrology 
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20 wm, 2004 


31T. 2452.— 

W«T^ ^ 3F5(TiTRli^WmiHt iT^ 

•‘fer 3TTfi^ •^') W ^ ^ ■»7TW 1976 (1976 W 60) tT«4T w sftr '*rnT ^TFWr ^ 

i987%wf^%3T5^t3(fh:i^w ^ TPrmr t % w i h t k ^pIft ^ grerfa ^ 

T#TT "3 ^ T^; 


^ -SFt ^ 36 ’^'STVlTr (3) (7) (8) Wl'^ 

^ 1ipf fM^PTT 1-46029, (^ ■’3JT) 54Ht fiKI 

^ Mh^, 37-'^ w 4, T3[ftqT, ' M i rvi ' ^WK; - 201010 ^^r'*?P«m*%i? 500 ak^i^ 

475 ^^Sf'(rTI % % *ii-5<n «t)i >3^ ■311^ TJ^'^/13/2003/690 p6«ii 

^ ^ 3jk T4 )i r^ l' d ^?T?fI t; 



3^ Wri^i *|WT ^. % 500 ( yi^ ) 3flT%T^475 ( 

■5^ ) TT%cT arTq^ TifeT t 3 ih f^RT^fr ■rtwt ^ wrr Tfr^Fi 49.2 Tfh^ 3 \ »rfVw?R 

20 TTfh fw afir ■^^rpq ^ 1 ir%iwt 1 > 3 C«ww ^ 70 ^ t i *it w 4 • qfrnm ^ 

cF^ w Tj;^ TO ^ T^ "Sju y^Rffci l^rqT'^nrrrt i trt# ^ pi 0.001 9.999 ^STTrsFafk 10.00 

^ 99.99 ^ 0.01 eft^T ^ 344l'l 10 T^»T 2000 i0ro T7^--qr^ fitfcti f fiM I ■*?T^ 

FTT^^f^ % ■RTT^ % •^IM 11 


[mu ^5^T^-21 (190 )/2003 ] 

•^. T^. foani^, ^ iWT 





3 ^)] 


: 10,1926 


^1 


New De^ tke 2(Hk August, 2004 

SwO. 2^2.—Central Gofvenun^t, after cansidering the r^rt s^lHnitt«l to it by tte prescribed 
authority, along with the Model approval certiftcate issued by the Physil^Usch Technische BundesansUlt, 
Braunschweig and Berlin, Gemuuiy (PTB) is satisfied that die Model described m the said report (see the figure given 
betowX is in G B B feaMty ^ p iW vtsww of die SttadMfe af and Measwes Act, 1^ (60 of 19^fi) and 

the Standards of Weights and Me^nres (A^o^ of Mode^> Rides^ 19S7 rad the? said Model is lik^ to 
its accuracy over periods ctf sust^ned use awl to trader a^uiate service under vari^ cowhthms; 

Now, thexeftne, in exercise of the powers ccaifened ^ third proviso to si^^tion (3) aiul Sub-sectitm 
(7) of Section 36 of the s^' AjcX^ the CratndCioverraient hereby p^dishes die certtificate of t^roval of the tn od el s of 
Oval Whed Meter series No. KA 500 and KA 475 wram^etnredl^ M^s. HUSt SpA, ASa PraiiW, 1-46029, Suzzaia 
(MN) Indy Biraki^ed in laiha fay M/s. I^isc^ Bawl Limited, 3^A, Site 4, Safa^abad indushial 

Area, Ghaziabad 201010 rad which is assigned the t^iproval mark IM>/13/2003/690; 



{ 

The moitel is an Ovsd Wheel Meter with electrical Cmmter series No. KA 500 (nuumal flow counter wifli {ucset 
couiUer) and KA 475 (manual flow ctmntei^ living voteme of measuF^KSit-i^radteT of cs^iraity 19.2 cm\ Mraiimim 
flow rate is 20 ^re per mtmne rad minimimi flow rme isl Iftre pernrante, TIte mawnHmopwmmgpressoie is 70 bar. 
The measurement result is indicate fay frar digits sevetHsegment LLB dismay, Abhie of smaflest^viaein is ft.OOl litre 
to 9,999 hties and 0.01 h&e from lO.fXX) litre to 99.99 litres. The metn is used for uKaimring triplicating oil, hydraulic 
oil or cutting oil having viscosity range of 10 mPa-s to 2000 m PA-s. 

[F. No. WM-21(190)/2003] 
P. A. KRISHNAMOCSITHY, l^rectm, Legal Metrolpgy 
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23 3rR?T, 2004 

■ 3 ^ '^' qWo hTsci 1976 (1976 60) 1WT ♦iih •in<^> 

(■qTfe^'■5RT 3T^iTt^) 1987 %‘3^«Tf%3T3^t' 3f|T^W ^ t ^ MMMK TPTFT ^ 'ft 

W«ftn aftr i^rf^ ft^T!TT I 

y<4)l<, ■^3PTftlfwT^«ira36^'5H«lRr(7) ^flT (8) SKI 5flf<M4f ^ y<ilM <hl<i 0« 

yT^ehi^, ■c?n3‘?T. ^-188,'^3TT^'^#^^^?rf^TT^7Ttvtw-382028^3Rlft^f®lftTfft?l'3^’?*11*ftn '(■’Wnftn^-n)^ 
'*2^ 3TR1000** ^ocni%3{«ih«h ^'^'1 ('^^■'w4^4»R) *ii©ci 'ni, Hi'S ®di ni*i **Oti 

t ■5^^'1T^‘3PRT'*fel WT^t) ^f^3fT5*!t^f^3Tf|'^'^/09/2004/48lR5^f^1^wft, 

3RFf-''7^3H>(f^ ft; 



"3^ hTsci iq<^o "ft^T ychi< ^ ^^iRn ^I'^-qifcin olein 'SMnx.'^i ('<rl<i'f)i4 y<=t>i<. ^) ft I 

3=fteKR ^pTcn 1000 %. m, sftr yw 5 f%. m ft 1 hihhr (ft) '^■rpt 100 m ft 1 ' 5 ^' 
3n^^^cn ft Psi'^ yRi^M oM<+i^HW4; ^nfrer TJ'rmft ra^un srIs (i^^ft^) 

yr<»HH 3y<;;rvfc1 ^iT<TT ft I 3M<4v<u| 230 afR 50 Tc^TT^ ^ ^iT<TT ft I 

tiifW'i ■’^3'^ ^s^lRtio aifoR^ 't)M<i'^4 % (crii< n^Pln esTleri^ "ft % (criH vt *ilei«<<^'^ I 

aftT%^^TT^^‘3^3Tft#m^<^RT36^WIRI (I2)^nr31^?l^enif'^y4l*l ehwlftl^cl^ 

wro % aftrk 3# ^ -j# f^rcRT, ■fe^sn^^r % aftr -3# ^mu) ■ft f^raft ^fer 

-rpTTIM^rfftcT »jwT%ftftft!■*T«Ti«f<naftr^iphi^% eilcn 3 q< 3 b’{^ 'ftftfft^ 5 m 'qT' 3 ^"ft** 

■«7n%%IT 500 ^ 10,000 HIHMM (l^) ^(l<lei "^Tf^ 50 1%. TH. aftr 5000 I^.TH. 11^^ft 

aftq^^R^Rcn^ ft 3?!^ ‘*ft’’'«7Pn xio ^ , 2^10 5x10^%ft, ^ sfeUUftl^ 4U|t4) ft I 

[l^.U ■S5^1^-21 (15 )/2003] 

it. Tin fftim 




H4l M>4I^^H>f* .. 4 M-M** -'f**y| »M .H-*'**-^** 


«t** 








MmriRIiqfTr; gwppc2,20(M/anftBR 10, n26 _ 5783 

New Delhi, the 23rd August, 2004 

$.0. 2453.~^Wha»as the Central GoveramA after considering the rc^xut ^npaft^ tlw |»eflcribe4 
authority, issatii^ed that the Model described in the said r^rt (see the figun: given bel^).is in confopilty with the 
provisions 6f the Standards of Weights and Measures A(n, 1976 (60 of 1976) a^ £ Standard of \i4ights and 
Measures (Approve of Models) Rn!es;~ 1987 and die said h^del is likidy to niafrit atiri its accural bWr periods of 
sustained use and to render accurate service under varied cemditions; 

Now, theiefine, in exercise of the powers conferred by Siib-scctiom (7) aad <8),of SeKaion36 of the said Act, 
the Central Govenunent her^iy issues and publishes the certificate of ^qproval of Model 

(Platform type) weighing instrument with digital indication of “2GR1000” series of hi^ accuracy (accuracy da^JP^ 
and with brand name ^^C^ACE” (herein referred to as die said model), m am ifac tuted by (ihra<y !I^188, 

G.I.D.C., Electronics Estate, Sector-26, Gandhmagaur-383028, Gujarat and vdiich Isassii^ed tho appitrvai duurik 
INn/09/2004/48; T 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (PatdTorm type) 
with a maximum c^iadty of 1000 kg and minimiun capacity of 5 kg. The verification scale interral (e) is 100 g It has 
a tare device with a 100 per cent subtractive retained tare effect The light emitting diode (UED) display mdicates the 
weighing result. The instruments operates on 230Wts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing is to be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of said section, the Central Government 
hereby declares that this certificate of ^proval of the said Model sh^ also cover the wei ghing - iu s tr^i me n t s of simihir 
make, accuracy and performance of same series with maximum capacity ranging between 50 kg and upto 5000 kg and 
with verification scale inteival (n) in the range of 500 to 10,000 for ‘e’ of 5 g or more and with ‘e’ value of 1 x 10*‘, 
2 X 10^ or 5 X10^, where k is a positive or negative whole number or equal to zero, itiariufiidured by the same manufacturer 
in accordance with the same principle, design »;curacy and wth the same materials with which, the said approved^ 
model has been manufectured. 

[F. No. WM-21(15)/2003] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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3ir. 2454.—iUPtiehiO 

W 2RTf1^^’) 1976 (1976 W60) W 3||^'RTT'*nW 

fR^, 1987%^^'%3T^t 3fkW^ t 

■^FTITT 3f|q[ iflfwfirrf ■^’ TR^R 4 i14I 

31^: 3R '[^<=61^, "3^ 3Tfv^^«^^ 36 «6i <j4^i 6 ^7) (8) &KI M<Tt ^ 

t^f^, 27, 1^-^^-382715 fiKI PiFHfflfl 4'o4 (•q*n^^-H) 

T^’'^j^srHr%3T^-?j;g^Tif^, 3j-.f;<irxii1^d 8M<*-on (^werM Tmi) %'RT59r^, ws “ t (t^ 

nT-sd «+>5i "wf) 3fkf^3T5qt^f^ 3n^T^'^/09/2004/66‘?FT^;^fM'f^^^f, 'irHi“i-Tar 
■^TRI' 3f|^ ychiHfici er«.cil ^ I 



WR RiT 3n«nft^ 3R3T^T%3 7!^ (tiRWT TIW) t f^«ff t 

3 ff^^r?rR ^TFm 22 1 %. m t 3 {k 100 m t 1 ' Hiqqn srrrt (^) 2 m t 

f" I Fif'H'ftl TRT TrfiTTrcT «q«t)d'ilrH«6 ^(fl'cl ■q^TPI't' I y«hi;{l «r«4«h Sl4lS ("Rdf '^) "ST^ aid*! hR«uH 

RRcnt lawnn 230 aik so ^ 5 ^ qrqiwf RRmt 1 

■wTftqq«b<^%3{fdT^ ^m*\ \\ 

aftr TRW ^ arfirfwT '^m[36’^ aqw ( 12 ) sk i u<;Ti viFw^f ^ ^ r Ir IgR-q^ 
nT^d% hhi^ih^i%' 9iq*l<i "^RTt I^PihIoi igRT'a^ r^.Si?i, fe'^ii^i ^ aftica^ ^[♦lij)aij4lf<^ qTsd 
RtPift'<i q^i t "3^ aH-i <ifii4MidR%«it 1 Ir. tr ^ 50 1q.iiT, w 

"f*'’qpT%f^ 100 ^ 50,000hirhh apnM ( 15 ^) 3 ?^ 100 fq.m rt 'aq^aTfqqrV‘^“qB%'fdR5000 
^50,000WTO-qmFf (-qq) aqrodqf^50affetFr^wq^t^ *^f'*qiqi x 10 ^, 2 x 10 ^ 
qT5xio^%t, "sitqr^qq^'d4f t 

[RiT.li. ^55^T^-21( l09)/20033 
A T^. twilAifS, ^VFfi, 
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»IRil ^ WT?; 2, 2004/3TTf^ 10, 1926 

New Delhi, the 23rd August, 2004- 

S.O. 2454,—^Whereas the Central Government, after considering the report submitted to it by the prescribed 
authoiity, is satisfied that the Model tteseribed in the said r^xirt (see the figme ^en bdow) is in conformity t^th the 
provtskms of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights imd 
Measures (A^oval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to rmider accurate service under varied conditions; 

Now, theeeftne^ in escenase of the powers confewed by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of ^pioval of non-automatic weighing instrum^ 
(Table top type) wfth digital indication of “DUX”6eries of high accuracy (Accuracy class-II) and with brand nanie 
“HofieywdI”Thereitt referred to as the said model), manufactured by M/s. Hon^^tl Engineers, 27, Mangalmfixrti 
Society, Kadi, District-M^iesana-382 715, Gujarat and which is assign^ the appro^ mark lND/09/04/66; 



The said Model is a strain gauge load cell based non-automatic weighing instrument (Table top tiT^) 
with a maximum capac% of 22kg. and minimum edacity of 100 g. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LEO) display indicates the weighing 
result. The instrunmnts operates on 230\^lts, 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent ]»actices. 

Further, in ^nercise of the power conferred by Sub-section (12) of section 36 of the said Act, the Central 
Government heitbydec^es timt tins cei^rate of sqiproval of the said model shall also cover the weighing instruments 
of similar make accuracy and paibcn^iee of same series with maximum capacity upto 5Qkg. vtith verification scale 
intervaifn) in^ie~Eange of WK): td5O^0(K!#>ri^ c’vhhie of Irag. to 50 mg. land with vesication scale interval (n) in tite 
range of500Q to 50,000 for ‘eVvBhie^o£fOdmg£«r:nuire and with ‘e’ vriueof IxtO**, ^<wibeiaKk4& a 

positive ornegative whole numberAc^^l4Q2Bco, man^v:tured by the samemam^cturer invac^iidM^o udih the 
same principle, d^gn, and withtiiesamemateiials with which, the said approved mixtel has been manu^c^UEfi^. 

IE No./WM^21(lt)9)/2003] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 


2840Gf/2004—9 
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'3TTf^ ^') W 3lf«rfwT, 1976 (1976 ^ 60) tT^Tr W 3lVc 'RN 

(TO#Iwr, 1987 # ^5^ "TO^ 

Tzirfi aftr ^rf^srfNf'^'31^ 

m: mu 36 (7) 3?hc (8) ?ro3J^#^Rrqf 

27, WT#^#TO^,'^,f^-%TOr-382715 •^FSRRT gRT 3 ' ^ 'W^cn'gpf (Wafm'^-III) 

t (f^^’ '^709/2004/67 Wt, 

TTO-'F7 ^ #7 3R:Tf#T wt t; 



■3^ ft<^ra TniK ^ 3n«nit?T aiPN^lPeld #?R ('#3wf WT) t 

arBlwq ^R^^IOOO 1%. '07. t 3?k 2 f^. '07. t I ^r^im HIMHIH ainHId (■^) 100 Vi]. 11 ^ 

111#7Rn w] yPdVM ^scR^mr?^ tirf# afn^q^en 11 ■ 3777 ^ s i 4)^ (i^ ^ ■^) vr^ (ft^ hPi» ii h 

Tq<;f^ w(m 1 1 230 sftr so ycMiqdT w f^pr ^ ^rtti 1 1 

■73[fTO#3#'5#^^I#% ^InRcw % %T3;'^#7# ^ % 1#^ #d4^ 'iim.'ll I 

afk %## 777^ ■# TO 36 ■# ^3W7r (12 ) ^ 37^ ^ ■JPtW ^ -qf'#W wt t % ^3^ 

% 37^#^ % w "TOITO % TO#T 77# f^rf#7fm TO ^ fejTT, % ar^RK 3iVC'3# TO# ^ fsR# 3T3#f^ "TO^ 

pqP'lfta TO t f^Pnfta ^ ^TO«fm 4ir4Hldi % ^“IhH 3McH<u| #lOOfR. TI7. 2777. 7R) 

100'^ 10,000 7r^%^'^’ Rc?q7q^'qTWT3i?RI^ (T^)#! 5 717. Rr'3R^ 3rfTO% “^’’ iTR % ^ 500 ^ 10,000 
tirHlH-l HI4HH (7^) 3T?RT^#^ 50 f^.7I7. ^ 3TfTOafiT 5000 f^.7I7. W# 3TfTO7m ^TOT R#f aik 
TO 1 xlO^, 2xlO^R^5xlO^%f, # TO?TORT^?qTR^Tj;oifop7n-^%-53R^^f i 

['7)1.77. ^53^7pT-21 ( 109 )/2003 ] 
#. TT. f#7R), f^teJTO f^TO 
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2004/3Tlf^10, 1926 

New Delhi, the 23rd August, 2004 

S.O. 2455.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in confonnity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weiglrts and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy ov^ periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central (jovemment hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform type) with digital indication of “DUX”series of medium accuracy (Accuracy class-III) and with brand name 
“Honeywell” (herein referred to as the said model), manufactured by M/s. Honeywell Engineers, 27, Mangalmurti 
Society, Kadi, District-Mehesana-382 715, Gujarat and which is assigned the approval mark IND/09A)4/67; 



The said Model is a strain gauge typ^ load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000 kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230Volts, SOHertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of tlie said modd shdl also cover the wdghing instruments 
of similar make accuracy and peiformance of same series with maximum capacity above 50kg. and upto 5000kg. with 
verification scale interval(n) in the range of 100 to 10,000 for ‘e'value of lOOmg. to 2g. and with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10*', 2xK)*' or 5x I(P, where 
k is a posative or negative whole number or equal to zero, manufactured by the same manufiicturer in accordance with 
the same principle,-design, and with the same materials with which, the said approved model has been manufactured. 


(F. No WM-21(109)/20033 
P. A. KRISHNAMCKDRTHY, Director, Ugal Metrology 
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31T. 2456.—%^ ^ IRp ^ ^ RRT1 

1976 (1976 ^60)7T«n-5n3 a^RTTRmr 
(RTS^ 'SFT 31 ^ hY< ^) fWT, 1987 %^'RMPSPITt lIRpT^ STTf^■^* ^4rT *ii^V} 

7T in<g f?n • ^ ' ’^ r i T 

3T^: 3T«T, y<<+)l< arf^rfWT ^ »^Rr 36 ( 7 ) 3^l7 (8 ) $R151<;^ Vff^'4f ^ 

'^TT. 8, T^R-I, #13^, ‘^-II, ’tI 110020 fil'O «»)i<s«di sn-s 

^ w* ‘' * t (W^‘ R y g iT ^ ' 3 ' ^ ^ i^'3^/09^0CH/25:iW:s^fYifl Mi 

RRr t, wn-RR 3 ?r wrf^ wt t; 

■33^T «t>l<i<d< ■R#111 3lftir^nR ^R<n 5 %. m 11 



3?R ^ tim 36 ^ (12) 

HT5'<rl % 31 ^ RRnrf-RR % ^TtPYt ’^^ f^f^HfcTl gKI 4^1 ♦iT^H 

f^rfihr tor 'm t fsrf^i^ •?# it RsiMai 3^R‘4 sihI4iw-:^"Aw soo m ■^ 50 % m 

efit aif^iT^FvcR S^RcTT 'EIT^ f 3?R “ f” RRf 1 x 10 ^ , 2 x 10 ^ "415 K10^, % f,’ # ifHTcHcf?''p’lNr 'RTTJJ?*! %TTR^ f I 


[R^, ^53^RR-21 (47)/2003] 

it. TT. r4^?ISf), f^f^RTT fWT 
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2004/ag^ 10,1926 

New Delhi, the 23rd AugHSt, 2004 

SiO# 24M^>^te»as the Ceistral Gowenanent, ate consideEmg the repeat submitted to it by the prescribed 
authority, is saris^ that the models described in the said report the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and tl» Standards of Weights and 
Measures <Afi{mtA^a40d^) Rhiefi, i9S7'an&l^^ to maintain i& aGcaiXK:r c9^^l^^ 

R Uictained iise itmder aEcnrate. service under varied anulittes: 

N<w, therefore, in exerciserrf te powers confemd l^ siib^sections (7) and (8) (rf Seetion 36 of the said Act, 
the COTtral GovCTmnwit haeby ptteshes the certificate of ^ffloval of the Model of a counter machine with brand 
name WEYIOTE (hamreteed toasteModfi^ mamtfaitteedly nSIDG. Shed NO' 8, Sefamo* 

I, OldilaPhase^n, New Di^410020 and wWdiiSiBss^Mdteapfiimnliiiaikl^^ TTifesaid Mod^Ctene 

given) is a counter machine. Its maximum capadty is 



FurUrer, in exercise of the power conferred by Sifo-scction (12) of the said Section, the Central Government 
hcrelty declares that this certificate of aj^roval of te Model shall also cover the wti^ng instruments of simfiar 
make, accuracy and performance of same series mth maximum capaci^ in the range o/500gto 501^. manttBictnred fay 
the same manufacturer in accordance with the saifte principle, design and with the samematerials witii whi^i, the 
approved Model have been manufactured. 

\F No. WM-21(47)/2003J 
P. A. KRISHNAMOORTHY, EWrcctor, Legal Mirtroiogy 
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2457.—f^'cJK ®FT% % 

^5^ ^fH<T "RferT (■#% 3TTf>% '^’) W 3 ^ttTT "^TP!^ 1976 (1976 ^ 60) (T«1T W "^TN HH<4) 

(■qt^‘ 1987 IB ’Hermit % crl0ldK3RW^3T^rfV'^’ ^ ^BfScT 

^ ■^f 8M^<W ^iBTT T^; 

:, '34^, 3=w ^ 36 ^3RBRT (7 ) (8) gi<l 3R[B Tlf^RPlt ^ 

^T^^TT^^bI, ^B. 8,'?^-I, 3itBF?IT, %B-II, B^f^P^-110020 ^ RiFlftcl B#T % BTS^ RJT, 
t (f^^‘^B%BTRPt^^BTSPTWBBTt) 3fk ^■^/09/2004/26 

iBiBT BBT"t, TFTTB-BB "^siTlt y^wHfiq eti^cTl ■!■ I 



^bbtI 


W Bf^ BTIbB^ BT^ BBBT BIT #BT 3^TBTf^ ^W^lRrld (Krii'r)i4 BTI^ BB5T^ BIT) BtPTB BBBRB11 

3TfBBIBB apPTT 300 fBT.BTo 3^ ^ 2 f^.BT. 11 Bc^lHd BIHHR 3PBBPT (^) ^BTB lOOBT. fj 

T^rf^BB ^ BIT% % 3Tf^, B^ % 1^ B#T Bit ^ tBI% % 41 bIPTB^ 1^ 


3lR -BTBIR BBB 3TfBf^ bH BTB 36 Bl1 ^BTB (12)^31^ ‘^tI^’ BIT BBIB ^ ^ 

t WB-BB%4B4BBBl1%rfBBl^ 3B1 b^^ 1^ 

3T^Btf^Bf^ toBBTt 1¥^ ^^%^^4BI.BBT4mBllTBIT4BTPTB%d^^^ 41^5^ 5 BT. 

^ Bn%1^ 100^ 10,000 BBIBi 1^4 ^tBIHH BIHHR (^) 501 %.BT. 1000 %.BT. BBI 

Bll3TfBWT^BT^f BRI xIO^ 2 x lO^BT 5 x 10*, % t ^ BBTBTBIBT T* BT ^ % BB^PB 

ft 

[BIT.B. ^^T^B-21 (47 )/20031 

41. B. IbIbbi BTB 
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New Delhi, the 23Td August, 2004 

S.0. 24S7,^VfheiKaii the Central Govenuseot^ after consideriiig the repoit st^niitted to it by the pre^bed 
authority, is satisfied that the Model described in the said report (see the figure given^bdow) is in c<mfonnity with 
the provisions of the Standards of heights and Nfeasures Act, 1976 (60 of 1976) aid the Standards of MVbights and 
Measures (Ai^ftoi^ of MhdelS) Rules, 1987 and the said Model is likely to mdntdii its acciiiacy over penodS of 
sustained use and to render accurate service under varied conditions; 

Now, theteftire, in exercise of the powers cooftned by sub-sections (7) arid (8) of Sectioif 36 of the said Act, 
the Central Government hereby issues mid publishes the cert^cate of aiqnoval of non-lutomatic {Platform machine- 
steelyard type) weighing instrument, with analogue indication of''WEYRTTE** %ries of mediuna ac^^ (accurapy 
class-in) and with brand name “WEYRTTE” (herdn referred to as the said Mocfel), manufe^ured by M/s. Weyrite 
Systems, DSIDC, Shed No. 8, Scheme-I, Okhala Phase-H, New DelM-110020 and which is assigned the s^iproval mark 
IND/09/2004/26; 



The said Model is a mechanical steelyard type liver based non-automatic weighing instrument (Platform 
machine-steelyard type) with a maximum capacity of 300 kg^and miiiimum capacity of 2kg. The verification scale 
interval (e) is lOOg 

In addition to sealing the stamping plate, sealing is also done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) o£ Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of simil^ make, accuracy and performance of same scries with maximum capacity above 50kg and up to 
lOGQ.kg with verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 5g. or more and with ‘e' value 
of 1 X lO^y x|0'‘ or 5x 10^^ k being a positive or negative whole number or equal to zero manufactured by the same 
manufacture in accordance with the same principle, design and with the same materials with which, the approved 
Model has been manufactured. 

[F. No. WM-21(47)/2003] 
P. A. KRISHNAMOORTHY, Director, Legal Metrolo^ 
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23 '41'Wfl, 2004 

^3^ ■'feT (•#% 3n^ ^) W HHi4» 1976 (1976 60) 

(hT^^hI ^ ) fWT, 1987 (iMWH 'ft Hfe^l 

^gn4<n ^RTT^T^ ^ ^q i <6«n iini , 

^:, 3T^, <*i 36 «f>t i^tlKI (7) (8)'5Km^^ !flRw4f <W 3Wt 

CTOS ^ ’vij^pH^^ , UIsj5, 3nf ^ 9HI^WI^ ^UMm SRI P»Pffl<4 HW4M wffll ) ^**1^T?^rl{** 

% ■3H«fi<.“i (“h'lq^'i f^<i ii«fii<) %• *iT«(n «w «m "^PT * * * % (^1^ 

wn«?rt) 3 it^ ■5^/09/2004/63 06-41 %, iRm-ii^'and «?k 

TT^JlfTR^ “hiol ^ I 



^srraift^ 'Sitq'^iRia ^ <»rnci4*i |«t><i qkn»i <ss«h<«r% I 3lf^?^R?R 

40 1001%. TH. 11 ‘II WH <3T^<r^ (^) "SFr^ 5 %. TIT. % 

W TlfdVM oMchcHIcM^) «nft<T TI^ 11 31TO -STifts mRoIIH ^9^f$ra 11 

230 a^tr 50 JtrHiqoI ^TTTI yqiH "^T wf 'hi.ni ■!■ I 

^iy,*li I 

TIT^ 3Tfirf^ ^ 36 ^ WIRT (12 ) ^ TI^ ^ TRlPT ^IR% ^ 'RtW ^Rlft 

^ -sow hTscI % %'5TT ■5rRT^W?%3T(r'f(T'3Tftf^rfTRf?IT'5RT'3Tft‘ftT®F?T, '2fI5^IR3?[^ ^RI^ 

hTsci fqPiWci ^^<acii %^«tJ, m«ii4oi sftr <6i4Hki*i % oldi 5 f%. TIT. 

<5ti^ 3Tf%i^ % **‘^” ■RPT % fcrii< 500 10,000 «CHMn ♦u*i*in C’^)- 'aia<iCT.«f^a5 lOO-Z^ TW^ 

3Tf<1^KTR ^RRTTf **i** -RPT1 x 10^ 2 x 10 *^ 5 x 10^ % f, ^ 'm'«M^<r4[f I 

t'T5r:H.”Si^-^-21 (105 )/2003] 

■^. 1^. li^JTT»^,i^T^?f^, {¥«<^ HIM f^?TH 












m 




:2,^(»4/3S!telQ.1?26 


Di|^ ^ 23id Au£^ 


&0.245S¥^ems the CenMOovenune^ after coiisidaingthe i^ort sul 
aiithad^, is ss&sfiod iftst m 



the Ceati^^GowBinnie^^^^l^ jpqN^d^ t6f 

ftaotmiaetil (CoosBisioEa kft . ., ,, 

(aec»n^jalaS8»£Q^SUii|ii^^Bffi4^i^^ ^leiein fts| 


c W: 

9i|]6Q, 



The said modd is a diatii gaiigetj^ toad cell based ya^-mdomatic weiglwQig in^ruQ^ 
wdgbbctdge) with a.;iuxk|im 

(e) is 5gY.U.l^s %t^de^^toBf»^4^Q^ centnibtiac^y^ 

rfi«ylay Jnstinintint o| 1 |Bi^m W23QV,^56|^dte^ po^r smrolY. 

In addition to sealing the stanq^ plate* sealing shaft dso be <^ne to prewd die op^^g tbew^e 
for fraudnlent practices. 

Further, in e»e ri?i $e di tbe^power ocmferred by sub-section (12) of Section 36 of the said Act, the Central 
GoveHtntont 4 feOTdi! 3 f dectatos tiiatHthi^na^fica of ap pro va l of the said mottof ^Chafl Jfljto'‘ttivttf 'lhsa^^^ 
in gt fumftntg ^ leimh^ maiffij {B; 0 Btpc y‘^»n it: | w^ of sCiiestCith fliaxiitifthf tiaj^adl^ 

to 100 ton^ v^fti venficattoniBCatedmei^ in the range of 5O0 to‘f0,OO(Ni[h-* dfCSflilsb^ 

‘e* value of I iklo* or ne^tive ^liiiMbief 

the same maa nri hct i iier ig aociiiiiaftserdathii hew dM]to*and4l^ftife 


[F. NOi WMw2^l0S)/2003] 

P. A. mSHKAM<X)ltmY;iDMtdE, 


2840GI/2004—10 
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3^ irf^ (^ ^sTTfrRr ^■) ^ tn^r srfferf^, i976 (i976 ^ 60) ?r«n ^ "rtt'hto 

(»iT-scri) 1^, 1987 

T#TT 31?^ ep^ 

TIT. ■%., ^^-345, ^ ^ lit TTiw, '5^-400701 ^[RT ■q«zpT "qeiRllTT (TT«II«f?!I TT»f-III) ^ 

“ A((r€<Hn-4000 % 3It^Tiircnn, 3^^, ^ c^ 

%TTi.feci^, “ ii(rs<Hn'’t HUtrl *61 'Wl t) 1^ fag 3R[T^ 

IPT ^709/2004/53 TTR^>?I?T f^ t, W4-^ ^ 3(1^ -SRiTf^ Wt 11 


TANH W£lQHm&^^¥^&i"'"' ' 



Ei-Jia Tt^ Tc6k ^ cils ^(n aiT«nft?T ari^Trif^d dlcrU 11 STfeipr ^firm 20 ^ 

SiRcn 100 f^. Tn. 11 ♦iiH^iiq ^'ti^nn (i) 5 11T^f f^T^ Wirfin^ <»q<4>dH I <H<* 

<=nfl7T TTVTT^ 11 WTT ^cFT^ (-^ ^ ^) cfe lR«IiH WT11 4H4)<u | 230 33^ 50 

■yr^l^nl VRT TRIT^ ^TI -SfrirTT 11 

^iRh'i^^' f^q%^rRiRqq, %1^TT#T^T3t^:^:it5F%-arn^nti 

atfR, aifqRm ^ ^IRT 36 ^ W^IRT (12 ) w TI^ ?lOw<ff ^ TntRT ^R?t ^ '^itw ^R?ft 

t ><*ii'jih:h %aRrrf?T'3^ RrfHHfdl fewri'^ ^T^RRaifk ^IHiit ^ 

^a*iirqq ttT^H rqpir4q -IHI t f^RrRfcT d’tW.4H<=h<M ^T^'aftS %.TIT. 

RT arRl^ % ^ 500'^ 10,000 ^«6 (T^) aRrocTRf|TT5?^'^gTfiTefra^50 

^ aiterR f ^ 1 X 10^ 2 X lO^RTS x 10^, % t, '5^ tI^n?R^^^^OTT?q^'’{OFf^ 

fl 


[ ■S^T^-21 (198) 72003 ] 

4t. ■qr. f.'WJ|l*in{, fT^Vl=h, 
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New Delhi, the 23rd August, 2004 

S.O. 2459 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights andMrasures Act, 1976 (60 of 1976) and the Standards of Weig^its and 
Measures (Approval of Modek) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Art, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instnnnent with digital indication of •‘ELDERPAN4000r’ series of medium accuracy (accuracy class-III) 
and with brand name “ELDSIPAN” (herein referred to as the said Model), ma^actured by M/s. Eldrt Instruments 
Private T W-345, TTC Industrial Area, Rebale, Navi Mumbai400701 and which is assigned the approval mark 
IND/09/2004/53; 



The said model is a strain gauge type load cell based non^utomatic weighing instrument with a maj^im 
capacity of20tonne mtdiiunimumcapacity of 100kg. The verification scale inteival (e) is 5kg. It has a tare ^ 

with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) disjday mdicates the weighing 

reailt The instruments operates on 230V, 50Hz alternative current power supply, 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for firaudulent practices. 

Further in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the C>n^ 
Government hereby declares that this certificate of approval of the said model shalKalso 
instruments of similar make, accuracy and performance of same series with maximim capaaty ^ve 5 toime 
to 50 tonne and with verification scale interval (n) in therange of 500 to 10,000 for ‘e’ value of 5 kg or ^ 

•e’vahieofl x 10>‘ 2xl(Por 5x10^, wherckisapositiveMnegative whole number orequaltozewman^c^reO^ 

the same manufoctorer in accordance with the same principle, desi^ and with,the same materials with whirti, the 
said approved model has been manufactured. 

IF. No. WM-2l(198)/2003] 
P A KRISHNAMOOKIjIY, Director, Legal Metrology 
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^.3Tr. 2460.~%»^1«< pijlgn MlPqcMd % 

1976 (1976 ^ 60) 

(^ 1987 % % 31^ 13?^t ^ ^ t % mm ^ ^ffsw 

3?IT 1^' -3^?^ ^ ITCn ■SPWT T^; 

^:, ^.%^^TT3f>n;^3rf<lf^^^36^Wiro(7)#^ (8) aim t ^ 

29^ ^ ^ ’^(mit, 'fr^ w (1^) 3T5^TWf-380008 m 

^ *jigR5n%3T^, 

’97^'8^RT■Mts?| 4 j 51 '*WIf) 3?k ftf$ 3nf X[iT':^t/09/2e04yi9S 

^ t, w^r-T?^-snf^ afhc 5[^iTf^ 11 



■ffer Tt^ w\ ^ <5n^Tf^ WT ^ 3T^^pqifm ifim 11 <Hrt<4>ciH 

3frT^=!I^ ^RTTTIOO T7T. 11 HmN ^RRM ^ ^ 5 TO. 11T^ W( 

y%91n oHc^^^icM=t> Pilfer 3710^1^ ^'Tl^tl3f=Fn?I '3??T^^T%S(l3r^^'^) in:f?flfl^T^^ 230 

3lh: 50 3RqT^ ^ tTT wf ■3Rm % I 

^ ^ ^ »nfih ^ tft 

WTHlt i 

777^ 37fv^m ^ mrr 36 ^ 3^7^ (12 > W( iwtrr ^ ■'t? 'qtw W1 

t f^3^’qT^% 3T^iTt?3%'|^ % 37cFfcr gf<| 31^^ 3?iT "3^1 ’ ffWifl faTH^ 

37^41 Rn -RTS^ rciPir4d 3^ ^j7g^%%^ #^?^F!7f<fe? 3 fk 76 l 4MW^ 100 fir. 

TTI. 2 T7T. 7R7 "t” 10010,000 cT^^^TI7<n<I4 37?rf^ 3 ?It 5TR. ■«IT‘' 17H% 

500 10,000 cT^ '4 •Hr<4im ttH 37cRT^ TTf^TT SO %.'731. W gtfi rq f v g' H ^HTTn 3?ht *"jlH 1x10^, 

2x10^^5x10^, % t, ■qr i^iaTJii^ch-^[ tjtNf^%itjtj?'?? f i 


[mu -53^1^-21 ( 218 )/2003 ] 

41.1^. frmnTpf, ■pr^w, -fmiH 







New DeKd, the 2iid S^ileflai^, 2004 

the provision of StsGh^^ffds <if Weijghj^ aiid i.9^ (^'of 

MdEiini^ ^ 198^ 

sustam^ use and to lender tcOBiate sendee under H^irh$tt ^3W(lith>ii^^^v / 

No^>^e(t&R^ dnisGcrdse of die powere cfod^ttredhy sub^se(^u»£ a^ <^) of Sec^n 36 of the iaid Act, 

the CenUaljGc^venisa^, issu^ and pai||^^ tif ap^qvd^ th^^ raod^^cd^ non-autppiatic 

w eig hin g wi|h mdi^tioii Series of Bfeten acQ^^ 

in) and with biaind nainc “SUPl^^ Ser^ to as mwiiifhct^^ 

InstnunenSs^i 29/A, Sk)aky, N^ar (£0^)^ A]ttne^dKiid<>3S00D0 Oo^jn and which is assign^ tite 

apfHXival niJttk IND^9/2004/I95; 



The said m<»iei is a strain gat^ t)pe load cell based ^n^automa^c weighing in^nim^t (T^le top type) 
with a maximum capac^ of 30kg. and minimuin capacity cd lOQg. The verificatipn $ea)e interval (e) is 5g. It has atare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The mstrum^ operates on 230V, 50Hz alternative current power suiqdy. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Furthw:, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval cd* the said model shall also covi^ the wei^buhg 
instruments hf simfiar mi^e; acouiacy mid pmforiaaju^ of sii^’teiics si^ maxitpuni^gapacity 
veiificaticmscsdeiBt^ri«Mn^^ the range af .IQ(l to 104)001^ .‘e’ v^ 100mg. |o ag^a^gyi^ a 

interv;d(n).iitthosa»gep|^t&jlCi.OOG^ ‘e;.vaJjje.Qf4g^f ^-®v>yal^^c^|j< 

k is npositive>or i^gath^er equal to zero manufiictui^ by the same manufacture in accordance with 
the same principle, design and with the same materials with which, the said approved model Ms been manufactured. 

P. A KRISHNAM(X5KrHY, Director; Legal Mettolc^ 
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■gJT.air. 2461.—ytrn«hRl filO % 

W 1976 (1976 ^ 60) TTSU W ^’IPT^ 

(MtScrif ^ 1987 ^ ^T!T ^ m*lini<. Jt^Vl 'Siqf^'^' Vi <J=K1 ♦iTsd 

^«TT*J?TT ^ ^ WT 

^:, %^#4^1Wn,3^^3lfMfWT'^^36^'39«TRr(7) ^ (8) &ki <iRki'4f‘^ xmVi «n^il 

29AT, '91% ■'T’ft WR (^) 3i5*i<iqni-380008 ‘J'JiU'n ?[RT iqpPtti Tfif (^«n«f(TT iSFf-IlI) 

^‘ 13 ;^T a;n^-'qt^-90” 3TFT^#nT ( Hri«i'f)j4 TIW) % ■5M=n<«i % ♦iTsci 9ii«s 

(f^l^ hTsci"^ iFTTraT^) 1^1^/09/2004/196 

tFTT t, TFTTTr-TT^ ^ y+lHlld 11 



'HT^ f^fri% "kr ^ sfTMfcr 'SRjR ^ lito ■3wr411 3ifV^j<R ^Frm 

10001 %.Tn. ark 21 %. ttt. % i ^r4im himmh (^) ^iipt 100 tit. t it^ 

yRl^W o^<=hdHlc*1ct) t^nfol 31^ 11 y'fT^l <irH4<^i TI^Tito hR'^mm 1 <5'i'r><^i 230 

3fk 50 yrMl^lfll 

^ % 3Tfdft^, ehH-d'iyf 04^5 1 'O’ % %TT IT^ ^ "d^ % %TT 

I 

sfk, %kk TTWR ^«lfWT ^ ^ 36 ^ ’^WTI (12 ) ^ 3!^ ^ TI^T m ^ 'Hk“il ^T?ft 

t %-30^ Hf ^ Sd % 31^HkH %yH|U|M3i%3kThT'3?{t(fl(^^f?n ^"3^ fs'Jll^'l % «l»iy1 ■f^TTFI^ 

a r^ H t ka hT'ScI f^BrnTpiTf kPlWTI "3^ Tl>cn4(1l qil4Mf<rR % 'iM'sh<«i 5 TIT, 

RT "STT^ 3Tf^% **'^” TTT^T% %TT 500 10,000 ^TrMim ITT^T 3Ha<l<n Tlf^ 50 1%, TIT. 3Tfi|^ 5000 1%.TIT. Tf^ 

■Sfrt aimr "qr^ f ■RT’T 1^10^, 2><10^ TIT 5 x 10 ^, % f^'ll<»l«h ttt -jftuiic^icn ^IT ^pi % f I 

[ TPI.U ^55^TTIT- 2 1 ( 218 )/2003 ] 
■qt, TT. <j)HJllnnf, IkTTTF, Tm 
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New Delhi, the 2nd Septeiriber, 2004 


S.O. 2461 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in Conformity ,with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Modd is likely to maintain its accuracy over periods of 

sustained use and to render accurate service under yaried conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8-) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Plateform type) with digital indication of “SI-PF-09” series of medium accuracy (accuracy class: 
III) and with brand name “SUPERB” (hereafter referred to as-the said Model), manufactured by M/s. Superb 
Instruments, 29/A, Vandan ParTc Society, Mani Nagar (East), Ahmedabad-38b(X)8 Gujarat and which is assigned the 
approval mark IND/09/2004/196; 



The said model is a strain gauge type load cdl based non-automatic weighing instrument (Plateform type) 
with a maximum capacity of 1000kg. and minimum c^»adty of 2k®. The verification scale interval (e) is lOOg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230y 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Furth^, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg and up to 
5000kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with e value 
of 1X10^, 2 X10^ or 5 X10^, where k is a positive or negative whole number or equal to zero manufoctured by the same 
manufacturer in accordance with the same principle, design arid wdth the same materials with which, the approved 
model has been manuf^tured. 

IF. No. WM-21(218)/2003] 
P A. KRISHNAMOORTHY, Director, Legal Metrology 
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2462.—f^%c[ sro 4)fiio 

101200 - tiIh 9H I » I 

% ^ ■>TTT t ^"3^ ■^’ ^Tif 976Xl976 ^ 

31^ 'ft "3^ Trf^ ^qqT«fm 3^ht ^ WT 

3T?T:, 3R, "3^ 3Tf«rftm ^ ^ 36 ^H<^4) ^'3Hi^RI, (.3 ) W?Rr ( 7 ) ^' (« ) ^Rl 

■3^ ^iftprqf ^ Tpftn ^ ^ «ftf^ ^ 'sft 

101200 -#1WF^ 3ftT TO ft' fteft ^ #FTT 30, M^, M '5^-400057 m 

f^ftlft^^TT^sTFTftnr a^^ftrf^^wFrft Tftr^’^nnR’iicfH P6i< (A hi f^Hhd ft^ocFM.'ft^ioo#^, 

'j)«fti<200vn1«n, ■ft^lOOCFftftt, 'ft^llOCPjftftt, ^ft^12004)«t), 'ftftlSOO^sftsft 3ftT'ftftl50ff3fl«A 3ftT l^5'5<i^'fl ftt 05202, 

21202, ftt 23202, ftt 31202, fttftt 33202, 3202, 7202, fthft 3202,^^ 3202 3ftT'5ft%3202 hT5<4 

3ftT 1^ 3Tr^ "OTT ■^713/2003/566 Ito ‘TIT t, 3ftT 3R ;rfv i d 11 





^-RT^ 11 ^ 50 #3t 3rfftfTO 3ftT ^ 5 ft I 

3Tf^«t}a*i hihI ^V^i 5 ^c\ 11 3TftHer)n+i <jpii *jjr^ 4 3T^’%3ief)«f) f%q],vj||ril ft aftr 3Tfeq>?Rij^6 afsjft 

% Mq^fi ■RT yqRiU ■ftK^'^STRTT ft I 

[■Rir.ft. ■S^TTR-21( 143)72003] 

a. ■^, ■RTR fftWT 


I 


I 
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New Delhi, the*2ii(l Sq)teiid)er, 2004 

S.0,2462.—Whereas the Central Government, after consideiing the report sulmti^ to it hy thepfescribed 
auth^ority along with the model approval certificate issued }>y the Beijing Chang Gi Service Station, Equiimiem Co. 
Limited, Binhe Indust^ Zone, Jianshi Road W, Knggu, 101200 Beijing, Pco^e’s Rqnd)lic of China, is th^ 

the Model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1076 (60 of 1076) and the Standards of Wbights and Measures (Approval 
of Models) Rules, 1987 and the said Model is lilwty to maintain its accuracy over periods of sngtaiiimt use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-sectian (3) and suh-aeGliQil 
(7) anC. (8) of Section 36 of the said Act, the Central Government her^ approves, issues and public tlw cetHSemt 
of approval of the models of Fuel Di^ensing Pun^s of Endeavor Scries Nos. JTA000GB, JTA 100GB, JTAIOOC®, 
JT 1000GB, JTl 100GB, JT1200GB, JT1300(B and Jtl500GB and Advantage series Nos. B 05202, B 21202, B 73202 B 
31202, B 33202, BB 3202, BB 7202, BC 3202, BJ 3202 andBK 3202 mami&chired by Bqjing Chang Gi Service 
EquipmOTt Co. Limited, Binhe Industrial Zone, Jianshi Road W, Pinggu, 101200 Beijiiig, People’s Republtc of 
marked in India without making any addition or aheration in the inqKnted ^qnoved instruments, befbre or after fide 
by M/s Veeder Root Asia Pvt. Limited, 16, Avishkar, Mahant Road, We Parle East, Maii^-400057 and whidi is 
assigned the ^roval mark IND/13/20G3/566; 



The model is a Multi Product Fuel Dispenser with maximum flow rate of 50 litre/minute and minimum flow 
rate of 5 litre/minut. The maximum measured quantity is 5 litres. The maximum unit price is indirat^ on a digital 
display of 4 digits and maximum price to pay indicated oh 6 digit display. 

[F. No. WM-21(143)/2003J 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 

/ 


2840GI/2004—11 
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2463.—1«rf^ yin^4ii(i SRi'3^ %'q?^'q!r‘’R*irapT‘^'*Fnt 

W ^’) ^ 3?>^'*TN -JTH^ 3|fM5(qTT, 1975 (1976 ^ 60) 7T«n W ^TN 

(’ffs#' ^ f^T^, 1987 % % 3?^^ '1^ 3?tTTET ^ "t ■Pp CTMUIK1*%^ ^ “3^ *115^ 

WF=T HRfwRl^T4M^44 «iv^qi ^^•ii; 


«m:, aiT^f, 3^3lftfWT^«IRr36 ^WIRr (7) (8) ^^ 

T, 467 ^, ■^. it 3m^1^-416416, H 8 Ki« 5 r "* 1^^?«nim (■*i«nim T^i-ni) 

3i4i«6 ^^4 44«f!r>l ■5Rm)%if5^^, pii«^ 

HH r q^ '^gwmSgT^’Wt) 3?t^ 1^^3n^T^ sT^/ 09/2003/304 Pf>«ii mhj 

i|, 3T5ii?i3 'snm'T-'R^ ^srit 3ft( ii«6if^ifl "SFrit % i 

hTs^ti T(gp' fi?^:mTTit'm^3Tmrf^Ti^^3Rq^?if^it5B’3^TOjr'T('®^3WtTR)R) 

1 1 3Tft?^;mr ^mm lOO 3ftT ^nmr 200 m. 1^ 1 44WNH mmiB smRM (^) ^ ^ 10 m. 1^ 1 wf 

^ i^rafgRT w 3 r 1 %?r?T ftM^ 4 >(r 1 •^T<*^«y ^nfei I 'sramr 4<^44» -siit's ( 15 ^'i'it) otcn mR^'iih 

'3mifRT ■^T11230 3ik 50 m^nrnrf «mr ipjm m ^ 11 


ti 





3TtT, w mn ^ 3WT ( 12 ) WT THT^T ^T^mrt* ^ ^ ^ ^ ^ ^rtmm ^ 

t wm%3micr^^^%^i^,7rqTim3ftT^^^ 

3 Tf^ 50 5 - ^ 3 ^ 3 0 0 fe m 13ftT ^TWT ftfmiW 3 it ^ ^ % 

^ ^ ^ 3T^Hlfqo "Rfs^ ^ rqpi*i['i| %^Tr 'W t, 3^1^ 1^PT% ^miFR ■*TmR 3rmM (t^) ^ 

500^10,000 3^^^it<T8|T^rm>T “f' m^lxio^ 2xlO^-qT5xlO^ 

% t, ■?TT % ■^TIT^^ ■il I 

[ m'i. (151 )/2002 ] 

it. T^. fnaiiTTjpf, ■*7rT ^f5iH 





[^11—^8^3(11)] W^^<ra;3W^2,2004/gfff^10> 1926 _ 5«03 

New Dellu, the 3rd September, 2004 

S.O. 2463.—^Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said rq^rt (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Stmidards of Weights and 
Measures (Approval of Models) Rules; 1987 and the Model is Ukely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approv^ of tfae self iiHlicating, non-automatic 
(Platform type) weighing instrument with digitd indication <rf“SSP” series of medium accuracy (accuracy class-ffl) 
and with brand nmne “SAMSUNG** (hereafter referred td as the Model), m an ufact ur ed by M/s-Sainasung Qectronics, 
467B, Dr. P. R Patil Road, Sangali-416416, Maharastra, and which is assigned the apinoval mark i|^A)9/2003/304; 

The said model (see the figur^ given below) is a strain gauge type load <%11 based non-automatic weighmg 
inurnment (Platform type) with a maximum edacity of 100 kg. and minimum opacity <^200 g. The verification scale 
intoval (e) is lOg. It has a tare device with a 100 per cent subtractive retained tare effect. The li^t emitting diode 
(LED) display indicates the weighing result. The instruments cq)erates on 230V, SOHz alternative current power sigqily. 

In addition to sealing the stamping plate, sealing shall also done to prevent the opening of the machine for 
fraudulent practice. 

PLATFORM SERIES 



Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instruments of similar 
make, accuracy and performance of same scries with maximum capaedy above 50 kg and iqp to 300 kg with verification 
scale interval (n) in the range of 500 to 10,000 for ‘e* value of 5g or more and with ‘e* value of 1 xl0^ 2xl0‘‘ or 5x i(p, 
k being a positive ot negative whole number or ecjual to zero manufactured by the same mmmfacturer in acxordance 
with the saj^ principle, design, accuracy and with the same materials with which, the approved Model has been 
mam^ctured. 

[F. No. WM-2I(151)/2002] 
P. A. KRISHNAMOOBTHY, Director, Legal Metrology 
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M 3 -fw^, 2004 

1976 (1976 ^60) W W afiT Hh ♦iH«=6 (‘RTS# 
cpT 3 T^ Mt ^) 1987 %^3FR^%^37^F’1^ 3^^’5nRT^7TMFmi^f^ (rlMWR >(4l0 ^ <1411^ 

3T<T:, 31^%^‘m^^3qf#m^^36^‘3lT«fRr(7) a^t^WlRT (8)OT8<iTl 

467^, 3TR Mifici iits, '^^-416416, ^ 'R^PT"^i^iFtcn (^i«n«f?n^-III) ^ 

T^-^” ?jT3^ % ■p^?T:'?J^, "JalW cit^ ^^04 ^TT WT) f^TH^ ^’TF? 

*«^ 11 97^ 1' ^ ' qr ^ 11 ^ 3nf T^'^/09/2003/30341H 

^TJ^TtlTT 3RFT-'9^ Wlfel % I 

1 1 ^i[T5Ft ^srft^wT ^mr 15 i%.m ^=?pT<m ^mr 40 m 1 1 Hmm*i (^) ^"HFr 2 m 11 ■ 5 ^ 

t TTtT tTlfar 3;nd^T^ 11 "STOT 4 ch4«6 (^i'it) ^ cfrgR 4H<f$R1 

^fTTcIT % I ■3'WC’JT 230 ^ 50 TJc^IRcff ^ W^T ^ '^RT^ ^R?TT f I 


^ «r^ «PT% % ■^rqz^ "5^^^ %#n^ 4Rt < 14 >^ % ^ ^ '!*i<ll 

tl 



y<4>K 3Tft#m ^ ^ilRT 36 ^ WIRf (12) ^ ^ ^ ^ "^itW 

11% ■3^ nT^d % CTH % TRF>m%3j^^?iT^Ti >1)^ rin«f}1 

3tBi^TRR 50 1%. m W f I^TOT ■^rf^RW PuFlHifll ^ %CRT "5^ ftifHfttl 

"^RT fqFHHfo i fi F q i Wt, ^flT RflH^ yWlMH HRMR 'iH'flOd (T^) 100 ft. Iff. W! 

%ftR 100--5^l0,000ff^^^^‘t«ft5m‘«fT3Tft?P%*‘^‘* •ffpr^f^SOO'^ 10,000 ■ffPIl X' 

10^ 2X10^"^ 5 x 10 ^, % t, ftRft % ^i!W4R ^ 'p4f«6 "^fT f I 

['9Rr.7T. ■S3^TTiT-21 (151 )/2002 ] 
^fraiTF^pf, fH^I«?), ftftsFT 1TN ft^IFT 
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New Delhi, the 3rd Sqrtember, 2004 

S.O. 2464,—^Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model describe in the siad report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the (Dentral Government hereby issues and publishes the certificate of approval of the self indicating, non-automatic 
(Table top type) weighing instrument with digital indication of “SST’ scries of medium accuracy (accuracy class-III) 
and with brand name “SAMSUNG” (herein referred to as the Model), manufactured by M/s Samsung Electronics, 
467B, Dr. R.R Patil Road, Sangali- 416416, Maharastra, and which is assigned the approval mark IND/09/2003/303; 

The said Model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 15kg and minimum capacity of 40g. The verification scale 
interval (e) is 2g. It h^ a tare device with a 100 percent subtractive retained tare effect. The light emitting diode 
(LED) di^lay indicates the weighing resuh. The instruments operates on 230V, 50Hz alternative current power sig>ply. 

In addition to sealing the stamping plate, sealing is also done to prevent stop the opening of the machine 
for fraudulent practices. 



Further, in exercise of the power conferred by sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) 
in the range of 100 to 10000 for ‘e’ value of lOOmg to 2g and with verification scale interval (n) in the rang of 500 to 
10000 for ‘e’ value of 5g or more and with ‘e’ value of 1 xlO^ 2x 10*^ or 5x lO*", k being a positive or negative whole 
number or equal to zero manufactured by tt^ same manufacturer in accordance with the same principle, design, 
accuracy and with the same materials with which, the ^proved Model has been manufactured. 



[F.No. WM.21(151)/2002] 
P. A KRISHNAMOGfflUHY^ CMrector, Legal metrok^ 
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00 

02 

26 

72/959 

00 

03 

75 

25 

00 

00 

20 

28 

00 

00 

22 

29 

00 

04 

30 

30 

00 

00 

20 

32 

00 

00 

72 

33 

00 

02 

52 

34 

00 

01 

09 

37 

00 

0. 

71 

38 

00 

03 

5C 

39 

00 

02 

93 

40 

00 
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(1 ) 






(3) 

(4) 

(5) 

(6) 

729 

00 

01 

38 

558/922 

00 

02 

29 

2001 

00 

01 

45 

2256 

00 

00 

20 

2257 

00 

02 

88 

2258 

00 

01 

09 

2259 

00 

06 

91 

2266 

00 

05 

38 

2267 

00 

00 

20 

2268 

00 

00 

60 

2269 

00 

00 

20 

2273 

00 

00 

38 

2274 

00 

20 

84 

2279 

00 

06 

99 

2317 

00 

00 

89 

2567 

00 

06 

92 

2568 

00 

04 

24 

2569 

00 

02 

32 

2577 

00 

08 

13 

2578 

- 00 

06 

09 

2585 

00 

02 

26 

2566 

00 

07 

62 

2^ 

- on 

03 

21 

2593 

m 

06 

20 

2596 

00 

10 

19 

2597 

00 

03 

10 

2598 

00 

00 

75 

2599 

00 

08 

46 

2601 

00 

00 

87 

2608 

00 

09 

19 

2670 

00 

01 

04 

2671 > 

00 

05 

30 

2672 

00 

01 

04 

2673 

00 

00 

90 

2677 

00 

12 

92 

2678 

00 

00 

71 

2679 

00 

00 

20 

2680 

00 

13 

03 

2687 

00 

00 

91 

2832 

00 

01 

81 

2256/3321 

00 

04 

50 

2256/3331 

00 

04 

11 

11525 

00 

00 

97 

1774 

00 

00 

40 

1776 

00 

04 

20 

i'78B 

00 

04 

80 


m 

08 

43 

iT*) 

bo 

07 

71 
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(3) 

(4) 

(5) 

(6) 

447 

00 

00 

32 

459 

00 

08 

47 

460 

00 

00 

26 

465 

00 

06 

54 

466 

00 

08 

02 

580 

00 

oo 

66 

71/833 

00 

■ 03 

70 

82/834 

00 

00 

91 

63 

00 

00 

44 

127 

00 

01 

23 

129 

00 

22 

38 

131 

00 

10 

79 

132 

00 

02 

14 

133 

00 

14 

18 

135 

00 

00 

30 

150 

00 

00 

20 

151 

00 

08 

06 

152 

00 

01 

30 

154 

00 

06 

24 

155 

00 

08 

22 

156 

00 

07 - 

03 

157 

00 

op 

50 

227 

00 

00 

41 

129/279 

00 

00 

20 


3m-25oii/io/2004-3it.3m-ii 

Miiiislry orPclrolcuiii aiHl NaUiraKjiJS ^ 

New Delhi, the 28th September, 2004 

S’ ^'^^^’■“Whcreas by the notification of the Government of India in the Ministry of Petroleum and 
Natural Gas, published in the Gazette of India vide S.O. No. 1259 dated the 26"’ May, 2004, issued 
under sub-section (I) of Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right 
ol User in Lund) Act, 1962 (50 of 1962) (hereinafler referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in land specified in the Schedule 
appended to that notification for the purpose of laying pipeline for the transportation of crude oil 
from Paradtp in tiic State of Orissa to Haldia in the State of West Bengal by the Indian Oil 
Corporation Limited. 

And whereas, the copies of the said gazette notification were made available to the public on 29"' 
June, 2004; 

And whereas, the Competent Authority in pursuance of sub-section (1) of Section 6 of the said 
Act, lias submitted his report to the Central Government; 

And whereas, tlie Central Government, after considering the said report, is satisfied that the right 
of user in the land specified in the schctiulc appended to this notification should be acquirctl. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, 
the Central Government hereby ticclares that the right of user in the land specified in the Schedule 
appended to this notification is hereby acquired for laying the pipelines. 

And further, in exercise of the power,s conferred by sub-section (4) of section 6 of the said Act, the 
Central Government hereby directs that the right of user in the saiti land shall instead of vesting in 
the i entral Govoniment, vests, ironi the date ol publiealion of this deelaration in the Indian Oil 
Corporation Limiteil free from all encumbrances. 
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Police Station; Nandakumar 


Schedule 

District: Purba Midnapur State; West-Bengal 


Name of Village 
)_ 

Jalpai 


Jurisdiction 
List No. 

- | 2 ■) 


Plot. 

No. 

(3)' 


70 5076 

5077 

5078 

5081 

5082 

5091 

5092 

5093 
5096 

5098 

5099 

5101 

5102 

5103 

5104 
5107 

5283 

5284 

5285 

5286 

5287 

5294 

5295 
5307 
5337 
5347 

5349 

5350 

5351 

5352 
5369 

5371 

5372 
5431 

5501 

5502 

5503 

5504 
5507 

5537 

5538 

5652 

5653 

5654 

5657 

5658 
5865 


Area 


Hectare 

Are 

Square Metre 

(4) „ 

(5) 

(6) 

00 

01 

44 

00 

00 

20 

00 

00 

20 

00 

06 

77 

00 

00 

90 

00 

16 

11 

00 

03 

50 

00 

04 

93 

00 

02 

61 

00 

07 

26 

00 

01 

61 

00 

00 

20 

00 

02 

26 

00 

00 

20 

00 

00 

20 

00 

00 

57 

00 

09 

71 

00 

11 

73 

00 

06 

50 

00 

00 

99 

00 

01 

65 

00 

00 

20 

00 

06 

32 

00 

00 

69 

00 

15 

56 

00 

05 

62 

00 

00 

79 

00 

06 

47 

00 

03 

39 

00 

00 

96 

00 

01 

62 

00 

00 

98 

00 

06 

02 

00 

01 

46 

00 

07 

19 

00 

09 

86 

00 

02 

66 

00 

01 

01 

00 

03 

28 

00 

04 

88 

00 

01 

15 

00 

00 

60 

00 

03 

17 

00 

07 

21 

00 

02 

12 

00 

02 

86 

00 

02 

15 
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(1 ) 





Shitalpur 



(2) 


71 


(3) 

(4) 

(5) 

(6) 

5866 

00 

00 

20 

5867 

00 

06 

11 

5868 

00 

01 

94 

5869 

00 

00 

64 

5871 

00 

00 

25 

5880 

00 

11 

38 

5881 

00 

12 

92 

5882 

00 

00 

46 

5883 

00 

09 

85 

5884 

00 

00 

20 

5906 

00 

03 

04 

5911 

00 

01 

11 

5913 

00 

10 

61 

5914 

00 

03 

37 

5915 

00 

00 

34 

5916 

00 

00 

20 

5923 

00 

02 

21 

5924 

00 

01 

88 

5925 

00 

02 

91 

5926 

00 

11 

69 

5927 

00 

01 

01 

6325 

00 

03 

03 

6796 

00 

10 

77 

6797 

00 

00 

20 

6799 

00 

00 

69 

6800 

00 

03 

87 

6801 

00 

08 

90 

6802 

00 

01 

59 

6803 

00 

00 

92 

6804 

00 

01 

33 

6806 

00 

16 

55 

5075/10010 

00 

13 

87 

5370/10012 

00 

03 

21 

5502/10022 

00 

02 

24 

5537/10024 

00 

01 

35 

5283/10035 

00 

01 

48 

6841 

00 

02 

13 

6853 

00 

03 

38 

6854 

00 

09 

57 

6855 

00 

01 

57 

6856 

00 

00 

20 

6860 

00 

24 

13 

6863 

00 

14 

12 

6869 

00 

01 

78 

6871 

00 

02 

80 

22 

00 

00 

63 

432 

- 00 

00 

20 

433 

00 

00 

45 

434 

00 

01 

00 
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436 

437 

445 

446 

447 

448 

459 

460 

461 

462 
466 
468 

876 

877 

878 

879 

880 
881 
890 

903 

904 

905 
908 
917 
922 

925 

926 

927 

928 

940 

941 

942 

944 

945 

946 
965 
967 

970 

971 

972 

973 

974 

975 

976 
1035 
1053 
1055 

1489 

1490 

1491 

1492 


(4) 

(5) 

(6) 

00 

05 

41 

00 

10 

78 

00 

01 

88 

00 

02 

52 

00 

07 

03 

00 

03 

52 

00 

01 

37 

GO 

04 

33 

00 

08 

56 

00 

00 

20 

00 

11 

01 

00 

08 

17 

00 

01 

96 

00 

01 

16 

00 

01 

96 

00 

00 

84 

00 

00 

. 20 

00 

14 

91 

00 

00 

90 

00 

06 

72 

00 

39 

58 

00 

01 

68 

00 

08 

64 

00 

07 

17 

00 

05 

20 

00 

00 

40 

00 

03 

26 

00 

03 

19 

00 

02 

34 

00 

00 

55 

00 

09 

08 

00 

06 

94 

00 

04 

32 

00 

05 

50 

00 

04 

74 

00 

12 

55 

00 

00 

20 

00 

01 

08 

00 

03 

71 

00 

00 

59 

00 

03 

08 

00 

01 

84 

00 

04 

77 

00 

04 

06 

00 

01 

64 

00 

04 

25 

00 

01 

31 

00 

08 

05 

00 

06 

29 

00 

02 

39 

00 

02 

25 
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Bhabanipur 


(3) 

(4) 

(5) 

(6; 

2559 

00 

02 

71 

2560 

00 

02 

21 

2561 

00 

60 

44 

2562 

00 

02 

40 

2563 

00 

02 

38 

2564 

00 

01 

60 

2566 

00 

00 

20 

2570 

00 

01 

76 

2584 

00 

06 

80 

2585 

00 

06 

16 

2586 

00 

01 

37 

2593 

00 

00 

20 

2594 

00 

05 

54 

2595 

00 

02 

04 

2596 

00 

00 

49 

2521/4142 

00 

00 

20 

2564/4137 

00 

00 

20 

2593/4139 

00 

02 

57 

1671 

00 

04 

59 

1707 

00 

02 

26 

1708 

00 

06 

62 

1709 

00 

16 

51 

1710 

00 

01 

13 

1712 

00 

02 

95 

1713 

00 

02 

86 

1717 

00 

03 . 

01 

1718 

00 

01 

05 

1724 

00 

13 

25 

1725 

00 

00 

43 

1726 

00 

00 

50 

.1732 

00 

01 

68 
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'^5 


199 

00 

200 

00 

201 

00 

202 

00 

203 

00 

204 

00 

206 

00 

207 

00 

208 

00 

219 

00 

220 

00 

221 

00 

222 

00 

224 

00 


00 

77 

01 

94 

01 

03 

00 

80 

02 

58 

03 

47 

00 

20 

05 

00 

02 

89 

04 

77 

04 

50 

00. 

20 

01 

32 

04 

65 


Sultanpur 




225 

00 

03 

227 

00 

03 

228 

00 

04 

229 

00 

01 

235 

00 

00 

236 

00 

07 

237 

00 

08 

268 

00 

00 

260 

00 

00 

270 

00 

05 

271 

00 

01 

272 

00 

00 

273 

00 

02 

274 

00 

07 

275 

00 

06 

314 

00 

00 

315 

00 

03 

316 

00 

06 

317 

00 

03 

318 

00 

08 

968 

00 

00 

970 

00 

09 

971 

00 

00 

974 

00 

08 

975 

00 

09 

980 

00 

' 00 

981 

00 

02 

427/1856 

00 

00 

976/1892 

00 

00 

1042 

00 

01 

1070 

00 

05 

1071 

00 

06 

1073 

00 

00 

1074 

00 

07 

1075 

00 

00 

1092 

00 

00 

1093 

00 

02 

1094 

00 

00 

1095 

00 

07 

1096 

00 

07 

1116 

00 

04 

1178 

00 

05 

1185 

00 

04 

1186 

00 

06 

1188 

00 

09 

1198 

00 

10 

1199 

00 

05 

1211 

00 

00 

1278 

00 

01 

1279 

00 

05 

1280 

00 

06 


87 
06 
35 
26 
20 
51 

43 
98 
20 
92 

88 
73 
64 
31 
96 
20 
38 
53 
67 
49 
20 
48 
20 
22 
75 
20 

44 
78 
20 
24 
84 
84 

45 
84 
05 
03 

•49 

18 

75 

03 

06 

.87 

45 

83 

92 

19 
94 

20 
05 
06 
07 
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Barbankt 


(3) 

(4) 

(5) 

(6) 

1281 

00 

00 

20 

1282 

00 

00 

20 

1283 

00 

05 

03 

1284 

00 

01 

91 

1285 

00 

02 

34 

1286 

00 

02 

54 

1303 

00 

02 

85 

1304 

00 

03 

19 

1305 

00 

06 

01 

1306 

00 

02 

26 

1511 

00 

04 

76 

1514 

00 

00 

02 

1515 

00 

03 

36 

15T6 

00 

02 

22 

1518 

00 

03 

93 

1519 

00 

03 

69 

1520 

00 

07 

23 

1521 

00 

05 

30 

1522 

00 

05 

65 

1523 

00 

00 

30 

1526 

00 

00 

40 

1590 

00 

08 

34 

1591 

00 

12 

44 

1592 

00 

12 

25 

1593 

00 

06 

05 

1595 

00 

00 

51 

1651 

00 

09 

58 

1653 

00 

00 

96 

1654 

00 

05 

18 

1655 

00 

01 ' 

06 

1656 

00 

07 

84 

1657 

00 

03 

62 

1658 

00 

05 

34 

1659 

00 

04 

31 

1650/1928 

00 

01 

64 

53 

00 

00 

74 

61 

00 

09 

54 

63 

00 

04 

90 

64 

00 

08 

10 

65 

00 

05 

00 

66 

00 

08 

92 

67 

00 

09 

13 

102 

00 

05 

25 

103 

00 

00 

51 

104 

00 

00 

41 

105 

00 

05 

68 

106 

00 

01 

74 

111 

00 

03 

86 

112 

00 

08 

07 

115 

00 

03 

87 
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(3) 

(4) 

(5) 


565 

00 

02 

_ 

91 

566 

00 

00 

46 

567 

00 

00 

20 

569 

00 

00 

20 

602 

00 

03 

24 

652 

00 

01 

36 

724 

00 

03 

74 

725 

00 

06 

45 

741 

00 

01 

57 

752 

00 

00 

20 

753 

00 

03 

43 

754 

00 

06 

09 

755 

00 

01 

81 

757 

00 

00 

20 

758 

00 

02; 

07 

759 

00 

02 

41 

760 

00 

02 

12 

761 

00 

02 

42 

762 

00 

00 

26 

763 

00 

01 

26 

764 

00 

02 

14 

765 

00 

00 

96 

775 

00 

16 

30 

778 

00 

00 

63 

779 

00 

04 

53 

780 

00 

03 

31 

781 

00 

00 

20 

783 

00 

05 

06 

784 

00 

00 

78 

786 

00 

00 

20 

970 

00 

00 

15 

971 

00 

04 

56 

973 

00 

00 

35 

974 

00 

08 

67 

975 

00 

08 

33 

976 

00 

00 

20 

979 

00 

01 

03 

1055 

00 

00 

20 

1057 

00 

11 . 

14 

1059 

00 

03 

81 

1060 

00 

05 

14 

1061 

00 

05 

84 

1062 

00 

01 

18 

1066 

00 

00 

82, 

1078 

00 

00 s 

20 

1079 

00 

02 

43 

1080 

00 

00.- 

07 

1083 

00 

03 

16 

1084 

00 

00 

83 

1086 

00 

00^' 

20 
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( 1 ) 


Saripur 




?004/afnft«R 10,1926 




) (3) 

(<) 

(5) 

r6) 

10^ 

00 

03 

34 

1093 

00 

00 

20 

1094 

00 

04 

19 

1095 

00 

00 

20 

1117 

00 

00 

94 

1161 

00 

05 

17 

1162 

00 

00 

24 

1163 

00 

00 

20 

1165 

00 

08 

98 

1166 

OO 

03 

13 

1167 

00 

00 

33 

1195 

00 

00 

. 65 

1198 

00 

00 

39 

1199 

00 

04 

29 

1200 

QO 

01 

28 

1201 

00 

04 

42 

1218 

00 

00 

20 

1219 

00 

05 

17 

1220 

00 

08 

00 

1228 

00 

01 

01 

1236 

00 

07 

01 

1237 

00 

01 

89 

1239 

00 

02 

99 

1240 

00 

00 

20 

1241 

00 

00 

20 

1242 

00 

00 

35 

1243 

00 

00 

91 

1244 

00 

01 

11 

1245 

00 

01 

79 

1246 

00 

00 

20 

1247 

00 

00 

14 

1251 

00 

09 

36 

.1252 

00 

00 

74 

1749 

00 

01 

36 

1863 

00 

01 

74 

2 416 

00 

00 

20 

417 

00 

00 

38 

426 

00 

00 

20 

427 

00 

03 

63 

429 

00 

07 

95 

433 

00 

07 

00 

. 434 

00 

m 

m 

435 

00 

01! 

m 

m 

00 

11! 

m 

437. 

00 

m 

m 


00 

m 

m 


m 

m 

m 


00 

m 

n? 

456 

00 

16 

•57 


/ 
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(1) (2) (3) 


457 

458 

26/2250 

456/2256 

456/2361 

539 

713 

714 

723 

724 

727 

728 

729 

731 

732 

733 

734 

735 

736 

737 

740 

741 

742 
745 

779 

780 

784 

785 

788 

789 

790 
792 
1710 

1712 

1713 

1717 

1718 

1719 

1720 

1721 

1722 

1723 

1724 
1726 

1725 
1729 

1751 

1752 
1755 
1759 
1768 


:4) 

(5) 

(6) 

00 

00 

72 

00 

02 

46 

00 

00 

57 

00 

01 

61 

00 

04 

13 

00 

00 

79 

00 

01 

29 

00 

04 

06 

00 

03 

79 

00 

08 

46 

00 

02 

59 

00 

01 

04 

00 

00 

20 

00 

09 

96 

00 

04 

70 

00 

01 

01 

00 

02 

86 

00 

03 

47 

00 

13 

53 

00 

04 

99 

00 

03 

49 

00 

01 

44 

00 

01 

77 

00 

01 

04 

00 

00 

40 

00 

00 

20 

00 

00 

35 

00 

00 

20 

00 

01 

42 

00 

03 

71 

00 

02 

51 

00 

06 

35 

00 

01 

31 

00 

00 

97 

00 
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RENUKA KUMAR, Under Secy. 


282004 

3TT. 2466 .—^ ferT "4 ^ 'iFstn <1'^ ^ 


rr^ tWT^ 
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[■'R.3!K-250l1/20/2004-3it.3!K-i] 
New Delhi, the 28th September, 2004 

s. o. 2466.— Whereas, it appears to the Central Government that it is necessary in the 
public interest that for the transportation of petroleum(crude)from Paradip in the State of 
Orissa to Haldia in the State of West Bengal, a pipeline should be laid by Indian Oil 

Corporation Limited, 

And whereas it appears to the Central Government that for the purpose of laying 
the said pipeline, it is necessary to acquire the right of user in the land under which the 
said pipeline is proposed to be laid and which is described in the Schedule annexed to 

this notification. 


2840GI/2004—18 
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Now, therefore, in exercise of the povyers conferred by sub-section (1) of section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby declares its Intention to acquire the right of 
user therein, 

Any person, interested in the land described in the said Schedule may, within 
twenty one days from the date on which the copies of the notification issued under sub¬ 
section (1) of section 3 of the said Act, as published in the Gazette of India, are made 
available to the general public, object in writing to the acquisition of the right of user 
therein or laying of the pipeline under the land to Sri Arabinda Ghosh, Competent 
Authority. Paradip Haldia Crude Oil Pipeline Project, Indian Oil Corporation Limited, 


Kasberia, Post Office- Khanjanchak, Purba Midnapur-721602 (West-Bengal). 

Schedule 

_ Police Station ■ Nandakumar 

District: Purba Midnapur 

state: West-Bengal 

Name of Village 

Jurisdiction 

List No. 

Plot 


Area 


No. 

Hectare 

Are 

Square Metre 

‘ ( 1 ) 

(2) 

(3) 

(4) 

(5) 

(6) 

Sitalpur 

71 

2045 

00 

06 

92 



1982 

00 

00 

37 

Police Station - Chandipur -- 

Gomutha 

73 

563 

00 

00 

87 



564 

00 

00 

20 

Police Station - Bhupatinagar 

Kismatba)kul 

1b6 

4858 

00 

03 

22 

Bijoynagar 

326 

1746/2353 

00 

07 

26 

Jukhia 

240 

2832/3321 

00 

04 

11 

Police Station - Manshda 

Shibpurbeltalya 

41 

180/499 

00 

06 

61 



180/500 

00 

05 

74 

Police Station - Eqra 

Khurutia 

201 

1242 

00 

00 

91 

Dubda 

191 

9629 

00 

00 

96 

Lalpur 

202 

184/1027 

00 

10 

51 


[No. R-25011/20/2004-O.R.-I] 
RENUKA KUMAR, Under Secy. 
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W.3ir. 2467.—1947 (1947 
^^4)■^*m^7 %MI. -EFt. ■5^. fe. 
%3RM?ra% ^*«i* Pi«i)'Jiehf 

%"9^ 174/2000) ^ 3le Mfv i 4 

t, ^ 2-9-2004 ^ inMT ^3?T «n I 

[•^o^-20012/327/2000-3TI^«IR (#-I)] 

■JJMTI, aiMT 

MINISTRY OF LABOUR 

New Delhi, the 3rd Seirtember, 2004 

S.O. 2467.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herdiy publishes the award (Ref No. 174/ 
2000) of the Central Govemmoit Industrial Tiibunal/Labour 
Court, Dhanbad II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workmen, which was 
rcceivedby the Central Government on 2-9-2004. 

[No. L-200I2/327/2000-IR (C-I)l 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL(NO. 2) ATDHANBAD 

PRESENT: 

SHRIB. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 10( 1) 
(d) of the 1. D. Act., 1947. 

REFERENCE NO. 174 OF2000 

PARTIES; Employers in relation to the 

management of M/s. BCCL and 
their wotkman. 

APPEARANCES: 

On behalf of the workman : Mr. S. C. Gaur, Advocate. 

On behalf of the employers : Mr. D.K. \fenna, 

Advocate. 

State: Jharkhand : Industry: Coal. 

% 

Dated, Dhanbad, the 11th August, 2004. 

AWARD 

1. The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section I0(l)(d) of 
the I. D. Act., 1947 has referred the following dispute to 


this Tribunal for adjudication vide their Order No. L-20012/ 
327/2000 (C-I), dated, the 27th Novenrt)er, 2000. 

SCHEDULE 

“Whether the action of the Project Officer, North 
Tisra colliery, P.O. Khas Jeenagora, Dt. Dhanbad in 
non rcgularisation and non payment of clerical 
Gr. Ill wages to Sri Shrawan Raj war is justified? If 
not, to what relief is, the workman mititled and from 
what date T 

2. The case of the concerned workman according to 
Written Statement submitted by the sponsoring union on 
his behalf in brief is as follows:— 

They submitted that the concerned workman got his 
appointment as Cat. I employee initially but on and from 
1-6-91 he was authorised by the colliery management to 
work as Cap Lamp issue cleric in Clerical Gr. Ill against clear 
vacancy and since that date he is discharging his duties in 
the same capadty to the full satisfaction of the management 
They submitted that after completion of one j^ar service 
as Cap Lamp Issue Clerk continuously the said workman 
approached the management of North Tisra colliery for his 
regulaiisation as C:^ Lamp Issue Oeik in Clerical Gr. HI but 
tono effect. Thereafter in the year 1998 he submitted written 
rq)resentation to the mattagement for his regularisation in 
the said post and also claiined deference of wages of Clerical 
Gr. Ill and Cat. I but inspite of giving assurance the 
management did not take any positive step and for which 
he has been deprived of getting correct wages inspite of 
rendering higher responsibility and for which he sustained 
serious financial loss. 

They alleged that as the management inspite of appeal 
made by the concerned workman, have failed to craisider 
his claim for his rcgularisatkm in Clerical Gr. Ill and also in 
the matter of payment ^fference of wages he raised an 
Industrial Dispute before ALG(C), Dhanbad for conciliation 
which ultimately resulted reference to this Tribunal by the 
Ministry for adjudication. The concerned workman 
accordingly submitted prayer to pass award directing the 
managonent to r^ularise him in clerical Gr. lH as Cap Lan^ 
Issue Clerk with effect from 1-6-91 along with all 
consequential benefit. 

Management on the contrary after filing written 
statement-cum-re joinder have denied all the claims and 
allegations of the sponsoring Union which they have 
asserted in the Written Statement on behalf of the 
concerned workman. They «;abmitted that the concerned 
workman was appointed as Security Guard (Trainee) in 
Cat I. They submitted that promotion of any vVorkman 
is considered through D.P.C. but the concerned workman 
never appeared before the D.P.C. for consideration ofhis 
promotion in clerical Gr. Ill as C^ Lamp Issue Clerk. They 
fiirther submitted that there is no provision for any 
woifcman of Cat. 1 to get direct promotion in clerical Gr. III. 
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It has been submitted by him that for some period 
local management provided the job of Cap Lamp Issue 
clerk to the concerned workman against temporary vacancy, 
and for which there was no scope at all to consider his 
claim and for which he is not entitled to get any benefit. 
Accordingly, management submitted their prayer to pass 
award rejecting the claim of the concerned workman. 

3 POINTS TO BE DECIDED 

“Whether the action of the Project Officer, North 
Tisra colliery, P.O. Khas Jeenagora, Dist. Dhanbad in 
non legularisation and nonpayment of clerical Gr. Ill 
wages to Sri Shrawan Rajwar is justified? If not, to 
what relief is the workman entitled and from what 
date 7” 

4. FINDINGWITH REASONS 

It transpires from the record that the sponsoring 
Union with a view to substantiate their claim examined the 
concerned workman as WW-I. The management also in 
support of their claim examined one witness as MW-1. 
Considering the facts disclosed in the pleadings of both 
sides and also considering the evidence of WW-1 and 
MW-1, I find no dispute to hold that the concerned 
workman initially got his appointment as Security Guard 
(Trainee) in Cat. 1. It is the contention of the concerned 
workman that with effect from 1-6-91 he is discharging his 
duties as Cap Lamp Issue clerk at North Tisra colliery in 
view of authorisation letter issued by the management. 
The authorisation letter during his evidence was marked 
as Ext. W/i. The copy of the office Order issued by the 
Area Office engaging him to perform the job of Cap Lamp 
Issue Clerk under signature of Dy. C.P.M. also during his 
evidence was marked as Ext. W-2. He submitted that till 
date he is discharging his duties as Cap Lamp Issue clerk, 
in the said colliery. He disclosed that he made a written 
representation to the management for his regularisation as 
Cap Lamp Issue clerk the copy of which was marked as 
Ext. W-3. He alleged that as the management did not 
consider his prayer, through sponsoring Union he raised 
an Industrial Dispute before the ALC (C) Dhanbad and in 
course of hearing of the conciliation proceeding 
management submitted two petitions the copies of which 
during his evidence had been marked as Ext . W-4 and W-4/ 

1. He disclosed that he is Matriculate and in support of his 
claim he submitted his said certificate Ext. W-5. His specific 
allegation is that the management by vesting higher 
responsibility on his shoulder since 1991 to perform his 
duties as Cap Lamp ! uc clerk instead of his duties as 
Security Guard have refused to pay difference of wages. 
On the contrary they are paying wages of Cat. I and thereby 
exploiting him for years together. During his cross- 
examination he categorically denied the fact that in the 
Cap Lamp Issue Deptt. he is discharging the duties of Cat. 
I mazdoor instead of his discharging duties as Cap Lamp 
Issue clerk. 


On the contrary MW-1 during his evidence disclosed 
that in case of employment of any clerk as per employment 
procedure the name of that workman should be 
recommended by D.RC. for his promotion as Clerk. He 
further disclosed that no officer of the irianagement is 
competent to issue arryr letter of promotion or appointment 
in clerical grade in favour of any workman without 
recommendation of D.P.C. as clerical posts comes under 
cadre scheme as per provision laid down in N. C. W. A. 

Considering the evidence of MW-1 it therefore, 
transpires, clearly that though the concerned workman by 
designation a security guard was posted at Cap Lamp Issue 
Deptt. It is the contention of MW-1 that the concerned 
workman was posted there as Cat. I and not as Cap Lamp 
Issue clerk. The concerned workman in support of his claim 
relied on two (sfece Orders dt. 13/14-5-91 and 28-5-91/1-6- 
91 issued by^. Chief Personnel Manager, Lodna Area 
and Dy. Chief Mining Engineer marked as Ext. W-2 and 
W-l respectively. The first Officer Order dt. 13/14-5-91 
Ext. W-2 speaks as follows:— 

••Ext W-2 Office of the General Manager, 

Lodna Area. 

Ref. No. BCCL: GM; LA: PER: EST: 91:59491961 
Dated the I3/l4thMay, 1991. 
OFFICCORDER 

As per endorsemmt made by Dy. C.M.E. North Tisra 
colliery Sri Srawan Rajwar, Night Guard who is matriculate 
is hereby placed to woiic as Cap Lamp Issuer in Clerical Gr. 
III. This gr^e i.e. Gr. HI shall be given after completion of 
one year of service adjudging his suitability and 
performance otherwise he shall be reverted back to his 
original job. During the above one year of service he will 
get his existing pay and scale. 

This issues with the approval of competent 
authority. 

Sd/- 

(VR.JOSHD, 13-5-99 
Dy. Chief Personnel Manager, 
Lodna Area. 

Distribution: 

1. Person concerned. 

2. The Dy. C.M.E. North Tisra colliery-This has reference 
to his endorsement made on his application. 

3. The Dy. P.M. North Tisra colliery. 

4. The Personnel Manager (E) Lodna Area." 

The second office order dt. 28-5-9I/I-6-91 (Ext. W-l) 
speaks as follows :— 

"Ext W-l 

Office of the Dy. C.M.E. 

North Tisra Colliery 
Ref. BCCL/NTC/91/reR/687 
Dt. 28-5-91/1-6-91 
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OFTICE ORDER 

In pursuance of Office Order No. BCCL/GM/LA/ 
PERyEST/91/5949datedthe 13thMay, 1991 fromVR.Jodu, 
Dy. Chief Personnel Manager, Lodna Area, Sri Shrawan 
Rajwar, Security Guard is hereby placed to worit as cap 
l^ mp issue cleric in clerical grade. HI. This Grade HI will be 
given after completion of one year of service. He will be 
reverted back to his original post if his condua and 
performance will not be found satisfactory. 

He is hereby directed to report for his duty to the 
ACM, 6 Seam with immediate effect 

Sd/- 

lUepble 

Dy. Qiief Mining Engineer 

C.Cto:— 

1. Person concerned. 

2. Dy.C.EM. Lodna Area. 

3. Dy.P.M. North Tisra Colliery. 

4. ACM 6 Seam-for information. 

5. CapLairq?mchargc,NTC. 

6. Bill clerk-6 SeamNTC. 

7. Attd.Clerk-6SeamNTC. 

8. Service File. 

9. Persoimel Dq)t. Clerk. 

10. Master file Dept. Clerk. 

These two office orders had been issued in course 
of official business. No contra evidence is forthcoming 
before this Tribunal to show that no such office orders 
were issued by the senior officials of the management. 
There is no evidence also to show that the signature of 
V.R. Joshi Dy. Chief Personnel Manager and Dy. Chief 
Mining Engineer appearing in those two office orders 
(Ext. W-2 and W-1) have been manufactured by the 
concerned workman in support of his claim. It is seen that 
incite of submitting representation when the management 
refused to regularise him as Cap Lamp Issue clerk in Clerical 
Gr. III. the concerned workman raised an Industrial Dispute 
through sponsoring Union for conciliation. During hearing 
of the conciliation proceeding before ALC (C). Dhanbad, 
Project Officer, North Tisra Colliery by sending a letter 
addressed to ALC(C) dt. 20/23-12-99 (Ext. W4) admited 
the fact of engagement of the concerned workman as Cap 
Lamp Issue clerk in clerical Gr.-IIl tliough he was originally 
appointedas Security Guard in Cat. 1. It is further mentioned 
in the said letter that they initiated note sheet along with 
relevant papers to the Headquarters for approval in the 
matter of his regularisation as monthh’ rated employees 
under the management. North Tisra Collieiy'. The second 
letter dt. 29-6-2000 issued by the Project Officer Ext. W-4/1 
also corroborated the facts disclosed in the first letter Ext. 
W-4. In addition it has been further mentioned in the said 
letter that "the management is to regularise him in clerical 


Gr. Ill on the receipt of the approval from the conqjetent 
authority." 

If the fects disclosed in the office order and letters 
addressed to ALC(C) Dhanbad as mentioned above it will 
expose clearly that MW-1 deposed falsely before this 
Tribunal to the effect that the concerned worieman started 
working the Cap Lamp Issue Deptt. as per his designation 
and not as a clerk." It transpires that concerned workman 
possessed that minimum qualification which is required to 
get appointment of worieman as Cap Lamp Issue clerit. The 
office orders as mentioned shows clearly that as the 
concerned worieman was matriculate he was pasted as Cap 
Lamp Issue cleric. 

It is the contention of the managcmwit that neither 
Project Officer nor any other senior officials .of the colliery 
have any authority deviating the recommendation (rfD.P.C. 
to issue any office order by which a workman who is in 
Category I to work as cleric in Gr. Ill as it a cadre posting 
and also as it contravenes the provision of N.C.W. A. I 
fully agree with the view extended by the Learned Advocate 
for the management. There is procedure how a workman 
working in Cat. I is eligible to get the cadre posting m 
clerical Gr. III. There is also no di^te to hold that a Project 
Officer or any senior official of local management are iK>t 
empowered to make such order allowing a workman of 
Cat. I to work as Op Lamp Issue cleric in clerical Gr. III. The 
Project Officer is the highest officer in the colliery and 
Dy. Chief Personnel Manager of the Area is also to be 
considered as a very senior official of the Area. Therefore, 
it is not at all believable that those senior officials of the 
management are ignorant about the provision of N, C. W. A. 
and also the procedure how a workman of Cat. I is eligible 
to get promotion in Clerk Grade-lII. Moreover, Dy. Personnel 
Manager is not at all competent to issue any office order 
allowing a workman of Cat. I to work as Cap Lamp Issue 
clerk in Clerk Gr. III. It is seen that inspite of knowing the 
competency in this regard he issued the order (Ext. W-2) 
and the said order was duly complied by the Dy. Chief 
Mining Engineer of North Tisra Colliery knowing fiilly well 
that Dy. Chief Personnel Manager Lodna area was not 
competent enough to issue such office orders. It is seen 
that those senior officers after passing the said orders did 
not consider necessary to take approval from the 
Headquarter. On the contrary they allowed the concerned 
workman to discharge his duties as Cap Lamp Issue clerk 
There was a condition in the said office order that Clerk 
Gr. Ill will be given to the concerned workman after 
completion of one year of service. There was further 
condition that he will be reverted back to his original post 
if his conduct and performance are not found satisfactory. 

It is to be borne into mind that for a general woricer it 
is not always possible to guess if such senior officials are 
incompetent to issue any such order. It is seen timt after 
conrq)letton of one year service as Cap Lamp Issue clerk 
neither the concerned workman Was reverted back to his 
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original post nor he was paid wages of Clerk Gr, HI. The 
notesheet was forwarded to the Headquarter for approval 
• in the matter of regularisation of the concerned workman in 
clerk Gr. III. Even no difference of wages for discharging 
higher responsibility as clerk Gr. Ill was paid to him. It is 
fact that workman stand on weaker sides and for which 
they are to carry out orders of the management legally or 
illegally as they stand on the stronger footing. Accordingly, 
there is sufficient reason to believe that local management 
exploited the concerned workman alluring to regularise him 
in Clerk Gr. III. Helpless workman had to swallow such 
exploitation for years together but he raised the industrial 
dispute when a!! his tolerance limit teared. After raising 
Industrial Dispute the management in the year 1999 
(Ext. W-4) initiated notesheet and forwarded the same for 
its approval by the Headquarter in the matter of 
regularisation of the concerned workman in clerical Gr. Ill 
i.e. they took about eight years to prepare such notesheet 
for consideration of the headquarter, No cogent evidence 
is also forthcoming what legal steps they had taken so far 
against those senior officers who issued the orders 
(Ext. W-2 & W-1) in question. Till date the management did 
not issue any order recalling the office orders issued by 
Dy, C.P.M. and Dy. C.M.E. This attitude of the Headquarter 
shows clearly that they do not have any vigilance over his 
officers who are habituated in passing such orders knowing 
fully well that they do not have any capacity to pass such 
orders. 

It is seen that till date of hearing of this case the 
concerned workman was allowed to discharge his duties 
as Cap Lamp Issue clerk i.e. continuously for more than 
12 years he is functioning in that capacity. Since the 
Headquarter also possess absolute know ledge of this fact 
(Ext. W-4 and W-4/1) and also inspitc of getting such 
knowledge they also did not consider necessary to take 
any appropriate step either to regularise him or to revert 
him back. Therefore, if the conduct of the headquarter is 
taken into consideration it will expose clearly that they 
liave their implied consent to allow the w orkma n to work as 
Cap Lamp Issue clerk in Clerical Gr. III. As per para 7.2 of 
Certified Standing Order a permanent workman is one who 
is employed on a job of permenent nature for a period of 
atleast six months or who has satisfactorily put in 6 months 
continuous serv ice in a permanent post as a probationer, It 
is seen that the concerned workman has been discharging 
his duties as Cap Lamp Issue clerk continuously for more 
than 12 years. Therefore, there is ample scope to say that 
the post in question is a permanent post. There is no 
whisper to the effect that the concerned workman did not 
discharge his duties satisfactorily during such long period. 
No allegation on the part of the management is forthcoming 
to show that the. concerned workman do not possess 
requisite qualification to work as Cap Lamp Issue clerk. 
There is no evidence on the part of the management that 
for rendering higher responsibility they paid difference of 
wages to him. As such I hold that the management illegally. 


arbitrarily and violating the principles of natural justice 
forced him to work as Cap Lamp Issue clerk and thereby 
exploited him. 

In view of the facts and circumstances discussed 
above I hold that the management exercised gross injustice 
to the concerned workman in not regularising him as Cap 
Lamp Issue clerk in Clerical Gr. Ill inspitc of taking his 
service continuously for more than 12 years. I, therefore, 
hold that the management is liable to regularise the 
concerned workman as Cap Lamp Issue clerk in Clerical 
Gr. Ill with effect from the date when he raised Industrial 
dispute through sponsoring Union. 

In the result, the following award is rendered 

“The action of the Project Officer, North Tisia Colliery, 
P.O. Khas Jeenagora, Dt. Dhanbad in non- 
regularisation and non payment of Clerical Gr. Ill 
wages to Sri Shrawan Raj war is not justifed. 
Consequently he is entitled to be regularised in 
clerical Gr. ni with effect from the date when he raised 
Industrial Dispute through sponsoring Union. 
Management is directed to implement the Award 
within three months from the date of its publication 
in the Gazette of India. 

B. BISWAS, Presiding Officer 
M 3 2004 

2468.—1947 (1947 
^ 14 ) ^ ^ 17 % fr’, 1^. % 

% 41 ■'I, fr* 

tmitj-li %-qw 176/98) ^ 9 ' 4>Tryra 

t, ^ ^ 2-9-2004 "sfi 1 

[ri. 1^-200l2/380/97-«T(^.3TR.(ril-I) ] 

New Delhi, the 3rd September, 2004 

S.O. 2468,—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government herdjy publishes the award (Ref. No. 176/98) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-Il now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of CCL and their workman, which was received 
by the (Central Government on 2-9-2004. 

[No. L-2()012/38()/97-IR(C“I)] 
S. S. GUPTA, Under Secy. 
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ANNEXURE 

BEroiO: THE CENIKAL GOVf3tNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT: 

ShriB. BISWAS, 

Presiding Officer 

In the matter of an Industrial Di^wte undear Section. 
lO(lKd) of the IX). Act, 1947. 

REFERENCXNO. 176 OF1998 

PARTIES : Employers in relation to the management 
M/s. CCL and their wmionan. 

APPEARANCES: 

On behalf of the workman Mr. R N. Gangufy, 

Advocate 

On behalf of the employers : Mr. D. K. '\fenna. 

Advocate 

State: Jhaikhand ^ Industry: Coal 

Dated, Ohanbad the 11th August, 2004 

ORDER 

The Govt of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I.D, Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/380/ 
97-IR(C-I), dated, 27th August, 1998. 

SCHEDULE 

“Whether the action of management of Central 
Coalfields Ltd. in teiminating the services of Shri 
Biswanath Turi was proper and justified? If not, 
to what relief the concerned workman is^titledT’ 

2. Here the point for consideration is whether the 
instant reference case in maintainable in the eye of law or 
not. 

It a{^)ears that the management by filing two petitions 
dated 17-1-2003 and 10-9-2003 submitted their prayer to 
pass award on the ground of non-maintainability of the 
instant reference case. Thqf submitted that Biswanath Turi 
Ex-Wagon Loader left his employment w.e.f 13-11-89 
without giving any information to the management and 
also without showing any sufficient cause. Accordingly, 
for commission of misconduct on the ground of 
unauthorised absence a chargesheet of 15-1-90 was issued 
to him. As the coiKemed wodcman did not submit any 
reply to the chargesheet a domestic enquiry was held 
against him exparte and on the basis of the report of the 
Enquiry Officer the disciplinary authority dismissed him 
from service by order dated 2-4-90. 
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Thereafter, inthe year 1993 Janta Mazdoof Sangh 
rmsed an bidustnal Dilute on behalf of Smt Kalwa Devi 
and denmided her en^loym^ under the provisian of 9:4:2 
N.C. W stating thneinfoatthe wofkman Biswaoatii' 
Turi died cm 17-10-98. As the conciliation proceeding cndfNl 
in failure Ministry made a reference to that effect bef<»e 
this Tribunal for adjudication which was registered as Ref. 
Case No. 81/95. Both the partios in that Ref. Gaseappeaied 
with a view to substantiate their claim andthe said^case 
was closed and an Award suo moto was passed by this 
Tribunal. 

After disposal of that reference case the present 
sponsoring Union i.e. National Coal Organisation 
Eit^IoyeeS Union has again raised an Industrial Dispute 
on behalf of a dead person without taking any stq) for 
sidistitution of his wife or any of his le^ heir. They 
submitted that the present sponsoring Union submitted 
Written' Statement on behalf of the worieman concerned 
suppresang the foct, that the said woikman i.e. Biswanath 
Turi died long back. As the petition dated 17-1 -03 Was not 
a verifiedpetition the managementon 10-9-03 filed a verified 
petitiem in support of their said petition and disclosed that 
as the sponsoring Union has no locus standi to raise 
Industrial Dispute the same is not maintainable in the ^e 
of law. 

3. The sponsoring Union after filing Written 
objection admitting the fact of raising Industrial Diqnite 
previously submitted that the subject matter of the said 
dispute was different and the terms of reference of that 
dispute was entirely different ffom the present dispute. 

They fiuther sifomitted that there is no bar for a tiatfe 
union to raise a genuine dispute of a dead person if tte 
said dead person had been subjected to injustice. They 
submitted that their Union i.e. National Coal Organisation 
Employees Association took up the matter as the widow of 
Biswanath Turi on being betrayed by Janta MazdotH* Sangh 
approached their Union for justice and requested to take 
the cause. Accordingly they have got every locus standi 
to proceed with the hearing of this case and for which no 
substitution of the legal heir of the deceased is required. 
Accordingly the sponsoring Union submitted that the 
petition fil^ by the management dated 17-1-2003 and 
10-9-2003 are liable to be rejected. 

Considering the petition filed by the management 
and also considering the written objection filed by the 
sponsoring Union there is no dispute to hold that the 
concerned workman was a wagon loader under the 
management. There is also no dispute to hold that for 
committing misconduct on the ground of absentism a 
chargesheet dated 15-1-90 was issued to him. It is dear 
that as the concerned workman did not ^>pear and domestic 
enquiry against him was held e^qiaite and the said workman 
was dismissed from his service by order dated 2-4-90. 
Thereafter he died on 17-10-90. 
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It has been admitted by the present sponsoring union 
that the widow of the deceased workman through 
sponsoring union Janta Mazdoor Sangh raised an Industrial 
Dispute for her employment on compassionate ground 
under clause 9:4:2 of N.C.W.A.-IV The said case was 
registered as Ref. Case No, 81/95. For non-appearance of 
the concerned petitioner i.e. widow of the deceased or her 
sponsoring union the said case was disposed of suo moto 
by this Tribunal. Even after passing that award none came 
forward with a prayer for restoration of that case to its 
original file and number recalling that award passed suo 
moto. Accordingly the said award stands. 

In that reference case the sponsoring Union on behalf 
of the widow filed written statement with aprayer for providing 
her employment on compassionate ground under clause 9:4:2 
ofN.C.W.A-IV Management by filing \\ttttenStateraent-cum- 
rejoinder denied the claim of the sponsoring union stating 
that the concerned workman died after the order of dismissal 
issued against him and for which there was no scope to give 
aity relief to his widow in view of her prayer. 

In the said written statement they further disclosed 
that for committing misconduct on the ground of absentism 
a chargesheet was issued to him on 15-1-90 but as the 
concerned workman neither gave any reply to the 
chargesheet issued to him nor be appeared during domestic 
enquiry. The Enquiry Officer conducted the said enquiry 
exparte and submitted his report and thereafter he was 
dismissed from this service. 

Here in the instant case the contention of the 
sponsoring union is that the subject matter of the previous 
case is not the same as that of the subject matter of the 
instant case. It is their specific contention that management 
terminated the concerned workman illegally, arbitrarily and 
violating the principle of natural justice. They submitted 
that at the relevant time as the concerned workman was a 
mental patient there was not scope for him to attend the 
domestic enquiry. Moreover he had no knowledge about 
issuance of chargesheet against him by the management 
and for which there was no scope to give any reply to the 
same. Before taking up hearing of the domestic enquiry 
exparte he also did not receive any notice from that end. It 
is the specific allegation of the sponsoring union that on 
the basis of perverse report of the enquiry officer the 
concerned workman was dismissed from his service. 

It is admitted fact that Biswanath Turi i.e. the workman 
died on 17-10-90. It is also admitted feet that after death his 
widowed raised a dispute for her employment on 
compassionate ground under clause 9:4:2 of the NCWA- 
1V. That matter has already been disposed of During that 
period neither his widow nor any of his legal heir raised 
any dispute through sponsoring Union challenging the 
order of dismissal issued by the management against said 
Biswanath Turi. It is seen that long years after the death of 
said Biswanath Turi the present sponsoring Union suo 
moto raised the present dispute. Leard Advocate for the 


management rdferring Section 10(8)offtheI.D. Act submitted 
that there is no scope to lapse any proceeding under the 
Industrial Dispute Act reason of the death of any of the 
parties to the dilute being a workman. But this provision 
is apt^icable wh^ in course of pendency of the hearing of 
the (fispute any of dfo parties dies. Here in the instant case 
the picture is quite different. The sponsoring Union without 
substituting any legal heir of the deceased raised the 
industrial dispute before ALC(C) concealing the feet of his 
death. As there is no scope to pa^ any award in fevour of 
a dead person the reference case is liable to be abeted and 
for which the same is not maintainable in the eye of law. 

As per Industrial Dispute Act it is the cardinal 
priitciple that excepting under provision as laid down U/ s. 

2 A of the Act a worieman only will be entitled to raise any 
dispute through his sponsoring Union. It is fiict that Union 
suo moto can raise dispute but that is in case where policy 
matter is involved. Here that instant case arose oirt of 
individual dispute over dismissafof a workman. After the 
order of dismissal no such dispute was raised by the 
concerned vroikman either iiulependently as per provision 
laid down U/s. 2 A of the Act or through sponsoring union. 
Subsequently he died and long after his death not being 
the representative of his legal heir but in independent 
capacity the present sponsoring union raised the instant 
dispute when the said workman is dead. In course of 
hearing Learned Advocate for the union has foiled to satisfy 
this Trfounalthat the Union in indiviAial cqradty not being 
the representative of the legal heir of the deceased is very 
much empowered to raise the diqnxte. Learned Advocate 
for the Union also has failed to explain how the award if 
passed in their favour will be executed when the workman 
himself died longback. 

After careful consideration of all the facts and 
circumstances discussed above I hold that the present 
sponsoring union in individual capacity is debarred from 
raised any dispute for award in favour of a workman who 
died long years back. Accordingly, I hold that the instant 
reference case is not maintainable in tl^ eye of law. Hence 
ORDERED 

that the petition filed by the* management is considered 
and allowed on contest. The reference case is disposed of 
as the same is not maintainable in the eye of law. 

B. BISWAS, Presiding Officer 
M 3 2004 

2469,—adrift, 1947 (1947 
^ 14) ^ 17 % MT. 1^. 
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New Delhi, the 3nJ September, 2004 

S.O, 2469.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government her^y publishes the award (Ref. No. 
107/97) of the Central Govenunent Industrial Tribunal/ 
Labour Court, Dhanbad-Il, now as shown in the Annexure 

in the Industrial Disputebetween the employers in relation 
to the munagemeitf rfBCCL and their workman, which was 
received by the Central Government on 2-9-2004. 

[No. L-200l2/185/96-IR(C-I)l 
S.S. GUPTA, Under Secy. 
ANNEXUBE 

BfStHQE THE CENIKALGOVOINMENT 
INDUSTRIAL TWBUNALNO, 2 AT DHANBAD 

In the matter of a reference U/S. 10(l)(d)(2A) of the 
Lodnstiial Dfcqwites Act, 1947 

REFERENCE No. 167 of 1997 

PARTIES: Employers in relation to the 

management of Lodna Area of 
M/s.B.C.C.Ltd. 

AND 

Their Worionmi 

PRESENT; Shri B. Biswas Presiding Officer 
APPEARANCES: 

For the employers : Shri D.K. \^tna. Advocate. 

For the woricmen ShnSantosh Kumar, 

Advocate 

State: Jharkhand Industry: Coal 

Dated, the 13th August, 2(X)4 

AWARD 

By Order No. L-20012/185/96-IR(C-I) dated the 
18th August, 1997 the Central Government in the Ministry 
of Labour has, in exerciseof the powers conferred by clause 
(d) of sub-section (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the action erf the management of Joyrampur 
Colliery (ff M/s. BCCL in dismissing the workman 
late Amolwa Bhuini after her death and therdiy 
denying the employment to her dependant son is 
justified? If not, to what relief is the concerned 
workman entitled?’ 

2. The case of the petitioner according to the written 
statement submitted by the sponsoring union on his behalf, 
in brief, is as follows: 

The sponsoring union siriimitted that Amolwa Hiuini 
was a permanent wagon loader jwsted at Jayrampur 


2004/gnf^ 10, 1926 

Colliery under the management. The present petitioner is 
the son of said Amolawa Bhuini. They submitted that the 
said workman Smt. Bhuini got her appointment on 8-7-1971 
and died on 18-6-92 while she was in service. After the 
death of Smt. Bhuini her son/petitoner reported the news 
of death to the management. They further submitted that 
the petitioner, Naresh Bhuiya was the dependant son of 
the deceased and for which he applied for his employment 
to the management as per Clause 9.4.2 of NCWA-IV, but 
the management denied to provide employment to him. In 
the meantime the management illegally and atbittMily 
dismissed the said workman from her service w.e.f. 18-1- 
94. They alleged that the management dismissed the said 
workman two.years after her death which has no legal vahie 
in the eye of law. As the management refused to provide 
employment to the petitioner under Cause 9,4.2 of NCTWA- 
IV he raised industrial dispute through sponsoring union 
for his relief before the AL.C.(C), which ultimately resulted 
reference by the Ministry for adjudication. 

The petitioner accordingly submitted prayer to pass 

award directing the rnanagenientto provide him emi^ment 

on compassionate ground under clause 9.4.2 of NCWA-tV. 

3. The management, on the contrary, after filing 
written statement-cum-rqoinder have denied all the claims 
and allegations which the sponsoring union assetted in 
the written statement submitted on behalf of tlw concerned 
workman 

They submitted that Smt. Amolwa Bhuini started 
absenting from duty w.e.f 21-5-91 without any information 
to the management. Such unauthorised absence as 
constimted misconduct the Disciplinary Authority issued 
a charge-sheet No. BCCUA/93/CS/14()2 dated 7-6-93. After 
issuance of tlte said charge-sheet as said Amolwa Bhuini 
did not give any reply to the same a departmental enquiry 
by order of the Disciplinary Authority was started against 
her through Enquiry Officer. The Enquiry Officer before 
taking up hearing of the departmental enquiry issued several 
notices not only but news was also publislted in the News 
Paper and inspite of publication of the news in the News 
Paper as smt. Amolwa Bhuini failed to appear before tlte 
Enquiry Officer he conducted hearing of departmental 
enquiry ex-parte and after completion of the said enquiry, 
the Enquiry Officer submitted his report holding her guilty 
to the charges. The Disciplinary Authority thereafter 
considering the said report and 0lso, considering all 
relevant matters dismissed Smt. Amolv^ Bhuiiu fixun her 
service by letter No. BCCL/A/87 dated 18-1-94. They 
submitted that till the date of passing the order of the 
dismissal nobody from the family of Smt. Bhuitti turned up 
and reported her death news They disclosed that tl^ 
had got first information about the death of Smt. Bhuini 
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long after her dismissal through Bahujan Mazdoor Union 
when they raised an industrial dispute before the A.L.C.(C), 
Dhanbad. They submitted that the order of dismisggl issued 
against Smt Amolwa Bhuini was legal and justified and it 
was so done with all fairness of natural justice. 

They further disclosed that the claim of the 
sponsoring union seeking employment of the dependant 
son of the deceased workman is unjustified, improper and 
not tenable in the eye of law Accordingly, they submitted 
prayer to pass award rejecting the claim of the petitioner 
for his employment. 

Points to be decided: 

4. “Whether the action of the management of 
Joyrampur Colliery of M/s. BCCL in dismissing the 
worlonan late Amolawa EIhuini after her death and thereby 
denying the employment to her dependant son is justified? 
If not, to what relief is the concerned workman entitled?” 
Finding with reasons: 

5. It transpires from the record that the sponsoring 
union with a \'icw to substantitate their claim examined the 
petitioner as WW^l. The management also with a view to 
substantiate their claim examined two witnesses, namely 
MW-landMW-2 

Considering the evidence of the management as well 
as the sponsoring union and also considering the facts 
disclosed in the pleadings of both sides 1 find no dispute 
to hold that Sml. Amolwa Bhuini was a Wagon Loader at 
Jayrampur Colliery. It transpires that she got her 
appointment w.e.f 8-7-71 and was in service till her death 
i.e. upto 18-6-92. It is the claim of the sponsoring union 
that after the death of Smt. Bhuini her son, Naresh Bhuiya 
i.e. the petitioner not only informed the management about 
the death ofhis mother but also submitted application for 
his employment on compassionate ground under Clause 
9.4.2 of NCWA-IV 

It is the specific allegation of the sponsoring union 
that the management did not pay any importance in the 
matter of employment of the said petitioner i. e. son of Smt. 
Bhuini and as a result of which an industrial dispute was 
cropped up. On the contrary, from the contention of the 
management it transpires that Smt. Bhuini started remaining 
himself absent unauthorisedly without giving any 
intimation to the management w.e.f. 21 -5-91 and for which 
the Disciplinary Authority issued a chargesheet No. 
BCCL/A/93/CS/1402 dated 7-6-93. It has been admitted by 
the management that as no response was received from 
the concerned workman a departmental enquiry was held 
against her ex-parte and thereafter in view of report 
submitted by the Enquiry Officer she was dismissed from 
her service vide letter dated 18-1-94. During evidence of 
the management’s witness the order of dismissal was 
marked as Ext. M-7, The letter of dismissal shows that it 
was issued on 18-1-94. The sponsoring union in course of 
hearing submitted a copy of death certificate issued by 


^propriate authority under fhe Government of Bihar 
markedExt. W-l. Death certificate shows that Smt Bhuiiii 
died on 11-9-92 and not on 18-6-92 as ^jpears in the wiittra 
statement submitted by the i^nsoring union on behalf of 
the petitioner. However, it is clear that long after the death 
of Smt. Amolwa Bhuini management is su ed chargf-gh<»^ 
against har. It is therefore clear that die managpmf^t j g aie d 
chargesheet against a dead person and for which her soul 
could not response in receiving the said chargesheet and 
as the soul of Smt. Bhuini was inc^)able to appear before 
the departmental enquiry the Enquiry Officer conducted 
the said departmental enquiry ex-parte. Therefore, the 
action taken by the Disciplinary Authority in view of the 
enquiry report submitted by the Enquiry Officer against a 
dead person should be considered as infructous and findg 
no legal status. 

6. The point for consideration here is whether refusal 
to provide employment as per clause 9.4.2 ofNCWA-lV to 
the petitioner by the management was justified or not. It is 
the contention of WW-1 i.e. the petitioner tha t after the 
death of his mother he went to the office of the 4 nanagement 
and communicated the death news to them and thereafter 
submitted an application for his employment on 
compassionate ground but as the management refused to 
consider his prayer he raised an industrial dispute through 

sponsoring union. Therefore, onus is on the petitioner to 
establish that he communicated'the death news of his 
mother to the management and he submitted plication 
for his employment on compassionate ground. Neither the 
petitioner nor the sponsoring union in course of hearing 
has failed to produce a single scrap of paper to show on 
which date the death news of Amolwa Bhuini was 
communicated to the management. The petitioner as well 
as the sponsoring union have failed to submit aity copy of 
representation claiming employment on compassionate 
ground. It is admitted fact that the concerned workman 
started remaining herself absent from duty unauthorisedly 
w.e.f 21-5-91. Thepetitioner submitted that his mother was 
seriously ill and it was not possible on her part to attend 
her duty. In support of his claim he relied on two medical 
papers marked Exts. W-2 and W-2/2. The medical paper 
maiked as Ext. W-2 shows eligibility of Smt. Bhuini for her 
treatment at Central Hospital, but from this medical paper 
there is no scope to ascertain if Smt. Bhuini was admitted 
in the hospital or not and as no date transpires it also 
cannot be ascertained on which date it was issued. However, 
from the medical certificate marked Ext. W-2/2 it transpires 
that Smt. Bhuini was admitted at Nirmala Leprosy Hospital 
on 5-6-91 and remained there till 29-7-91 and she was 
advised to take rest as she was not fit for duty. Therefore, 
this medical certificate is taken into consideration there 
is reason to believe that Smt. Bhuini was a leprosy patient 
and for which she did not get scope to attend her duty. 
However, such ailment did not stand in the way to 
communicate the management about the reason of her 
absence. It is seen from the death certificate marked as Ext. 
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W-1 that Smt. Amolawa Bhuini die^ onl 1-9-92 /. e. about 
one year after her discharge from Ninhala Leprosy 
Hospital. It is the contention of the sponsoring uniem that 
the petitioner inform^ the death news not only of his 
mother, but also submitt^ applicatiem for his employment 
on compassionate ground. It has been observal above 
clearly that the petitioner in course of evidence to 

produce an iota of evidence to show when he 
communicated the death news of his mother and at all he 
submitt^ ai^ representation for his cmploym^. It is seen 
that the management issued chargesheet against the 
concern^ workman on 18-1-94 i.e. long after her death. It 
is absohitety unbelievable that the management knowing 
fiilly well the death news of a workman would issue 
chargesheet against her. Therefore, there is ample scope to 
believe in the absence of cogent evidence on the part of 
the sponsoring union that as the management was 
absolutely in the daric, they for taking disciplinary action 
against the concerned workman issued the charge^eet in 
questioiL Had that not been so th^ would not definitely 
issi^ any chargesheet against the dead person. Shrimati 
Amolawa Bhuini was dismissed the management by 
letter dat^ 18-1-94. From the itself it transpires 

that the sponsoring union raised industna! dispute bkbfe 
the A.L.C.(C), Dhanbad in the year 1996. If the contention 
of the sponsoring union is taken into consideration there 
is sufficient reason to believe that they were very much 
aware about the enquiry proceeding against Smt. Bhuini 
particularly when their claim for employment of the 
petitioner on compassionate ground was pending. If this 
fact is taken into consideration then in that case it should 
be presumol that the sponsoring union kept themselves 
si lent with some ulterior motive probably to humiliate the 
management over this issue. As it is an impo^ble foct to 
consider I should say that no death news was 
communicate to the management either 1^ the'petitioner 
or by the sponsoring union before issuance of charge- 
sheet against Smt. Amolawa Bhuini. There is reason to 
believe that the petitiemer submitted representation for his 
employment on compassionate groimd, but it was so file 
long aft^ the death cf his mother. Ttere is provision under 
9,4.2 to provide enqployment to the dependant of a 
workman if he or she dies in harness. As there is such 
provision for the benefit of the workman there is no scope 
to draw conclusion that as a matter of right such 
employment can be claime before the management. It is 
required to be established that the petitioner was 
absolutely dependant on the income of his mother and his 
employment was very much require to save the family of 
his mother. Ehiring hearing neither the petitioner nor the 
sponsoring union have failed to produce any such cogent 
evidence to show that the concern^ workman was 
absolutely dependant on his mother and his enqiloyment 
was very much needed to save their family from economic 
hardship or starvation, hist as the petitioner claims himself 
that he vm dependant as of right he cannot claim siich 


employment rdying on the provision laid down in NCWlV, 
Moreover, considering ^11 the aspects cardully and in 
view of my discussion above I find sufficient reason to 
hold that long after the death of Smt. Bhuini he? son i.e. 
thepresentpetitionercanK forward with anrqipticatianfor 
his employment. Such delay in filing application for 
employment automatical^ has eliminate the immediate 
need of a person for employment on compassionate 
ground. 

7, Accordingly, considering all the facts and 
circumstances stated above, I hold that the sponsoring 
union have failed to establish their claim satisfactrily and 
for which the petitioner is not entitled to get any relief in 
view of his prayer. 

8. In the result, the following award is rendered— 

The action of the management of Joyranqmr CoUieQ^ 
of M/s. BCCL in dismissing the workman, late Amolawa 
Bhuini after her death is filial, but denial of enqiloyment 
to her dependant son is justified. Hmce, the dep^dant of 
Smt. Bhuini is not entitle to get ai^ relief. 

B. BISWAS, Presiding Officer. 

^ 3 2004 

W.3ir. 2470.—fwiq 1 947 (1947 

■qin4) ^ ^ 17 W4)KMT. 

(wttitsqr 19/96) ^ iFFifw 
^ t, -ah ^ 2-9''2004 ^ ITFH ^311 «n I 

[tio ^.-200i2/80/95-a(n^3nr (tif~l)] 

New Delhi, the 3rd September, 2004 

S.O. 2470.—^In pursuance of S^on 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
19/96) of the Ontiil Government fridustrial Tribunal/ 
Labour Ccairt, Dhanbad -B now as shovm in the Annexure 
mfoe Industrial Dispute b^veen the eiiq)loyers in idation 
to foe management ofBCCL and their woriemen, whidi was 
received by the Central Government on 2-9-2004. 

[No.L-20012/80/95^(C-DJ 
S.S. GUPTA, Und» Secy, 
ANNEXURE 

BEFORE im CENmU^GOVERNMENT 
INDUSTRlALTRIBUNAL(NO. 2)DHANBAD 

In the matter of a reference U/S. 10(lXdX2A) of the 
Industrial Disputes Act, 1947. 

REFERENCE No. 19 of 1996 

PARTIES: Employers in relation to the 

management of Bhowra Cdke 
Plant of M/s. B.C.C. Ltd. 
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AND 


Their Workman. 

PRESENT: Shri B. Biswas 

Presiding Officer 


APPEARANCES: 

For the en^loyers : Shri D.K. \^rma. Advocate. 

Fv/r the Workman : Shri S.N, Goswami, Advocate. 

State; Jharkhand : Industry; Coal. 

Dated, Dhanbad, the 16th August, 2004. 


AWARD 


By Order No. L-20012/80/95-IR(CoaI-I) dated the 
29-2-1996 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management in dismissing 
Smt. Panchami Mahtain from the service of the 
company is justified? If not, to what relief the 
concerned workman is entitled?” 

2. The case of the concerned workman according to 
the written statement submitted by the sponsoring union 
on her behalf, in brief, is as follows; 

It has been submitted by the sponsoring union that 
the concerned workman, Smt. Panchami Mahtain was a 
female worlrer of BP and BH Plant of Bhowra Colliery under 
Bhowta Area ofM/S.B.C.C. Ltd. Th^ submitted that since 
the memorandum of Agreement dated 11-8-1979 Joint 
Bipartite Committee for the Coal Industry under clause 11- 
2-1 of N. C. W. A. -H extended benefit of free issue of coal to 
the workers/staffiemployees and Executive/Supervisoiy 
Officers, though all the workers of BP and BH of Bhowra 
colliery are supplied coal for domestic fuel purpose ft nn 
the nearby 28 quarry and it is in continuous process. They 
alleged that Female Security Guards, namely. Pari Rai, L^chi 
Modin used to come with 3-4 other Security Guards at 28 
quarry and demanded Rs. 20/- each for taking coal for 
domestic fuel in spite of existing supply of free coal and on 
refusal of their demand they were being threatened with 
dire consequences and also threatened them obstruction 
in stealing coal from the said quarry. Over such threatening 
the employees submited representation against those 
female security guards and others to the Project Officer, 
Bhowra O.C P on 27-10-93. The matter was also published 
in Daily News Paper ‘ Janmat’ dated 9-11-93. Accordingly, 
said Smt. Lakhuri Modin to take revange lodged a false 
complaint against the concerned workman to the Dy. Chief 
Engineer, Bhowra on 31-10-93 and also lodged F.I.R. at 
Sudamdih TOP, Jorapokhar PS. The said F.I.R. was 
registered as case No. 404/93 dated31-10-93. Overthesdf 
same alleged incident the Disciplinary Authority issued a 
chargesheet vide Ref No. BCCL/BCP/XI/93/PER/1171 


dated 3-11-93 against the concerned workman. Another 
charge-sheet also was issued to Smt. Simla Mahtain dated 
6-11-93. There after suspended the concerned workman 
for more than ten days without paying subsistance 
allowance during the pendency of the enquiry. 

They further alleged that the diarge-sheet was issued 
by the Dy. Chief Engineer, Bhowra {BP& BH) Plant who 
was not competent authority to issue charge-sheet against 
the concerned workman as disciplinary authority. He was 
also not appointing authority under dause 6 of the Certified 
Standing Orders for workmen under establishment of 
B.C.C.L. and also under the provision of Section 17 of the 
Mines Act, 1952. As the charge-sheet was issued by an 
officer who was iiKxmipetent to issue is liable to be vitiated 
and the action taken thereon subsequently also will be 
liable to be vitiated. It has been further submitted by the 
sponsoring union that the allegation as per chargesheet 
brought against the concerned workman are false, 
concocted and the same was done with some motive with 
a view to implicate the concerned workman falsefy for the 
reason best known to the management. They further 
submitted that the concerned workman as well as Smt. Bimla 
Mahta in, who were made accused in a criminal case, have 
already been acquitted from all the charges brcxight against 
them by order of the learned Magistrate. They futher 
submitted that the Enquiry Officer conducted domestic 
enquiry and submitted his report against the concerned 
workman being inqrlicated by the management and relying 
on the said report the management illegally, arbitrarily and 
violating the principle of natural justice dismissed the 
concerned workman from her service. Accordingly, they 
raised an industrial di^nde for conciliation which ultimate^ 
resulted reference by the Ministry to this Tribunal for 
ai^udication. 

3. The management, on the contrmy, after filing 
written statement-cum-rejoinder have denied all the claims 
and sdiegations which the sponsoring union asserted in 
their written statement submitted on behalf of the 
concerned workman. They submitted that the concerned 
wmkman was served with a diarge-sheet dated 5-11-93 
contaimngthe allegations that on31-I0-93 she committed 
misconduct of theft, fraud or dishonesty in stealing away 
coal from 28 quarry alongwfth others and in doing to she 
assaulted the female security gumd, Smt. Pari Rai and Smt. 
Lukhri Modin when they r^edftieir objection while coals 
were steatingaw^fiom 28 quany. The concerned workman 
submitted ^ir reply denying all the charges brought 
against her, but as the reply given by her was not 
sarisfoctoiy the disciplinary authority appointed Sri C.S.’ 
Dubey, Dy. Personnel Manager, Bhowi^ Coke Plant as 
Enquiry Officer and Sri A,K. Singh, Dy. Personnel Manager, 
Bhowra open cast Project as management representative. 
They submitted that after giving due notice to the 
concerned workman the Enquiry Officer started hearing of 
domestic enquiry proceeding and the ccmcemed workman 
fulfy defend^ her case through her co-woricer, Sri Dilip 
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Chakiaborty, Joint Area Secretary; Bihar Cdliery Kamgar 

UnioiL After con^etion of heaiii^ the said Enqi^Q^ 
submitted his report holding the odneemed vnikman gud^ 

to the charges and the Disciptlin^ Authority after 
conadoing dJ the material facts incl^mg the report 
dissassed the otmoemed worionai^ ficmi her service by letta 
dated 27-12-93. They submitted tliat the dder of dismissal 
issued by the (tisci|dinaxy authority was legal, proper and 
there was no quest io n ^Tviolatin^ the principle of natural 
justice in parsing the said onter. In view of the facts and 
circumstances staled above the 'management sdnnitted 

(nayer to pass award rejecting the claim the concerned 

worionan 

PcMBt to be decided: 

4. ^‘Whether the action of the management in 
di smissing Smt. P auphaim Mahtpin fiomthe service of the 
conqiaiiy is justified? if not, to lyhat rdief the concerned 
workman is entitled?'' 

nadingwiA reasems: 

5 . It tramples from the recend that befme taking iq) 
hparing of this casc it was taken into consideration vdiether 

the rfnmi'tiBHf: enqpiiy held a gaifwt ti^ccmcenied workman 

\jy the Enquiry Qf^er in view rrf the charge^ieet issued 
by the discijdinary aulhmrity was fair, proper and in 
accordance with the princ^les of natural justice or not. 
Thesaidissueonpreliminaiypt^ wasthqiosedofin the 
affirmatiy evide Older No. 41 dated 3-12-2003. Acem^gty, 
here the ^^okA for consideratkm is whether the charge 
levelled against the concerned workman has wdt been 
established against her or not and so, whether the 
ccmcemed worieman ^ CTtftted to get any relief u&MT Sec. 
ll-A of the Industrifd Dispates Act. 

During evidence the charge-idieet which was issued 
a gains t the onticemed workman. SmL PanchaimMalnain, 
was mariced as Ext. M-2. It is seen that five-fold charges 
have been brought against the amcemed workman and 
it was issued to her un^ the signatme of Deputy Chief 
Engineer, Bhowra (BP & BH) Plant. The charge-sheet 
which was Inought against the concerned workman is as 
follows: 

“It hj^ h^nrepMted to the undersigned that on 31- 
1 0-93 you were engined m ste^ng coal idongwith several 
others finm 28 ^laiiy in the nxxniag horns. At^xKit6.00 
am. emthe^bore date Smt.PmRai,FQai^Secarity Guard 
ofBCCL btgcGtedyoafK«nstetdmg(rfcoalftom 28 Quarry 
and tljcreafter you challmged here alongwith others and 
sta r ted aR Wwdting her (Snd. Pari Rai), ^rystoalfy. On raising 
alarmby Stm.PmiRm, Security Chimd, you fled aivay. At 
about 8.00 am. <a the above date again you assemlded at 
28 Quarry Caol Depot with several others Mid started 
looting (rf coaL The female Security Guard Smt. Lukhn 
Modin who was on duty at that time at the above stated 
particular (dace, objected you &om carrying coal 
unauthctfisedly, bm you attacked her (&Bt Liddin Modin) 


and took leading part in assaulting Smt. Lukhri Modin, 
Security Guard, mcrctiessly with lathi & sharp weapons, 
resulting into serious wound on her forehead. You 
assaulted her so brutally that she (Smt. Lukhri Mo^) 
becaine un<tmscious. In the meanwhile Smt. Pari Rai, other 

female Security Guard reached there and she was ba^ 
assMilted by you. You would have beaten them more if 
woricers woridng nearby have not rushed towards tlte site 
of incidence aftar heari^ the alarm raised by the Security 
Guaad. 

Your above acts constitute serkns miscondoct within 
the meaning of the Certified Standing Orders under clauses 
26-1-4,26-1-10,26-1-11,26-1-14 and 26-1-20 ^JldicaWe for 
the woakmen of this e^ablishment of BCCX, whi^ read as 
follows:— 

26-1-4 ; “..,riotoosordisorderiybduiviour, 

the reatening coercing mher workn^ or 
interference with the woric of othCT wt^men.” 

26-1-10 : “Habitual indiscipline, or wilful insubordi¬ 
nation or disobedience of any lawful or 
reasonable order of higher authority.^ 

26-141 : ‘Theft, fiuud or dishonesty in conneetkm with 
Company’s business or property.” 

26-1-14 : “Assaulting or intinudating workmen/ 
employees of the Contoany in the Company's 
work premises m estates.” 

26-1-20 : “Any breach of the Mines Act, 1952 or any 
other Act or any Rules, Regulations or 
byelaws thereodnermof any Standing Orders.” 

You are herein asked to submit your written 
exp lanati on within 7 days the reempt of this mmno of 
chargesbeet as to wly discqtiinery action should not be 
taken against you. If you fail to submit your written 
ex planation within the stipulated period it will be presumed 
that you have: ito e^qilanation in si^port of your defence 
and the charge levelled against you will be di^iosed off 
without any further reference to you. 

You are herd^ suspended forthwith.” 

From the contents of the charge-sheet it transpires 
that when the Security Guard, Smt. Pari Rai objected the 
concerned workman fiom stealing coal fium 28 Quarry she 
was challenged!^ the amcemed worionan in association 
with others and started assaulting her physically. Thesaid 
incidenttook place abouttiam. inthemoming. Onraisittg 
alarm the amcemed wenkman fled away. Ther^fter as 8. 
am. (m the same date le. 31-10-93 agmn the ctmeemed 
workman emne in associmion with several others a4 29 
Quarry Coal Depot ami started kxning of co^. Wti»the 
said security guard, Smt Pari Rai Mid anofoer seemiti^ guard, 
Lidchri Modin who were on du^ raised olqectum were 
attocked hy the ccmcemed woikman ai^ her associ^es 
and thereafter started assaultii^them mercilessly with lathi 





[Part II—Sec. 3(ii)] 


^IEGAZETTEOFMIA:OCir)BER2,2004yASVINAlO, 1226 


and sharp weapons and for which said Smt. Lukhri Modin 
sustained serious bleeding injury on here forehead and 
she became un-conscious. Thereafter on her cry Smt. Pari 
Rai, other female security guards rushed to the spot and 
rescued the injured from the hands of the concerned 
workman and associates. The concerned workman 
thereafter fled away with her associates. Therefore, 
considering the charge-sheet it transpires that on 31-10-93 
over the incident of stealing coal from 28 Quarry two 
seperate incidents took place, first incident took place at 6 
a.m. in the morning while second incident took place at 8 
a.m. in the morning. During first incident the concerned 
workman and her associates left the place after threatening 
the security guard, but during second incident which took 
place at 8 a.m. the concerned workman and her associaets 
again returned back to the place of occurrence armed with 
lathi and sharp weapons and started stealing coal from 28 
Quany. As the security guards on duty named Smt. Pari 
Rai and Smt. Lukhri Modin raised their protest the 
concerned workman and her associates started assaulting 
Lukhri Modip with lathi and sharp cutting weapon and for 
which she sustained serious bleeding injury on her 
forehead and became un-conscious and thereafter she was 
hospitalised. It is admitted fact that over the alleged incident 
on F.I.R. was lodged at local P. S., Jorapokhar. It is further 
seen that the police after investigating submitted charge- 
shet against the concerned workman and others under Sec. 
323,324,341,353 and U/s. 379/34 Ex. I.P.C. After completicxi 
of trial learned Magistrate, Dhanbad acquitted the 
concerned workman and oiher persons from all the charges 
brought against them. The certified copy of the judgement 
during hearing was marked Ext. W-5. It is seen from the 
contents of the judgement that the concerned workman 
and other accompanied persons were acquitted from the 
said criminal case as prosecution failed to substantiate the 
charges brought against them. 

6. It is seen that simultaneously the management 
initiated departmental enquiry proceeding against the 
concerned workman in view of the charge-sheet issued to 
her. The report of the Enquiry Officer during hearing was 
marked as Ext. M-5/1. It transpires from the enquiry 
proceeding papers that the Enquiry Officer during hearing 
recorded statement of R.B. Yadav, A.S.I. (Security) as MW- 
I, N.K. Verma, Sr. Sccurit> Inspector as MW-2, Smt. Pari 
Rai as MW-3, Smt. Lukhri Modin, female Security Guard as 
MW-4 and Gopal Chatterjee, Despatch Clerk as MW-5. 
The Enquiry Officer also recorded the statement of Smt. 
Panchami Mahataiii, Samruddin Mia, H.N. Singh, 
Supervisor, BH Ov ens. All the witnesses were duly cross- 
examined by both sides. From the statement of R.B. Yadav 
it transpires that Smt. Pari Rai and Smt. Lukhri Modin were 
on duty on 31-10-93 at 28 No. Quarry’s Coal Depot from 
6.00 a.m. to 2.00 p.m. He disclosed that when both the 
female security guards came for duty at the said place they 
found a number of villagers (male and female) were engaged 
in stealing coal unauthorisedly. When Smt. Pari Rai raised 


objection those villagers started assaulting Smt. Pari I^ 
and s^tchtJd away her golden nose pin from her nose. In 
the midst of that assault she managed to escape and came 
to the office and thereafter telephoned to the Project Officer 
overtheincident. Thereafter Smt. Pari Rai alongwith Driver 
rushed to his quarter and reported the matter. Thereafter 
this witness came to Mohulbani Check Post and met 
Shri N.K. ^ferma, Sr. Security In^wctor and Shib Yadav and 
reported the incident in question. Thereafter he came to 
the spot at about 8.15 a.m. and found some employees of 
the Prpject were trying to control the situation. He further 
disclosed that as soon as he reached the mob involved in 
the assault fled away. He further disclosed that he found 
injury in the fore-head of Smt. Lukhn Modin and bleeding 
profusely and Smt. Pan Rai received.scrious injury to her 
person and her cloth was tom out. He further disclosed 
that from the mob he identified some perons but did not 
disclose their names. Thereafter Smt. Lukhri Modin and 
Smt Pari Rai were taken to Sudamdih P.S. where the police 
recorded their statement seperately. Thereafter they were 
taken to Bhowra Hospital wiiere the wound of Smt. Lukhri 
Ntodin was stitched. 

Shri N.K. 'Verma, Sr. Security Impector did not see 
tile incident with his own eyes. He disclosed that while he 
was going to attend duty alongwith Shri Shib Yadav, 
Habildar, on the aforesaid date at about 8 ajn. he met R.B. 
Yadav at Ivtohu l ba ni Check-post and heard the incident 
from hiia He further heard frpm R.B. Yadav that Smt. Pari 
Rai and Lukhri Modin, both female security guards, were 
assaulted at 28 No. Quarry by some coal thieves. On 
hearing the said incident he rushed to the spot and received 
information of the incident in question from the Manager. 

It is seen from his statement that a mob came to theplace of 
occurrence and engaged in stealing coal and in course of 
that incident they assaulted Smt. Lukhri Modin and Smt. 
Pari Rai as a result of which they sustained injury to their 
persons. Smt. Pari Rai wliile giving her statement disclosed 
that the concerned workman was a member of the said mob 
who were en^ged in stealing coal. She disclosed further 
that as she raised her protest the concerned work man caught 
hold her hand and thereafter her golden earing and golden 
pin were snatched by the members of the said mob. In the 
meantime Smt. Lukhri Modin came to the spot and th^ 
jointly raised alarm. On hearing their alarm the employees 
of Quarry No. 28 rushed to the spot and the assailants fled 
away. After that she went to the Attendance Room and 
requested the Attendance Clerk to inform the matter to the 
Secunty Officer at collieiy office over telephone. Over 
telephone the Project Officer asked her to go to the quarter 
of Shri R.B, Yadav and to report the incicent in question. 
On ret^iving the said instruction she went to the qaurter 
of Shri R, B. Yadav in a jeep and reported the incident in 
question and thereafter he returned back to the place of 
occurrence with a view to perform her duty. Thereafter at 
about 7-30 a.m she found the same set of persons again 
were engaged in stealing coal from the said Quarry. On 
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seeing the incident when she raised her protest the mob 
started abusing her in filthy language and thereafter they 
started assaulting her and Smt-LukhriNfodin. She further 
disclosed that Panchami Mahatain i. e. the concerned 
workman hit fore-head of Lukhri Modin with an iron rod 
and for which she fell down sustaining serious blood iiyuiy 
on her forehead. She also sustained injury to her person 
while that inddooit was going on. She found other security 
officers, R.B. Yadav and N.K. Verma coming to the spot 
and thereafter th^ were rescued by them and the miscreants 
fled away. If the statement of Smt. Lukhri Kfodin is taken 
into consideration it would show that she found the 
concerned workman and others were engaged in assaulting 
Smt. Pari Rai. Thereafter they telephoned and over the 
telephone they received instruction from the officers about 
their arrival there. After telephone they came to place again 
and found those persons were engaged in stealing coal. 
When they raised their objection the concerned workman 
and others hit her with iron rod and as a result she fell 
down. She further submitted that Smt. Pari Rai also was 
assaulted by the members of the mob. The statement of 
Gopal Chattegee, Deq?atch Qerk, shows that they received 
a complaint from the vigors dated 2- i 1 -93 through Taarani 
Kumar which was duly diarised as SI. No. 1454 in the 
despatch register, He admitted that the said complaint was 
put up before the Project Officer on the date of its receipt. 
During cross-examination Smt. Pari Rai admitted that Smt. 
Lukhri Modin was assaulted by Brij Mohan. She submitted 
that the name of Brij Mohan was disclosed as assailant of 
Smt. Lukhri Modin by rod being pressurised by Chhota 
Babu of Sudamdih Police Station. 

7. Now, considering the statements of these 
witnesses as discussed it shows clearly that neither R.B. 
Yadav nor N. K. Verma witnessed the said incident with 
their own eyes. They came to know about the incident 
being narrated by Smt. Pari Rai, female Security Guard, It 
has been specifically mentioned by R.B. Yadav that a mob 
was engaged in stealing coal and said Smt. Pari Rai and 
Smt. Lukhri Modin were assaulted by the members of the 
said mob when they rais^ their protest. Now here from 
the statement of R.B. Yadav it could be ascertained jf Smt. 
Pari Rai or Smt. Lukhri Modin disclosed the name of the 
concerned workman as either one of the members of the 
said mob or these are assailants. Sri N. K. Verma also 
during his giving statement did not disclose about 
involvement of the concerned workman in assaulting Smt. 
Pari Rai and Smt. Lukhri Modin or stealing away gold 
ornaments from the possession of said Smt. Pari Rai; It is 
seen that immediately after first incident said Smt. Pari Rai 
as per direction rushed to the quarter of R.B. Yadav and 
there she reported the incident to him. It is realty astonishing 
to note that at the time of giving statement to RB. Yadav 
she did not disclose the name of the concerned workman 
about her involvement in assaulting them. Before Sri R3. 
Yadav she also did not disclose stealing of her ornaments 
from her possession by the concerned workman. It has 


been further admitted by Smt. Pari Rai during cross- 
examiiuition that she disclosed the name of Brg Mohan 
\^<Hn she saw to assaulted Smt Lukhri Modin. Therefore^ 
onus absolutely rests on the manaagement to establish 
that the concerned workman was involved in assaulting 
Smt. Pari Rai and Smt Lukhri Modin. In this connection 
the evidence of Sri H.N. Singh, Bhatta Supervisor may be 
taken into consideration. During cross-exanunation Sri H.N. 
Singh submitted that the concerned workman, Smt. 
Panchami Mahatain came to her place of duty at 6<45 a.nL 
He disclosed that he allowed her for (hity in late for work as 
there was requirement to that e£^. No cogent evidence 
is forthcoming on die part of the management to show that 
Sri H.N. Singh, Bhatta Supervisor, under whoan the 
concerned workman worked, made false statement to save 
her. Therefore, itisdearthatfixnn6.45 am. in the morning 
the concerned wmkman was on duty. If this &ct is takoi 
into consideration it is unbelievable to arrive to any such 
conclusion that the concerned workman as per charge- 
sheet was present at the place of occurrence alcmgwith her 
associates in stealing coal and thereafter assaulted SmL 
Pari Rai and Smt. Lukhri Modin with Iron rod and sharp 
cutting weapons. The foct disclosed in the chargesheet 
fmds no be^ng at all with the statement given by the 
withnesses of the management as stated above. It is seen 
that at the time of assault when the injured raised alarm the 
workers of 28 Pits rushed to the spot and rescued them. 
Therefore, those who rescued the injured should he 
considered as eye withness to the incident in question, 
but with utter surprise it transpires that the managemnit 
did not consider necessary to examine a single Qe witness 
with a view to substantiate the allegation in question. The 
management also did not consider necessary to assign 
any reason why they have failed to examine eye witness in 
sufqport of their claim. It has been submitted by the 
management that the injureds were taken to Bhowra 
Hospital where they received treatment and in course of 
hea^g the rxiariageiiient toiled to produce any such rnedic^ 
paper to show that acttially they received treatment from 
the said hospital. The management also did not consider 
necessary to examine the Medical Officer who treated the 
injured with a view to ascertain if the injured made any 
statement to him how the sustained injury to their persons. 
This should be considered as a vital lacuna on the part of 
the" management. The statement of the management's 
witness appears to be contradictory excepting the 
statement of Smt. Pari Rai and Smt. Lukhri Modin the 
management have failed to examine any eye witness. The 
statements of these two witnesses appear to be 
contradictory and for which there is little scope to give 
much importance on the same. I have considered the 
judgment passed by the learned Magistrate and 1 find 
that the learned Magistrate on cogent footing acquitted 
the accused persons from all the charges brout against 
them. It is realty curious to note that specific allegations 
of theft have been brought against the concerned 
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workman, but the management have lamentably failed to 
produce a single chunk of coal which was seized from her 
possession. There is no material evidence against her relying 
on which there is scope to say that the concerned workman 
was very much engaged in stealing coal from quarry No. 28. 

After careful consideration of all the facts and 
circumstances stated above I hold that the management 
have failed to produce an iota of evidence relying on which 
the charge brought against the concerned workman under 
clause 26-1-10 could be substantiated. They have also 
failed to establish the charges brought against the 
concerned workman under clause 26-1-11 and 26-1-20 of 
the certified standing orders. As relates to offences 
committed under clause 26-1-4 and 26-1-141 have made a 
detailed discussion above and after considering all the 
material facts I find sufficient reason to hold that the 
management also have failed to substantiate these charges 
against the concerned workman. Therefore, it is clear that 
though five-fold charges have been brought against the 
concerned workman the management have failed to 
substantiate the same. It is seen that just on the submission 
of the injureds the chargesheet was issued against the 
concerned workman but to establish the charge the effort 
which expected to be required, the management have failed 
to exert the same. Series of allegations the management 
liave brought against the ccflticerned workman. There is no 
dispute to hold that coals are solen away from the pit of 
the Depot. Several miscreants are involved in committing 
such mischief. The security gaurds arc there but it is seen 
that they arc not so much vigilant to check such 
mischievous activities. On the date of incident the 
miscreants definitely came to the spot with a view to steal 
coal from the place of occurrence. This fact is to be 
considered with different angle. But the onus absolutely 
lies on the management to establish that the concerned 
workman being a member of those miscreants who actively 
participated not only in assualting the injureds but also 
was engaged in stealing coal. It is seen that the concerned 
workman was under control of Shri H.N. Singh, Bhatta 
Supervisor who during his statement disclosed 
categorically that the concerned workman reported for duty 
at about 6.45 a m. in the morning. He was a staff of the 
management and not a man of the concerned workman, 
therefore, it was duty of the management to establish that 
Shri H.N. Singh deposed falsely to save the concerned 
workman, but they have failed to do so, 

8. After careful consideration of the facts and 
circumstances discussed above I hold that the 
management have failed to establish the charges brought 
against the concerned workman beyond all reasonable 
doubt and for w hich the order of dismissal issued against 
the concerned workman is liable to be set aside as I consider 
that the disciplinary authority did not apply their mind in 
arriving into conclusion legally. Therefore, 1 hold that the 
management illegally, arbitrarily and also violating the 
principles of natural justice dismissed the concerned 


workman from service. Accordingly, she is very much 
entitled to get her reinstatement with effect from the date 
of dismissal with full back wages and consequential relief. 

9. In the result, the following award is rendered* 

10. The action oftheniaiiageinent in dismissing Smt. 
Panchami Mahatain from the ^rvice of the conq)any is not 
justified. Accordingly, she is entitled to get her reinstatement 
w.e f the date of dismissal with full back wages and 
consequential relief The management is directed to 
reinstate the concerned workman we.f. the date of dismissal 
with full back wages within three months from the date of 
publication of the award in the official Gazette. 

B. BISWAS, Presiding Officer 

3 2004 

2471 1947 (1947 

^ 14) ^ 17 % vr. 

74/97) 

t, ■sfr ^ 2-9-2004 ^ TIF<T 1311 «n I 

[Tfo T^.-20012/132/96-^3TO (■#-!)] 

New Delhi, the 3rd Septento, 2004 
S.O. 2471.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 
74/97) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad llnowasshowninthe Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their woikman, which was 
received by the Central Government on 2-9-2004. 

[No. L-20012/l32/%-IR(C-I)J 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 DHANBAD 
PRESENT: 

SHRI B. BISWAS, Presiding Officer 
In the matter of a reference under Section 10(1) (d) (2 A) 
of the Industrial Disputes Act., 1947. 
REFERENCE NO. 174 OF 1997 

PARTIES: 

Employers in relation to the management of 
Block-II Area of M/s. BCCL Ltd. 

AND 

Their Woikmen. 

APPEARANCES: 

Fo. the employers : Mr. D.K. Verma, Advocate 
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For the workmen : Mr. B. N. Singh, 

Authorised 

Representative. 

State: Jhaikliand : Industry: Coal. 

Dated, the 16th August, 2004 

AWARD 

ByOrdo-No. L-20012/132/96-IR(C-I) dated 26-6-97 
the Central Govenunent^n the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) ar^ sub-section (2A) of Section 10 of the 
Industrial Diqmtes Act, 1947, referred the following dispute 
for ac^udicationto this Tribunal; 

SCHE3HJLE 

“Whether the demand of the UniMi for the promotion 
ofS/Shii Krishna Sharma, Rajaram Mehta, Saikndra 
Kr. Wama, GopalPd. Sah, MU. Qu^an, Satish Kumar, 
Willian Topno, Rajesh Kr. Sinha and Lazmi 
Choudhury in Gr^ ‘D’ is justified? If so, to what 
rdief are the concemi^ workmen entitied?” 

2. The case of the concerned workmen accordingto 
Written Statement Emitted on their behalf, in brief is as 
follows:— 

The sponsoring unkm sukmutted that the concerned 
workmen are permanent employees ofBlodc-UO.C.P. under 
Block-n Area of the management. Th^ submitted that these 
worionen have been deprived of their le^timate promotion 
in higher grade though thq^ are performing their duties 
quite efficient^ to the entire satisfaction of the managemenL 
They sid>mitted that the concmied workmmfor longyears 
reridering their services inai^rtici^ grade without giving 
any benefit in die matter of promotion to higher grade 
though they have achieved their requisite experience for 
their prortiotion. They alleged that doe to anti-labour 
practice of the man^en^t the concerned workmen have 
been dqnived getting fiieir i»x»notion in dte higher grade. 
The management did not find necessary to consida' their 
promotion even alter submission of representation by the 
concerned workmen as well as by the sponsoring union, 
though the management received work fiom them higher 
grade i.e. Gr^ ‘C’. According^, fiiey raised mi industrial 
dispute for conciliation wfiich ultimately resulted reference 
to this Tribmial for acyu^cation. 

3. The managem^ on the contrary, aftCT submitting 
written statemeiit-cum-i^Qiiider have daiied afi the claims 
and allegations which the sponsmii^ union asserted in 
the writtenstatem^ sidnnitted onbehah^of the concerned 
workmen. They submitted that the concerned workmen are 
working as Operator inExt. Grade andth^ have been ri^ly 
placed in Grade ‘E’ from the date of ttidr entry to the post 
of operator in the said Excavation Cadre. They were placed 
Grade ‘E’ between file poiod from 1988 to 1990 amllhey 
are attached to different fitters or E.P. Electricians fer 


assisting them in perfoimance of their duties. As the helpers 
are fixed in Grade ‘E’ as per NCWA they continue in that 
grade from the date of their fixation. They submitted fiirdia^ 
that it is not practicable for promoting the helpers as fitters 
just after completion of three years of experience as Mper 
in Grade ‘E’. The promotion can only be effected after 
considering suitability of the helper to work as fitters or 
electricians by the DPC. The DPC is constituted by the 
management with a view to conduct trade test and examine 
their individual capability for carrying on the jobs of the 
fitters and thereafter they prepare a panel of helpers in 
Grade ‘E’ for their promotion in order of seniority in the list 
so prepared. They disclosed that the vacancies in the po^ 
of fitter can only arise on account of retirement or leavii^ 
employment for some reasons or other. To accommodate 
all the helpers woridng with all the fitters tohecome 
just after completion of three years of experience is 
impracticable and inqxissible. They further submitted fiiat 
in a new project at the initial’stage promofi<»i becomes 
rapid because vacancies in higher posts may exist, but in 
course of time it becomes very difficult to find out vacancies 
in the post of fitters to accommodate the helpers as fitt^ 
by giving them promoticHi. After certain period a satiuaticm 
point comes into play ami the workmen who have been 
engaged as helpers may have to wait for ten years {br 
getting their promotion, to the post of fitter in Grade ‘D’. In 
order to avoid stagnation of workmen for more than ten 
years the NCWAs have provision for promoting a wmkman 
to the next higher grade after completion of ten years 
experience in one particular grade. As the pronKrtkm to 
higher grade depends on vacancy the workman cannot 
demand for the same on automatic basis after conqdetii^ a 
miniimim period of eim^^ce as p^ recommendafionof 
NCWA. In the instant case tlte concerned workmen havo 
become eligible for conrideration for their promotion from 
helpers to fitters as their cases were consii^red by the 
DPC and the matter is 'under consideration subject to 
existence of vacancies. Accordingly they disclosed that 
the demaiul of the sponsening union for grant of pximotion 
to the concerned workman from Grade ‘E’ to Grade ‘D’ 
merely after completion of cli^bility period of experience is 
without aity merit and {^xirdingjly ffieir claim is liabk to be 
rqected. They further submitted that the JBCCI framed the 
cadre scheme and the procedure for filling up vacancies 
and the norms required to be considered for promotion has 
been circulated and the management follows the same 
without any deviation. 

POINTS TO BE CONSIDERED: 

4. “Whether the demand of the union for the 
promotion of S/Shri Krishna Sharma, R^a Ram M^ta, 
Sailendra Kumar \ferma, Genial Prasad Sah, Md. Quiyam, 
Sati^ Kumai; William Tcqmo, R^esh Kumto^ Sinha and 
La^ni Chcmdhuxy in Grade ‘D’ isii^ficd? If so, to what 
rehef are the concmied workmen titled?” 


2840GI/2004—20 
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FINDING WITH REASONS: 

5. The sponsoring union with a view to substantiate 
their claim examined as many as five witnesses as WW-1, 
to WW-5. On the contrary, the management also in support 
of their claim examined one witness as MW-1. 

WW-l during his evidence disclosed that he is 
working as Group 'E' employee under the management 
since 1987. He passed school final examination and got 
l .T.I. Certificate and apprenticeship certificate. This witness 
disclosed that since 1991 he is discharging his duties as 
fitter though the management is not paying wages for the 
same. This wiUiess alleged that R. K. Sharma, Vijoy Prasad, 
Khalifa Pandey, Dinesh Prasad, Lai Babu Shah have got 
their promotion in Grade ‘D’. He admitted that they have 
got promotion by order of tlie management in view of 
recommendation made by D.P.C. He disclosed that in the 
Excavation Section 32 workers including fitter helpers and 
others worked and a gang was formed consisting of seven 
heads. This witness during his evidence has failed to 
mention if there existed any vacancy of fitter or not and 
admitted that he is working as helper of fitter although 
since his appointment, during his evidence admitted 
that no workman is eligible to perform the work of mechamc 
and electrician without authorisation certificate by the 
management. He further disclosed that no order has yet 
been issued for promoting any fitter helper to the post of 
fitter. However, he admitted that he was not aware if any 
vacancy of fitter in the department existed or not. MW-3 
relying on the Office Orders marked Ext. W-3, W-4 and W- 
4/2 submitted that though he is discharging his duties as 
fitter the management did not consider him to regularise as 
fitter i n Grade' D \ It is see n fro m the documents is question 
that the designation of the concerned workman was written 
as fitter. I do not like to raise any dispute relating to 
designation disclosed in this office order but the point for 
consideration here is whether the concerned workman got 
his promotional order as fitter in Grade D’ from Grade ‘E\ 
During hearing the sponsoring union has failed to produce 
any such paper in support of their claim. On the contrary 
from the document marked as Ext. W-1 which is considered 
as a certificate it transpires that as there was shortage of 
fitter the concerned workman started working as fitter 
independently. This certificate was issued by an officer of 
the management without verifying under which capacity 
the said concerned workman was allowed to work as fitter 
and whether any order to that effect was issued. Therefore, 
on the basis of these documents which WW-3 relied on 
there is no scope to arrive any conclusion that he got his 
promotion to perform his duties as fitter. On the contrary, 
the concerned workman during his cross-examination 
admitted that authorisation is very much required from the 
competent authority to work as fitter. He admitted further 
that he did not receive any such authorization from the 
competent authority to work as fitter. Therefore on the 
basis of his own admission there is sufficient scope to 
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draw conclusion that the concerned in addition to his duty 
as helper sometime used to work as fitter in his personal 
capacity and without, any order and the callous Project 
Officer without verification if the concerned woiianan was 
authorised by the competent authority to work as fitter 
issued Office Order showing his designation as fitter. 
Evidence of WW-4 and WW-5 have corroborated the 
evidence of WW-1 and WW-2 in support of their claim. 
Considering their evidence I find no dispute to hold that 
the concerned workmen possessed requisite academic 
qualification and also passed practical training to get 
themselves fit and competent for promotion in the post of 
fitter Grade ‘D’. It is the contention of the sponsoring union 
that in spite of possessing requisite qualification and also in 
spite of rendering service for long and also fulfilling condition 
the management refused to give them promotion to the post 
of fitter in Excavatiem Graie ‘D’. Th^ submitted that it was 
absolutely wilful negligence of the management and due to 
their anti-labour policy the concerned woriemen have been 
deprivedofgettingtheirrightfiil claim. MW-1 onthecontrary 
in course of his evidence disclosed that after obtaining 
training the concerned workmen were posted in Excavation 
Grade in Category ‘E’ as helper. He disclosed further that as 
per Cadre Scheme there is no provision to get promotion in 
Excavation Grade ‘D’ automatically. To get promotion in 
Excavation Grade ‘E’ from Grade ‘D’ three conditions are 
required to be fulfilled by a workman, namely 

(i) he must possess experience of atleast three 
years; 

(ii) his name must be recommended by D.P.C. ; 

(iii) there should be vacant post for his place. 

This witness disclosed further that in the year 1996 when 
the sponsoring union raised industrial dispute there was 
no vacancy in Excavation Grade ‘D’ and accordingly as 
the concerned workrhan by that time completed ten years 
of service th^ issued order of SLU in favour of the 
concerned workman to get wages in higher grade. MW-1 
submitted that the concerned workman not only refused to 
accept the wages in higher grade as per SLU but also 
submitted representation for getting their promotion 
through D.P.C. The S.L.U. Order passed in favour of the 
concerned workman during his evidence was marked Ext. 
M-1 while the representation submitted by the concerned 
workman refusing to accept promotion as per SLU were 
marked as Ext. M-2 series. It has been submitted by MW-1 
that considering representation of the concerned workman 
they arranged for D.P. C. and directed them to appear before 
the said D.P.C. and thereafter D.P.C. recommended the 
names of the concerned workmen for their promotion to 
.Excavation grade ‘D’ and on the basis of that 
recommendation the management issued Office Order 
accordingly and hereafter promotional order was issued in 
their favour mariced as Exts. M-3 to M-3/3 and accordingly 
the concerned workmen accepted their promotion in 
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Excavation Grade ‘D’. This witness categorically denied 
the fact that the claim of the concerned workman to get 
their promotion in Excavation Grade ‘D’ from the year 1996 
from the year 1996 was not justified. This witness further 
disclosed that the mana^ment did not commit any illegality 
in refusing the claim of the concerned workmen. 

6. Now, considering the evidence of the concerned 
workmen as well as MW-1 it is clear that the concerned 
workmen got initial promotion in Excavation Grade ‘E’ as 
helper after completion of their training period. There is 
also no dispute to hold that all the workmen possessed 
requisite academic qualification and practical training for 
claiming their promotion is Excavation Grade ‘D’ asfitter. It 
is also admitted fact that the concerned workmen were 
stagnated in Excavation Grade ‘E’ helper fitted for more 
than ten yearsMt is their contention that when they fulfilled 
their requisite qualification and experience to get their 
promotion in Excavation Grade ‘D’ the/management 
arbitrarily ignored their claim. On the contrary, the claim of 
the management is that promotion in Grade ‘D’ Fitter 
depends on fulfilment of three conditions, namely, viz, he 
must possess experience of atleast for three year^ his name 
must be recommended by D.P. C. and existence rfvacancy. 
There is no dispute to hold that the concerned workmen 
possessed requisite qualification and experience and 
therefore they fulfilled the first criteria for claiming their 
promotion is Grade ‘D’. It is admitted fact that the 
promotion in Grade ‘D’ fitter is filled up by the management 
as per recommendation of D.P.C. till issuance or the order 
of S.L.V. no D.P.C. was formed ftn: considering the promotion 
of the concerned workmen. It has been claimed by the 
management that as upto 1996 there was no vacancy for 
the post of Fitter Grade ‘D’ they did not find any scope to 
form D.P.C. to take test of the concerned workmen for 
considering thdr promotion in Grade ‘D’ and fbr which 
they issued the order under S.L.U. in favour of the 
concerned workmen for their benefit. It is admitted fart 
that the concerned workmen refused to draw higher wagS 
as per S.L.U, and intended to face D.P.C. for considering 
their promotion in Excavation Grade ‘D’. The management 
accordingly formed D.P.C. and asked the concerned 
workmen to appear and thereafter on recommendation of 
D.P.C. th^ were promoted to Excavation Grade ‘D’ asfitters 
and accepting the said promotion they are discharging 
their duties as fitter in Grade ‘D’. Considering the 
submissions of both sides it is clear that fil ling up a vacancy 
in higher post depends on existence of vacancy and when 
the said vacancy comes into existence the D.P.C. is formed 
to get lecommrtidation of the name of the workman for his 
promotion in the higher post. In course of hearing the 
sponsoring union have failed to produce any material fart 
to show that in q)ite of existence of vacancy in Excavation 
Grade ‘D’ the management intentionally refiise to form 
D.P. C. with the intention to deprive them ^m getting their 
promotion. The intention of the management will be 
substantiated when considering stagnation of the 


concerned workmen in the same post for more than ten 
years they issued order of S.L.U. I consider that fulfilment 
of requisite qualification to get promotion in higher post, 
ipso facto, does not authorise a woikman to place his claim 
for promotion if no vacancy to the higher post is existed. 
JBCCI has clearly made out a guideline which requisite 
qualification and minimum experience are required for 
claiming promotion of a workman fium his existing post to 
the higher post. It does not mean that the moment a 
woikman fulfils the condition is eligible to place his agitation 
for his promotion to that higher post. As formation of D.P.C. 
relates to existence of vacancy there is not scope to form 
D.PC until and unless clear vacancy comes in. It is 
submitted that the sponsoring union have made some 
allegations against the management for not promoting the 
concerned workmen is Excavation Grade ‘D’ but I find no 
hesitation to say that the sponsoring union have lamentably 
failed to est^lish the allegations brought against the 
management Accordin^y, I find no merit in the allegation 
brought against the management by the sponsoring union 
for not considering the promotion of the concerned 
woikmen in Excavation Grade ‘D’ in view of their demand. 

7. On Careful consideration of all the materials on 
record it is clear that after existence of vacancy the 
management formed D.PC. and asked the concerned 
woikman to appear there and thereafter on recommendation 
of D.PC. they issued order of promotion in favour of the 
concerned workmen in higher post. It is seen that accepting 
the said promotional order the concerned workmen are 
working there in the sai^ higher post. As the sponsoring 
union have failed to establish any illegibility done by the 
management in not considering the promotion of the 
concerned workmen in du? course of ti me, I find sufficient 
reason to hold that the allegation is found to be untenable 
as it has no merit. 

8. In the result, 1 rentier the following award: 

The demand of the Union for this promotion of S/ 
Shri Krishana Sliarma, Rajaraiii Mehta, Sailendra Kr. \ferma, 
Gopal Pd. Sah, Md. Quiyan, Satish Kumar, \^^llian Topno, 
Rajesh Kr. Sinha and Laxmi Choudhaiy in Grade ‘D’ was 
not justified at the time of raising industrial dispute and 
hence the concerned w'orkmen were not entitled to any relief. 

B. BISWAS, Presiding Officer 
■=1^ 3 ftwnSR, 2004 
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New Delhi, the 3rd September, 2004 

S.O* 2472.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
42/95) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad ll now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their w orkmen, which was 
received by the Centred Government on 2-9-2004. 

[No. L-2{X)12/29/94-IR(C-I)] 
S. S. GUPTA. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL C^OVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, DHANBAD 

In die matter of a reference U/s. 10(1) (d) (2 A) of the 
Industrial Disputes Act., 1947. 

REFERENCE NO. 42 OF 1995 


PARTIES: 

Employers in relation to the 
management of Bhowra (South) 


Colliery of M/s. B.C.C.L. Ltd. 

AND 


Their workmen 


Present: 

Shri B. Biswas, Presiding 
Officer. 

APPEARANCES: 


For the Employers 

; Shri H. Natli, Advocate 

For the Workman 

: Shri K. Chakravarty, 
Adoveate 

State: Jharkhand 

: Industry: Coal. 


Dated, the 17th August, 2004. 


AWARD 

Bv Order No. L-2(K) l2(29)/94-IR(C-I) dated 1-3-95 the 
Central Government in the Ministry of Labour has, in 
c.xcrcise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to [his Tribunal; 

SCHEDULE 

"Vvlicihcr ihe [..tioii of the management of Bhowra 
(S) Coiiierv of M/s. BCCL in not providing 
employment to the dependent of Late Jhagru Majhi, 
Under Ground Loader is justified ? If not, to what 
relief the concerned w orkman is entitled?” 

2 The ciise of the petition/workman according to 
ihe Written Statement submitted b\ the sponsoring Union 
on his behalf, is as follow’S 


The sponsoring union submitted that Jhagru Majhi 
was a permanent Underground Loader of Bhowra (S) 
Colliery. He died on 22-12-79 leaving behind his wife, 
daughter and son-in-law, Kismat Murmu. After the death 
of Jhagru Manjhi his wife/widow submitted representation 
before the management for providing employment to her 
son-in-law, Kismat Murmu on sweral occasions but to no 
effect. Seeing no other alternative the petitioner/workn^ 
raised industrial dispute before A.L.C. (C), Dhanbad. During 
the course of conciliation proceeding the management took 
the plea that Jhagru Manjhi was a casual workman and for 
which his dependent is not entitled for efi^loyment. They 
categorically denied the fact by filing written objertion. As 
the conciliation proceeding, they submitted, OTded in failure 
the Conciliation Officer submitted failure report and 
thereafter the instant reference was initiated by the Ministry 
and forwarded the same to this Tribunal for adjudication. 
They alleged that the action of the management in not 
providing employment to the dependent of Jhagru Majhi, 
Underground Loader was not justified. Accordingly, they 
submitted prayer for passing award directing the 
management to provide employment to the dependent of 
late Jhagru Manjhi with retrospective effect alongwith 
consequential benefits. 

3. The management, on the contrary, after filing 
written statement-cum-rejoinder have denied all the claims 
and allegations which the sponsoring union asserted in 
the written statement. They submitted that Jhagru Majhi 
was a casual Miner/Loader posted at Bhowra (S) Colliery 
and he died on 22-12-79, but before his death as he did not 
put in 240 days attendance in any calendar year during the 
period of his work his case for regularisation could not be 
considered by the management. They submitted that as 
per provisions of NCWA only the dependent of a permanent 
employee is eligible for employment. As late Jhagru Manjhi 
was working on casual basis his dependent is not eligible 
for employment in the company on compassionate ground. 
They further submitted that the sponsoring union raised 
the industrial dispute before the A.L.C.(C), Dhanbad on 
3-8-1992 i.e. long after 13 years of the death of Jhagru 
Manjhi. These 13 years delay in making such demand 
marked the demand as stale demand and for which the 
claim of the sponsoring union is not maintainable in the 
eye of law and for which they submitted prayer to pass 
award rejecting the claim of the concerned workman. 

Points to be decided: 

4. “Whether the action of the management of Bhowra 
(S) Colliery of M/s. B.C.C.L. in not providing employment 
to the dependant of late Jhagru Manjhi, Underground 
Loader is justified? If not, to what relief concerned workmen 
entitled?” 

Finding with reasons: 

5. It transpires from the record that the sponsoring 
union with a view to substantiate claim of the petitioner 
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examined one witness as MW-1. The management, on the 
contrary, also with a view to establish their claim examined 
one witness as MW-L 

6. Considering the facts disclosed in the pleadings 
of both sides^mid also considering the evidence of WW-1 
and MW-1 I fmd no dispute to hold that Jhagru Manjhi 
was a Minor/Loader under the management at Bhowra (S) 
Colliery. It is the claim of the sponsoring union that said 
Jhagru Manjhi was a permanent underground Loader in 
the said colliery. On the contrary, the claim of the 
manag^nent is that said Jhagru Manjhi was a casual Miner/ 
Loader and question of his regularisation during his life 
time did not arise as he never put in 240 days attendance in 
any year preceding to his death. They further submitted 
that as the provision fm* employment or compassionate 
ground under Cl. 9.3.2 relates to permanent wmtanen the 
question of consittering the employment to the son-in-law 
of late Jhagru Manjhi did not arise. From the death 
certificate issued by the Nfedical Officer, Bhowra Hospit^ 
dated 24-12-79 (Ext. W-1) it transpires that the concerned 
workman died on 22-12-79. According to the sponsoring 
union Jhagru Manjhi died leaving behind his widow, Shamli 
Majhian, his daughter Sidchi M^hianand son-in4aw Kismat 
Murmu. It is atknitted fact that die sponsoring imion raised 
the present dispute in the year 1992 i.e. long after 13 years 
of the death of Jhagru Manjhi. No satisfactory explanation 
is forthcoming on the part of the sponsoring union why 
such long delay was made in raising the said dispute. Clause 
9.3.1 of the (jMtified Stanthng Order speaks that en^loyment 
would be provided to one dependent of workers who are 
disabled permanently and also those who die while in 
service. Clause 9.3.3 speaks that the dependents for those 
purpose means wife/husband, as the case may be, 
unmarried daughter, son and legally adopted son. If no 
such direct dependent is available for employment, younger 
brother, widow daughter/daughter-in-law or son-in-law 
residing with the. deceased and almost wholly dependent 
on the earnings of the deceased may be considered to be 
the dependent of the deceased. Therefore, to claim 
employment under clause 9.3.3 of the Certified Standing 
Orders the sponsoring union are required to fulfil that the 
dependent who is claiming for employment lived with the 
deceased at th“ time of his death and almost wholly 
dependent on his earning during his life time. WW-I during 
his evidence disclosed that he submitted written statement 
being representative of the union on behalf of the 
concerned workman duly verified by him. He disclosed 
that Jhagru Manjhi was a Minor/Loader of Bhowra (S) 
Colliery and who died on 22-12-79 at Bhowra Central 
Hos{ntal of the management owing to his ailment while he 
was in servic^. He disclosed that after the death of Jhugru 
Manjhi his dependent son-in-law Kismat Murmu submitted 
a petition before the management for his employment on 
compassionate ground but as the management refused to 
give any employment to him they raised an industrial 
dispute before the A.L.C.(C), Dhanbad, for conciliation. 


In course of hearing it transpired that the sponsoring 
union raised the industrial dispute before the A.L.C. (C), 
Dhmibad, but they have failed to submit any copy of 
representation sid)initted by the son-in-law of late Jhagru 
Manjhi, namely, Kissnat Murmu fw his en^loyment to the 
mam^^ent. Tlte evidence of WW-I appears to be 
(XHitraffictc^ in rel^ion to the facts disclosed in his written 
statement, while from the written statement it transpires 
that it was widow of late Jhagru Manjhi who submitted 
representation for ^iqdoyment of her son-in-law. WW-I 
sidmiittedthat it was Kismat Murmu i.e. son-in-law of late 
Jhagru Manjhi, who submitted representation to the 
management for his employment. Accordingly, onus was 
on the sponsoring union to establish actually who 
submitted representation to the management for 
employment after the death of Jhagru Manjhi. It is the claim 
of the sponsoring union that said Kismat Murmu was 
dependant of late Jhagru Mmijhi, As per clmise 9.3.3 two 
conditions are reqiuFedtobe hdftUed witba view to est^lish 
the claim of employment on compassionate ground, 
nan^ly, he must show that he used to live with the deceased 
at the time of his death and Secondly that he was almost 
wholly dependant on the earnings of the deceased. In 
Course of hearing the sponsoring union has failed to 
produce a single scrap of paper to show that said Kismat 
"Murmu used to live with Jhagru Manjhi before his death. 
The sponsoring union also have failed to produce a single 
scrap of paper to show that Kismat Murmu i.e. son-in-law 
of late Jha^ Manjhi was ^most wholly dependent on the 
earning of the deceased. Therefore, there is sufficient reason 
to hold that the sponsoring union have failed to fulfil the 
tvra vital conditions as referred to above as per Clause 
9.3.3. of the Certified Standing Orders. 

7. It is clear from the materials on record that the 
instant di^te came into existence about 13 years after 
the death of Jhagru Manjhi who was a wwkman under the 
managemeiU of Bhowra (S) Colliery. It shcxild not be taken 
into consideration that the management is bound to 
provide employment to all dependents of the workers who 
died during the period of service. Definitely there is a 
provision of NCWA to consider employment of the 
dependent on compassionate ground but that provision 
is not to be considered as mendatory one and the 
dependent cannot claim employment as the right relying 
on this provision. Onus is on the dependent/sponsoring 
union to establish that the claim d* Kismat Murmu for his 
employment was very imminent in ndure with a view to save 
the family of the deceased as the bereaved family had no 
source of incon^ to maintain. It is also to be ^tablished that 
the deceased worker was the only persem on whose income 
the entire &mily dqiended. Therefore, imminent need to get 
employment is to be considered.with aU importance to attract 
the provision of Clause 9.3.3. for employment of the 
dependent on compassionate ground. The claim of the 
concerned petitioner came into existence about 13 years after 
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the death of Jhagru Manjhi. Therefore, this claim for 
employment cannot be considered as imminent in nature. 
On the contrary, there is sufficient reason to hold that the 
demand is to be considered as a stale demand particularly 
when the sponsoring union have failed to give satisfactory 
explanation why such long delay was made in placing the 
claim in question. 

8. Accordingly, in view of the facts and circumstances 
discussed above, 1 hold that the sponsoring union have 
failed to substantiate the claim with cogent reason and for 
which there is no scope to give any relief in view of such 
claim. 

9. In the result, the following award is rendered— 

The action of the management of Bhowra(S) Colliery 
of M/s. BCCL in not providing employment to the 
dependent of late Jhagru Manjhi, Underground Loader is 
Justified and hence the concerned petitioner/dependent is 
not entitled to get any relief 

B, BISWAS, Presiding Officer. 

M 3 2004 
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New Dellii, the 3rd September, 2004 

S.O. 2473.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 41/95) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-Il now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 2-9-2004. 

[No. L-20012/30/94-lR(C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALNO. 2,DHANBAD 

In the matter of a reference u/s. 10(l)(d) (2A) of the 
Industrial Disputes Act, 1947 

Reference No. 41 of 1995 

PARTIES : Employers in relation to the management 
ofLodna AreaofM/S. B.C.C. Ltd. 


AND 

Their Workman 

PRESENT : SHRIB. BIS WAS, Presiding Officer 
APPEARANCES: 

For the Employers Shri N. Nath, Advocate. 

For the Workman : Shri B. M. Prasad, Advocate. 

State : Jharkhand Industry : Coal. 

Dated, the 18th August, 2004 

AWARD 

By Order No. L-20012(30)/94. I.R (Coal-I) dated 
1-3-95 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to thisTribunal: 

“Whether the action of the management of Bagdigi 
Colliery of Lodna Area of M/s. BCCL in terminating 
the services of Sri Ram Chandra Paswan, Under 
Ground Miner Loader, w.e.f 23-11 -90 is justified ? If 
nof what relief is the concerned workman is entitled ? 

2. Th^ case of the concerned workman according to 
the written statement submitted by him, in brief is as follow: 

The concerned workman submitted that he was 
appointed as a temporary Underground Miner Loader in 
Group-VA vide his appointment letter No. BCCL/GM/LA/ 
PER/EST/90/Apptt/TML/3097 dated 24-7-1990 under the 
signature of General Manager, Londa Area and directed to 
report for duty to the Deputy Chief Mining Engineer/Agent, 
Bagdigi Colliery of Lodna Area within 15 days from the 
date of receipt of the said letter of appointment with the 
understanding that he would remain on probation for a 
period of three months and his service would be extended 
further if his work and conduct was found satisfactory. It 
was also mentioned in the said letter that if within that 
period of three months anything wrong is detected against 
him, he will be removed from his service. Accepting the 
terms and conditions as laid down in the said appointment 
letter he joined his service. He submitted that he remained 
in the service for three months without any complaint and 
his work and conduct during three months was found 
satisfactory and accordingly his service was extended 
further, but all on a sudden vide letter No. BCCL/BC/PER/ 
90/1460 dated 23-11-90 issued by Deputy Chief Mining 
Engineer/Agent, Bagdigi Colliery stoppkl him from service 
with the allegation of committing mischief. It has been 
alleged by the management that before entering in his 
present service he was in service at Sudamdih Police 
Station as Chowkidar in the name of Ram Chandar Lohar 
and this fact was approved to the management and taking 
that plea, he alleged, that the management dismissed him 
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from his service without making proper enquiry. He alleged 
further that in the said letter it was also mentioned that he 
concealed his caste before getting his employment and to 
that effect the management stayed investigation and on 
completion of said investigation after he was found guilty 
they informed him to take disciplinary action against him 
as per provisions made in the Certified Standing Orders of 
the Company. The concerned workman submitted that at 
the time of entering into the service he clearly stated in his 
application that he was the son of late Sunder Paswan and 
he is Dushad caste and as such he was a member of 
Schedule Caste. In support of his contention he submitted 
caste certificate issued by the local Block Development 
Officer who was the proper authority to issue such 
certificate after making proper enquiry. He submitted further 
that at the time of his work as Chowkidar at Sudamdih 
Police Station he disclosed his name as Ram Chandra 
Paswan S/o. Sunder Paswan and by caste ‘Dusadh’ but he 
used his title a ‘Lohar’ as he was adopted by one Mina 
Devi Svidow of late Shambhu Lohar during the life tirne of 
Shambhu Lohar. In support of that claim he submitted an 
affidavit at Sudamdih Police Station. Thereafter he got his 
appointment as Chowkidar under the aforesaid Police 
Station and in the official paper his name was recorded as 
Ram Chandra Lohar adopted son of Mina Devi widow of 
Shambhu Lohar. He submitted that he did not conceal any 
material fact relating to his name, address and caste, but 
the management illegally and arbitrarily without making 
proper investigation and also violating the principles of 
natural justice dismissed him from service, ffc accordingly 
submitted his representation for his reinstatement, but the 
management as did not consider his appeal he raised an 
industrial dispute for conciliation before A.L.C. (C) which 
ultimately resulted reference to this Tribunal by the Ministry 
for adjuffication. The concerned workmen accordingly 
submitted his prayer to pass award directing the 
management to reinstate him in service. 

3. The management, on the contrary, after filing 
written statement-cum-rqoinder have denied all the claims 
and allegations which the concerned workman asserted in 
hjs written statement. They submitted that Ram Chandra 
Paswan got his appointment as temporary miner/loader in 
Group-VA under Scheduled Caste/Scheduled Tribe quota 
subject to verification of his character and antecedents 
and subject to medical fitrtess for the period of three months 
only. It was clearly indicated in the terms of appointment 
letter that after expiry of three months his employifient will 
be terminated. On expiry of three months period, his service 
was to stand automatically terminated unless and otherwise 
reappointed as per the said appointment letter. 

Subsequently on a complaint lodged by the officer-in- 
charge of Sudamdih Police Station the service of the 
concerned workman was terminated vide letter dated 
23.11.90 for getting his service fraudulently. They submitted 
that the officer-in-charge, Sudamdih Police Stationinformed 


the management to the effect that Ram Chandra Paswan 
was working in the name of Ram Chandra Lohar as 
Chowkider at Sudamdih Police Station before getting his 
employment under the management. They submitted that 
offer of appointment letter was issued to the concerned 
workman on his statement that he was the son of Sunder 
Paswan, Village • Nadipar Kujama, P.O. Lodna, District - 
Dhanbad. They alleged that the concerned workman got 
his employment by fraudulentaneous and suppressing his 
real identity regarding his name and prwious service and 
he was a member of Scheduled Caste/Scheduled Tribe,, but 
by caste ’Lohar*. They submitted that the management did 
not commit any illegality or take any arbitrary decision 
violating the principles of natural justice in terminating the 
service of the concerned workman. Accordingly, the 
management submitted that the concerned workman is not 
entitled to get any relief in view of his prayer. 

Points to be decided : 

4. "Whether the action of the management of 
Bagdigi Colheiy of Lodna Area of M/s. BCCL in terminatiii^ 
the services of Shri Ram Chandra Paswan, Underground 
Miner/Loader w.e.f 23.11.90 is justified? If not, to what 
relief the cwicemed workman is entitled?" 

Finding with reasons^ 

5. It transpires from the record that the concerned 
workman with a view substantiate his claim examined 
himself as WW-1. The management, on the contrary, 
examined one witness as MW-1 with a view to substantiate 
their claim. 

Considering the facts disclosed in the pleadings of 
both sides and also considering the evidence of the 
concerned workman (WW-1) MW-1 1 find no dispute to 
hold that the concerned workman got his appointmerrt as a 
temporary miner/loader under the management vide 
No. BCCL/GM/LA/PER/EST/90/Apptt/TML/3097 dMed 
24-07-1990 as per terms and conditions given therein. It is 
admitted facts that the concerned workman accepting the 
said terms and conditions joined his service and posted at 
Bagdigi OrlliCry. It is the allegation of the management that 
before getting his appointment the concerned workman 
was a Chowkidar at Sudamdih Police Station and he started 
working there as Ram Chandra Lohar and riot as Ram 
Chandra Paswan. They submitted further that when they 
got information from the officer-in-charge of that Police 
Station they terminated the concerned workman from his 
service for suppressing the material fact in the application 
which he submitted for consideration of his appointment 
as miner/Loarfer. During evidence of MW-1 the attestation 
form which was submitted by Ram Chandra Paswan was 
marked as Ext.M-1. From this attestation form it transpires 
that father’s name of the concerned workman was Sunder 
Paswan and mother's name was Rama Devi. He also 
disclosed the name of his brothers and sisters in the 
attestation form. The concerned workman submitted his 
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caste certificate duly issued by B.D.O duly attested by 
Mukhiya. In the said attestation form the concerned 
workman declared himself as a member of Scheduled Caste 
Community. The appointment letter during evidence of 
MW-1 was marked as Ext.M-2. From the terms and 
conditions of the appointment letter it transpires that the 
concerned workman got his appointment for three months 
period and his service was liable to be terminated 
automatically if after expiry of the said period it is not 
extended. There was also further stipulation to the effect 
that his ser\'ice also may be terminated at any time without 
assigning any reason. Moreover, in case any thing wrong 
is detected about his anteedents and genuineness his 
service will also be terminated besides legal action to be 
taken against him. From the document marked as Ext. M-3 
it transpires that the service of the concerned workman 
was terminated witli inmiediate effect. Tlie ground assigned 
in the letter of termination was that his name was different 
while he was in service at Sudamidh Police Station and he 
disclosed his different name while he submitted application 
for his appointment under the management. 

As such conduct of the concerned workman 
amounted to mischief the management took the said 
decision. It further transpires from the letter that the 
management took the said decision as per oral submission 
of die Officer-in Charge of Sudamdih Police Station against 
the concerned workman. It is seen further that the 
management wrote letter to the D.S.P Sudamdih Police 
Station and the Officer-In Charge, Sudamdih Police Station 
to confirm if tlie concerned workman worked at Sudamdih 
Police Station disclosing his name as Riun Chandra Lohar. 
Bh the management did not receive any reply from the 
said office of the Police Station. Those letters addressed 
to the D.S.P, Sudamdih Police Station and Officer-in- 
Sudamdih Police Charge Station dated 20-03-92 and 
15-05-92 during evidence ofMW-1 has been marked as 
Exts. M-4 and M-5 respectively. The termination letter 
issued by the management was marked as Ext. M-3 was 
dated 23-11 -90. Therefore, it is clear that before obtaining 
any police report from the appropriate authority just relying 
on oral information received from the Officcr-in-Charge. 
Sudamdih Police Station the concerned workman was 
terminated from his service. From the said termination letter 
it further transpires which is as follows : 

"Accordingly you are hereby stopped from work 
with immediate effect till full and factual 
investigation is completed. Your dues will also 
not be paid till the investigation is completed 
and received in the collicrv'. You may collect your 
legal dues after producing of iiwestigation report 
from the District Authority.’' 

In the same letter of termination the management in 
one place while disclosed that the concerned workman 
was terminated from scrv ice with immediate effect and in 
other place disclosed that his service was slopped with 


immediate effect till full and factual investigation is 
completed. Stopping of service pending further 
investigation and r^rt and termination of service do not 
bear the same meaning. There is reason to believe that the 
management was confused in using appropriate word 
before disallowing him to continues to his service. It is 
clear that the concerned workman was not allowed to work 
further under the management as miner/loader w.e.f. 
23-11-90. The plea taken by the managemait is that while 
he worked at Sudamdih Police Station the concerned 
workman used his name as Ram Chandra Lohar and not 
Ram Chndra Paswan. It is seen that the concerned 
workman worked in the said Police Station as 
Chowkidar being engaged by the officer of that 
Police Station. WW-1 during his evidence explained the 
reason why and under which circumstances he used his 
title as ‘Loliar’ instead of‘Paswan’ at the time of his work 
in the said Police Station. It is clear that the concerned did 
not work in the said Police Station as a regular employee 
of the State Government. Here the point for consideration 
is whether the concaned workman committed any mischief 
by not disclosing his title as ‘ Lohar’ whUe he submitted his 
attestation form before the management duly signed by 
him. I have carefully considered the evidence of WW-1 
and I find reason to hold that there was no legal authority- 
for using the title ‘Lohar ’ by the concerned workman while 
he worked as Chowkidar at Sudamdih Police Station. It is 
seen that the Attestation Form submitted by the concerned 
workman was not only duly attested by the Mukhiya, 
M.L.A.-'but also by a public servant i.e. B.D.O. In the 
Attestation Form the concerned workman gave full 
description of his family members, parent’s name and 
address and caste. No cogent evidence on the part of the 
management is forthcoming to the effect that the particulars 
furnished by the concerned workman in the Attestation 
Form were false and manufactured. It is seen that the 
management took up investigation against the concerned 
workman in respect of the particulars submitted by the 
concerned workman as per Attestation Form. It is really 
astonishing to note that in course of hearing the management 
-did not consider necessary to produce a single scrap of paper 
to show that the particulars furnished by the concerned 
woikman as per Attestation Form were absolutely false and 
manufactured No cogent evidence is also forthcoming before 
this Tribunal on the part of the management to show that the 
concerned workman by the caste was not of Scheduled Caste 
community. It is seen that just on getting v-erbal information 
from the Officer-in-Charge, Sudamdih Police Station the 
maiiagemeiu tenninated the concerned workman from his 
service without giving him any opportunity to make his 
submission. 1 have failed to understand why the 
management took the oral information of that officer in 
cliarge as a gospel truth before terminating the concerned 
workman form his service. MW-1 during his evidence 
admitted that no departmental enquiry was also conducted 
against the concerned workman. As per appointment letter 
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the concerned workman got his appointment for three 
months period and he will be automatically terminated from 
his service if the said period is not extended by the 
management. MW<1 admitted in his evidence that the 
concerned woricman worked under the management from 
24-7-90 to 23-11-90 ie for a period offour months. Theiefoie, 
as per terms and conditions laid down in the appointment 
letter marked as Ext. W-2, the service of the concerned 
workman was extended beyond the stipulated period of 
three months. It is, therefore, clear that within the said 
period of three moiUhs he was not terminated by the 
management from service. It is seen that the concerned 
workman continuously worked for four months under the 
management. Accepting the oral information received from 
the Officer-in-Charge, Sudamdih Police Station whose name 
the management did not disclose, they terminated his 
service they did not make any whisper if they were 
dissatisfied with the services of the concerned workman or 
not. Until and unless the particulars furnished by the 
concerned workman in the Attestation form are proved to 
be false there is no scope to draw any conclusion that the 
concerned workman committed any mischief It has been 
admitted by the management that they took up investigation 
after termination of the service of the concerned workman 
but failed to disclose the result of that investigation. 
Therefore, there is sufficient reason to believe that the 
management without getting any fault in the particulars 
furnished by the concerned workman in the Attestation 
form terminated his service whimsically probably with a 
view to please that Officer-in-Charge of Sudamdih Police 
Station. It was absolute duti' on the part of the management 
to hold departmental enquiry against the concerned 
workman and also to give him opportuniti^ to defend his 
case. But neither any charge sheet nor domestic enquiry 
was held against him. They also did not consider necessary 
to publish the result of investigation which was conducted 
against the concerned workman. 

6. Accordingly, after careful consideration of the 
facts and circumstances discussed above, I hold that the 
management illegally and arbitrarily and also violating the 
principles of natural justice terminated the concerned 
workman from his service. Accordingly, the concerned 
workman deserves reinstatement in his service. However, 
liberty is given to the management to take appropriate step 
against the concerned workman, if it is found during 
domestic enquiry that the particulars furnished by the 
concerned workman in the Attestation Form submitted by 
him under his signature appears to be false and incorrea. 
However, before doing so full opportunity should be given 
to the concerned workman to defend his case. 

7. In the result, the following award is rendered— 
The action of the management ofBagdigi Colliery of Lodna 
Area of M/s. BCCL in terminating the services (rf Shri Ram 
Chandra Pas wan, underground Miner/Loader w.e.f. 
23-11-90 is not justified. Accordingly, the concerned 


workman is entitled to be reinstated in his service. The 
management is directed to reinstate the concerned workman 
in his service with immediate effect. The continuity in 
service and other benefits including back wages to the 
extend of 40% will be given to the concerned woricman 
from the date of his dismissal if it is proved that tlie 
particulars furnished in the attestation form are not false 
and inconect. Liberty is given to the management to hold 
domestic enquiiy against the concerned workman afresh, 
if any, over correctness of particulars given in the attestation 
form submitted by the concerned workman. 

B. BISWAS, Presiding Officer. 
^ 3 fWStt, 2004 

maiT. 2474. —fqqiq 1947 (1947 

^14) 17% ^p{»J |^', i^*f.Til. 

TOK- II % Tqrs IRTSIT 
217 / 99 )^ ^ ^ 2 “ 9~2004 

^ Ttro «n i 

N. 1^^-20012/580/98I)] 

■q?r. 

New Delhi, the 3rd September, 2004 
S.O. 2474.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herday publishes the award (Ref No. 217/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of C.M.P.D.I.L. and their woricman, which 
was received by the Central Government on 2-9-2004. 

[No. I^20012/580/98-IR{C-I)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALNO. 2,DHANBAD 

In the matter of a reference U/s. 10(1 )(d) (2 A) of the 
Industrial Disputes Act, 1947 

Reference Na 217 of 1999 

PARTIES : Employers in relation to the management 

afCM.P.D.lLtcL 
AND 

Their Woricman 

PRESENT : Shri B. Biswas, Presiding Officer 
APPEARANCES: 

For the Employers ; Shri A. K. Mishra, 

Personnel Officer. 

For the Workman None. 

State : Jharkhand Industiy : Coal. 

Dated, the 18th August, 2004 


2840GI/2004 —21 
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AWARD 

By Order No. L-20012/580/98- I.R. (Coal-I) dated 
17-5-1999 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947, referred the folbwing 
dispute for adjudication to thisTribunal: 

?ft RtcilH 'lUl^ % 'llci 

TTR Tt ^ =b4c4iK tTT% ? 

^ 15-6-98 

Tt 'HhIRI r^Hl 'Ill'll tr^ 

■=^TTWT?I t ^ 

t?” 

2. The case of the concerned workman according 
to the written statement submitted by him, in brief, is as 
follows;— 

The concerned workman submitted that the 
management maintain departmentally managed canteen in 
all its establishments, especially at its Hciidqturners located 
at Gondwana Place, Ranchi, exclusively for use and beneht 
of officials of C.M.P.D.I,, employing only departmental 
workmen under the terms and conditions of subsisting 
agreement. For running the ^aid canteen the management 
provides elaborate arrangements, well furnished building 
accommodation, equipped with elcctraical gadgets and 
other equipmenis, fuel and electricity. The management 
also provides 50% subsidy on all eatable, soft drinks, 
sweets, snacks, etc, for which they issue cash coupons. 
The concerned workman submitted that as per Agreement 
the industry' sliall not employ labour through contractor or 
engage contractors labour on the jobs of perennial or 
permanent nature and all such jobs shall be done invariably 
by emloy ing regular workmen and even on jobs which are 
legally permissible to employ contract labour, the 
inanagcnicnl as principal employer shall monitor and 
supervise the iinplcmcntation of Labour Laws as applicable 
to contract labour and shall discharge all its obligations 
under the provision of Contract Labour (Regulation & 
Abolition) Act. 1970 and Contract Labour (Regulation & 
Abolition) Central Rules. 1971. He submitted that the 
maintenance of canteen in C M.P.D.I. incidental to and 
necessary' for the main business of C.M.P.D, I.L.. it is 
perennial in nature ever since 1978 and such nature of 
work is done ordinarily through regular w orkman like that 
of C.M.P.D.I.. Guest House and StaffTraining College. He 
disclosed that since 1978 the C.M.P.D 1. canteen was being 
managed by appointing employer's Agent who is 
camouflage contractor without any legal or\alid contract 
agreement. The contractor was changing from time to time 
w hilc tlic workman remained the same w ho were employed 
in the said canteen. No such alleged contractor ever 


possessed any licence under Section 12 of the Contract 
Labour (Regulation & Abolition) Act, 1970 nor the 
C.M.P.D.I., ever registered themselves as Principal 
Employer under the provisions of Section 7 of the Act. He 
submined that he was employed for the worii of C.M.PD. I.L. 
and for the job of bearer w.e.f. 3-10-89 through so-called 
contractor who had no licence under the provision of 
Contract Labour (Regulation & Abolition) Act, 1970. He 
alleged further that the management without showing any 
reason dispensed with his service w.e.f. 15-6-1998 though 
he with all faithhilness and loyality served the management 
continuously for long ten years. He disclosed that from 
3-10-89 to 15-6-98 he rendered his service continuously 
under the management and the job which he performed 
was permanent in nature. He alleged that since the date of 
appointment in the said canteen w.e.f. 3-10-89 the 
management refused to pay him minimum wage in relation 
to the wage which departmental worker draws rendering 
equivalent job. He submitted that since the said contractor 
was a sham contractor he is to be considered as workman 
of the management w.e.f 3-10-89 and his removal from 
service should be treated as illegal, arbitrary and in violation 
of the principle of natural justice. He disclosed that as the 
management rehised to reinstate him in service inspite of 
representation he raised an industrial dispute for conciliation 
which ultimately resulted reference to this Tribunal for 
adjudication. 

The concerned workman accordingly submitted 
prayer to pass award directing the management to reinstate 
the concerned workman w.e.f 15-6-98 with full back wages 
and other consequential relief 

3. The management, on the contrary, after filing 
written statement have denied all the claims and allegations 
which the concerned workman asserted in his written 
statement. 

The management submitted that prior to making 
reference to this Tribunal the concerned workman on two 
occasions raised similar dispute alongwith others, the first 
on 30-3-91 and again on 30-1-97. In those two occasions 
tlie Ministiy' decided not to make reference for adjudication 
as the concerned union failed to establish the demand of 
the workman. They submitted further that the Union of 
India two times earlier refused to refer the dispute as there 
was no merit in the same. Tliey submitted that the contractor 
who is appointed for running the canteen was responsible 
for payment of wages and other benefits to his woricers. In 
the instant case the concerned workman was engaged by 
a contractor who as per contractual agreement used to run 
the canteen and thereafter the said contractor terminated 
him from his service. Accordingly, no relationship of 
employer and employee ever grow up in between the 
management and the concerned workman. They submitted 
that it was the contractor who was the principal employer 
of the concerned workman but in raising the said industrial 
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dispute he did not consider necessary to make the 
contractor as a party in this reference. Th^ disclosed that 
there was no obligation on the management either statutory 
or otherwise to nm any canteen. In referring a decision of 
Hon’ble Apex Court they submitted that Hon’ble Apex 
Court defined existence of three types of canteens, namely, 
(i) Statutory canteens, (ii) Non-statutory recognised 
canteens and (iii) Non-statutory and non-recognised 
canteen. According to the definition as laid down the 
canteen run by the contractor in C.M.P.D. I. is non-statutoiy 
and non-recognised canteen because neither there is any 
statutory provision nor any obligation upon the 
management to run any canteen. They disclosed that they 
have only a limited role to paly regarding the functioning 
of contractor and do not have any control whatsoever o^ 
the employees engaged by the contractor. Regarding the 
attendance, sanctioned of leave, appointment of workers 
and their termination are the functions of the contractor 
and their work is supervised and controlled by the 
contractor and the management have no manner to intofere 
with the woik ofthe contractor. Th^ only provided a space 
for running the canteen and other facilities and makes 
subsidy and certain condition for conducting the canteen 
in a good hygienic and efficient maimer but such conduct 
cannot in any manner point out any obligation to the 
management to provide canteen for the employees. They 
further submitted that Section 10 of the Contract Labour 
(Regulation & Abolition) Act does not speak of automatic 
absorption of the contractor lalxiur as a consequence of 
issuance of notification thereunder prohibiti|ig the 
engagemei^ of contraa labour in various processes. In 
view' of the fects and circumstances the management 
submitted that the concerned workman to harass the 
management has raised the present industrial dispute 
knowing fully well that his claim has no merit at all. 
Acccu'dingly, the management sulnnitted prayer to pass 
awaard rejecting the qlaim of the concerned workman. 

Points fbr consideratiim 

4. “Whether Slud Dilip Gorai working in the canteen 
can b^ treated as direct empf^^ of C.M.P.D.I. and if io, 
inspite of termination of contract w.e.f. 15-6:98, his 
termination of service is justified or not and what relief he 
is entitled to get.” 

Fuidingwith iieasons: 

5. It transires from the record that neither the 
concerned woikman nor the management considered 
necessary to adduce any evidence in suj^u^ of their 
respective claims. As no evidence is forthcoming before 
this Court on tlto part ofthe parties in the instant reference 
case there is no scope to arrive into definite conclusion 
whether the claim of the concerned workman has any 
substantive merit or not just on relying on the facts 
disclosed in their respective written statements. It is the 
claim the concerned workman that he got his appointiiwni 


as canteen bearer by the contractor on 3 -10-89. He submittee 
that the contractor who was engaged by the management 
for running the canteen was a camouflage one. From the 
written statement it further transpires dearly that in niiuiing 
the said canteen the management only uspd to pay subsidy 
for the benefit of their employees. 

The management, on the contrary, submitted that 
the canteen which they operate was neither statutory nor a 
recognised canteen as per observatitm made by the Hon’ble 
Apex Court. They only provided space for running the 
canteen and also pay some subsidy for its operation only 
for the benefit of the employees though they do not have 
any obligatory part to run any such canteen. As per 
submission of the concerned workman in the written 
statement it is clear that the concerned workman was 
engaged by the contractor and not by the management. 
The management submitted that as the concerned workman 
was employed by the contractor there was no question of 
existence of any relationship of employer-employee in 
between them and the concerned workman. It is the 
allegation of the concerned workman that the contractor 
who used to operate the said canteen was a camouflage 
one and it was the management who in disguise of the said 
camouflage contractor used to run the canteen. Conside^g 
the &cts ^sclosed inthe written statement of both sides it 
transpires that the management has no statutory obligation 
to run any canteen. They started running a canteen only 
after giving subsidy for the interest of their employees 
and not for any gain. As th^ did not have any interest in 
operating the said canteen the question of engagement of 
any contractor as camouflage never arose. The 
management further submitted that operation of canteen 
never comes within the prohibited category of job. 
therefore, in view of submissions made by the managemmit 
onus shifted to the concerned workman to establish that 
the contractor who w as engaged for operating the canteen 
was a camouflage contractor and he performed the job 
which comes within the prohibited degree as per Section 
10 ofthe C.L.R.A. Act. U iransypires from the record that 
inspite of giving several opportunities the concerned 
woikman did not consider necessary to appear before this 
Tribun^ with a view to substantiate his claim. The focts 
disclosed in the written statement cannot in any 
circumstances be considered as substantive piece of 
evidence. Such reliance on the facts disclosed in the written 
statement submitted by the concerned workman there is 
no scope to arrive into any conclusion that the concerned 
workman actually was the workman of the management 
and relationship of employer and employee was very much 
In existence and for which his termination of service without 
giving any notice or paying compensation without 
complying of Sec. 25-F of the I. D. Act was absouletely 
illegal. Accordingly, just relying on the facts as disclosed 
in the written stateinent submitted by the concerned 
workman there is no scope at all to uphold his contention. 
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1 find no hesitation to say that there is little scope to 
give any relief to the concerned workman just relying on 
the facts disclosed in his written statement. 

6. In the result, tlie following Award is rendered:— 

‘•SHRI DILIP GORAI, VIDHAI CANTEEN KEY 
KARMKAR HONEY KEY NATEY C.M.P.D.I.L. KEY 
SIDHEY KARMKAR MANE JANA NAHI CHAHIYA. 
ATTA KARMKAR KISI RAHAT KEY PATRA NAHIN 
HAl”. 

B. BISWAS, Presiding Officer 
M 3 2004 

an. 2475.—aftirriw 1947 

(1947 14) ^ ^ 17 % 

I, (^^7tl5m5/99) 

^ TRilfncT t, ^ nrW ^ 2-9-2004 ^ W<\ 

[to TT^-11012/67/98-3Tl^aTR (^-I) ] 

New Delhi, the 3rd September, 2004 

S.O. 2475,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 15/99) 
of the Central Government Industrial Tribunal/Labour 
Court 1, Mumbai now as show n in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Gulf Air Company and their workman, 
which was received by the Central Government on 
2-9-2004, 

[No. L-10l2/67/98.IR(C-I)] 
S. S. GUPTA, Under Secy, 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRULTRIBUNAL NO. 1, MUMBAI 

PRESENT: 

Shn Jitstice S.C. PANDEY, 

Presiding Officer 

REFERENCE NO. CGITIS OF 1999 

Parties 

Employers in relation to the management of 

Gulf Air Company. 


APPEARANCES; 

For the Management Shri A.N. Mulla, Advocate 

For the Workman : Shri Mohan Bir Singh, 

Advocate. 

State Maharashtra 

Mumbai, dated this the 18th August, 2004 
AWARD 

1, This is a reference made by the Central 
Government under clause (d) of sub-seciton 1 and sub¬ 
section 2 A of Industrial Disputes Act, 1947 (the Act for 
short) for adjudicating upon the following industrial dispute 
which arose on account of termination of the services of 
Shalini Vaswani and Vmod Malhotra by the Gulf Air 
Company (the Company for short), the aforesaid employees 
were represented by the Gulf Air Employess’ Association 
(the Union for short). The terms of the industrial dispute 
are as follows: 


2. In this case the union and Vmod Malhotra (the 
workman for short) filed a statement of claim. Shalini 
\hswani did not file a statement of claim. Therefore this 
Tribunal can hold that there is no dispute between the 
Company and Shalini \hswani. 

3, ‘So far as Vmod Malhotra is concerned, it would 
be proper to state the undisputed facts. It is not in dispute 
that the workman was appointed as Passenger Service 
Agent. He was promoted to the post of Passenger Service 
Supervisor. The workman served with a chargesheet dated 
28-1-1977. It is not disputed that allegations made in the 
charge sheet were to the following effect. On I7th September; 
1996, Shalini Vaswani checked in Mrs. Bodhanwala as a 
passenger for Flight No. GF 53 Bombay Muscat. It was 
stated that her baggage was in excess of 12 K. G. allowed 
by the Company. Shalini Vaswani asked her to pay 
Rs. 1400/- as excess baggage charges. However, when the 
passenger went back to Shalini Vaswani after collecting 
Rs. 1400/- from her friend, Shalini Vaswani told her 
Rs. lOOOZ-w'Ouldbeeiough. She took Rs. 1000/-but did not 
pass any receipt. The role of the workman wastliat he had 
promised Shalini \hswani when told him about the receipt 
of Rs. 1000/- that he would be able handle the matter. He 
asked for half of the amount received by Shalini \hswani. 
Ultimately Shalini Vaswani refunded Rs. 1000/- to Mrs. 
Lakadwala, The following as charges were framed against 
the workman as per chargesheet dated 28th January, 1997. 

Fraud, Dishonesty in connection with 

Company’s business and property. 


’tr?T^^^[^^R7ri2-11-97Tr^ 17-11-97 

'Jim ^ ^ 
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2. Taking or giving bribes or any illegal 
gratifications 

3. Collection without the permission of Manager 
of any money within the premises of the 
establishment except sanctioned by any law 
for the time being in force. 

4. Engaging in trade within the premises of the 
establishment. 

5. Disorderly and indecent behaviour on the 
premises of the estab lishment. 

6. Commission of any act subversive to discipline 
or good behaviour on the premises of the 
establishment. ” 

It is also not in dispute that the workman gave reply 
dated 6-2-1997. The reply of the workman charging the 
Area Manager with causing duress to Shalini \hswani for 
obtaining felse confession and also implicating them felsely 
because of union activities was not accepted. The woikman 
was asked to face the enquiry.The Enquiry Officer 
appointed by the Company Mr. N.N. Shah. Mr. Paulose 
was appointed as the representative of the Management. 

It is not in dispute that workman attended the enquiry 
proceedings alongwith the defence counsel. It is also not 
in dispute that the enquiry report was submitted against 
the workman. It is also not in dispute the services of the 
workman were terminated when the competent disciplinary 
authority of the workman passed the order of dismissal 
dated 17-11-1997. 

4. The workman stated in his statement of claim 
that there was valid industrial dispute of which the Central 
Government was satisfied. The union with its paragraph 5 
of the statement that it had raised an industrial dispute 
before the Conciliation Officer, the Assistant Labour 
Commissioner. It was allegedbytheumonthatthe Company 
terminated the services of the workman without seeking 
permission of the Conciliation Officer. The Workman in 
paragraph 6 of his statement of claim has taken the specific 
point that termination of services of the workman without 
the permission of the Conciliation Officer, the Asstt. Labour 
Commissioner (Central) is illegal. Section 33 ofthe Actwas 
violated. It was alleged that proceedings were pending 
since 13-11-1997 and were pending till 18-11-1997. The 
Company was served with notice dated 13-11-1997. The 
second ground was that the enquiry held against the 
woikman was in violation of the principles of natural justice. 

It was stated that the Enquiry Officer was appointed with a 
view to get a finding against the workman. He was a 
professional who boastal about his powers in finding the 
man guilty. He had stated that out of 4600 enquiries 
conducted by him the workman could get away in only in 
two cases. Mr. Paulose was ideal foil to him. It was submitted 
that the Enquiry Officer had given a point wise outlined of 
procedure to be followed in the enquiry. The points are 
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quoted in paragraph 4 to 9 ofthe statement of claim ofthe 
worionan. It staled that the Enquiry Officer himself viol^ 
the procedure indicated by him with a view to oblige the 
Managment to the detriment of the workmaiL Paulose 
sought an adjournment that he wanted examine Mrs. 
Bodhanwala. The case was adjourned on that ground. No 
list of witness was furnished to the workman. The 
contention of Mr. Paulose was accepted that it was not 
possible for the Management to give list. Thus the Enquiry 
Officer violated the steps of procedure outlined by him. 
Only witness Ms. \bswani was examined. On 30th May, 

1997 she did not appear. Thereafter no cross-examination 
was permitted because Ms. Shalini I was not present or 
could not be produced. The workman was not given an 
opportunity to lead evidence on 30th May. The short 
adjournment sought by the defence representative was 
not given. Thus the principles of natural justice were 
violated when the case was closed abruptly. The finding of 
facts was perverse. It was stated that Mr. A.H. Haider did 
like the trade union activities. The past record of the 
workman was not considered in awarding the puilishment. 

5. The Company in its Written Statement refuted all 
the allegations made by the workman. It was clain^ that 
there was no industrial dispute raised before the Asstt. 
Labour Commissioner. The demands of Union as per letter 
dated 17-2-1999 were conffned suspension of the two 
employees. The dispute mentioned in schedule regarding 
the termination of service of the workman was not subject 
matter before the Conciliation Officer. The schedule is 
incorrect. No demand in respect of termination of service 
was raised. The reference was void-ah-initio. It was fiuther 
pleaded that workman was not covered by Section 2(s) of 
the Act. It was claimed that an individual was not authorized 
to file statement of claim. It was alleged Shalini Vaswani 
admitted that she had committed the misconduct and 
defined the role of the workman. It was claimed that the 
workman was given full opportunity Shalini Vaswani 
because hostile. She was cross-examined. On 30th May 
1997 Vaswani and Malhotra absented themselves. The 
woikman was given cc^y ofthe enquiry report. He fiimished 
his explanation. Thereafter the Company served notice 
dated 27-10-1997 requiring the workman to show cause 
against the proposed punishment of dismissal. He gave 
his reply dated 11th November, 1997. It was stated that on 
12th November, 1997 a letter was received from the union 
that the workman should not be dismissed from service 
until fairness of the domestic enquiry was established. It 
was stated that the defence representative was not given 
further time to lead evidence because the record showed 
that she had tried to delay the enquiry proceedings. 

6. The workman filed Rejoinder. He denied the 
allegatioiu that reference is not maintainable as pleaded in 
paragr^hs 1 and 2 of the Written Statement. It was asserted 
that the dismissal of the workman was during the pendency 
of conciliation proceedings even if we accept the 
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contention of the Company. The Company did not take 
permission of the conciliation authority. Therefore the 
dismissal was bad. The workman submitted that he was 
covered by the definition of workman . It was submitted 
that lack of verification was a curable defect. The 
Conciliation Officer had accepted the dispute on 
IO-U-1997. The proceedings related to dismissal of the 
workman. 

7. It appears that the Company filed additional 
Written Statement. It was again stated that the workman 
was a Supervisor. Nayan More’s authority to file the 
statement was denied for want of knowledge. The other 
allegations like the fact that since Shalini Vaswani was not 
challenging her termination of service; consequently the 
charges against the workman should be held to be proved. 
The union made an urgent application for the intervention 
of the Conciliation Officer. The Company received notice 
dated 13-11-1997 issued by the Conciliation Officer 
regarding suspension of the workman. The case was fixed 
for 17-11-1997. The Company faxed the reply dated 
18-1-1997. Another letter dated 10-11-1997 was received. It 
was by letter dated 26-11-1997 the Asstt. Labour 
Commissioner recorded failure of dispute. It was stated 
that subject matter of dispute was not in respect of 
termination of services of \^nod Malhotra or Shalini 
Vaswani. It was submitted that the enquiry was held in 
accordance with the principles of natural justice. The 
confession of Shalini Vaswani was not obtained under 
duress, \hswani had given her explanation voluntarily. Mr. 
Haider did not extract confession. It was submitted that 
this was an after thought, as Shalini Vaswani never 
complained to any one. It was denied that Mr. N.N. Shah 
was purposely appointed to get rid of the workman. It was 
denied specifically that the order of termination of the 
services was issued by violating Section 33 of the Act. It 
was denied that Mr. N.N. Shah held conducted the enquiry 
in total breach of principles of natural justice. It was stated 
that it was clear from record that the workman wanted to 
delay the matter. 

8. The Tribunal framed the following issues by order 
dated 27-1-2001. 

/. Whether the reference dated 17-12-1999 made 
by the Government of India is not 
maintainable under the facts and the 
circumstances of the case? 

2. Whether Vmod Malhotra was employed by 
the Gulf Air Company as a ‘Workman ’ within 
the meaning of Section 2(s) of the Industrial 
Disputes A ct, 1947? 

3. Whether the domestic enquiry conducted 
against the workmen in question is invalid 
for the reason that the principles of natural 
justice were not observed by the Enquiry 
Committee. 


4. Whether the findings recorded by the Enquiry 
Committee are perverse? 

5. Whether the action of dismissal from service 
of the concerned workmen is legal and 
justified? If not to what relief the Workman 
are entitled? ” 

9. Thereupon the workman made a Written 
Statement that he did not want to lead evidence on issues 
No. 3 and 4 but wanted to lead evidence on issues No. 1 
and 2. For the rest of issues he relied on the documents on 
record. 

10. The wotkman filed his affidavit and that of Nayan 
More. Both these witnesses were cross-examined on behalf 
of the company Mr. Paul, Advocate. The Company filed 
the affidavit of S. Mazumdar, Kavita Kanwar. Both these 
witnesses were cross-examined by Mohanbir Singh. 
Summons was issued to the witness Shri N.N. Shah, 
Advocate. When he did not appear the case was fixed for 
arguments. Thereafter the case was heard. 

11. This Tribunal is required to record a finding on 
the question of status of conciliation proceedings. The 
question is if the reference was made without there being a 
demand on the question of dismissal of the workman. It 
may be stated that the Central Government passed the 
order of reference after considering the record of the 
Condliatiqn Officer. The function of the Conciliation Officer 
is statutory. There is a presumption in favour of the 
statutory report of the Conciliation Officer as well as the 
administration order of reference. It has to be presumed 
that the official acts performed in regular manner. The 
question is whether no demand was raised by the union 
and the Conciliation Officer made a false report. The 
evidence ledonbehalf of the woikman was examined. Nayan 
More in his affidavit stated that on 11-11 -1997 a letter was 
delivered to the company. Simultaneous the letter was 
submitted on 12-11-1997 to Regional Labour Commissioner. 
The record of the conciliation proceedings support the 
contention raised on behalf of the workman that a dispute 
regarding the attempt to dismiss the workman was raised 
before the company by Kailash R. Gupta, Secretary of 
Union. An application for intervention was filed before the 
Asstt. Labour Commissioner on 13-11-1997. There is 
nothing in cross-examination of Nayan More to suggest 
that dispute as per letter dated 10-11-1997 was not raised. 
The demand of the union was that the workman and Shalini 
Vasuani were being victimized by holding an enquiry 
without following the principles of natural justice. The 
record of the proceedings show that 13-11-1997 an 
application for intervention was filed before Asstt. Labour 
Commissioner. The record of the conciliation proceedings 
also shows that the case fixed for 18-11-1997. Thecompany 
was noticed that it has certain obligations under Section 
22(1), 22(2) and Section 33 of the Act. The reply of A.H., 
Haider the Managing Director of the Company stated that 
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company had not received any demand firom the union 
regarding suspension of two workmen. This letter dated 
17-11-1997 forms part of record of the Conciliation Officer 
at page 18 of the record. The Asstt. Labour Commissioner 
sent the copy of the demand notice, which has seal of the 
company. At page 18-11-1997 a letter was written by A.H. 
Haider, Managing Director admitted that the letter dated 
10 November, 1997 from the union was received. He, 
however, suggested— 

^However we did receive a demand letter dated 

November 10, 1997 from the Gulf Air Employees 

Association, Mumbai. ” 

Therefore, it cannot be said no industrial dispute 
was raised regarding the service conditions the wodonan. 
The Conciliation Officer had admitted the dispute on 
13-7-1997. It apparent that the company then wanted to 
dismiss the workman. It was stated on the basis of heading 
of the notice that no demand regarding susjj^nsion was 
made. The fact revealed a demand dated 10-11-1997 was 
filed with the company. The company could not have 
dismissed the workman on 17-11-1997. In feet the letter 
dated 17-11-1997 was only aruse. Thereafter the 
proceedings went on till 18-11-1997, On 18-11-1997, 
20-1 l-1997and25-ll-1997there was no amicable settlement 
A failure report is on record at page 38 and 40. The 
company’s witness Mr. Shailesh Mazumdar did not 
dispute that the notice demand dated 10-11-1997 ^ifes 
received by office of the company on 11-11-1997 after he 
shown the notice. Shailesh Mazumdar was not sure when 
the notice dated 13-4-1997 was delivered. He says that as 
far as he knew the notice was not delivered prior to passing 
of the order of dismissal letter. However Mr. A.H. Haider 
was not examined. In his letter dated 17-1-1997 he had 
admitted receipt erf notice. An inference can be drawn that 
the notice dat^ 13-11-1997 was already received by the 
company. It, therefore, claimed that it had not received the 
copy of demand regarding suspension. This was not 
bonaflde because the union had submitted demand on 
11-11-1997. The company feigned ignorance and then 
dismissed the workman. This conclusion is strengthened 
by non-examination of Mr’ A.H. Haider. Thus this Tribunal 
finds that an industrial dispute was raised. The company 
dismissed the workman on 17-11-1997. The proceedings 
went on till 25-11-1997. The failure of conciliation report 
was sent. The reference is based on that report. 
Accordingly the issue No. 1 is decided by holding that the 
reference is validly made. 

12. Now the next question that arises for 
considerations is, if the workman was covered by the 
deftnition of workman under Section 2(s) ofthe Act. It may 
be noted that at the stage of conciliation proceeding the 
company did not take this objection. Nevertheless this 
question can be raised at this stage of adjudication for the 
reason this question goes to the root of the question of 
validity of refererice. In this connection this Tribunal 


examine the evidence led by the parries. Undi^jutetHy th& 
workman was serving as a “Passenger Service Supervisor”. 
The workman in his affidavit ^ted that that his duties 
mainly clerical in nature. He §ave in his affidavit the 
following 13 duties that a Passenger Service Supervisor is 
required to per ^— 

“1. Handover/takeover—Handover means 
handing over charge of the traffic office to another 
colleagu^. Before handing over to edit the flights, 
submit Visa Dex Passenger Manifests to die customs 
department, prepare filesfor the flights. Insert the 
necessary papers in the respective files, writing of 
the flight information board, entering customs 
remarks in the pre-check-in data of passengers. 
During this period if a passenger enters the office 
asking for accomodation to issue the necessary 
voucher.^ If a passenger telephones for flight 
information or reservation enquiry the necessary 
information is passed on to the passenger and the 
reservation enquiry sorted out. The tedeeaver duties 
are similar in nature. 

2. If the telex reel/computer printer ribbon 
needs to be changed the same is again done by a 
PSSorPSA. 

3. The Airport Officer allocates duties on a 
Duty allocation Sheet. The concerned PSS/PSA 
onduty tofolloW the allocation systematically. The 
same jobs are preformed by PSS and PSA and their 
allocation for the dqy isfnter-changeable. 

4. Checking-in of passengers. 

5. Meeting and Assisting wheel chair 
passengers/Comtnercially important PeopleATery 
important People. 

6. Recording of Courier Mail weight 
preparing. 

7. Load Control/Service Control doewnents. 

8. Arrival duties such as writing of hotel 
accommodationA^ouchers, assisting unaccom- 
pained minors, assisting wheel chair passenger. 

9. Ramp dutiesArrival, Departure time Of 
Aircraft, Offloading and loading of Baggage, 
cargo, mail as per instruction of Load Controller. 

10. Filing offtigh t papers in respective files. 

11. Stamping of flight coupons (Showing 
them as used). 

12. Boarding passengers. Counting 
Boarding stubs and tallying with the actual 
checked in load. 

13. Searching missing passengers in the 
Departure Lounge/Transit lounge. 
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The PSS does the duties listed above all the 
times he is on duties. Over and above the above 
listed duties, he is allotted, about once in a week or 
so, the duty of acting as a Supendsor, and on such 
day, he does all the above listed duties as well as 
spends a small fraction of his duty time doing the 
additional work of guiding PSAs who need 
guidance. " 

In his cross-examination the Workman did not 
result in anything favourable to the Company. An 
examination of paragraph 2 of cross-examination lends 
support to the view that duties of the Workman were not 
supervisory of his subordinates. His duties were same as 
that of Passenger Service Agent with certain additional 
duties. All his duties were related to providing facilities 
to the passengers as directed by the Airport Officer. The 
Company had examined Amita Kanwar for proving that the 
Workman was doing super visory duty because it was part 
of his to see the counters remained open at the time of 
departure or arrival. In cross-examination the witness 
admitted as a Passenger Service Agent and Passenger 
Service Supervisor were performing the same duties as 
given by herein paragraph 2 of her affidavit. Her cross- 
examination reveals the passenger Supervisor acts as a co¬ 
ordinator. She further admitted that the duty officer allotted 
work to Passenger Serv ices Agents and Passenger Service 
Supervisor. Considering the entire oral evidence on record 
led by the Workman and the Company it can be inferred 
that the nature of the work of Passenger Service Supervisor 
does not take him out of definition of the Workman. It is 
trite law, and it is unnecessary cite any decision for the 
proposition that the rank or the designation is not a sine 
qua non for determining whether a person is a Workman. It 
is the nature of tlie work that a person performs determines 
if he is Workman. The evidence on record suggests that 
both the Passenger Service Agent and Passenger Service 
Supervisor look after them the services to be provided to a 
passenger. When they are on 'check in duty’ they examine 
the papers of the passengers make necessary entries and 
see to it that their baggage is handled properly. Similarly 
when they are posted for arrival duties they provide the 
facilities to Workman like hotel accommodation finding their 
baggage etc. When they are posted on ramp duties they 
perform certain clearical duties. There is nothing to record 
for coming to the conclusion that at any stage of his duty' 
the Passenger Service Supervisor has any control over the 
persons ranked below him. The oral evidence on record 
supports the contention of the Workman that he is covered 
by Section 2(s) of the Act However the Workman placed 
on record Exhibit E the memorandum of Settlement dated 
19-11-1987 between the union and the Company. This 
document shows that the Company has been treating the 
Workman as covered by Section 2(s) of the Act. The 
Memorandum of Settlement under Section 2(s) read with 
Section 2(p) binds the Company. In Appendix 2 the grade 


qualification of Passenger Service is W-40. There is another 
settlement dated 3-10-1991 (Exhibit F). This also a similar 
settlement. The Company is bound by the settlement 
entered into by it under Section 2(p) read with Section 
18(3) of the Act. On this reasoning also tlie Company cannot 
say at this stage that it did enter into binding settlement 
with union with full knowledge that the Worieman was not 
covered by the Act. No evidence was led to show that 
dominant purpose of the employment the Workman as a 
passenger Supervisor gave him power to tal^e decisions 
which would bind the.Company or that his work was 
dominantly of supervision of a group of person working 
under him. On the other hand the evidence on record 
supports the contention of Workman that he was covered 
by Section 2(s) of the Act. 

13. This takes us to the case of the Workman that 
the order of the dismissal was per se illegal. In the opinion 
of this Tribunal the issue No. 'S would cover the point. It 
has been argued on behalf of the Workman that the order 
of dismissal dated 17-11-1997 was passed during the 
pendency of the conciliation proceedings. The order could 
not have been passed on 17-11-1997 during the pendency 
of conciliation proceedings. The procedure under Section 
33 of the Act was mandatory. Section 33(l)(b) of the Act 
required that in the case the concerned Workman is 
dismissed for any misconduct connected with the dispute, 
then express permission was compulsory under the section. 
Otherwise the order of dismissal was invalid. A notice dated 
13-11-1997 was served on the Company. It was numbered 
as Reference B. ALC Central-I/8 (75) 97 dated 13th 
November, 1997. In his letter dated 17-11-1997 the manager 
of the Company acknowledged the receipt of the notice 
dated 13-11-1997 (wrongly stated as U-ll-1997 but 
reference No. is the same as in the original notice). In this 
letter Mr. A H. Haider stated that we have not received any 
demand in respect of suspension of any one Workman 
from Gulf Air Employees’ Association Mumbai until to 
day. Therefore, it is apparent that on or before 17-11-1997 
the Company had the notice of the pendency of the 
Industrial Dispute. The company has not led evidence on 
what date this notice was received. Evidence Act states 
that the burden of proof is upon the person who had special 
knowledge of particular fact. If the Company who had the 
special knowledge of fact when it was served. The Woikman 
could not have known these facts. Therefore, it was not 
possible for the Workman to plead about the facts when 
the Company received the letter dated 13-11-1997. Since 
the Oanpany has not pleaded expressly nor it had produced 
any evidence regarding the date of actual receipt of notice. 
It can be presumed that the Company has not brought the 
date of the receipt notice on record. Otherwise it would 
have been proved that the notice was received even earlier 
than 17-11-1997. A.H. Haider had acknowledged the fact 
that on 17-11-1997 the notice dated 17-11-1997 was in his 
hands. Therefore it appears that order of dismissal was 
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passed after receipt of notice dated 17-1J-1997. This 
Tiibunal comes to conclusionrtiat notice dated 13-i 1-1997 
was received by Con^jany iwior to passing of the order 
dated 17-11-1997. It could tw effective only from the date 
of communication to the Workman. Thus the order of 
dismissal was passed during the pendency of the 
conciliation proceeding for which the notice was already 
received. The record shows that the Workman was not 
served with the order on 17-11-1997 as per letter dated 
18-11-1997 atpages 34 and 35oftherecorcLThe Company 
could have withdrawn this order, as it had known that 
conciliation proceedings are pending. The union had 
already raised industrial dispute on 11-11-1997. It could 
have sought the permission of the Conciliation Career. It 
did not do so. In the opinion of this Tribunal an order of 
dismissal without permission of the Conciliation Officer 
would null aiul void. 

14. This takes us to issue No. (iii) which has not been 
decided yet The Work was in about to cross-examirK Sheda 
\hswanion 27-5-1997. the workman was not present. He 
had given complete authority to her representative to 
cross-examine the witness of the Company, sheela Vaswani 
was not present on that date. The enquiry proceedings 
were adjourned to 30-5-1997 forcrossexaminationofSheela 
Vasvani. The Enquiry CMBcer did not inform the Workman 
that on 30th May 1997 he would be required to lead defence 
evidence. On 30th May 1997 Sheela \hsvani again 
absented herself. The Company closed her case at that 
stage. It was natural for the representative of the Workman 
to ask for a date for leading the evidence. She asked for 
time till 5th of June 1997.TheEnquiiyOfficerrefiisedit on 
the ground that the Workman was accommodated earlier. 
The representative of the Workman signed the order shed 
under protest. In the opinion of this Tribunal the principles 
of natural justice were violated. The order sheet at page 54 
did not disclose to Workman that he was required to lead 
evidence. The order sheet at page 59 required the Workman 
suddenly to lead evidence when Sheela Vaswani did not 
appear for cross- examination. The right of leading defence 
evidence cannot be denied to the workman by acting 
abruptly. The Enquiiy Officer himselfmade a crucial mistake 
by not giving an opportunity to the Workman. Thus the 
enquiry is vitiated. 

15. The enquiry report supports from another vital 
defect. Shalini \^svani could not be cross-examined. Her 
evidence was thus incomplete. It is not possible to 
predicate what would be the result if Sheela Vaswam was 
fully cross-examined. Her evidence could not be 
considered by Enquiry officer in his report against the 
Workman as he was not given full opportunity to cross- 
examine her. It was the duty of the Company to keep her 
present for full cross-examination if it relied on her tesUmony, 


Otherwise her testimony was of no use for the purpose of 
enquiry. Thus again the principles of natural justice werq 
violated. We can even say that findings are perverse 
becsHise they are based on evidence, which could not be 
considered. The result of the aforesaid discussion that the 
finding erf issue No. 3 is th^ the principles of natural 
justice were violated and enquiry was vitiated on that 
count, 

16. This Tribunal has found that order dated 
17-11-1997 dismissing the workman from the services of 
the Company was in violation of Section 33(l)(a) of the 
Act. TTie aforesaid Act is illegal for non-compliance (rfthat 
Sub-section of Section 3 3. Therefore the order of dismissal 
dated 17-11-1997 is set aside. But for the aforesaid finding 
this Tribunal would be required to given an opportunity to 
Workman on its findings issued No. 3. 

17. The next question is what relief the Workman is 
entitled to the charges show that Workman had not taken 
any mon^ from Mrs. Bodhanwala. It was Shalini Viswani 
who had overcharged the passenger. It was she who 
returned the money. The charge against the W)ikman was 
he took Rs. 500/- from Sheela Vaswam and promised help. 
The allegations in the charge sheet show that Sheela 
\hsvani herself was prime accused. It is also clear tlmt ^e 
was facing the enquiry. The statement of such a person 
must be taken with same reservation because she could 
make any statement against the woikman or the Conqiany 
to suit her convenience. Therefore this Tribunal is of the 
view that Workman is entitled to reinstatement with full 
back wages and continuity in service throughout. 

18. The reference is accordingly answered by stating 
that the order of dismissal of Mnod Malhotra dated 
17-11-1997 is illegal he reinstated with back wages and 
continuity through out. So far as Sheela Vaswani is 
concerned this Tribunal records there exist no dispute 
between her and the Cdmpany. There shall be no order as 
to Costs. 

S. C. PANDEY, Presiding Officer. 
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New Delhi, the 6th Sqjtember, 2004 

S.O. 2476.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 95/95) 
of the Central Government Industrial Tribunal/Labour 
Court No. II, New Delhi now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Govt, of India Press and their 
workman, which was received 1^ the Central Government 
on 6-9-2004. 

[No. L-16012/3/94-IRpU)] 
KULDIP RAI VERMA, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALCUM- 
LABOUR COURT-n, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, 
Nf:WDELHI 

R. N. RAI, Presiding Officer: 

L D. NO. 95/95 
IN THE MATTER OF 
RamAvtar Gupta 
Versus 

Govt, of India Press 

AWARD 

The Ministry of Labour by its letter No. L-16012/3/ 
94-IR (DU) Central Government dt. 27-10-1995 has referred 
the following point for adjudication. 

The po i nt runs as hereunder:— 

“Whether the action of the management in not 
expunging adverse remarks in the ACR for the year 
1973 of Shri Ram Avtar Gupta and consequently 
not allowing the workman to cross his Efficiently Bar 
in the time scheduled scale of pay w. e. f. 01-06-1976 
is Justified ? If not, what relief the workman is 
entitled to.” 

The claimant has filed statement of claim. In the 
statement of claim, he has stated that the applicant is 
Compositor Grade-II on 14-6-71 in the Govt, of India Press, 
Ring Road, New Dcllii in the scale of pay Rs. 110-180 which 
was revised by the Govt, on the recommendation of the 
3rd Pay Commission to the scale of Rs. 260-400. In the 
scale of Rs. 260-40{), the applicant was not allowed to cross 
the E.B. at the stage of Rs. 290/- raising the pay to 
Rs. 296/- w. e. f 1-6-76 due to the adverse rema rks in the CR 
for the year 1973 vide GIP RR New Delhi Office Memo 
No. 24015/53/88/78-Estt.-lI/l93 dt. 3-02-77. 


The aj^licant made an ^peal to die management for 
e?^unction of the CR but the request was turned down. 
This sort of act on the part of the management was totally 
illegal biased and vindictive as there is no adverse remarics 
in CRs of Olheryears from 1971 to 1972 and 1974 to 1975. 
It is evident from the entire records of service of the 
applicant that there has been a constant stability in his 
nature and behaviour which has coimiderably been 
assessed good Or very good in all CRs excepting the 
CRof 1973. The applicant has been regular, punctual and 
disciplined and devoted to his duties throughout his 
service. Therefore, it is a clear cut vindictive and deliberate 
attitude to spoil the CR for 1973. 

There was no prior intimation/waming about the 
adverse remarks in the CR for 1973. Therefore the attitude 
of the R^orting Officer was not in a positive posture. Had 
all the above shortcomings been as usual in nature, such 
adverse remarks would have been recorded in other years 
also. The adverse remarks were communicated to the 
applicant vide GIPRRND O.M No. 48-C dt. 3-5-74. The 
applicant pointing out of the said facts made an appeal to 
ejqiunge the adverse remarks in his CR for 1973 but without 
considering the request, the office rgected the appeal vide 
theirO.M. No. 534-Cdt. 3-10-74. 

The applicant was allowed to cross the E.B. we.f 
1-6-1976 i.e. one year after the stage ofE.B. which resulted 
permanent loss of one increment throughout his service 
life. There is no such example where a Govt. Servant is not 
allowed to cross the E.B. even after displaying a significant 
records of 25 years service except the adverse remarks in 
C. R. for 1973 and that too were on the basis of biased 
attitude of the management. 

The applicant made several appeals to the 
management of GIPRR New Delhi and in the last to the 
Director of Printing, New Delhi to expunge the adverse 
entries in CR for 1973 but of no avail. Now the petitioner 
feels pain that he is humiliated without any cause, charge 
sheet or warning etc. Therefore, it is deliberate on the part 
of the management to deprive the applicant from his 
legitimate right of one increment permanently and that too 
without any cause. In the last appeal to the Director of 
Printing, New Delhi it was pointed out that if the adverse 
remarks in the.CR of 1973 no expunged, the applicant 
should be allowed to cross E.B. above two stages from 
1-6-77 on the basis of length of service considering his 
performance in the later years but the Asstt. Manager 
(Admn.) intimated vide O.M No. 29012/110/RRP/93-E-11/ 
43 dt. 8-12-93 that his request for crossing the EB was 
considered by the Directorate of Printing who did not 
accede to the same. 

The management has filed written statement. In the 
written statement, it has been stated that the complainant/ 
petitioner/workman has no locus standi to file the present 
complaint against the management after a lapse of 20 years. 
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Therefore the same is not maintainable due to the time 
barred claim. The claim of Ihe woikman is not maintainable 
being highly bdated in the eye of law. The cause of action 
does not arise against the managemern at this stage after a 
lapse of 20 years. 

That in reply to para 1 of the statement of claim of the 
petitioner is a matter of records. That in reply to para 2 of 
the statement of claim of the petitioner is wrong & denied 
as stated, it is correct that the applicant was not allowed to 
cross E.B. at the stage of Rs. 290/- ashe was not found fit. 

He has been issued memo vide Prcss^O.M. No. of even No, 
dt. 3-5-74 (copy enclosed as AnneWe A.I.) conveying 
himadverse remailcs recorded in his AClRfortheyear 1973. 

That in reply to para 3 of the statement of claim of the 
petitioner is wrong & denied as stated, it is correct that the 
appeal submitted by the applicant to the management vide 
O.M No. 543/C dt. 3-10-74 (copy enclosed as Annex^ 

A ll) was rejected. The applicant was issued memo vide 
letter No. 48/C dt. 3-5-74 conveying the adverse remarics 
recorded in his ACIt for the year 1973 . As there was iio 
new material submitted by the applicant in his 
representation for expunction of the adverse remarks 
recorded in his ACR 1973, hence after considering 
sympathetically that was not satisfactory and was not 
based on the facts and circumstances of the records 
regarding his ACR the same was rejected and workman 
was. replied the same. There was no illegal, biased and 

vindictiveattitudeofthemanagementtowardsthe applicant 
as alleged, as the adverse remaiks recorded in his ACR for 
the year 1973 were based on his performance of woric and 
bdtaviour etc. during the year 1973 and it is also submitted 

that there isnorelevancy with the ACR of other year from 

1971 to 1972 and 1974 to 1975. 

That in reply to para 4 of the statement of claim of the 
petitioner is wrong and denied as stated, it is correct that 
the adverse remaiks has been recorded in his ACRs for the 
year 1973 is based on the performance of work and 
behaviour etc. of the applicant as observed during the 
year 1973. As such there is no vindictiveness and 
deliberate attitude of the management against the applicant 
to spoft his ACRrf theyear 1973 asalle^by the ^icant 
,That in reply to para 5 of the statenient of claim of the 
petitioner is wrong and denied as stated, it is also not 
admitted that a condition that Govt, servant is required to 
be informed in advance before writing adverse remarks in 
his ACR The adverse remaiks in the ACRarc recorded on 
the basis of performance, attendance, behaviour etc. of 

the Govt servant duringthatparticularyear. That inreply 

to para 6 of the statement of claim of the petitioner is wrong 
and denied as stated, it is submitted that against the adverse 

remaiks record in the ACRin the year 1973 comniunicated 

totheapplicantvidememoNo. 48/C dt. 3-5-74, the applicant 
submitted an appeal to expunge the adverse remarks in his 
ACRfor the year 1973. The said appeal had been rejected 
vide O.M. No. 534/C dt. 3-10-74 as the applicant had not 


brought out any new material in his representation and the 
same was not satisfactory and there was no merit in his 
representation so as to expunge the adverse remariis and 
the petitioner/workman was informed. 

That inreply topaia7 of ihestatement of daim ofthe 

petitioner is wrong and denied as stated, it is admitted ^ 
the applicant was allowed to cross E.B. w.e.f. 1-6-76 i. e. 
one year after the due date of crossing Efficiency Bar i.e 
w.e.f. l-6-75whichisbasedonthedecisiontakeninreview 
of his case by the DPC held in the year 1976. It is not 
feasibletoallowtheapplicanttocrossE.B.w.e.ftheoriginal 

due date of crossing of E.B. w.e.f. 1-6-76, while reviewing 
his case in DPC. The appeal submitted by the applicant to 
the Director of Printing, New Delhi for expunction of 

adverse remaiks recorded in his ACRfor theyear 1973 was 

also rejected by the Director of Printing and the same was 
communicated to him vide this Press O, M. No, 29012/110/ 
RRP/93-E-II/43dL 8-12-93 astheiq^iUcant had not brought 
out aity new material in his appeal and the same was filed 
after a lapse of 20 years. 

The workman has filed rejoinder. In his rgoindei; he 
has denied the averments of the written statement and 
reiterated the facts of his statement rf claim. 

Heard arguments ftom both the sides and perused 
the papers on the record. It was submitted from the side of 
the workman that thwe were adverse remarks in the ACR 
fortheyear 1973 ofthe workman and he was not permitted 
to cross his efficiency bar in time scheduled scale of pay. 
As such, bP should be given two increments so that he 
m^ be able to cross efficiency bar w.e.f. 1-^4 976. It w^ 
further submitted that his ACR in the previous year and in 
the subsequent year is not bad. So his two increments of 
efficiency bar should not be stopped but he should be 
permitted to avail ofthe increments wliich were not given 
to him due to his efficiency' bar. It was submitted from the 
side of the management that it is the discretion of the 
management to consider the case rf ev'ery workman and to 
permit him to cross the efficiency bar on his previous 
records. The records oftl^ workman of 1973 were adverse. 
As such, he did not cross the efficiency bar on the due 
date but in course of time, his case was considered and he 
was permitted to crossxfficiency bar. In statutory bodies, 
there are Screening Committees who screen the conduct of 
every employee and the employee is permitted to cross- 
efficiency bar. The case of this workman was considered 
in, due course of time and he was deprived only for two 
years subsequent to his adverse remarks. It is left to the 
discretion of the management as to which employee is 
eligible to cross efficiency oar and discretion is based on 
the remarks of every year and this Tribunal is not 
empowered to interfere in such matters and to impose hfa 
own verdict. As such, the action of the management is 
quite proper and the workman is not entitled to get time 
scheduled scale of pay from 1-6-1976. The Tribunal has no 
power to expunge the adverse remarks. 
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The reference is replied thus:— 

The action of* the management in not expunging 
adverse remarks in the ACR for the year 1973 of Shri Ram 
Avtar Gupta and consequently not allowing the workman 
to cross his Efficiency Bar in the time scheduled scale of 
pay w.e.f. 01-06-1976 is justified. The workman is not 
entitled to get any relief as prayed for. 

The award is given accordingly. 

Dt. 26-08-2004 

R N. RAI, Presiding Officer 
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New Delhi, the 8th September, 2004 

S.O. 2477.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. LC.I.D. 
No. 231/2002) of the Central Government Industrial 
Tribunal cum Labour Court, Hyderabad as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of SCCL and their workman, 
which was received by the Central Government on 
8-9-2(X)4. 

[No. L-22() 13/11/2004-IR (C-H)] 
N. P. KES AVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

Present: Shri E. Ismail, B.Sc., L.L.B.. Presiding Officer 
Dated the 29th day of July. 2004 

INDUSTRIAL. DISPUTE L.CLD. NO. 231/2002 
BETWEEN: 

SriN. Saraiah, 

S/o Odelu, 

C/o Smt. A. Sarojana. 

4-5-592, Near Badi Chowdi, 

Vegetable Market. 

Kutbiguda. 

Hyderabad. ....Petitioner 


[Part II— Sec. 3(ii)] 

AND 

1. The General Manager, 

Sigareni Collieries Co, Ltd., 

SRPDivisioii, Siiiampur, 

Adik^ad District. 

2. The Colliery Manager, 

IK. 1A Incline, 

Singareni Collieries Co. Ltd., 

Siiranqmr Division, 

Siiiampur, Adilabad 

DistncL ...^....Respondents 

i^pearances: 

For the Petitioner Smt. A, Sarojana, Advocate. 

For the Respondent M/s. K. Siiiuvasaimirthy & C. 

\^jaya Shddiar Redtfy, 
Advocate. 

AWARD 

This is a case taken under Sec. 2A(2) of the I.D. Act, 
1947 in view of the judgment of the Hon’ble High Court of 
Andhra Pradesh reported in W.R No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. The brief &cts as stated in the petition are: that the 
Petitioner’s father who was working as coal-cutter, was 
declared as medically unfit for further services on medical 
grounds. As such the Petitioner was appointed as badli 
filler ^d posted to work at KK-2 incline in the month of 
December, 1989. Thereafter, the applicant was transferred 
to SMG-3 incline in 1991 and further transferred to IK-1 
incline. The services of the applicant were confirmed as 
coal filler. That while working at DC-1A incline the applicant 
suffered from severe abdominal problems, resulting in 
dislocation of his normal duties, as he was suffering from 
severed stomach pain and Nominal disorder, he was forced 
to undertake treatment on various occasions during the 
yea* 1996. As and when he suffered sickness, he used 
submit leave letters or sick letters, requesting the authorities 
to grant leave for sick and he also used to submit medical 
certificates, issued by the Doctors. While so, he was issued 
with a chargesheet for absenteeism. He gave a reply but 
still an enquiry was conducted and the enquiry was not 
properly conducted. Much has been written about the 
enquiry but a memo was filed conceding about the validity 
of domestic enquiry. Hence, all that need not be gone into. 
He prays that the dismissal order may set aside and may be 
reinstated with continuity of service, back wages and all 
consequential benefits. 

3. A counter was filed stating that the Petitioner 
remained absent for 290 days during the year 1996 without 
sanctioned leave or sufficient cause. An enquiry was 
conducted and then he was dismissed. Here also, he has 
written about enquiry which need not be mentioned here 
as the enquiry is conceded to have been validily conducted. 
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4. It is argued by the Learned Counsel for the 
Petitioner that the Petitioner is working since 1989 and he 
was appointed as his father was declared medically unfit 
and his attendance was perfealy alright except in 1996 
and any wsq^ dismissal is too harsh a punishment. 

5. It is argued by the Learned Counsel for the 
Respondent that Further, regarding absenteeism the Hon’ble 
Supreme Court’s Judgement in the State of UP. and others 
Vs. Ashok Kumar Singh and another in 1996(1) SCCpage 
302 wherein it was held that “....Having noticed the fact 
tiiat the first Respondent has absented himself from duty 
without leave on several occasions, we are unable to 
appreciate the High Court’s observations that “His abseiw^ 
from doty would not amount to such a grave charge”. 
Even otherwise, on the facts of this case, there was no 
justification for the High Court to interfere with the 
punishment holding that “the punishment does not 
commensurate with the gravity of the charge especially 
when the High Ourmmeurred with the findings of the 
Tribunal on facts. No case for interference with the 
p unishme nt is made out”. The Hon’ble Supreme Court 
allowed the appeal. So he submits tiiat it will lead to lot of 
proWems as there wall not be aity discipline it all such cases 
are taken li^tty. 

6. It may be seen diat although the Petitioner was 
appointed in 1989 as badli filler, is services were confirmed 
as coal filler. It was only in 1996 his attendance was much 
below and after enquiry he was dismissed on 23-8-97. No 
doubt absenteeism is a very great problem in the mines. 
But of late, the Management has started even couiKeling 
and in fact when such large number of cases have come, I 
wish if the Company itself starts counseling by appointing 
social workers or counselors for the workers which will 
uhimately benefit the workers themselves. It isalsoforthe 
unionor unions not only to agitate for the employees, but 
also to see diat the employees are regular in their duties 
sincerely. The Petitioner is aged about 34 years now, he 
has got still 24 years of service. Hence I am of the opinion 
tiiat one last chance can be given to him by imposing 
certain conditions. Hence, the award is passed directing 
that the Petitioner shall be taken on the minimum scale of 
coal filler within 30 days of the publication of this Award. 
After 30 days publication of this Award if he is not 
reinstated, he shall be entiUed for minimum pay of coal 

fiHertUlhis reinstatement, the Period from 23-8-97 till he is 

reinstated shall not be counted for terminal benefits. His 
services from December, 1989 tillhis dismissal <m 23-8-97 
shall be courited for terminal benefits. The Respondent 

shall keep a watch and shall not make him permanent unless 

he pute in minimum musters for three consecutive years. 

Award passed accordingly. Transmit. 

Dictated to Kum K. Phani Gowri, Personal Assistant 
ttanscribed by her corrected and pronounced by me on 
this the 29th daq^ of July, 2004. 

E. ISMAIL, Presiding Officer 
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Appendix of evidence 

Witness examined Witness examined 
for the Petitioner for the Respondent 

NIL ■ NIL 

Document marked for the Petitioner 
NIL 

Document marked for the Respondent 
Nfl. 
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New Delhi, the 8th September, 2004 

S.O. 2478.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government herdiy publishes the award (Ref. No. L.C.I.D. 
No. 246/2001) of the Central Government Industrial 
Tribunal-cum-Labour Court, Ifyderabad as shown in the 
Aimexure in the Industrial Dispute between the enqdoycrs 
in relation to the management of Central Ground Water 

Board and their workman, which was receivcdl^ the Central 

(jovemment on 8-9-2004. 

[No. L-22013/1/2004-IR (C-II)] 
N. P. KESAVAN,DeskOflBcer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBIINAIXUM-LABOUR COURT 
ATHYBERABAD 

Present: ShriE. Ismail, B.Sc., L.L.B., Presiding Officer 

Dated the 11th day of August, 2004 

INDUSTRIAL DISPUTE L.C.LD. N0.246/2001 

(Old I.D. No. 95/99 Tranfcrred from Labour Ourt-I, 
Hyderabad) 

BETWEEN; 

SriK. \bmkatesh, 

S/o K. Narayana, 

C/o Ch. Indrasena Reddy, 

Flat No. 403, Srujana Apartments, 

Street No 8, Himayathnagar, 

Hyderabad-29 ....Petitioner 
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AND 

1. The Regional Director, 

The Central Ground Water Board, 

Southern Region, Government of India, 

3-6-291, Hyderguda, 

Hyderabad-29. .Respondent 

Appearances: 

For the Petitioner Sri Ch. Indrasena Reddy, 

Advocate. 

For the Respondent Sri B. Raja Vardhan Reddy, 

Advocate. 

AWARD 

This IS a case taken under Sec. 2 A(2) of the I .D. Act, 
1947 by the labour Court-I, Hyderabad in view of the 
judgment of the Hon’ble High Court of Andhra Pradesh 
reported in W.P, No. 83 95 of 1989 dated 3-8-1995 between 
Sri U. Chinnappa and M/s. Cotton Corporation of India 
and two others and transferred to this Court in view of the 
Government of India, Ministry of Labour’s order No. 
H-11026/1/2001-IR (C-II) dated 18-10-2001 bearing I.D. 
No. 95/1999 and renumbered in this Court as L.C.I.D. 
No. 246/2001. 

2. The brief facts as mentioned in the petition are : 
That the Petitioner was appointed as water boy in March, 
1994 by the Respondent and he worked continuously upto 
31-12-98, The Petitioner submits that he has put in 
unblemished record of service till he was illegally and orally 
terminated by the Respondent on 1-1-98. The Petitioner 
submits that the order of termination passed by the 
Respondent is illegal, unjust and contrary to law and in 
violation of principles of natrual justice and also in violation 
ofprovisionsofSec. 25FandSee. 25NoftheI.D. Act, 1947. 

3. The Respondent Board is an ‘Industry’ and the 
Petitioner is a worker within the meaning of Sec. 2(J) and 
2(s) of the I .D. Act, 1947. No notice or pay in liew of notice 
and no retrenchment compensation was paid. Hence, the 
order is illegal and invalid. Further, he has worked for more 
than 240 days in each year. He was issued with idnetity 
card and also service certificate by the concerned 
authorities of the Respondent Board. His last drawn salary 
was Rs. 1330/- That without any reason he was dismissed. 
Hence, the Respondent may be directed to reinstate the 
Petitioner into service with fiill back wages and all other 
attendant benefits with continuity of service and all other 
attendant benefits. 

4. A counter was filed stating that the Respondent 
board is part and parcel of Ministry of Water Resources, 
Government of India. The Respondent Board is a National 
Apex organization with responsibilities to carry out 
scientific surveys, explorations, Management and 
Regulation of country’s vast ground water resources for 
irrigation, drinking, domestic and industrial needs. Mostly 
the works are of research, scientific nature and studies 


relating to ground water, being taken up for the benefits of 
citizens as a whole. The activities of the Respondent Board 
are sovereign funtions of the welfare state, committed to 
the Directive Principles of State Policy as enshrined in the 
Constitution of India. Thus, the Respondent Board is not 
an ‘industry’ under I.D. Act, 1947. The jurisdiction of this 
Court was also^challenged under Sec. 2 A(2). 

5. The Petitioner was enturested with the contract to 
supply water for the first time on 13-3-96. He did not 
undertake contracts during March, 1994 to 12-3-96 as 
alleged. The Respondent submits that there was break in 
his contracts. He was not a regular employee in the 
Department. The specific work was assigned and on 
completion of specific work, the need for the same 
automatically ceases. As and when the work was not 
available he was not executing the contracts. He did not 
execute contract during 1-5-98 to 5-7-98,29-8-98 to 13-9-98, 
21-1-98 to4-10-98,9-10-98to 25-10-98. Asno work was 
available no further contracts were given from 1-1 -99. The 
denial of work to the Petitioner cannot be termed as 
retrenchiiKnL 

6. Petty contracts were awarded to various agencies, 
like any other contractor the Petitioner herein came forward 
to assist as a petty contractor to do job work. As a petty 
contractor he can do the contract either in person or through 
others. As per the choice and convenience. He was doing 
said works now and then. There was no fixed incoming 
and outgoing timings, specified hours of ^y etc. He was 
getting Rs. 198/- to Rs. 1320/- ly way of bills depending 
upon the work turned out by him. He was submitted the 
bills claiming the payments and after measuring/verification 
of actual work, the bills were settled. There is no 
relationship of en^iloyer and employee between the Board 
and the Petitioner. 

7. After December, 1998 the Department could not 
provide contract works to him as no work was available. 
Moreover, the quality of woric, lowest rate, timefyconqjletion 
of work etc., are the relevent factors to award the contract 
works. A contractor cannot insist for allocation of works 
to him alone. He has to con^ete with others. He may get 
profit or loss as an self-employed contractor. There is no 
surety for fixed income arises in respect of contractors/ 
businessmen/ self employed persons. That for employment 
on permanent basis the Governemnt is having recruitment 
policies, norms, vacancy position and reservation etc., 
under the guise of mercy, sympthy etc. Further It is learnt 
that the Petitioner is continuing the job work as petty 
contractor in other institutions and in other profitable 
avocations as on today and earning sufficiently. He is 
neither idle nor unemployed. Hence, the Petition may be 
dismissed. 

8. The Petitioner examined himself as WWl and 
deposed that he was appointed in March, 1994 by the 
Respondent as water boy and worked continuously upto 
31-12-98. He was orally terminated from 1-1-99 and no 
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reasons were assigned for his termination nor notice or 
notice pay or retrenchment compensation was paid. He 
has worked for more than 240 days in a year during his 
service. That he was issued with a certificate Ex. W1 which 
states. “ This is to certify that Sri K. \fenkatesh, has worked 
as contingent latbour (Water Boy) in Central Gnnind Water 
Board, Southern, Region, 3060291, Hyderguda, Hyderabad 
for the last four (4) years upto 30-4-1998”. Ex W2 and 
W3 are two identity cards. Copy the notice is Ex. W4 
dt. 26-10-94 issued to the Respondent. Ex. W 5 is the 
postal acknowledgement. 

9. In the cross examination he deposed that he did 
not sign in muster rolls. Ife denied that the work was given 
to him on contract basis. He was paid Rs. 1330/-per month 
towards his salary. He deiued that Ex. W1 to W3 are false 
documents. 

10. The Respondent examined Sri B S-R-Narasimha 
Rao, Regional Director of the Respondent Board and 
deposed in the chief examination that the Petitioner was 
entrusted with the contraa to supply water on 13-3-96. 
There were breaks in his contracts. As work was not 
available he was not givenfirom 1-1-99. That at no time he 
executed contracts continuously for 240 days either as 
worker or as a petty contractor. That the claim is liable to 
the dismissed. 

11. In the cross examination he deposed thatit is not 
true to suggest that the Petitioner is a workman and the 
Respondent is an ‘industry’ within the meaning of ID. 
Act, 1947. That th^^ have not filed any document to show 
that the Petitioner is a contract worker. The Petitioner 
worked from 1996 to 1998. He has not filed any record to 
that effect. They have not obtained any license to engaged 
aity contractor under CL (R&A) Act. Ex. W2 and W3 
identity cards issued by them to WWl. The person 
purported to have been issued Ex. W1 is working in 
Department. That they received Ex, W4 but they have not 
replied. 

12. It is argued by the Learned Counsel for the 
Petitioner that the person was issued Ex. W1 is still said to 
be working as per MWl and what prevented the Respondent 
from putting him in the witness box. After all it is a 
Govemement concern and not a single paper is filed to 
show that a contract was given to the Petitioner. If really a 
contract was given then here should be some papers to 
that effect. That not a single scrap of paper is filed goes to 
show that whatever the Petitioner says is correa and as 
Sec. 25 F is not followed and further no reply to the notice 
dated 26-6-99, Ex. W4 was given although this L.C.l.D. was 
filed in 2001. Hence, the petition maybe allowed. 

13. It is argued by the Learned Counsel for the 
Respondent that any single scrap of paper is filed to show 
what amount Petitioner has received as a water boy and 
whether he has worked for 240 days in a year and whether 
he is a weaker within the definition of l.D. Act and whether 


the Respondent is an ‘industry’. Further, whether Sec. 
2 A( 2 ) is applicable to the Central Establishments. Hence, 
he prays that the petition may be diOTiissed. 

14. It may be noted that this Court is having 
jurisdiction is under Sec. 2A(2) state amendment Act iA 
view ofthejudgement of the Hon’ble Court of Andhra 

Pradesh r^orted in W.E No. 8395 of 1989 dated 3-8-1995 
betweenSriU. ChiruiJ^|[^andM/s. Cotton Corporation of 
India and two others. It may be noted that the Petitioner 
has filed Ex. W1 to W3 and according to MWl the person 
who has purported to have issued Ex. Wl is working in the 
Department. When such is the case non-examination of 
the said person adverse inference has to be drawn that the 
witness had he been produced it would have gone against 
the Respondent. Further, there is no document to show 
that the Petitioner worked ^ a contractor nor the 
Respondent have filed aity record to show that they have 
obtained the license to engage any contractor. So all this 
goes to show that whatever the Petitioner asserts is correct 
and therefore, the dismissal of the Petitioner without p^ng 
him retrenchment compensation, notice or pay in lieu thwe 
off is wrong. Even admitte^y by MW 1 the Petitioner was 
getting between Rs. 198/-to 1320/-p.m. If an amount of 
Rs. 13200/-i.e., lOmonthspay is paid it will meet the ends 
of justice. In the result, an Award is passed holding that 
the Petitioner is not entitled for reinstatement. Further, he 
is entitled for Rs. 13200/- to be paid within 30 days after 
publication of this Award failing the amount shall bear 6% 
p.a. interest after publication of 30 days of this Award. 

Award passed accordingly. Transmit. 

Dictated to Kura. K Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 11th day of August, 2004. 

E. ISMAIL, Presiding Officer 
App^dix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

WWlSriK.Venkatesh MWl: SriB.S.R. 

NarasimahRao 

Documents marked for the Petitioner 


Ex.Wl 

Copy of the service certificate 

Ex. W2 

Copy of the identity card 

Ex.W3 

Copy of the identity card 

Ex. W4 

Copy of legal notice issued to 
Respondent dt. 26 t6-99 

Ex. W5 

' Postal acknowledgement 


Documents marked for the Respondrat 


NIL 
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New Delhi, the 8th September, 2004 

S.O. 2479.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. L.C.I.D. 
No. 197/2003) of the Central Government Industrial 
Tribunal-cum-Labour Court, Hyderabad as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of SCCL and their workman, 
which was received by the Central Government on 
8-9-2004. 

[No. L-22013/l/2004-IR(C-n)] 
N. P. KES AVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAI^CUM-LABOUR 
COURT AT HYDERABAD 

Present: Shri E. Ismail, B.Sc., L.L.B., 
Presiding Officer 
Dated the 29th day of July, 2004 
INDUSTRIAL DISPUTE L.C.I.D. NO. 197/2003 
BETWEEN: 

Sri E. Komuraiah, 

C/o Mrs. A. Sarojana, Advocate, 

4-5-592, Near Badi Chowdi, 

Vegetable Market, 

Kutbiguda. 

Hyderabad ...Petitioner 

AND 

1. The Chief General Manager, 

M/s. Sigareni Collieries Co. Ltd., 

RG. 1 Area Godavarikhani, 

Karinmagar Distriet. 

2. The Dy. Chief Mining Engineer, 

GDK-6 Incline, 

M/s. Singiueni Collieries Co. Ltd., 

Godavarikliani 

Karimnagar District .Respondent 


Forthe Petitioner : M/s. A. Sarojana, & 

K. \^sudeva Reddy, 
Advpcates. 

For the Respondent : M/s K. Srinivasa Murthy, V 
Umadevi, C. MjayaShekluir 
Reddy, & Mjay Venkatesh, 
Advocates. 

AWARD 

This is a case taken under Sec. 2 A(2) of the I.D. Act, 
1947 in view ofthe judgment ofthe Hon’ble High Court of 
Andhra Pradesh reported in W.P No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. The brief facts as mentioned in the petition are; 
That the was appointed as badli filler in the year 1995 and 
worked in CDK 6 incline. Since the date of his ^)pointment 
the Petitioner was working sincerely and dedicatedly. He 
was issued with a charge sheet. That he has put in onfy 46 
musters in 1998. He gave a reply that due to ill-health 
suffered by his mother and his entire family used to stay at 
hisvillage along with his mother. That his mother died. A 
routine enquire was conducted. Much is written about the 
enquiry which need not be gone into for the simple reason 
that the enquiry is conceded as vaildly held, by the 
Petitioner’s Counsel. So, he prays that the Respondents 
may be directed to reinstate the Petitioner into service with 
all other consequential benefits, continuity of service and 
back wages etc. 

3 A counter was filed stating much about the enquiry 
which is not necessary to repeat the same here. That it is 
further averred that in 1981 he had only 46 musters. His 
performance in the previous years was also very poor. In 
19% it was only 195 days. In i997, it wasonly 126daYS. In 
1998 it was only 46 days. In 1999 for 29 days. Hence, he 
may not be granted any relief 

4. It is argued by the Learned Counsel for the 
Petitioner that afterall due to ill-health and various 
circumstances he cannot attend to his duties and therefore 
sympathy may be shown and he may be reinstated. 

5. It is argued by the Learned Counsel for the 
Respondent that his division of work can be made out from 
the facts. That even an enquiry is pending in 1999 up to 
June 1999 he puts in only 29 musters. Further, regarding 
absenteeism the Hon’ble Suprem Court’s Judgement in the 
State of U.P and others Vs. Ashok Kumar Singh and another 
in 1996(1) see page 302 wherein it was held that 

.Having noticed the fact that the first Respondent has 

absented himself from duty without leave on several 
occasions, we are unable to appreciate the High Court’s 
observations that ‘'His absence from duty would not 
ai^unt to such a grave charge”. Even otherwise, on the 
facts of this case, there was no justification for the High 
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Court to interfere with ^e punishment holding that “the 
punishment does not commensurate with the gravity of 
the charge” especially when the High Court concurred 
with the findings of the Tribunal on facts. No case for 
interference with the punishmnet is made out” TheHon’ble 
Supreme Court allowed the appeal therefore, he prays 
that the Petitioner may not be reinstated. 

6. It may be seen that the Petitioner was ^pointed 
as badli filler in the year 1995 and in 1998 his performance 
was not good as he has put in only 46 days. In 1999 upto 
June, 1999 even when the proceedings were pending he 
did not improve himself. Strictly speaking he does not 
deserve any sympathy. But as the quality of mercy is not 
strained, I am of the opinion that one more change can be 
given to him. Hence, an aw^d is passed that the Petitioner 
shall be appointed asbadli filler in the miilimum scale within 
30 days from the publication of the award and his entire 
previous service right from the date of his joining into the 
service in the year 1995 till he is reinsteated need not be 
counted for any purpose including terminal benefits. If 
the Petitioner is not appointed within 30 days the 
publfcation of this Award he shall be entitled to minimum 
pay as badli filler after the expiry of 30 days from the 
publication of this Award. 

Award passed accordingly. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 29th day of July, 2004. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 
Witness examined Witness examined 
for the Petitioner for the Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Document marked for the Respondent 
NIL 

M 8 2004 

31T. 2480.—W3#TfWT, 1947 (1947 
^ 14) ^ «fRr 17%^dW4^*, 

fNt^' afR ■qRfsFRr % -srH. 

afRhfw ftsRiRt aiNtftRF 

76/2003 ) ^FR?flt, 

^ 8-9-2004 ^ I 

[Ro 1^-22013/1/2004-311^ aTR (rI-II ) ] 
1 ^. 

New Delhi, the 8th September, 2004 
S.O. 24^,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. L.C.I.D. 


No. 76/2003) of the Central Government* Industrial 
Tribunal-cum-Labour Court, Hyderabad as shown in tbp 
Annexure in the Industrial Diqjute between the wnployers 
in idationtothemanagementofSCCLaiidtheirwoik^aan, 
which was yeceived by the Central Government on 
8^-2004, , 

[No. L-22013/l/2004-IR(C-H)] 
N. P. KESAVAN, Desk Officer 

ANNEXCRE 

BEK)Iffi THE CiOTR4L GOVERNS 
INDUSTRIAL TRTOUNAIXIJM-COII^ 
HYDERABAD 

Present : ShriE. Ismail, B.Sc., L.L.B., Presiding Officer 
Dated the 11th day of August, 2004 
INDUSTRIAL DISPUTE 1LC,LD. NO. 76/2003 
BETWEEN: ' 

Sri Kodipelli Rajaiah, 

C/o Smt. A. Sarojana, 

4-5-592, Near BadiChowdi, 

Vegetable Market, 

Kutbiguda, 

Hyderabad-27 ....Petitioner 

AND 

1. The General Manager, 

M/s. Sigareni Collieries Co. Ltd., 

Mandamarri Area, Mandamarri, 

Adilabad, 

District 

2. The Colliery Manager, 

SMG-3, Incline, 

M/s. Singareni Collieries Co. Ltd., 

Mandamafri Area, 

Adilabad District .Respondents 

APPEARANCES: 

For the Petitioner : M/s. A. Sarojana, & 

K. \hsudeva Reddy, 
Advocates. 

For the Respondent : M/s K. Srinivasa Murthy, 

C. Mjaya Shekhar 
Redcfy, & B.VL. \hni. 
Advocates. 

AWARD 

This is a case taken under Sec. 2 A(2) of the I,D» Act, 
1947 in view of the judgment of the Hon’ble High Court of 
Andhra Pradesh reported in WP No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others.. 
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2. The brief facts as mentioned in the Petition are 
that the Petitioner was appointed as badii filler in 1989 and 
confirmed as coal filler in 1992. During the year 2001 the 
Petitioner suffered with Low Blood Pressure. As such 
he was regular in his duties. Accordingly, a charge 
sheet was issued on 14-2-2002 alleging that the Petitioner 
has attended for duties only for 75 days during the year 
2001. He gave an explanation, but yet, an enquiry was 
eonducted. Much is said against the enquiry. But that 
need not be repeated here as the Petitioner’s counsel 
conceded that the enquiry is validly conducted. Hence 
the Petitioner prays that the dismissal order dated 
26-12-2002 may be set aside and he direct the Respondent 
to reinstate the Petitioner into service with all consequential 
benefits etc. 

3. A counter was filed wherin much is said about the 
enquiry which need not be repeated here. But nothing is 
said about his previous absenteeism or any such thing. It 
is submitted that the petition may be dismissed. 

4. Arguments were advanced on the same lines by 
both the counsels. 

5. It may be seen that no counseling was given to 
him. Actually, now of late counselling has been started by 
the Company. Nothing has come out about his previous 
absenteeism. Admittedly he has put in only 75 day during 
the year 2001. But as he has been dismissed on 26-12-2002 
for his absenteeism, 1 am of the opinion that as no 
counseling is done, hence, one more chance can be given 
to him. Hence, an Award is passed on the following terms. 
That the Petitioner shall be appointed at present scale of 
the coal filler within 30 days from the publication of this 
Award. His past services from 1989 till 26-12-2000 shall be 
counted for terminal benefits. He shall be confirmed as 
coal filler if he puts minimum musters for three consecutive 
years. 

Award passed accordingly. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 11th day of August, 2004. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witness examined Witnesses examined 

for the Petitioner for the Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 8th September, 2004 

S.O. 2481.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herd)y publishes the award (Ref. No. L. C. I.D. 
No. 2/2003) of the Central Government Industrial Tribunal 
cum Labour Court, Hyderabad as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of SCCL and their workman, 
which was received by the Central Government on 
8-9-2004. 

[No. L-22013/1/2004-IR (C-O)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: ShriE. Ismail, B.Sc., L.L.B., Presiding Officer 
Dated the 29th day of August, 2004 
INDUSTRIAL DISPUTE L.C.LD. NO. 2/2003 
BETWEEN: 

SriP.Isac James, 

C/o Smt. A. Sarojana, 

4-5-592, Near Badi Chowdi, 

Veg. Market, 

Kutbiguda, 

Hyderabad, A.P. ....Petitioner 

AND 

1. The General Manager, 

Sigareni Collieries Co. Ltd., 

Mandamarri Area, 

Adilabad, 

District. 

2. The Colliery Manager, 

KK5 Incline, 

Singareni Collieries Co. Ltd., 

Mandamarri Area, 

Adilabad District. .Respondents 

APPEARANCES; 

For the Petitioner ; M/s. A. Sarojana, & 

K. Vasudeva Reddy and 
M. V L. Narasaih, Advocates. 
For the Respondent : M/s. K. Srinivasa Murthy, 
Vijay Venkatesh, C. Vijay 
Shekar Red(^, Sridhar 
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Karanam, V Umadevi, L. 
Adibabu, B. \^jay Kumar & 

M. Praveen, Advocates. 

AWARD 

This is a case taken under Sec. 2A(2) of the ID. Act, 

1947 in view of the judgment of the Hon’ble High Court of 
Andhra Pradesh reported in W.P. No. 8395 of 1989 dated 
3-8-1995 between Sri U. Ghinnappa and M/s. Cotton 
Corporation of India and two others. 

2. The brief facts ofthe petition are: That Petitioner 
was atqKHnted as badli filler on 31 -5-92 and was confirmed 
as coal filler on 1-9-95. A charge sheet was issued alleging 
that the petitioner was habitually absent during the year 
1999 and was charged for his absence. That the Petitioner 
gave an explanation that he was absent due to his illhealth. 
That the enquiry was conducted and not conducted 
properly. Much is written about the enquiry which need 
not be repeated here as the domestic enquiry was 
conceded to have been validly conducted. It is therefore 
prayed that the Petitioner has rendered nearly 10 years 
service and still he has got nearly 30 years of service. 
Hence, the Respondent may be directed to reinstate the 
Petitioner with all consequential benefits. 

3. A counter was filed stating that during the year 
1999 he was absent. Hence, a charge sheet was issued to 
him. That after the Enquiry Officer gave a report he was 
given a copy. Further, the workman was given another 
opportunity to improve his attendance but it was futile. 
As such, the Respondents were considered to remove 
him from service fi'om 6-6-2002 and many other things are 
mentioned. 

4. The Learned Counsel for the Petitioner is absent. 
Even the Petitioner has been absent for long time after the 
Petitioner’s counsel conceded that domestic enquiry is 
validly conducted as far back as 24-7-2003. 

5. Of course, the Respondent’s counsel argued that 
he deserves no sympathy as per the enquiry report dated 
30-11-2000 and dismissal order dated 6-6-2002 be confirmed. 
Thaf is, they waited for VA years for the Petitioner to 
improve. Hence, he deserves no sympathy. 

6. In the normal circumstances, and in most of the 
cases I have been always sympathetic and usually give a 
chance to the Petitioner to improve himself. But here there 
are two reasons not to grant any relief to the Petitioner, 
one is that on 24-7-2003 his counsel conceded that the 
domestic enquiry is validly conducted and this Court 
waited till 16-6-2004. But, neither Petitioner ever turned up 
nor his counsel was present on 16-6-2004 and this Court 
had no option but to hear the arguments of the 
Respondent’s Counsel. Further, although the enquiry 
report is dated 30-11-2000 and he was dismissed on 


6-6-2002 that means even for the VA years he did not 
improve himself and therefore I am of ^e opinion that he 
is not interested in working even to consider granting him 
any relief Hence, the award is passed holding that the 
Petitioner is not entitled to any relief 

Award passed accordingly. Transmit. 

Dictated to Kum. K. Phani Gowri, F^sonai Assistant 
transcribed by her corrected and pronounced by me on 
this the 2 9th day of July, 2004. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

NIL NIL 

Documents marked for the Petitoner 
NIL 

Documents^marked for the Respondent 
NIL 
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New Delhi, the 8th September, 2004 
S.O. 2482.—^In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947),. the Central 
Government hereby publishes the Award (Ref No. 36/ 
1999) of the Central Government Industrial Tribunal/Labour 
Court, Asansol as shown in the Annexure in the Industrial 
dispute between the management of E.C.L. and their 
workmen, received by the Central Government on 
8-09-2004. 

[No. L-22012/390/98-IR(C-n)] 
N. P. KES AVAN, Desk Officer 

ANNEXURE 

BEFOI^ THE CENTRAL GOVT. INDUSTWAL 
TRIBUNAL-CUM-LABOURCOUKi; ASANSOL 
PRESENT: 

SRI MD. S ARFARAZ KHAN, Presiding Officer 
REFERENCE Na 36 OF 1999 
PARTIES: The Agent, Bahula Colliery of M/s. E.C. Ltd., 

PO: Bahula, Distt. Burdwan 

...Management 
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Vrs. 

Nanku Bhar, U.G. Loader, Bahula Colliery represented by 
Rakesh Kumar, General Secretary, Koyala Mazdoor 
Congress, Asansol .Workman. 

REPRESENTATION: 

For the management . Sri P. K. Das, Advocate. 

For the Workman (Union) ; Sri Rakesh Kumar, General 

Secretary, Koyala Mazdoor 
Congress, Asansol. 

Industry: Coal. State; West Bengal. 

Dated the 18 th August, 2004. 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (I) and sub-section 2(A) of Section 10 of the 
Industrial disputes Act (14 of 1947) the Govt, of India, 
through the Ministry of Labour vide its order No. L-22012/ 
390/98-lR(C'-lI) dated 25-5-1999 has been pleased to refer 
the following dispute for adjudication by this Tribunal: 

"Whether the action of the management of Bahula 
Colliery ofM/s. ECL in dismissing Sh NankuBhar, 
U.G .L . is legal and justified ? Ifnotto what relief is 
the workman entitled ?” 

In compliance ol' the issuance of the summons of 
this Tribunal both the parties appeared through their 
representatives and filed their separate sets of written 
statements supporting their claims. 

2. Sri P, K. Das, Advocate represented the 
management <md Sri Rjikesh Kumar, General Secretary of 
Koyala Mazdoor Congress, Asansol represented the 
workman. Both the patties fully contested the dispute as 
per their claims. 

3. The case in brief of the workman (Nanku Bhar, 2) 
Under Ground Loader, as per his pleadings is that he was 
the permanent w orkman having U.M. No. 618055 working 
at Bahula Colliery under Kenda Area of E.C.L. The main 
case of the w orkman is that he was issued chargesheet for 
his unauthorised absence w.e.f 11-10-93 vide Ref No. 
Agcnt/BC/C-6E/3 1/93/291 dated 7-12-93. After the 
e.xplanation being submitted by the workman, the enquiry 
was fixed. The w orkman duly participated in the enquiry 
and tendered his statement that his son was seriously ill 
and confined to the death bed and was being treated by a 
private doctor and subsequently having found no 
improvement he was admitted at Central Hospital, Kalla of 
ECL as an indoor patient. After his wife being expired earlier, 
there was none to look lifter his ailing son. He informed to 
the management through his co-worker and also in writing 
vide his letter dated 28-5-94 acknowledged by manager’s 
office on the same date. Besides this the circumstances 
were beyond his control. 


4. It is also the case of the workman thai he had 
requested to the management that the period of absence 
was only less than two months i.e. from 11-10-93 to 
7-12-93. So a lenient view be please taken in view of the 
circumstances under which he was conq>elled to remain 
absent. But unfortunately his request was turned down 
and was dismissed from his services of the Company vide 
order dated 8-8-94 by the General Manager. 

5. It is also the claim of the workman that the 
punishment of dismissal is the extreme punishment which 
is disproportionate to the alleged nature of misconduct 
committed by him. Besides Uiis it is also the defence of the 
workman that no second show cause notice before the 
order of dismissal was ever issued to him which is a clear- 
cut violation of the jnocedure of dismissal and the mandate 
of the Apex Court as well. So in view of the said facts the 
order of dismissal be set aside and he may be reinstated 
withfull back wages. 

6. On the other hand the case of the management in 
short as per his written statement is that the said reference 
is itself bad in the eye of law and misconceived one. The 
main defence of the management is that Sri Nanku Bhar, 
the workman remained absent from his duties unauthorised 
without any prior permission or sanctioned leave w.e.f 
11-10-93 and such he was chargesheeted by the 
management for his act of misconduct as per the provisions 
of Standing Order applicable to the Establishment. Apart 
from that the reply of the chargesheet submitted by the 
workman was found to be unsatisfactory and ultimately a 
domestic enquiry was decided to be held. The ex-workman 
duly participated in the enquiry personally and all^ 
reasonable opportunity was given to him to defend his 
case in accordance with the principle of natural justice. 

7. The further defence of the management is that 
the enquiry report was submitted by the officer concerned 
after concluding his enquiry before the appointing 
authority who having been satisfied with the finding of 
the enquiry officer was pleased to award an order of 
dismissal to the concerned workman from his service and 
as such the punishment imposed against the workman is 
claimed to be quite proportionate in accordance with the 
gravity of the misconduct. It is also denied that the son of 
the workman was never seriously ill for which he was in 
medical treatment and there was none to look after his 
son during the period. It U/hlso denied that the 

' management was duly informed by the workman through 
his co-worker and through sending any letter as well on 
28-5-95 to the management. So the management has prayed 
to hold that the action of the managernent is totally justified 
in dismissing the concerned workman from his service. 

8. From perusal of the record it transpires that none 
of the parties has adduced oral evidence but some 
documents have been filed on behalf of both the parties. 
The documents filed by tlie management are the xerox copy 
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of the chargcsheet (Annex. I) issued by the Agent of the 
Colliery by Registered post to the workman on 7-12-93. 
Enquiry R^rt (Annex.!!) issued to the workman. Enquiry 
proceeding (Aniiex.ni) corrigendum in respect of the Unique 
No. of the workman (Annex.IV). Letter of dismissal dated 
6 _ 9-94 issued by the Manager & (Annex. V) Reply of the 
chargesheet submitted by the concerned workman 
(Aimex. VI). These all documents have not been challenged 
by the workman rather directly or indirectly admitted one. 
Similarly the workman on the other hand has also filed the 
xerox cc^jy of the order of Hon’ble Supreme Court cuculuted 
to all the CMD’s and D(P) of the subsidiary company’s of 
CILby the Coal India Limited signed By D(P) CIL (Annex. 1) 
xerox copy of the Corporate JCC in which CMD allowed to 
join duty to those workers who absented even upto one 
year. Ttese all documents are also not challenged by the 
management as they are being official letters and circulars 
admitted one. 

9. Before goir^ in detail discussion of the merit of 
the dispute it is necessary to mention here the adimtted 
facts by the parties. 

10. It is admitted fact that Sri Nanku Bhar No. 2 is 
the Underground Loader and was permanent worker of 
Bahula Colliery under Kenda Area of E.C.L. 

11. It is also admitted fact that Nanku Bhar-2 was 
absent from 11-10-93 and he had replied the chargesheet 
issued to him. It is also admitted fact that the enquiry 
proceeding was started in which the workman had 
participated. The total period of absence is from 11-10-93 
to 7-12-93 i.e. about less than tw^ months which is also 
admitted by both the parties. Besides this it is also admitted 
by the parties that before the order of dismissal second 
show cause notice was not issued to the concerned 
workman, ^riuch is adimttedly the violation of the principles 
of natural justice. It is the settled principle of law that the 
facts admitted need not be proved. So the above said 
admitted facts are not required to be proved. 

12. The order sheet dated 10-3 -2003 passed by then 
Presiding Officer goes to show that the fairness and validity 
of the enquiry proceeding was held to be fair and valid as 
the same was not challenged by the concerned workman 
and the case was fixed for final hearing on merit which was 
taken up before me. 

13. Although it is pleaded in para 3 of the statement 
of the claims of the workman that he had informed the 
management through his co-worker and also in writing vide 
his letter dated 28-5-94 adcnowledgedby manager’s office 
on the same date. But these fects have been totally denied 
by the management vide his averments made in para 5 of 
the written statement. Apart from this the workman 
concerned has neither examined the said co-worker through 
whom he had informed the management nor he has filed a 
chit of paper iiLsuj^ort of the fact that a letter was also 


sent to the manager’s office on 28-5-94 in this regard. 
Besides this the woikman Nanku Bhar-2 has clearty admitted 
in his cross examination during the enquiry procecdii^ 

that he could not inform the coiiq)eteiit authority about his 

absence bn the relevant date in question. 

14. As such in view of the aforesaid facts, 
circumstances and discussion made above 1 am satisfied 
to hold that the workman was absenting from his duty from 
11-10-93 without seeking permission which amounts to 
misconduct and the enquiry officer had rightly held the 
incumbent guilty for the same. 

15. So now the oiily point rernairied for consideration 

before the court is to see whether the punishment is 
proportionate to the alleged nature of misconduct 
committed by the concerned workman or not ? 

16. In the facts and circumtances of the case the 
alleged misconduct cant's be said to be so gross to warrant 
the order of dismissal of the incumbent. The enquiry report 
(Annex. 2) filedby the management sideitself goes to diow 
that the enquiry officer has himself hold that it is clear firom 
the discharge certificate that the son of the workman was 
admittedin the hospital from 12-12-93 to 7-4-94 and he had 
sufficient reason to remain absent but he ought to have 
sent information and taken permission for remaining absent 
fium duties. So it is clear that the workman had got sufficient 
reason to be absent under the compelling circumtances. It 
can't be said to be a deliberate acf of absence from the 
duties. No ^ulterior motive can be attributed in the alleged 
misconduct.' The reason of the jibsence 1ms been held by 
the enquiry officer to be satisfectory. The only misconduct 
of the incumbent is that he did not send the information 
about the reason of his absence. But the reason have 
been s uffi ciently explained and found to be satisfactory. It 
is further clear from the record itself that the incumbent is 
a permanent employee who has got no any adverse remaric 
during the tenure of his service nor the same has been 
pleaded by way of defence by the management. Not only 
that there is no any service of the second show cause 
notice issued to the incumbent before passing order of 
dismissal which is utter violation of the mandate of the 
Supreme Court. In awarding the punishment gravity of foe 
misconduct, previous record of the workman and being, 
other extenuating or aggravating circumstances should 
have been tak^ into account. There is nothing at all against 
the workman except the negligence of not giving 
information about the reason of his absence. In the present 
facts and circumstances I am of the opinion that no 
punishment of dismissal ought to have been passed against 
the workman for such a venial technical breach where he 
had submitted certificate of sickness of his son^ 
genuineness of which had not been disputed showing 
reasonable ground for'such absence. It was a plain and 
simple case which "Should be dealt with by taking a 
lenient view. 
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17. In view of the above facts and circumstances, 
doaimentary evidence and discussions mad I am satisfied 
to hold that the punishment awarded to the incumbent is 
not just and appropriate and the same is totally 
disproportionate to the misconduct proved against the 
delinquent and as such the impugned order of dismissal in 
question is hereby set aside the the delinquent is directed 
to be reinstated with continuity of service along with a 
back wages of 50%. Apail from this the workman shall be 
entitled to all consequential benefits. Let the award be 
passed accordingly and copies of the same be sent to the 
Ministry for information and needful. 

MD. SARf 'ARAZKHAN, Presiding Officer 

9 2004 

^.31T. 2483.— 1947 (1947 
^ 14 ) ^ 17 311 ^. ■#. 

%■ 3^ •i'1^ % 

siodlt % ■'T^ 

^ ti. 68/2003 ) ^ wt t, ^ 

8-9-2004 3fr<r ^3TT qj I 

[ti. 17012/17/2003-311^ 3tR (^-I) ] 

3rJR 3Tfir^ 

New Delhi, the 9th September, 2004 

S.O. 2483.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (C. R. No. 68/2003) 
of the Central Government Industrial Tribunal/Labour 
Court, Bangalore now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the Management ofLIC of India and their workman, which 
was received by the Central Government on 
8-9-2004, 

[No.L-I7012/17/2003-IR(B-I)] 
AJAYKUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-COURT, 
BANGALORE 

Dated : 26lh August, 2004 

PRESENT: 

Shri A.R. Siddiqui, Presiding Officer 

C.R.NO. 68/2003 

I Party II Party 

Sri K. Sury a Shekhar, The Senior Divisional 
S/o Sri Ramesh Manager, LIC of India, 


R/o at Karmala, Puttur, Divisional Office, 

Dakshina Kannada Distt. Jeevan Krish, 

Udupi-576 10 L 

APPEARANCES: 

I Party None 

nParty M. Chandrasekharan, 

Advocate 

AWARD 

1 . The Central Government by exercising the 
powers conferred by Clause (d) of sub-section (1) and sub¬ 
section 2A of the Section 10 of the Industrial Disputes 
Act, 1947 has referred this dispute vide Order No. L-17012/ 
17/2003-IR(B-I) dated 27-11-2003 for adjudication.on the 
following schedule. 

SCHEDULE 

“ Whether the action of tha management ofLIC of 
India, D.O., Udupi is legal and justified in 
discontinuing the services of Sri K. Surya Shekhar 
as part time sweeper with effect from 22-10-2002? 
If not what relief the workman is entitled for ?” 

2 . After the receipt of the reference, it was registered 
on the files of this tribunal and notices were taken against 
both the parties. The first notice issued to the I Party under 
RPAD since returned unserved without any proper 
endorsement by the postal authority concerned, fresh 
RPAD notice was issi^ to him and it was served upon 
him personally on 15-06-2004, when the case was called 
out, the I Party remained absent before this tribunal despite 
the personal service of the notice. However, the case was 
adjourned to 20-07-2004 giving opportunity to the I Party 
to make appearance before this tribunal and file his claim 
statement, unfortunately he failed to do so. Then the case 
was posted for filing of counter statement by the 
management and since it was not filed, the matter was taken 
closed and is posted for passing of the award. 

3. Of course, as per the points of reference, the 
burden was cast upon management to justify its action in 
discontinuing the services of I Party who worked as Part- 
time sweeper w.e.f 22-10-2002. The management could 
have been called upon to discharge the above said burden 
cast upon it, in case, the I Party had put forth his claim 
statement making out grounds as to under what 
circumstance, the order passed by the management was 
not legal and justified. It was for the I Party to make out a 
case that he had a right to continue in the service of the 
management and that the management was wrong in 
discontinuing his services. Since no claim statement is 
filed and no case was made out by the I Party, the question 
of the management discharging the burden cast on it in 
the light of the points of reference, did not arise. 
Therefore, keeping in view the conduct of I parly in not 
appearing before the court despite the due service of the 



[^n—3(ii)] 


: 2004/gTlf^ 10, 1926 


5903 


notice, that too, by way of Registered cost and his conduct 
in not filing claim statement in suiq)ort of the reference 
what appears is that he is no more interested in 
prosecuting his claim against the management. In the 
result, no purpose will be served in keeping the 
proceedings any more pending. Hence, the following award; 
ORDER 

Reference is dismis»sed for non-prosecution. 

(Dictated to theLDC, transcribed by him, corrected 
and sighted by me on 26th August, 2004) 

A. R. SIDDIQUI, Presiding Office 
10lW«R, 2004 

1947 (1947 

^ 14) ^ 17 

afitilPieh attertJT- 

98 ) ^ t, ^ ^ 

9-9-2004 w isn «in 

[■Ro T^B-41012/103/97-a^I^ 3TR (^-1)] 

New Delhi, the 10th September, 2004 

S.O. 2484.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. No. 27 of 
98) of the Central Government Industrial Tribunal/Labour 
Court, Kanpur now as shown in the Annexure in the , 
Industrial Dispute between the employers in relation to 
the management of Northern Railway and their workman, 
which was received by the Central Government on 
9-9-2004. 

[No.L41012/103/97-IR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
KANPUR,UJ» 

Industrial Dispute No. 27 of 1998 
In the matter of dispute between : 

J.N. Gupta • 

S/o S.N. Gupta 
124-B/3 83 Govind Nagar, 

Kanpur 

AND , 

Divisional Railway Manager 
Northern Railway, Allahabad 


AWARD 

1. The Central Goveriunent Mini^ of Labour New 
Delhi, vide notification No. 41012/103/97-IR (DU) dated nil 
has referred tlw following dispute for adjudication to this 
Tribunal: 

Kya Mandal Railway Prabandhak Uttar Railway 
Allahabad dwara Sri J. N. Gupta atmaj Sri S.N. Gupta 
Electric Shunter ko Dinank 18-8-86 se.naukari se 
hataya Jana uchit aur vaidhanik hai? Yadi nahi to 
sambandhit shramik kis anutosh ka haqdar hai ? 

2. In support of reference made by the Government, 
the concerned workman has filed written statenffint allying 
that he was appointed on 2-10-55 and was woridng as 
Electric Shunter under Sr. Electic Foreman Running Juhi 
Kanpur in the year 1983. The'workman was referred for 
medical/periodical vision test vide letter dated 6-3-83 to 
Divisional Medical Officer where on examination cataract 
was deducted in his right eye. It is alleged that pr(^r 
treatment was not made by the railw^ doctor and thereupon 
the workman applied for permission for the treatment of his 
eye with a private medical practitioner and the permission 
was granted by Divisional Medical Officer. The workman 
thereafter got the treatment by private expert eye surgeon 
and the workman proceeded onmedical leave. It is further 
alleged that during the examination at railway hospital his 
case was never referred to C.M.O. Delhi despite his request. 
Although it was the duty of the D.M.O. Kanpur for giving 
him post treatment and if the treatment was not available 
then to refer the matter td CMO Delhi. The D.M.O. Kanpur, 
however did nothing excq)t advise to change spectacles. 
The worionan proceeded on leave fi'om3-5-83 to 2-9-83 an^ 
the workman was duly paid for the period of leave during 
his medical leave. From 3-9-83 leave without wages was 
granted to him. The D.M.O. without going through the 
relevant record and also vrithout any intimation to the 
workman sent a report dated 13-1-83 of the fact that the 
workman is not reported for medical examination in the 
hospital on 12-4-83 and that the workman was never giv^ 
the fitness certificate for joining the duties. On the alleged 
report of his absence from 12-4-84 a chargesheet was given 
against the workman for his absence unauthorisedly from 
12-4-83. The said chargesheet was belatedly served on the 
workman on 6-8-84. On receipt of the chargesheet the 
workman allegedly made a demand for suppfy of documents 
supporting the charges which were neither supplied despite 
repeated reminders and the workman was thus prevented 
from defending the charges illegally. It is further alleged 
that thcLrailway department appointed Sri Arora as on 
inquiry officer in the matter who through a messenger 
informed about fixing of a date in the conduction of the 
inquiry. The workman reached there and was advised to 
receive the documents and also was directed to sign on 
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blank papers which he refused. After some alterations a 
copy of few' documents were provided to him. On reaching 
before the inquiry officer the workman could not demand 
the desired documents. Ir is further alleged that during the 
inquiry the workman made several applications to the 
inquiry officer but he did not sign in token of receipt of the 
same. On 15-4-86 the inquiry officer Sri Arora threatened 
him to write his statement on the dictations of the inquiry 
officer, the workman wi ote part of the statement on his 
dictation but on learning that the inquiry officer wanted to 
get written confessional statement of the workman he 
refused to write further whereafter Sri Arora threatened 
him for his removal from service. Said matter was reported 
to SEFO Sri Tripathi but no action was taken by him. 
Thereafter no intimation about holding of inquiry was made 
to him and finally on 18-8-86, he received the termination 
letter dated 20-8-85 through a registered post but no copy 
of inquiry proceeding was annexed as mentioned in the 
letter. Thus he w as also prevented to make an appeal against 
the said order before the competent authority. The protest 
letter was never replied by the department. The appeal 
made by the workman agmnst the order dated 2 5-10-86 was 
too rejected by order dated 3-10-87. Against the said order 
which was not speaking the workman preferred a review 
petition which is still pending. The workman has since 
attained the age of superannuation on 30-9-93 on attaining 
the age of 58 years and has approached the government 
for making the reference regarding his removal from service 
illegally. The inquiry proceedings suffers from several 
illegalities and is against the principle of natural justice 
and the finding recorded m perverse and is therefore liable 
to be vitiated and the wor kman is entitled for back wages 
and other consequential benefits after setting aside the 
removal order dated 18-8-86. The necessary benefits and 
funds retained by the management may also be released in 
favour of the w orkman. 

3. The management appeared to contest the claim 
of the workman but has palpably failed to file their written 
reply against the statement of claim filed by the workman, 
despite an opportunity given to the management to file 
written statement belatedly subject to payment of cost. 
Neither cost w as paid by the management nor any written 
statement was filed during the proceedings, 

4. The workman examined himself as WW 1 in 
support of his case. The witness was cross examined by 
the management in detail. The management however failed 
to adduce any evidence in support of its defence. 

5. Heard the parties and also perused the record 
and the evidence adduced by the workman. The workman 
has challenged the action of the management on oath. 
Workman’s unchallenged testimony on oath is that on 
3-5-83, he appeared before the Divisional Medical Officer 
for his vision test finally as on earlier dates the concerned 


doctor only advised him to change the spectacles. Feeling 
unsatisfied with the treatrrient meted to him he requested 
the doctor to refer his case to the higher authority Divisional 
Medical Officer, AUahabhd or Chief Medical Officer, Delhi 
which the doctor refused. Thereafter he requested him to 
forward his leave applications. The doctew obliged the 
workman by recommending 4 months leave which is also 
proved by the documents filed by the workman. Thereafter 
the workman get himself treated from private medical 
practitioner and extended his leave by moving his 
application through the said doctor. The doctor advised 
him to send applications direct to the department and has 
falsely reported that the workman has absented himself 
from 12-4-83. It further stated by this witness that during 
the inquiry he demanded certain documents which were 
never supplied and that the inquiry officer Mr Arora was 
also prejudiced and biased when he threatened the workman 
to get him relieved from the service. It is further stated by 
this witness that even further dates of the inquiry were not 
intimated to him and that he was served with an order of 
dismissal without annexing with it the copy of inquiry 
report. All these facts finds support with the statement of 
this witness, that all these infirmities and alleged injustice 
the prejudice of the enquiry officer against the workman he 
has been reporting the matter by writing various letters to 
the department. Ext. W"1 to W-13 corroborate the statement 
of the workman which goes unchallenged as no evidence 
worth the name has been produced on behalf of the 
management. The fact that the dismissal order, the copy of 
report not annexed is also proved from the letter Ext. W-18, 
through which the department has sent the copy of inquiry 
report. Thus it is clear that the inquiry conducted by the 
management against tire workman was neither fair nor just 
nor in accordance with the principles of natural justice. 
There is no explanation worth mention as to why documents 
called for by the workman in defence were not made available 
to him during the inquiry proceedings or why opportunity 
to defend was not afforded to the workman by the inquiry 
officer. The enquiry report, therefore, suffers from infirmities 
having been conducted against the principles of natural 
justice. It is all the more astonishing that even the senior 
appellate authorities has failed to consider these facts even 
while disposing of the appeal against the punishment order 
or subsequent application made for review of this order 
made by the workman. It is thus a genuine case where the 
biased and unfair inquiry resulting dismissal of the poor 
workman need to be interfered and directed to be set aside. 
The impugned order of dismissal is therefore, held to be 
unfair and unjust and the workman is therefore entitled for 
his reinstatement after setting aside the dismissal order. 

The workman has since retired after attaining the 
age of superannuation, therefore, an order to reinstate him 
is not possible. Therefore, instead of the order reinstating 
the workman, the workman needs to be compensated with 
all benefits of retirement on the premises, that the workman 
would be deemed to have, had he not been dismissed from 
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the services of the railways w.e.f. 18‘8-86. The workman 


would be entitled to the bade wages and other consequential 
benefits till the date of his retirement if any, and, also be 
entitled for all other bem^ts on retirement. The award is 
answered accordingly in favour of workman. 

SURESH CHANDRA, Presiding Officer 
2004 

2485.~’ Sf l ^TO ' glfitf¥m;i947 (1947 
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New Delhi, the 10th September, 2004 
S.O. 248s,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No, I.D. 
No. 7/98) of the Central Industrial Tribunal, Jaipur as 
shown in the Annexure in the Industrial dispute between 
the employers in relation to the management of Northern 
Railway and their workmen, which was received by the 
Central Government on 9-9-2004. 

[No. L41012/189/97-IR(B-I)] 
AJAY KUMAR, Desk Officer 

•tit.3n^.'^. 7/98 

MRU WFR 9m ^ 3ti%1415^1 M1S1T : T^. 
41012/189/97 311^ I) 24-4-1998. 

trg. 9nm i n*K i -imh 

■^.31R.TJ7T., -StR 41+1^4, TT31F1HI -31 ^ 

dl ' artil ' 4 ati^icFTft: 9ft Tft.T[m. f^wiR^r, 3 ik.itm.^.t^r. 
TrT«ff4ft3itTft: 911^1 cIRTWlf^ 

sraiMf 4ft aftl^ 9ftMfhMmT'^ 

13 2004 

MT4jR % 9m % SRT 


“Whdher the action of the D.R.M., Noithera Railway, 
Bikaner is justified interminatmgthe services oftShti 
Tilth Singh s/o Shri Prabha Singh w.e.f 4-8-89 is 
justified. If not, to what relief to the woikman is 
entitled to T 

2. tn«ft 4ft 3Tti^ -3411 3TNr4#T 

fa-m T | q i 31^ ft 1-12-88 

^75/-^ 

m Pi^4fl ftfmi aftc mrft 1-12-88 ^ 3-8-894^ 
m M45T^ 4)1 «hiH fe>411 4ft 

4-8-89 •^1^%ftt4m444Tftft4T'544^ft[4T ifttifT'^f^ 
% Tmftft 240 Rti ci‘nnk PimImU ft Pt*il3H 

ft 4 ?p 1 ^%4T Miaftt ft«tt W131UT«ft ft 3ft?hftl4» 

ftmn; aifftf^, 1947 ^ MRI 25T^, 2S4ft 25^4 441 
3i^y)Pl4) 14414 % PjiHH 76, 771^78 451ftPIT I 

tnftl ft 3T44T ft4T^5f^ 4)1 fft4T4 %Mft4 Mmft4T 3^f4^FTft % 

14)4141^'4141 i44)^ 45 ft 45T trfftfttm %4n4'^R’^R 
^ ft3I144l1ftRtm%=jft4^R^?R144^^43^M‘=4mfft“f4% 
'54 3lfft4RM 4ft % ■§3n I tnftf ^ 4 411^ 414 4)1 ftH^ 
ftmi 4 ftfcRT ft44 4>1 ^ntn4fft)4T44M4ftft4T^^4ft 

^ 4)1 ■5344411 ftmi ■<1'^4)l 4mJ 11^ 451 ft 

sftt 314 'ft "loftf ft 45fft^ 9rfft4) atraiftf % 441 ^ift "sm .ift f I 
■snftf ^ 4-8-89 ft 315!^ 1^ aiftM 4^ ft ft4T ■5^ ■4R ftmi 
5Mf^mi^4-8-89 ft4ft'4^ft4T'5f44 315^4ft 31^4 

fttfmi fftmi "aiift 441 "^ft iftmR ft4T "ft ■RPift ^ 5^: #4 ft* 

■Sfift 4 MW 3nfft^ 4 3T»T 4ftc4M ■snft 1 

3. annftf ft "loMf % 4^4 4)1 ■44R TRffi fftmr jftRift? 
3T5MR 5M 4«4 4ft Mft4)R iftmi 4411 % tmft ft 1-12-88 ft 

75 ■?. af^Hi g 4ft m ft ft 4^ itiftffti 41^ m 3-8-89 
44) 314^14) % aifthr *21^4 ■m 4n 

4nft fftmi I M^4RI^311«ft "m 4ft ft ■4)lft «l54)t "4^ 
441 "sft 4r»ft [ft4iRil 4411 iftyH 314^14) ft 41^ 4T 
3lft4l4)41413ft fq4fHfl 44'Tift 1^44414 4)l| 

^ 3nftyi-sTift fftmi 44141 ■5t#T5 415 9ite^ ftftlft 4^ 
anmsftcSMft 240 tim‘4ft14)lft4RMl#T4lft44 ftl'344)1 
eim ■qi^ 4f4?n i ftft ftt tnftf "m 4-8-89 4ft 3i44t "5^ ft 
4nft ^fe4R 441'541^ 4 ft 3M4ft "4^ 4 fftqmn 441 

44?ft5^4)ft4lft41l3ftftf441 '(4411; 3Tf4fft44 4ft 4R1-25 
4;^, 25'ft "qrM 2544 <T4T fft44 76, 77, 4 78 54 'RFlft ft* elPJ^ 
■4ft f 1 #3ft 4ft ft ■qft 4^ ft ■5344411441'414131145441 ■qft 
411154414-8-89 ft 30-8-89 c1«+) <r1‘H'4R 31 5ft ftft 

■m 34fft4lft Tf4^ ft ■jnft 4)1 4m 4)13 I54I 4411 414? 4)1^ 
W4'qft41T3Tf4aFtft4ft% I'mift) 4ft4ftt 131^414)414lft I 

4. 414? ft 3rqft 4ft4 ft? 5fft ft* 31441 4)1 W144 

ftm ?ft411, •f4Mft 3T3JT4? % 4fft4?4 ft ^R5 ft? f 3flT ■JJ^ftl 
OT4c11157? 4 44) 51 ^ 4R 5MTlft4 "ftM Iftft f 'ft 4)451: 


2840GI/2004—24 
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1 -ETT^ ^ WTO ^ 31^.2 

^ ^ 31^. 3 3IT«ff 

cT«n 

■^'^3TT«HiI 3T3ri8Tf %TT'TOr'5^afT%ft^ cT«1T 
P^TW ^ItFto 3^^ 1%^ 

f 3TT«Tf % 3TfMM^ % ^ 11 ^ 

^.3TR.-q5. ^ ^ ^ 

3TOt fciHaa ^ aTTO^%q7W, 

5. ■^«ff % f^SB 3ff?li%f^ ^ % 3T5?TR 3TTqf ^ 

1-12-88 3-8-89 ^75 T. ^TT^ZI^ "toI 

^ ^ R: W 4-8-89 

^ ^ TO?1R 240 f^ ^ ^ # 8ft 

^ ^ ^ ^ ift%cR f^ Tf^i aft^ ^ 

f^ I ^ F^rft % ^ WTTTR 

’r: 3^Tft TOft % %tt Tqf^ ^ ^ 

^.37R.T^. sft^^ "ft’ T^ 3n8f^ T? 1w 

3iT?^RR % arftrUcw ^ ^ fftrn ‘9^ ^ "ft 

13TTI "^sft '^[i^ aftrftfft^ 3#rfwT ejft- 

^-25157^, 25^^2511^ CT8TTfro 76, 77 ^ 78 
11 ^ ^ T«TT^ Ti^ fjRfiTIT 3ff)fft ^ t 3n«ft^fftW 
R: Tt f ^ 3rf?R^ % % l^rw ftf T^NvR l^qT 11 

3IT8ft % ^ -ft 3TCR1 ^ ^FTSTO ^l - ^ prprni 

3B^4 cR7W^ft7I 
^ 4-8-89 

1T% % -ft %'^ !^U'^<u| ft?T 1^- 

3ftl7Tf^ Hfy>H Tftro^ f^. ^ 3T=^ 1999 
t!p^14l(iJ,(rl^'J^.l^fl) 1054. 

2001 TTR^'lfil (Tr^Tnts--Q;^) 105. 

3. WT fPRK WET T.^. ^ 

2001 900(Tj;TT7ft). 

4. R7TW WFT 7^ 3TPTT TBRsqPT 1990 

^^d3TR 96 TJ3T. 

5. ^.%. WR ■^. T^. 1^. f^. 1993 

W7^^584 (TTTTTft) I 

6. '343TI8ft%1^^3rf?Tl^%^1M^W7T%'SRt-t- 

3rftTf^ % '%cR ■qr 1 t'^'=ki 1wt wt 

f^rwT ■'O'JiMi ^r 1%TrR rtf % 3t?t ■ft* 1 wt "STTm «n 


■3ft 40 ?. •^ 300 ?. RfftHIf 8TTI ^RcTB*?^ 

%9T ^ WclT 8TT TOiT ?r% t % •ftcTT % 
TTi; ^ IP R>*Hrft ^ Rft^ •Ef^ i3n sftr rf 
?ftRRT ^ ^ ftf Rff 3lk R ^ fftRfRR 
r^^<w [^41 R*<1, R 

RB^R^'ftT^r^^-^RrrfRRTRRT «n 
3ft?ftfw ^iftffRRR Rft 8iiro-25TrT’ ^ 
■3criRR Rff f3?T t BPftfe 81Rr-2T^ % ^Mr Rf 
?5lftl^Rft'qflRTRT‘ft*‘ft^3Timt I'S^ 3TR5R cfRT 
'9^ ®nRT "STFlftf "RTR •d^ft % RjiT^f RJTRT 
W IRRT dftt "Rl^ 3H jqfwRi aiicH 
'sft'i Rl? % sftT'ft d^4)i dlH <,f«itT:<'^R7rJ'fRRTRRll 
■Rftf R4E R)R m 3nft % -RTR 1997 ftf 9 "Rft 
w ^ ^ RR#m drfMwl % ■RFi fwR 

ft?T 1%RT 3lT8ft ^ RIR "^nft "RIeR % I 

TTFR '3n ■RRjrft I drqft R% % ■RR8fR 

■ft fftfeH S-lRlFlfft % ^RR >ft «&<*>! 31^(11%ft— 

T -^ijR dRtfi 5r«SRI ^ dTR RRIR f<f?rE<4'{ TTR WR 

(1996) 11xrR#fft34l, 

2. f441'Ji'1<r1 T^sftT 3RFR 2002 

(1) (m)501, 

3 i 4 RTR R I ■jft^SRW^ 

^ 2000(2 ) (TT^.) 649, 

4. 'WR 3r?nRR) ^ WR 2000 ( 2) 

■S^^T^^Trft (TM.) 30, 

5. "RRR WR 3TRRRr ?ft RRftsi 

R^fWT Tft^f-ftRfW^ftrdPR 1999(2) 

(TBT. )420, 

6 . TFTRTQR RRTR Rt^TT#! dTfWFft Rft^ 

1988 SR^.-Rl. 867, 

7. fW5 fw^ft WR "^ftR 3RtR fR^ 1997(4) 
q:RRt^-391, ftPft 3R5TT Rft Rft 
Pf^cl 4<J 11 

8. "STFr RRT fw; Rft ^ ■ft RRlft ’Sflft RTT 3r?R t fR 
■RTR^^ft RPpftR d^M ■=qiRIHR%^RF^T^ 3lfRqif^ 

t 9TftlRT "ft fwF ^ "ft ^dBTRT t 
d^«f)l "dlw ■RTOIrrR ^ ■ftBT % R8n RTR^ ■’JcOHR: 
■^ 9RI 'eftR|3| ■ftft ■ftfftcjl^ ddift ■3TTft% R5RR ?TfRRT 
^ RlHdT yiRvn R^ ■fRRTRfRjcTT I "^Fft "Wl ftfR 
■RRR ■ft ■^ft 3itoR 3R^ f ■JR "RR ft ■^R cT8R ^ 
ftTRfe tw ■RTRRtR ERTRTcfT’l % "RF fTORT 

yfdmifto f^41 ft I fft^W ■% dTJRR ■^R HlHcr! ft* 
'^r^qid RRft "ft ■'IF'RTfftT'^ ft 3IT8ft % ■ftRT 
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4-8-89 ^ ^ ^ # 'T^ cT«2T 

4-8-89 1997 "^f 

ifTR^ihn ^ ■37«FT 

8 ^ ^ 3rr*?fw ^ 

^ ^ ¥i»eisR«»i 

4-8-89 

■#[ f^ "W 8 (Rf> ftwp; 

^ -qi: ^ t 8 ^ 

M5J’'^r^4'«45l feh*<l 'M'tidl I 

Tjmt •q?r ^ "w, ^ 4-8 - 89 ^ 

^ •qT sipn ^ ^ 3T3n«?f wi "SR^ 

■T^?m-'q^ i(<i <iHrwfy mT^'4>i yRiidPH ^ wiz 
1 1 3n«if ■’q^ iT«q'fqtqnT ^ixm 1"qT^ 

T^ "qi^ "qr Tprnrqr ■nqr «n 

2qsn«ff % 3»f^^ 

' ^ f q ^ 3TTqj ^pu^qi wqm ^f fNfft^r 

teTTpnt ^ri*? q»4'^l0 P<qfH<Tl<iH<'ai ^ 

3Tfwd 1 3 ^ MH^Tq 4^<iH 

qfc i q i r ^ ^ feprf % 3T5^ ■^’ HH^1q Ti^TFin 

3 ^ ^ "q? 

ftrajnt ’qf^rqrfei ter 11% '^,1^ ^ 

3qf^i^ "qi: ^ f, ^ ^ ^ ^ 

^ 8 ^ ^ % ■q?^T?l.'qT*T?iT 

33rqT t f^Rrqq Tqi^NR^ "q^ 1 1 ■s^fw^ 

^ cqFrft:^! «n alfqpq^'qicf^'qT'S'qf^^'l^ 
454«6iq qRt^ qiF?J qr^ ^ 

f i T’qt FqrfRF ^rqrq y^fii^q) % ^ 41^ 

■qrrfNTt^R«iR'3^ P:i.sri MRiMiRq 

f^t «TT'3TTq?f 

«BI 4t% ^ "SHR ^srlH "^Ff FtiTT 

f^F'qTTtT^'RR^^ Mt^qrr^qiFRsqH 
• 3 ^ t % 4 4 

ifm wft #TF ■RRif^ "qq ^ t, 

"SR 4^ HTH^i % I aiq: qrat^Tjqtqqn 

aqf^qpKt 11 ^4 f % ■qrq^ 4 ^qprftq 

q^TR "q FftqFFT "Foq ^iqiRq 4 qF f^Aiq yfcinif^ 
fqRT arfw’^^nqRT ait'gilPiqi f^qiq 

3Tf4fwT % 3Rrf?! 3iTm IyPiMif^q %sr4 

% tf 4 ^ TJTRf % iq^R ^rfM4f4 4 qft q^RR 

sTTqj ■sbt ■qRRi "sisftq t 

• 3 ^ •RF fqtjfftq fqRT qpqi % % ^>4qi4 ^ 

4TTq " 51 ^ ^ii»T <=h4'^i4 % FRR ^ 1 

31^ qp4^ ?f^=fq> % 3^^ 4^ ti^w ^dHi q^ 

FRhi^qFf Fyy\5r’i 4 "51184^4 

^ FTrvqFf ■qfqqi qq^qr Tn4f q4 ^3=4 ^ 


Iqq^R 4qF 4 RFf w qqT, 4^ ■^qq 44f 
IqRT 'w, qqq 4 qjFf qr 3fl[pn 4^ qR ftqr 1 
1^4 TR 4te^4’qfirqrf^ f^T33^ 

Fnqq^qfqqri 

9 . w w qqq qfqqif^ % 5 HTf 4) 4t‘‘^q> 

!n4f qR qi^ qifq ^ %f^f4^ qrqq^ 

fHq f q ?! 4qi «4144? ■qqq^ % ^iqj^qqi' qn^ 

•^T^qqrqr, qq^4qi ^qrqrq^^q^ '3^4 
w? 4 qqq qi: 3nqT qq qR Iqqr 34^^^% 3 ^x 3 q4 

q?qT(i, 44 4 qF qrqRT "^siqi qqf, qnrnf 4 
qrqf 4t4 f4F w qrq^ 4’ q4^ wf qi4 qq 
3ifqqn4q^ 4 i 

10. 3 q 4 qq iq 4 qq % 3 qqR qr 4 i*q 3 f?qT:^ qif^T fq^ 
■qqn^fqi — 

“4t 4t4 f^F q^R) ^ 4qi4’ fqqiqr 4-8-89 4 
■^.STR.'^. “ftr 4r 4, 4lq>i^< ^ qqrqT f^q? qiRt 
>^ i 4 ^ rqa 11 9(ftqr q44 ttff qT4 qrr 3Trqq5T4 
q^ti“ 

11. ' 3 q?T 3 ;n?iq'^ 34 qi 4 qiRfl (q^qi -iiimit; i^>*q>Kni 4 
%3?'?R[5RR'^3fm4?Tqro-i7(i) 344^1^3 ^suqnqi 

12. 3 rt 4 f^qiqj 13-7-2004 q 4 PnoRi "qrqR 
■^qrqrqqri 

qt. T^. fFwifw/-qiqiq^ 
qif ft;?#. loftRFq?, 2004 

3ir. 2486.—3|ndlfq^fqqp; 34qftqq, 1947 (1947 
qn 14) q4 qro 17 %3T5?Rq4.4r#q «<qjR4fq? 3#^ 
TRT^Bft4q45%qqqqq%4q:5f44N#‘ a^T'SR^qFfti# 

4)#q, 38^q4 fqft^ 34#f4^ fqqiq 4 %#q #tjlPiq) 

3 Tft^^j5^ % qqrz (4q4 4^ 3Tii#. 4«> 38/89) q4 

qqiiftm qR?4 4, # 4j#q iRqjR # 09-09''W4 # qiqr 
13(TTqn 

[4o T^a-i 20i2/20/88-3iTi4 «ni: (#-i) ] 
Mjf'Sfq ^qR» '4^ 3(Tfqq5T4 

New Delhi, the 10th September, 2004 
S.O. 2486.—In pursuance of S«;ticMi 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government her^y jxiblishes the award (I D. No. 38/89) 
of the Central Industrial Tribunal Jwpor now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the managmait of Bank of 
Rajasthan Ltd. and their workman, which was receivedhy 
the Central Government on09-09-2004. 

[No. L-l20l2/20/88-IR(B-I)l 
AJAY KUM^ Desk Officer 
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38/89 

9R ^ 3TT^^o T^. 

12012/20/88-^4 (T^) 4-3-1989 


1. TTJTWT TpFH. 

■51^^ I 

2. I 

3. aft f^rT6<Tei^' aft a?FR -q;^ at ^ 

f^l 

4. Tni^F^TPT I 


^ ■^N> 3:if^ TF3T^*TPT I 

Tqf^ 


—3TgfT8ft 


itfteRftT aiteirfi: aft -tft. T^. 
instfftFT'sift 3 tT: aft 1 ^, w 

aft TTi. ^ 

3T5nMf ■^Ni' cfft aftr : aft 3ir<rileh w^rf^ 


15-4-2004 

3Ic^|4 

1. w^, am M "m ^ 


“Whether the action of the management of Bank of 
Rajasthan Ltd. in terminating the services of the 
workmen mentioned in the Annexure and not 
considering them for further employment while 
recruiting fresh hands Sec. 25H of the I.D. Act is 
justified? If not, to what relief are the workmen 
concerned entitled?” 

2. '^’1^Tft 84 affit^'^ -ft 

T?Tf^ Tft t, fiFT t : 

1. TT^aft^^fir^ 

2. \°Rft "5^ 

3. 

4. TftTT'^ 

5. «nUT TW 

6 . 

7. TT^WT 

8. [^*5 I'l 


9. frftTI ^P?TT 

10 . ' 

11. ■gaft#?iT«r!j^ 

12 . 

13. wTRirrawn 

14. TT^^FR #! 

15. ■^TF ^sihft 

16. 

17, af^-^Rn 

18. 

19. 

20. ^t37 ISn^^loIRFT 

21. t^5ci(n ^4 

22. MK'HH'61 #T 

23. WTRRTSrra^ 

24. -TUffRaTOfR 

25. 

26. 

-- ■•ys _ ^ 

27. VllmcHffci ^ 

28. 

29. 

30. 

31. itehl^l e^ldlfi 

32. 

33. 

34. JillRrl'fl 

35. ^FRcTTcT 

36. 

37. TF ^FR 

38. 

39. WT cTRT 

40. «ftR3RFm^ 

41. 

42. ^3RI Plfld'Jt Ri? 

43. R%T^»TR%<n 

44. Hdql 

45. RT^cTRT'^ 

46. Rt?T ^RR RT ^ gf fi 

47. Rcft^ "RRI FRRRT 

48. 3»HK 

49. Rj^^ttR-ft^ 
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51. T?nT ^Tr?T 

52. 

53. 'I«ncw^ 

54. 'itWT<fl 

55. 

56. 

57. 

58. 

59. TT^RS TRT’W 

60. 

61. f>o 

62. MIH I H F^ 

63. 

64. 1?5*TPT'Srar; 

65. 

66 . 

67. 

68 . 

69. Tr%?F fRTi: 

70. 

71. 

72. 

73. 

74. hi04> 

75. "IK?? ^ 

76. 3fr»T 3nfTO 

77. 

78. ^ 

79. ^ ‘ 

80. 

81. 

82. '*TlMn?T 

83. “^fTPl^TR *i5n-<^'<i'ft 

84. 5p^ 

■3!TT!n% 19 

^ ^ ^ ISO 2 ^ t, 6 9iM % ^ ^ 

^mfim ^!if^’ ^ aprft-d^M^ % “^nwr ^ ^ 


Wl f % TT ^ 

^j3Rsim^o %iaTr 'sr 'sr ^ 

^ 3T«p?n %"S7!j “sr ’f^ "3^ 

1^ W ^ ^ 25-^^ 

1^ 25-1^ ^sPHT; 3Tf¥^, 1947 (f^ ^ 

3Tfi#PW t) W ^ .3rf«#pm % ^Rnk 

f^76, 77^^^^78^'3c^TSRi^'n^t l^W'^‘^ MiCtMI’?f 
^'STcRI ^ ^ ^ ■^«isf> *6^^ % HJJ'etiq, 

■S^T #2^ ^F% ■’T^ ^(^''!>f>f ^ 

fNt^ ^ «rTOT ^ ^ ^ 

«IRT 25-'^^ 3TfvfH<R ^ <5cri^i % ■^* 

<f«W ^(m*^ ^ ^ «f^l^ f^CTl 

■giT^t I 

3. 

sRRirq^ T3[^ Sit 11 

•57T13iqT^%3T5^ !>ll<r»l4i 3flHf^’*f5‘'^'’nf^% 2 (%) 

3Tf^f^%3F?pt7t-5^31^^^ 44n 

srq^ Tsqf^ ^ «Tf^ t a^ts ^ 

aiwi <ir'i^'» si^i 

w% ^ ^ f ^ taiRvfl M ^ 

^sHf^sr^-=4^^*^ fii<i 

Ti5frfTf^ ar^ % 

3^8|f7^ ^(M^iff % "^ipf <+><’fl "S^^t^Fis *iT I araift| 

WIT'?! % M5fql^ ’fi'iff ^ ar^TR a'l*^ 

w?!: WITRIT^'R^ I arsrraf 5111 4-^ c*^^<i 

■qrftl^'Sff 1^'*TST»^ ?5lfW?Rt 7 ^ ^ar^f^% 
i^tvqi wn "I ^ ^ 

t i ^ 1986 ■^’aT3in4 % "S^ % ■'^ 

^ ■srf^Tntf ^ 3^^SJ^% 

% ^sqf^ ^ ^5*Nft % ^ ^ ^ ^ 

^ -^Sll^ ST^ ?lf^’^ ^ ^ ^ 

^ cb4^ l M ^ ^ Riff ^ ’T^. ^ 25-Tri5 

3lf7#twi % aRT^Tl t,a?ts ■aR 

^SJJ7! ^ 25-T^^ ^"=1^ 

4t aPW % 7^ ■4 240 ■ 5 ?!^ asfW fi?«RT wf ^ 1^, 

^ sjjT! ^ 25-T^si arWi^ ^ ^ 

4.3r5n«ff ^ aiR ^ ?5ifwFf ?rt 3R^ ^ VR^ai 

^ ^ wn t ^rt4’ m ^ wn t 

t 7T«IT STtTir^ Rff t, -5^ ^ 25-1^^ 
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t f¥Ncr37Sff^% 

iicLH) H5l^TT|t'SM2(00)(^^) 

^ W^?l 18-8-84 

^ ^ ^ Mfl’liqi ■^TfPTT 

tiwf^^ t?ft^25-Ti;=^'^3imn 

arft^f^JTq 77, 78 % ^ aftr ^ 

9rfW% -gifT^%q f, ^ P c ^ T^'^nfrjT 

f^v?TT'5rf% I 

5.7T^ -gr^ •^' 3iT«ftnR>i artr 

'^ipcwiil' % •?rTJ!T Tr5f % T[^ f aiinJiff 

f%n3rf?Tf¥v^1w^'Tf t: 

1. 

2. ytHI9 iq'JI'H 

3. TT^ 

4. T^ rmm 

5. 

6. arij^ 

■^6 3% I 

97^(1^arfM^' % 7m ^ afk TT^ ^ f : 

2 . 

3. »TFTRFT ^5^ 

4. 

5. 7i'=^<,ciici 9ldl<M*14 

6 . T^TPT Vii^ 

8. TTW?!^ aFferft 

9. TI’^7^ 'HFft 

10 . 'IIhM TFlf 
11 .'^ftTl 

12. ^f^f^ITTtT 

13. TTcftTT^ a^TJW 

14. "^TT ■^F?^ 

■eT5!T'?{fm% HeiHpfl aftirtTrf^aT^Tm 
^^ aft^ ^ %fT 1w mr 11 

6. ^'1^ <a''S'i araiMf stIt; fHHldfed 

arfv«hiR4n'^7nsT^3F5^ fk>^ t f^m ^arim ^gn 

1 . ■?T^9n ^R%T ^FT Wt^ 

2 . 


3. ?f[ 

4. 9lt 

5. anH I » r 4)-4^ 

6. sit f^ral 

7. ^%cTW^7PTf 

8. sit ^'>icii<n ariP^w 

9. sit ^<1 #t 

10. sitf ^^^^ aroqm 

11. # ’i«mnii'9 

12. sft^tlTcrtfJTO^TN^ 

7. siftin’i«i ^ 3fk^ wri^'fl iivi i|iti|i!T«n aiyml 4‘'«« 

^ 3TtT ^ ^ 1^«T-1 ^ ^-481?^^ ^ t ^ 

a ft fHtV n^^wi^^, wMt^ 

ail«^clt4>H n+)Ml I , 

8. ^ 3itt^ sit T^o Tnf % < 1 % 

2(oo)(^) 18-^^^ ^ 

7rHt<?^ ^ ^ 3Tfef5T*m ^ 

1^ 8Krf?W*^f ^ 3fB|f«| 7^: 

^ ^ mr 11 5tI«It^R ■g'lr? 

18-8-84 

■3% ^ ^ ^siPt?p ^ ^ *5^ 71% 5iM 

itf^%> SRrarot^ f%%71%f^ jta ; 4 

amf%3T«WT 18-8-84 1%77^^,'3^-^ 

1%^ ^ % srfW ^ ^ %?n 1%7Tr w t, ^ 

TOF(^%?ri'4T%% arf^writ f i arwr arf%4% %5’ 
tr%T15Tt1%> 

^ m\: m v ^^Hi iFif^%^srfwvtT^ 

|f#(TT5- ?% TTtT>o 

%n % aPrT% iT%) % ^ TO t % ^ sif%^ qro 25-1^ % 
TOTR ^ HM TO ^ % a^fTOd f ^f%ff%r ^ 

THM ^ 25-Ti7FaTl%fTO TO^IFlt ^ 

% Pi^Pw % ■5i9f^240l%7T'%^ 

arqfv 44) ohlH cn<^ "^R ’^t ^ 25-Ti;^3if%i%7RiT%f5ppT 7 
77^78%^ cTRTO^%SlftRl^aif%g^ 

1. ■q% TOTT TFli'TOT aiR. ^.%t. “ft. W(^, 1991 
( 2 ) aiR. 1^^. aTR., 691 

2. %3fi airrr ffw^zn rcrr TSf 3T?q^ 

1996^'t^; 15^.'%. %75T820 (T^.TTt.) 

3. %%t aT^!%V5%^ ■517151:7^ 

aRR 1987 (^) 31R.T5^.aTR. 421 ("Tin. %5!.-37E^ 

^.) 

9. w%i f^iita a^mf % f%5H'gf3f%f%%?r^f%7?itf%r 

Vr^R 84 ^qf%^ ^ t, -qiRg Srf%^7FT ^ %7T -ar^ 
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f^Tpntiw«pi'^Tira20 ??firai^3n^ti 20% 


-SR^ a(ni5^fl%Tr w w m 


3T^1%^ 'ft ?ftw ft ^ %t #3 ft %t^ ^3^*1t 
^iFT%T^ te ft t 

ft eft^ ^«(|4 Hlfltl f+^ll I «'1'f I 'ft'?1%'t'f% 

^ aftr^ftt^^TT^ftf 3nftf, ■3%fftfftwft 'wl'wi 

ftF?wt1% fftg^T^ ftftft?T3T%^%1^%t'T^«ft 
3fhC'3%fftfft%'32RTftft%T 3Tqfv TRT^ f%^% f^T?T% 

ftr^pRT 'R 3fnft ft "s^fft t41«»)K ■fftft f sft^ 

ftt'^’Rlftft^lRnRr^f, weft ■=%!%)■ 

7i^^^^if^TT7ft «rra25-T^^% ■5nw^’5^‘^'ftftf 3ft^-5T 
77 78 % 'Jrm'IPT ^TFI'ftft f ‘t4fpi> ^ *11*1^ 
t l^1T«ZT^^mTft7l18-8-84 %tft?«nfwft 

ft'ft:?Tt«R^ «rra 2 (oo)(ftHt) 
iftraft” ftftt '?®RI: ■ftRTlRnfftT %t %t 'rft'INT ft nm 

"T^ I fftiftt ftt 8lf*Rli ft 'IT ft' 240 1%T 'STlft 

1%^, ■RT^ 80 90 140 1801^ ^ 

t "^TT <3T%ft % ftf5^ ^ 

W 25-T^'»TfMf%m% IITWT-^ 

^ aftr 9rftRPM %t^ % '^rti«r)ift ■=1^f I 

10.'3^'^'ft'?l%'t vjiyqi^ ft 

3nft?rT«T'nift 7-9-83 ft 26-11-83 ?T^ 80 «KPf 

WIT t3T5n4 % 3Tfftft^ ft 

■5fr»ft 'ft%I^WT^1%^'T^, PitjPm %'Tf 3ftt 

-3^ "5^ 7503 %t 1%^ 11% "STiftr'IRT araiftf 

^ ^ft fftRft3R5R%t%t^ TTT^?!^11 3T3Il«ft% 
qhmdlg| [^ ft 3nft WT ■93ft*W5ftlT'9Twt1% 
^?1?ft7T"3^3Ttrai3T%t3T3Ilftfft^ft^rftt'ft I 

jfifalT 3jy<TI3l ^ TTlf%T 3^ "t, '5T7 

WUfftt -3^ %t^ 3TT3 3Tft ^ 3lf^Wnft 3^ t i 

37 Snftf % f^SH yldfftf*?ft 3T3ft 33Tf % TT3ft3ft Pi*^ 
ylST'^l fftjft % : 

1. <m4)< fT% 3313 33, ft3T %tft, 1995 (l) 
STR.^^.^'TTT. ft3 518 (3T3.TI3. 'S^'^. ) 

2. TT3^ ^3« 33f 3313 Tft3 5^33 TI3T3T3, 

1955(2) 534 (313. 33.3^'^.) 

3. 333 3TW ft^ 3313 Tft^ ^33 TI3T3T3, 1996 
(1) 3^. 3^. 3?1. 222 

4. f)Wr ■53ft 3313 3 333 3313 3 

3;p3 1992 (81) 33>.3^.3TR. 107 (313. 333 

3^'31.) 

5 •^. '31‘Mfyb «HI3HR'133 1988 

(73) 33.33.31R 337 (313. %T313^‘^.) 

6. 1986 (1) 33.33.ft. 447 3ft^ ^%33 T3^tT3ft 

3313 33Tm 53^ 3133311 


*3133%I7 3T33t3>3 ^1311 

12. f%lT3r 18-8-84 3ft 313 2(00)(ftWV) 
fttft "^ift % 39313, ftl %? 3313 ft 3^ %, ftw 1% 

ni^M3 ftft 3Jl%n 3313 3131, ft3T ft 3ff3ft3 

TI4H3W sP3 ■^3l33ft 4nN*13fRfl fti!3I ft, ftfi *f^ ^*1% 
anftft ftFftRft ft T3%3ftft3i 

3!^ftw«l3f3ft 3?3m ft3l 9*RI: 33131 ft^lift ft 3^15^ 

%t 3ft3T3Tft ^ 3!lft #183 «lft<l %t 313 25-1^3 '»*TftpT33 
3T33T ^33 76. 77 3 78 311‘^3ft1 %t 

13*3 iteft ft ^33 33nT ft Hfftnfftl 1%3133lft : 

1. Tl^lftr 1W 3313 3111, #SR %t^ (I3n) ft : 
Terininatipn ^cmUact of cmjrfoyincnt 
automatically came -to and after expiry of 
contractual period ^d till thmi the petitimier 
(worianan)had wQifcedo^ftjr 94ib5«.1iBaoe 
S.25 F not applicable ^iwi^oiB«f S. 23iH 
also not applicabte in shk5i 3 
termination of services. 

InR^eev Kumar Sharma Va Staleef ^fia^haii 
and others (supra) It was decided that “Sec. 
25-F 25-G, 25-H and 25-T, Petitionerspul in 164 
days continuous service instead of 240 days 
held: He is not entitled to protection of Sec. 
25-F 25-G, 25-H and25-T.” 

13. ^33>K ^33 WTftft3313^ 3TT31 <1^W1 
ftrn3ft3TI3TT3T333^'^3T3Tr13ft'<!33 Ri&IH 3ft 
3)Tft 3R1 25-'ft 3 25-T^ 3>T W3 ^ 3313% 

?rf33) 3131 3^ 3R 3«6ft, 311 fft^Rl 3ftT3lfftl 13>3T ft I 

14. 3311; 3313 ft3? ft 313ft3 3231 

■are?'=313^3% ft3ftift^3ft3rfftl1%3Tft 33Tft. ft333 
^3r3^ 43 1 33c4^tW %. ft ft 3132(00)(ft3t) 

•ft 18-8-84 ft ftft "anft % 35TT3 a813ft^33> «f33) ft ft3T 
Siqfft’33131 ftft3Tft31'5fft 3 ft 3 ft 3131 ft I 9 ft 

3 ^ ftftl3 T3ftT3T^ 3313 'JoKlS % 3T3ft ft ft 

*4vii< | < |-5^-?313tgl3 ft3ft^lgm fa<tift % 

r^3 ft Ph^PW Fl^r33 ftk3Tl33ft% «l^f^ft,ft 

333'fftlfftl'(35^ '®lf%TftTft‘3^t3T3ftf 3>T33>ft I 
ft MRlHlf^d fajiil ft^fftm3lft3T3lft33%te33%^ 
ftft'5ft5T3TR5?Tl%ft'ft, ft 31% 313 2(00) (ftft) % 3133PT 
% "^ % ft, ftr 3T3ift33 ^ 3T^ ftsrft ft iftnif^T f3%% 
^'^ftr ft <533 3ist% ft au^^tlft iftftTJ^ ft 

3Tft33 % fftl33fftf%3 ftft ■333 3tST33353 1%ftft, 3 : 3 ft 
3Tft33 ft ft^ elT3 3ftf 3^3311’(33 ftftftft 333 33 
% fftift ft, • 33 ft TTft3(l3^ 33 m, "3^ 33Jm ftft. ^ 

ftft,33R^,'tt31Tml3ft^ %tgft3ftft91, 

^a3mTftft^ft3 3ft3f3ft‘ftft3T'5fft 18-8-84 
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^ ^Rr2(pO)(^^) 

^ T!^ fiHi^ci dFiftr % ^ 13^ 3T^tr wm 

^ ^’i=h1 ^ -m\^ "fl ■ 9 ^ f, 

^ HtW t ^qr 3T3mff %-ei^qf % ^ ^ 
■?N2r TT^rt ^ '3TT-8TT^ Pl^Rw ^fhC 3T^f^ fRM 

^■'R ^qi MHi'<i "^%'^^zf 3RiZ t^5RT%, 

■3Tt f% ^ ^ - 5 ^ f, ^ 

T^' l^PaMlRa fRSm % ST^RR ^ 7T^ -qi^ % 

3TfTOct^f I 

15. ■^T^ WITT 3^uqi<rl‘^'5r?^'f, 3T3JTsff 

% iHlf^ct ^(^ij9ffR^"SFl^ 

Tm 3Tf^^ ^ f I 

16. '^ 9rfR^’-^’, 

31K. TTR. iMiqi^i, TW RHt, Rt?I ^RT^, ^ -rtT 

^it?it, w^, )^KfH -sr w?T ^ ^Tferd f, 

■ 3 ^ ^RtfR?T 3T^-qfl 

31^RRqF<T t ^ 

^■f, ^TTcfl'l I if 

31T^ % ^Iq'3j5 Rt ^ 7 oHfqqqi' ^ Phffl % >3;n% Trq •;^' 
RF =t)5I "t ■(%■ <5-1^ fSTR f^RT ■pr^SRT 

f^RRT3^ 18-8-84 ^tj:4^ 

3R«1T^ Pl^Pw ^ "hIVihI’ ^ "^IZR Tj^ I 

RT^% •3^'^'^R^RRff 

Tj^ 

^ ^ ^ feft a^RpR -qr ^ fp^TRTI ^ 

lHq>?ii I 

17. '54<lqq (q^qa f^^-q-i % -sq^ ■cr 3RRtif ■^' 

■'TW PR^T 31^ RTfer ■sn?TT t : 

“■^•sRqTTrsTfsiTPr^ ^Rr^Tchr ^ 3T^ % 

^ RTTI 25-TT^ ^rfvPl^H % ?TFcT " 5 ^: 1 l 4 |yrT 
qi"«ls< *HfH«+)M'II‘^ Pi^ppr"^ 

■ 9 ^, ^ ^i4qi5l PR f R 11 ^rfjRBRR 

Tr!RT‘qT^%3Tf^^RJKlp^f !'* 

15. STRT^ arRT fqqW, 15-4-2004 R^ '^RTRIPTR ■^' 
Pci<a[qi^< ^HiRI 9RI^%^RTRPTR^3TOHT4tRRR15^ 
RRTRT^ I 

Rt. P[^. f^^rtiiRqi, RteraH ^rf^cRRl 

M fe#, 10 P^dHi, 2004 
"^.311. 2487 .— 3 il£ 4 iPiq/ Iqqiq'SrfRfqRR^ -1947 (1947 
RH 14) RTl^ 17 %'3T^RTq-^’, RTR^R PTI^RT 
Rp4ft?n 3PT5 % -PR^RTR % PTO tPRlRRif 4 t ^ 
RRN#' % RTR, 3T^R fqf^ 3Mta ■^‘ 


IPart II— Sec. 3(u)] 

■^RRIIt 3?)^1Piq> -5^^ PR9R3] % RW 

(^M 3IT^.'3^. Ro 48/2004) R?t 3<R> l f^M R5# t, ^it 

4>'s0q «<q>K R?t 09-09-2004 R?l TITR ^RTT «n I 

[Bo PpT-170l2/2/2004-3n^RTR ("^-I) j 

RTBR 3flf%lRn^ 

New Delhi, the 10th September, 2004 

S.O. 2487.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herdiy publishes the award (I.D.N 0 .48/2004) 
of the Central Government Industrial Tribunal /Labour 
Court Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Life Insurance Corporation of India 
and their workman, which was received by the Central 
Government on 09-09-2004. 

[No. L-17012/2/2004-IR (B-1)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAL-CTJM-LABOUR COURT, LUCKNOW 

PRESENT: 

SHRKANT SHUKLA, Presiding Officer 
L D. Na 48/2004 

Ref No? L-17012/2/2004-IR (B-1) dated: 12-4-2004 
BETWEEN: 

Shri Chander Kishore, S/o Late Shri Ghasa Prasad 
C/o Shri Rajendra Prasad Shukla 

115/93A-2,Maswaiq)ur, Kai^ur(U.P.)-l9 
AND 

The Senior Divisional Manager, 

Life Insurance Corporation of India 
Divisional Office, L. I. C. Building 
Mall Road, Kanpur (U.P.) 

AWARD 

The Government of India, Ministry of Labour vide 
their Order No. L-17012/2/2004-IR (B-I) dated 12-4-2004 
has referred the following dispute to the Presiding Officer, 
Central Government Industrial Tribunal cum Labour Court' 
Lucknow for adjudication. 

“RRTBlpHRi PTT^ 

%yh<, 

3n?qRT'tB. ^■ri^3raT^R?tf?rRTR? 13-6-2002 

q>4q5K ?** 

The order of reference was endorsed to Shri Chander 
Kishore, S/o Late Shri Ghasa Prasad, C/o Shri Rajendrra 
Prasad Shukla, 115/93-A-2, Maswanpur, Kanpur (UP.)-19 
and it was advised to the party raising the dispute to file 
statement of claim alongwith relevant documents and the 
list of witnesses in the court within 15 days. 
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The said reference order was received in the court 
on 17-5-2004 and the court waited for the statement of 
claim 30-6-2004, but no statement of claim together with 
documents etc. was filed. In the circumstances the court 
ordered for the issuance of summons by registered post 
to the worker to file the statment of claim together with the 
documents etc. on 30-7-2004. The registered notice was 
immediately sent on 30-6-2004 and the registered article 
has not been received back till today i.e. 31-8-2004. It is 
therdfore believed that the worker is duly served but the 
worker did not turn up nor he has filed may statement of 
claim till today. 

The representative of the opposite party has filed 
the application C-3 requesting that the case be rejected 
out right as the worker has not filed any statement of 
claim till date. 

Heard 

In a case Hon’ble High Court, Allahabad between 
V. K. Raj Industries and Labour Court (I) and others 1981 
FLR page No. 194 has held as follows: 

“The proceedings before the Industrial Court 
are judicial in nature even though the Indian 
Evidence Act does not apply to the 
proceedings but the principle underlying the 
said Act is applicable to the proceedings 
before the Industrial Court. It is well settled 
that if a party challenges the legality of an 
order, the burden lies upon him to prove 
illegality of the order and if no evidence is 
produced the party invoking jurisdiction of 
the Court must fail. In the instant case in all 
the three case the State Government had 
referred the dispute to the Labour Court at 
the instance of the aggrieved workman. 
Consequently, the burden lay on the workman 
to set out the grounds challenging the 
validity of the termination order and to prove 
that the termination order was illegal. The 
workman did not appear nor they produced 
evidence, with the result that there was no 
material before the Labour Court for 
recording a finding that the order of 
termination passed by the employer was 
unjustified or illegal. In the absence of any 
evidence, the Labour Court had no 
jurisdiction to hold the order of terminaUon 
illegal. The labour Court committed manifest 
error of law in placing the burden of proof on 
the employer. Held, In our opinion the Labour 
Court acted in excess of its jurisdiction in 
giving the award in favour of the workman. 
The award given by the Labour Court is not 
sustainable in law.” 


In the instant case the Government of India has 
referred the dispute to this Court at the instance of the 
aggrieved workman. Consequently, the burden lay on the 
workman to set out the grounds challenging the validity 
of the termination order and to prove that the termination 
order was illegal. The workman did not appear nor he 
produced evidence with the result that there is no material 
before the Labour Court for recording a finding that the 
order of termination passed by the employer was 
unjustified or illegal. In the absence of any statement of 
claim and the evidence, the this Court cannot answer the 
reference. Therefore, no claim award is passed. 

Lucknow 

31-8-2004 SHRIKANT SHUKLA, Presiding Officer 

2004 

3Tr. 2488.—1947 (1947 
^14)^ «rrai7%^ 

fife % 

■qw 7Ti./2003 ) ^ ‘htcft 

-mm ^9-9-2004 -SRl 1311 *1T 1 

[U 'q;?t-12011/5/2002-3TTf3TR(^-I)] 

New Delhi, the 10th September, 2004 
S.O. 2488.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the (Award of Misc. Case 
No. IC/2003) of the Industrial Tribunal Patna now as shown 
in the Annexure, in the Industrial Dispute between the 
employers in relation to the management of State Bank of 

India and their wikmen, which was received by the Central 

Government on 9-9-2004. 

[No. L-1201I/5/2002-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL, PATNA 
The Concerned workmen represented 
by State Bank of India Employees 
Union (Bihar States) 215, Ashoka Place, 

Exhibition Road, Patna Complainant 

VERSUS 

1. The Chief General Manager, 

State Bank of India, 

Local Head Office, 

Judges Court Road, Patna. 

2. The Chief Manager, 

State Bank of India, 

Darbhanga Branch, 

Laheriasarai. —Opposite Parties 


2840GI/2004—25 
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For the Management : Kumar Kalyan Mishra, Deputy 
Manager, SBI, Darbhanga. 

For the Workman : Sri G.K. Verma, General 
Secretary, SBI Employees Union 
(Bihar State) Patna. 

PRESENT: : Priya Saran, Presiding Officer, 

Industrial Tribunal, Patna. 

AWARD 

The 18th August, 2004 

This refers to complaint U/s. 33 A of the Industrial 
Disputes Act (hereinafter to be referred as the Act) for 
termination of the services of Sri Ram Prit Yadav, Rajesh 
Kumar Ram and Ratne.sh Paswan part-time Sweeper- 
cum-Furrash of Darbhanga Branch of State Bank of 
India, in violation of legal provisions contained in 
the Act. 

2. In short, complaint’s case is that Govt, of India 
has referred the dispute to this Tribunal vide order 
No. L-1201I/5/2()02-1R(B-1) dated 30th May, 2002 for 
adjudication whetlicr the claim of the workmen to regularise 
their services was Justified of not, but in the meantime 
while the reference has been pending, the management 
without obtaining the permission of the Tribunal illegally 
terminated their serv ices. The management is accordingly 
liable to punishment U/s. 31 of the Act for having violated 
the provisions of Sec. 33. 

3. While arguing I was told that the matter of 
workmen’s termination was disputed by the union 
separately as well and that has now been referred for 
adjudication to this Tribunal which stands numbered as 
Reference Case No. 12C of 2003, Since identical issue is 
involved and has been raised in the said Reference case, 
the workmen arc Justified enough in withdrawing their 
present complaint U/s. 33 A of the Act. In view of above, 
their prayer deserv es allowance. 

4. In the result, this complaint u/s. 33 A of the Act 
stands disposed of as withdrawn. 

5. Award accordingly, 

PRIYA SARAN, Presiding Officer 
■=3^ 10 2004 

3Tr. 2489 .—1947 (1947 

82/93 ) ■f’, 09-09-2004 

^ ^-311 qr I 

R^-12011/21/93-3T^3FR(^-1)] 


New Delhi, the 10th September, 2004 
S.O. 2489.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I. D. No. 82/93) of 
the Central Government Industrial Tribunal/Labour Court 
New Delhi now as shown in the Annexure in the Industrial^ 
Dispute between the employers in relation to the management 
of State Bank of India and their workman, which was received 
by the Central Government on 9-9-2004. 

[No. L-1201 l/21/93-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GO VFRNMENT INDUSTRIAL TRTOUNAI^CUM- 
LABOURCOURT-n, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE 
NEW DELHI 

R. N. RAI, Presiding Officer 
I. D. No. 82/93 
INTHE MATTER OF: 

Sh. Sat Prakash 

Versus 

S.B.L 

AWARD 

The Ministry of Labour by its letter No. L-12011/21/ 
93 /IR(B-1) Central Government Dt. 28-10-1993 has referred 
the following point for adjudication. 

The point runs as hereunder ;- 

“Whether Sh. Sat Prakash, D.S. Rawat, Shiv Kumar 
and Krishan Paul working in SBI Staff Consumer 
Cooperative Store Ltd., New Delhi are the workmen 
of SBI ? If so, whether the action of the management 
of SBI in not absorbing the said workmen as regular 
Bank employees is legal and justified? What relief, if 
any, Sh. Sat Prakash, D.S. Rawat, Sh. ShivKun^ar 
and Krishan Paul are entitled to.” 

SBI staff association has filed the statement of claim 
on behalf of the workman. It has been stated in statement 
of claim that the workmen are working in Sate Bank of India 
Staff Consumer Co-operative store which is under control 
and supervision of State Bank of India, local head office, 
New Delhi. The supervision and direction on behalf of the 
bank at present are under the command of Asstt. Gen. 
Manager, office adminstration, State Bank of India, New 
Delhi, local head office. Form time to time right from the 
inception of the bank cooperative store in the year 1963, 
the bank has been appointing its manager to supervise 
and control over the day to day business of the Bank 
cooperative store. At present Sh. Kanwal Gupta employee 
of State Bank of India LHO, New Delhi is acting as manager 
and he is watching the bank interest. Sh. Kanwal Gupta is 
bank employee and salary is paid by the Bank. The style 
and name of cooperative store is as under 
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“State of India staff (Mnsumers cooperative 
store Ltd.,” 

It is olbviously the State Bank of India undertaking 
which serves its employees and siqiplics ^wious items of 
cleansing, stationary etc. to different Deptt. of Bank. The 
Bank cooperative store is used as agency to supply 
electrical goods etc. also. That the following workmen arc 

working in the bank cooperative store and their designations 

are as under:— 


(0 

Cm) 

(iv) 


Sh. Sat Prakash 
D.S. Rawat 
Shiv Kumar 
KiishanPaul 


Salesman cum accountant 
Ca^er 

Counter salesman 
Helper 


That in the year 1978 the bank took a decision that 

canteens run by local implementation committee at 
respective local Head Office should be taken over by the 
State Bank management. At New Delhi main branch the 
canteen was being run on cocqierative basis. So the local 
Head Office management also took a decision to take over 
the cooperative canteen as bank employees ignoring the 
employees of cooperative store. This was sheer 
discriminatimi. There cannot be two sets of rules on a 


similar placed workmen. That the agreement dated 
31-10-77 between All India State Bank of India Staff 
Federation and State Bank of India for taking over the 


canteen and its staff absorbing such employees as bank 
employee from 2nd Jan, 1978 and the agreement was 
extended to the Bank employees of cooperative canteen at 
New Delhi main Branch. 


That the bank has admitted in its corespondence to 
A.L.C.(C), Government of India, Ministiy of Labour, Curzon 
Road Banacks, Ncw^Delhi'' Annexure W-2. In the said letter 
the bank has admitted that they are deputing manager to 
the Bank’s cooperative store and his salary is being paid 
by the bank. It is obvious that the said Manager is there to 
watch Bank’s interest and to have a full control on the 
functioning of the store. The Asstt. General Manager (office 
administration) LHO, New Delhi invariably send halfYearly 
statement to central office of the bank. Annexure W-3/1 & 
W-3/2. The said proforma also indicates the control of 
the banic on bank cooperative store. 


That the bank has also provided furniture and space 
to the State Bank of India Staff consumer cooperative 
store and bank has also given overdraft limit to the store 

forRs. 1,00,000 without any interest. Besides this bank has 

given various other fecilities to the cooperative store as it 
serves the needs of the Bank employees as a whole, apart 
from serving the requirements of the bank in various 
departments such as cleansing/stationary and electrical 
goods etc. The Bank is conducting internal audit of the 
store from time to time. Please refer to Chief Manager letter 
addressed to Cooperative Store Ltd. dated 9-1-92 No.-VA 
storc/954 which goes to prove that bank is get^ the 
accounts audited and inftie said letter Bank has given the 


reason as to why the internal audit could be conducted. 
Annexure W4 is attached to the statement of claim. 

There the PCTStmncl Manager deptt. vide their letter 
No. PER32/3150 dated 6-9-91 haseiKiuited form the erffree 
under whose conttol and supervision the store 
woiks as to how profits of store are declining. This is 
another proof that there was effective control of bank on 
coopemtive store. PersoimelManagbr Deptt. letter dated 
6-9-91 is attached to the statement of cl^m as annexure 
W-5/1 and letter No. OMD/1691 dated 19-9-91 ismaiked 
W-5/2 and is attached with the statement of claim. 

There is another Bank letter No. OMD/2255 dated 
31 -5-83 addressed by the office manager to the manager, 
SBI consumer cooperative store, New Delhi. In the said 
letter the instructions of Under Secy, Ministry of Finance 
were mentioned for purchasing the products made in the 
Small Village and Cottage Industries. The concerned 
paragraph where bank’s instructions were to the manager 
of co<q)erative store is as under:— 

“Please ensure meticulous compliance of the 
abovementioned instructions immediately under 
advice to us. In case of aity difficulty in making the 
said purchases, please apprise us about the same to 
enable ijsto take iqipropiiate action” 

Bank’s letter dated 31-5-83 is attached to the 
satement of claim as Annexure W-6. From the quoted 
portion of the letter referred to on page 4, it shoud be 
observed that the manager of cooperative was bound to 
accept meticulous compliance of bank Instructions for 
purchasing the goods. Had the cooperative store been 
indq)endentbody, they would have gone for competitive 
rates from the maricet, not as per the directions conveyed 
in the letter referred to above. 

That from time to time Bank has been paying cartage 
charges to the coqperative store and also ice charges. As 
practically the woriunen working at the coopierative store 
were serving the bank staff and the correspondence 
exchanged on various matters in indication of Bank’s 
interest and control. In this connection Chief Accountant, 
Slate Bank of India, main branch letters dated 1-11-67 and 
18-11-67 are attached to the statement of claim and marked 
as annexure W-7/1 and W-7/2 collectively. Letter dated 
16-11-71 writtenby Chief Acarunthnt, State Bank of India, 
New Delhi to establishment section for payment of ice 
charges is also attached to the Statement of Claim and 

marked as annexure W-8. 

That the lettcis writtenby Manager Estate No. MED/ 
276 dated2-2.85 and MED/I 919 dated 2^-85 addressed 
to Manager, cooperative store clearly indicate that the 
controlling authority of coqperative ^re is office Manager, 
State Bank of India, local Head Office, New Delhi. The said 
letter is attached to the statement of claim and marked as 
armexureW-9. 
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That in the yeai 1963 when this cooperative store 
came into existence the Chief Accountant, Main Branch 
New Delhi used to preside all meetings/General body 
meetings of the cooperative store. The intention behind 
this was that the bank have effective control on the 
cooperative store. In this connection managing committee 
report and accounts for the year ending 30th June, 1964 
and 1965 are attached with the statement of claim and 
marked as annexure W-10/1 and W-10/2. 

That there is another letter No. CH: GKA; 219 dated 
1-4-72 addressed to cooperative store by the Chief 
Accountant, State Bank of India, Main branch New Delhi 
wherein the Chief Accountant while pointing out the 
progress report for the period 30-6-71, it is stated that the 
reimbursement of salaries of the weighmen has been shown 
by way of expenses incurred by the bank for 6 months 
ended 30th June, 1971. In the said letter it is also pointed 
out that the amount of National rent indicated also seems 
to be incorrect. All these things indicated that the bank’s 
interest and progress report and correspondence so 
exchanged by the Bank give the clear picture of bank’s 
control. A copy of the above mentioned letter dated 1-4-72 
is marked as armexure W-11 and attahced with the statement 
of claim. 

That there was aise of mis-appropriationby one State 
Bank of India employee Sh. S.N. Singh who was acting as 
manager in the cooperative store and the bank suspended 
and charge sheeted him for lapses as manager of store. It is 
clear that there was complete control of the Bank on the 
cooperative store. Cop)' of Persotmel Officer, main Branch, 
State Bank of India, New Delhi letter addressed to the 
cooperative store is marked as annexure W-12 and attached 
withtlie statement of claim. 

That the cooperative store was encashing coupons 
issued by local implementation committee, State Bank of 
India, Local Head Office, New Delhi, SBI Main Branch, 
New Delhi and following the Bank’s directions from time to 
time for honouring such coupons. A copy of local 
implementation committee letter coupons No. 6 dated 
18-7-78 is marked as annexure W-13 and is attached with 
the statement of claim. That the officiating Dy. Secy, and 
treasurer in his letter No. Staff/7/846 dated 13-7-64 
addressed to cooperative store have written that no 
dividend or bonus shall be declared except with the 
approval of State Bank of India. So from the above letter it 
is clear that the control of cooperative store was solely 
with the Bank. A copy of the abovemeiitioned letter dated 
13-7-64 is marked as annexure W-14 and is attached with 
the statement of claim. 

That the agreement between the State Bank of India 
and All India State Bank of India Staff Federation in regard 
to taking over canteens were entered into for the first on 
31-10-77 and thereafter there were other agreements on 
17-9-84 and 9-1 -93. Finally last agreement was signed on 


2-4-93. A copy of the last agreement signed on 2-4-93 is 
marked as annexure W-15 and attahced with the statement 
of claim. But no steps were taken to initiate agreement for 
taking over cooperative store on the analogy of cooperative 
canteen taken over on 2-1-78. This is sheer discrimination 
between similar posted employees that is one under 
cooperative canteen and another under cooperative store. 
The employees of cooperative canteen priorto taking over 
of the canteen on 2nd January, 1978 were on the 
establishment of said canteen and in spirit of the agreement 
all such employees of the said cooperative canteen were 
appointed as bank employees. So, the Staff working at 
cooperative store can also be taken as bank employees. 
The actual controller is the State Bank of India, who controls 
the cooperative store through its manager Sh. Kanwal 
Gupta. 

That cooperative canteen which was taken over by 
the bank on 2nd January, 1978 is still on the record of Sales 
Tax Office bearing Wiard No. 19. Annexure W-16 attached 
to this statement of claim. That in number of cases the 
Supreme Gourt/High Court has ruled that tests for 
determining persons employed in a particular establishment, 
whether they are workmen or not depends on the 
circumstances in each case. The Supreme Couil/High Court 
has stated that where employers provide working tools 
and other benefits for promoting their cause and have full 
control of the persons are the workmen. In this coimection 
we make annexure of various Judgments which will 
strengthen the cases of the workman concerned. 

The management/respondent has filed WS. In the 
WS it has been stated that the claimants are not the woikmen 
of the State Bank of India as defined in Section 2(s) of the 
Industrial Dispute Act in as much as that there was never 
and is absolutely no relationship of master and servant 
between the applicants and the Bank. They were neither 
appointed by the bank nor they were^r are being paid 
wages or any other benefits by thelbank at any point of 
time. It will be pertinent to mentioned here that the State 
Bank of India Staff Consumers Cooperative Store Ltd. is a 
cooperative society registered under the cooperative 
societies Act and is a body corporate which can sue and 
be issued in its own name. It has a managing committee 
which manages the affairs of the society in accordance 
withthe bye-laws of the society. It is the cooperative society 
which has appointed the claimants in the State Bank of 
India Staff Consumer Cooperative Store Ltd. and is paying 
the salary to them and Bank has nothing to do with the 
appointment of the employees of the State Bank of India 
Staff Consumers Cooperative Store Ltd. and has not paid 
any salary etc. to the employees of the store at any point 
of the time. Hence the claimants are employees of the State 
Bank of India Consumer Cooperative Store Ltd., a 
cooperative society which is an independent juristieperson 
and not the employes of the bank. The Bank has no control 
whatsoever on the affairs/management of the cooperative 
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society which is an independent juristic person. The 
photocopy of the registration certificate of the society and 
the photocopy of the bye-laws of the society arc enclosed 
herewith marked as annexure M-I, M-Il respectively. 


That the claimants were never and are not the 
workmen of the bank. They are only seeking employment 
under the bank. Hence an industrial dispute, as defined 
under section 2(K), can not exist between an employer and 
persons seeking employment imder him. Therefme, the 
reference made under section 10 of the Industrial Disputes 
Act by the Central Government to this Court is bad in law 
in as much as that the power under section 10 can be 
exercised by the Central Government only when an 
industrial dispute exists or is apprehended. 

That this court has no jurisdiction to entertain the 
dispute and make an award in as much as that there does 
not exist an industrial dispute under section 2(K) of the 
industrial dispute act. Because the ai^licants are not the 
workmen of the bank as stated in para 1 (Supra). That the 
present dispute is bad in law for nonjoinder of necessary 
party in so far as that State Bank of India consumer 
cooperative store Ltd. is a cooperative society registered 
under the cooperative societies Act have not been pleaded 
as a party to the dispute by .whom in fact the applicants 
have been appointed and are being paid wages and in 
which the right to employ or dismiss an employee of the 
State Bank of India consumers cooperative Ltd. vests. 

That the contents of para (1) of the claim being 
matter of record may be verified there fi:om and as such are 
not denied. Thait the contents of para (2) of the claim do 
not require any specific reply. That the contents of para (3) 
of the claim are correct to the extent that the applicants are 
working in State Bank of India Staff consumers cooperative 
store Ltd. rest of the contents as they stand are vehemently 
denied. The conect facts are that State Bank of India staff 
consumers cooperative store Ltd. is a cooperative society 
registered under the cooperative society' act and is a body 
corporate which can sue and be sued in its own name. All 
the rights to manage superwise and control the store are 
vested in management committee of the society. An 
employee of the State Bank of India is being deputed to the 
State Bank of India staff consumer cooperative stores Ltd. 
as manager in tenns of para (10) of the scheme copy of 
which is enclosed and marked as annexure M-lII whose 
salary is being paid by the bank. The manager of the store 
has no control whatsoever on the functioning of the store 
and no decision taking power is vested in him. All the 
decision taking powers are vested in the management 
committee of State Bank of India staff consumers 
cooperative store Ltd. including the powers to employ or 
dismiss the employees working in the store. The manger 
performs his duties under the control and supervision of 
the management committee. In the case, the manager does 
not work to the satisfaction of the management committee 
the later can request the bank for his immediate reversion. 


That the ccMtienls of para (4) of the dmm being a 

matter of record be verified there from mid as such are 

not denied. That the contents of para (5) of the claim are 

correct to the extent that the a^eement dated 31-10-77 

between AU India State Bank of India Staff federation and 

State Bank of India for taking over the canteen was entered 

imo a copy of which is marked as annexure M-4. This 
agreement has no relevance for the purpose (ff present 
dispute. 

That the contents of para (6-7) of the claim are correct 
to the extent that an employee of the bank is being deputed 
to the store as manager and his salary is being paid by the 
bank and a half yearly statement is called for to see 
whether store is running into profit or loss beem^ bank 
has given an overdraft limit of Rs. 1,00,000 without a^ 
i ntfrpsf That in rq)ly tothe avermentthatthe store siq)plies 
various items to various departments of this bank. It is 
stated that bank invariably pays the price of the same to 
the store. 

That the.contents of para (8) being matter of record 
may be verified there from and the applic^tbe put to strict 
proof of the same. That the contents of para (9) of the daim 
petitiem are matter of record and may be verified therefrom. 
Further we have to State that the ice charges and labour 
charges are not reimbursed to the store for the last more 
than fifteen years. 

That the contents (rfpara (10-11 -12) as they state are 

not admitted. Moreover these are irrelevant for tile purpose 

of the present dispute and in reply to the averments 
contents of the para (1) supra are reiterated. That the 
contents of para (13) of claim as they stated are denied. 
The manager of the store being an employee of the bank 
on deputation to the store can legally be proceeded against 
under his service rules for misconduct committed by him. 
Accordingly Sh. S.N. Singh was proceeded against in a 
departmental action for an act of misconduct. He was 
suspended also in accordance with his service rules. 

That inreply totiiepara (14) of the claim, it is sAmitted 
that the Local Implementation committee of the bank has 
made the payment against the coupons issued by them 
against which goods have been supplied to the employees 
of the State Bank of India by the stores. That the contents 
of para (15) of tie statement of claim is matter of record and 
may be verified there from. The Bank reserves its right to 

refer to the documents at the time of arguments. 

That the contents of para (16-17) of the claim are 
correct to the extent that tlie various agreements have 
been entered into between State Bank of India Staff 
Federation and the State Bank of India for taking over the 
management of the canteen run over by the local 
implementation committee in accordance with the terms of 
those agreements. Rest of the contents are vehemently 
denied. However, it would be pertinent to mention here 
that by virtue of the said sagreements, the claimants have 
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no right to claim employeement in the bank and nor any 
right has vested in them to claim permanent absorption in 
bank’s service on the basis of said agreements. 

That the contents of para (18) of the claim being 
legal and argumentath e in nature shall be suitably replied 
to at the time of arguments. The management craves the 
leave of the court to refer to the various Judgements relied 
upon by the claimant. 

Most of the paragraphs of written statement have 
been denied. Only a few have been admitted and additional 
please have been taken. 

The claimants have filed rejoinder. I have perused 
the rejoinder. They have reiterated the averments of their 
statement of claim. 

Heard argument from both the sides and perused the 
papers on the record. It was submitted from the side of the 
workmen that the workmen are working in the SBI staflf 
Consumer Cooperative Store Ltd., New Delhi and they are 
the workmen of the SBI. As such, the workmen should be 
absorbed as regular bank employees. It has been further 
submitted that the SBI staff Consumer Cooperative Store 
Ltd. is under control and supervision of the State Bank of 
India, Local Head Oflice, New Delhi and they receive 
payment from the SBI. As such, they work under the 
control of Asstt. General Manager and they are getting 
payment from the SBI and the Asstt. General Manager has 
power to suspend them and to remove them, as such the 
Asstt General Manager is their appointing authority. It 
was further submitted that in the year 1978, the bank took 
the decision that canteen run by Local Implementation 
Committee at respective Local Head Office should be taken 
over by the State Bank management. The canteen was 
also run on cooperative basis. The management has 
absorbed the workers of cooperative canteen as bank 
employees but the discrimination has been made with the 
workmen of the cooperative store. The cooperative canteen 
and the cooperative stores have been established in the 
same way so same rules should be applied to both of them. 
The bank has admitted in a letter W/2 that they are 
deputing manager to the Banks Cooperative Store and his 
salary would be paid by the bank. As such, the workmen 
are under the control and supervision of the State Bank of 
India. It was submitted by the management that in AIR 
2000 SC, 1518, it has been held that the employees of 
canteen run by Local Implementation Committees are non- 
statutory canteens but so far as the cooperative canteens 
are concerned, there is agreement between the management 
and its workmen in October, 1977 and all the workmen of 
the canteen have been absorbed so this judgement is not 
applicable in the facts and circumstances of the present 
case. The Bangalore Water Supply is the judgement of the 
larger bench and according to that judgement, the 
employees of cooperative consumer store shall be deemed 
to be the employees of the SBI as they are under the direct 
control of the SBI and payment to them is made by the SBI. 


As per letter dt. 31 st May, 1983, it has been mentioned that 
if meticulous balance is not made the appropriate action 
will be taken. This letter indicates that the woricmen are 
under the direct control of the SBI, Annexure W/9/1 is also 
a letter. In it, it has been mentioned that Personnel Manager 
or the Office Manager are the Controlling Authorities. 
As such, the workmen are controlled by the Manager. 

W/12 is regardingmisappropriation of stores funds 
against Shri S. N. Singh, the cleric under suspension during 
his incumbency of the stores as Manager and enquiry has 
been conducted. This also indicates that the workers are 
underthe control ofthe management of the SBI. In W/14, it 
has been mentioned that the dividend and bonus shall be 
declared with the approval of the SBI. This also indicates 
that the workers are under the Control ofthe management 
ofthe SBI. It was submitted from the side of the management 
that cooperative Corwumcr Stores registered under the 
Societies Regn. Act, as such, they are not the employees 
of the SBI. The Cooperative Con^uner Stores no doubt 
has been registered under the Societies Regn. Act but it 
has been so registered in order to get the benefits of the 
Societies Regn. Act. 

attention was drawn to 1996 S CC page 42. It has 
been held that workers employed in canteen caimot be 
considered to be the workmen under the RBI but the SBI 
has absorbed the workers of canteen so this judgement is 
not ^iplicable. 1992-II-LLJ page 782 is regarding contract 
workers so it is not applicable in the fects and circumstances 
of the case. The SBI has entered into an agreement with 
Cooperative Canteen and has absorbed the employees of 
the Cooperative canteen. Consumer Stores are on the same 
footing. If the same &cility is not provided to the workmen 
of the cooperative stores. There would be discrimination 
and according to the judgement of the Bangalore Water 
Supply, the Cooperative Consumer store is an 
understanding of the SBI and they are under control and 
management ofthe SBI and the payment is made to them 
by the SBI. On these criteria, the woricer of the Cooperative 
Consumer Stores run by the SBI shall be deemed to be 
the employees of the bank. The judgement cited by the 
management are not applicable in the facts and 
circumstances of this case. The judgement of the Bangalore 
water supply is fully applicable. 

The reference is replied thus:— 

Sh. Sat Prakash, D.S. Rawat, Shiv Kumar and 
Krishan Paul working in the SBI staff consumer 
cooperative store Ltd., New Delhi are the workmen of 
the SBI and the action of the management ofthe SBI in 
not absorbing the said workmen as regular Bank 
employees is neither legal nor justified. The above named 
workmen are entitled to be absorbed as regular bank 
employees. 

The award is given accordingly. 

Dated: 19-8-2004 R. N. RAI, Presiding Officer 
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New Delhi, the 10th September, 2004 

S.O. 2490.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. No. 138/97) 
of the Central Government Industrial Tribunal/Labour 
Court-n New Delhi now as shown in the Annexure in the 
Industrial Dispute between the en^iloyers in relation to the 
manageme nt of State Bank of India and their workman, 
which was received by the Central Government on 
9-9-2004. 

(No. L-120l2/209/96-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER; CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALrCUM- 
LABOURCOURT-n, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, 
NEWDELHI 

R.N. Rai, Presiding Offices: 

LD. Na 138/97 

M. M. SHARMA 
Versus 

State Bank of India 

AWARD 

TheMinistiyofLabour by its letter No. L-12012/209/ 
96 /IR(B-l) Central Gevemmentdated 12-9-1997 hasieferred 
the following point for adjudication. 

The point runs as hereunder 

“Whether the action of management of State Bank 
of India in discharging the services of Shri M.M. 
Sharmaex-clerk/Typist, w.e.f. 5-10-95 is just, fair and 
legal ? If not, what relief he is entitled to and from 
what date?” 

The claimant has filed statement of claim. In the 
statement of claim, it has been stated that he was as last 


transferred from Medical College Branch to Brahmpun 
(Meerut) Branch on 5-10-1987 where he was pemumcntly 
posted at the time of suspension. He joined the Bank’s 
service as Clerk/Typist on,23-2-l978 at Pilkhuwa Branch 
and confirmed on 23-8-1978. 

It has been further stated that Branch Manager 
Sh. R. K. Sharma was personally biased and prejudiced 
towards the workman so he falsely implicated him incase 
of Toss of draft bode’. The Disciplinary Authority issued 
him a charge sheet on 27-7-1993 and he was placed under 
sugiension on 24-8-1992. Five charges were le^ed against 
him as per Annexure A 

‘‘Charge No. 1 

Despite the fact that Bank Representative could not 
establish the charge; due to circumstantial reasons I hold 
charge No. 1 as proved.” " 

“Chai^No. 2 

Despite the fact that bank could not prove the 
charge; the circumstances as recorded during the course 
of enquiry and the supporting document make me to 
conclude that the Charge No.2 stands proved.” 

“Charge No. 3 

Despite the fact that prosecution documents could 
not be testified by premier persons, circumstances hold me 
to accept these at face value. Accordingly, 1 hold the charge 
No. 3 as proved.” 

“Chaise No. 4 

Bank’s documents P-8 to P-11 were not properly 
introduced in the enquiry as Bank’s witness (PW-4) refused 
to be examined and cross-examjned. Despite tfiis going by 
the opinion expressed by Bank’s Handwriting Ejqpert, Ihold 
the charge No. 4 as proved. ” 

“CTlargeNo. 5 

Relying upon the documents/witnesses produced 
before me, I hold the charge No. 5 as proved. ” 

It has been further stated that the enquiry has not 
been conductedproperiy. The draft book was in the custody 
of two employees so itxannot be said that draft book was 
missing on account of his negligence or he stole away the 
draft book. During the course of enquiry, witnesses by the 
workman as well as the management were examined and 
the workman wns found guilty and he was removed from 
service. It has been further submitted that his writing was 
not taken and the questioned documents were not 
compared with his admkted writing. Shri Ashok Kashyap 
made a comparison of his previous writing with the 
questioned writing. 

It has been further submittedthat reliance cannot be 
placed on the evidence of experts without incorporating 
evidence. In this connection, 1938 Sind 225,227 and 1968 
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(34 Cut LT (559), A-1949 Kutch 3, (Pr 2): 50 Cri U 964, 
A1959 Pat 328(330): 1959CriU893havebeen cited. These 
citations are regarding ejqjcrt evidence. It has been hirther 
stated that the employee also submitted the report of 
handwriting expert Mrs. Brij Bala Thakur and she has given 
opinion that the questioned documents and the admitted 
documents were not of one and the same person. It has 
been stated that the Enquiry Officer did not find sufficient 
evidence and his findings are based on conjectures. 
He was biased and he has acted illegally and malafidely. 

The management has filed written statement. In the 
written statement, most of the paragraphs of the statement 
of claim have been denied except the fact that charge sheet 
was served on the workman and enquiry was held and the 
workman was found guilty. He had encashed one draft and 
he returned the rest draft book in the presence of two 
witnesses. He has opened account No. 72/12600 with the a 
partners of the Shakti Fiirance Company. Besides this, the 
claimant has,another SB A/C No. 9/115 jointly with his wife 
Smt. Kusum Sharma. It is in the gross violation of service 
rules. The business of Shakti Finance Company was carried 
on from the residence of the claimant and his wife was 
partner in the business. The findings of the Enquiry Officer 
are based on correct appreciation of evidence and are not 
perverse. The claimant while being an employee of a public 
sector bank cannot carry on business activities. He went 
to the Strong Room in order to take a cheque book and he 
took away the draft book and he returned the same draft 
book in the presence of two witnesses. The claimant being 
an insider took advantage of the situation. 

The w orkman has filed rejoinder. In his rejoinder, he 
has reiterated the statement of his claim and he has asserted 
that the enquiry has been conducted against the principles 
of natural justice and he was not given proper opportunity 
to himself. Evidence of defend both the parties was taken 
and they have been cross-examined by each other. Shri 
Ashok Kumar Singhal and Shri I .C. Trikha were examined 
from the side of the management and they have been cross- 
e.xamined. The workman has also filed affidavit and he has 
also been cross-examined. In the present case, evidence 
has been given by both the parties and the fairness of the 
enquiry was not pressed as preliminary issue so the award 
is given on the merits of the evidence adduced in the court 
and the evidence which was taken during the course of 
enquiry. 

Heard agrument from both the sides and pemsed the 
papers on the record. It was submitted from the side of the 
workman that the enquiry officer has stated that neither 
the bank could establish the charges nor the prosecution 
documents could be testified by proper persons but still 
he has proved the charges simply stating in his findings 
that due to circumstantial reasons he held the charges as 
proved. It was submitted from the side of the management 
that from the evidence of the enquiry, it is quire apparent 
and it is established that the workman took away the draft 


book and he returned the draft book after he used one 
page of the draft book and during enquiry, the witnesses 
have established this feet b^ond any doubt 1 have perused 
the evidence of the witnesses. PW/I has stated that on 
3-8-1992, the draft book was stolen and draft No. 957302 
ferRs. 48,830.00 hasbeenjaid at hfeerut Gantt Branch. He 
has also stated that next day on 4-8-1992, the accotmtant 
Shri A.K. God came to his seat and he called him inside the 
strong room and he told him that one draft book was 
missing and he has further stated that the workman went 
to the residence of Shri R.IC. Sharma and he surrendered 
the draftbookwith 24 leaves. The case ofthe workman is 
that the draft book was thrown in the bank’s premises but 
PW/1 has denied it. PW/2 and PW/3 also siqrport the feet 
that draft book was handed over to Shri Sharma in their 
presence. These are the retired witness ofthe bank. It was 
submitted fi:om the side of the managenrent that PW/4, 
Shri A.K. Mishra is the Branch Manager of AUahdrad Bank 
and he has confirmed that the documents marked P/7 to 
P/12 are in conformity with the documents placed in their 
records. He has also confirmed the photoct^ies for his 
record and he has stated that he partfeipated in the enquiry 
proceedings to prove the documents. Shri Devender Singh 
is the officer, MMGS-I. He was then posted at Dadri Branch 
and he has stated that the account No. 72/12600 was(q)ened 
in the names of Shri M.M. Sharma, Mrs. Kusum Sharma, 
Shri Ram Mbhan Sharma, Smt Rita Sharma and Mrs. Rajni 
Sharma marked as P/16 and its transaction sheet marked P/ 
17 and he has further stated that he has verified the 
signatures ofthe account holders on P/16 and P/17. Those 
persons went before him. Shri M.M. Sharma, StafiMember 
and all those went to open the account with Shri M.M. 
Sharma. It is a family account. PW/6 has stated that 
withdrawal of 17,000/-, 10,000/-, 9,000/-, 14030 and 9,000/- 
PW/26, PW/28 and PW/3 2 were shown to him and he was 
asked to confirm whether they are related to SBI account 
No. 72/12600 of Shri M.M. Sharma and others. He confirmed 
that all the withdrawal forms are related to Shri IWLM, Sharma 
and these were passed for payment by him and the payment 
was made to Shri M.M. Sharma and credit vouchers marked 
P/27 and P/3 3 relate to the same account and these vouchers 
were filled by Shri M.M. Sharma. He has also stated that 
the wife of Shri M.M. Sharma, Mrs. Kusum Sharma is the 
partner in the firm account No. 7/855 and he has further 
stated that in both'the saving bank accounts, Mrs, Kusum 
Sharma is the operator PW/7 Shri R.C, Seth has been 
examined. He is also an officer of MGGS-II. He was also 
shown documents P/44-A, P/44-B, P/44-C, and 
P/44-D and P/44-E. He stated that Shri M.M. Sharma 
maintained the register and from the writing ofthe register, 
the writing of questioned documents were compared. He 
has further stated that in account No. 7/855, the signatures 
of Shri Ram Mohan Sharma and Mrs. Usha Sharma were 
recorded as specimen signatures in his presence. He has 
also stated that Shri M.M. Sharma went to him at the time 
of opening that account. PW/8 has stated that draft 
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No. 957302 for Rs. 48,830/- was issued by T#iir Branch 


and it was paid for clearance in Allahabad Bank. It was 
found that Tej Pur branch has not issued any draft of the 
said aniount. Besides, all the drafts were credited to SB 
Account No. 7821 in the name of Shri Narender Gupt^ 
inlioducedlty ShnR.K. Cha ur a si a and Shri R.K. Chauiasia 
has given letter to Allahabad Bank that he introduced the 
account of Shri Narender Kumar Gupta at the instance of 
Shri M.M. Sharma, his nephew posted in the SBl, 
Brahampuri Meerut. As such, it is evident from tiw 
statement of these witness that the workman got the 

account of Narender ICnmar Gupta opened and ShnR.K 
Chaurasia introduced that account at the request of Shri 
M.M. Sharma and the stolen draft was deposited in that 
branch. As such, it is clear that Shri M.M. Sharma was 
behind the preparation of the said draft. He got account in 
the name of Narender Kumar Gupta opened in Allahabad 
Rank and Shri R. K Chaurasia introduced the same at the 
request of Shri M.M. Sharma. As such, it is quite evident 
from the enquiry proceedings that Shn M.M. Sharma was 
involved in the opening of the account and getting the 
draft dqwsited in the account of his nephew. 

It was further submitted that the two handwriting 
reports haw given diff erent opimons but from the cross- 
p Yaminatin n, it is quite e^hcit that the handwriting report 
of Mrs. Raj Bala is not based on proper criteria. 

I haw scrutinized therq;)ort of both the handwriting 
experts and the evidence of tlK handwriting experts and 
theevidoice (rfthe handwriting experts of the bank is quite 
correct and that of the workman is not authentic. 

My attention was drawn from the side of the 
management to 1984ILLJ2andAIR1982 SC673 and AIR 
(1991) 2 see 716 and AIR 1977 SC 1512. 

I haw gone through all the citations and it has been 
heldby the Honlile Court that strict rules of evidence 

are not applicable in the enquiry proceedings, I have 
perused the entire evidence on the enquiry proceedings 
and the evidence of the witnesses examined in the court. I 
amcftheconfinnedviewthat ShnMM Sharma, EPA was 
involved in stealing aw^ one draft book and one draft 
was prwented in the Allahabad Bank in the account of 
Narender Kumar Gupta so these facts establish fully that 
Shri M.M Sharma was guilty of stealing away one draft 
book getting one leaf of that draft Ixwk deposited in 

theaocount afNEurender Kumar Gupta and the said account 

was introduced by Shn R.K. Chaurasia at the request of 
Shri M,M. Sharma As such, aU the charged against Shri 
M.M. Sharma are found proved. The enquiry officer has 
also found the charges proved but observations are not 
correct. Thei« is direct evidence that Shri M.M. Sharma 
has stolen away the draft book and out of the draft book, 
he has presented one draft to the account of Shri Narender 
Kumar Sharma. As such, all the charges lewUed against 
him are proved. The enquiry is not liable to be set aside. 


The law dted by the worianan is not applicable in tlw facts 
and circumstances of the present case and the law cited by 
the management is fully applicable in the fects and 
ciicumstances of the present case. 

The reference is replied thus 
The action of the management of the State Bank of 
Indiain discharging the services ofShri MM. Shannaex- 
cleik/iypist, w.eX. 5 - 10*95 isjusl,feirandl^. The worianan 
is not entitled to any relief as prayed for. 

The award is given accordingly. 

DL18-8-2004 

R. N. RAI, Presiding Officer 
2004 

2491.—aUsilPl** fq’IK 1947 (1947 

^ 14) URI17 %^ 

■sfo 90/94) RJt t, ^ 

9-9-2004 ^ 1 

[rio 'l3n5T-41012/5/93-«n^3m (^-I) ] 

STSR 

New Delhi, the 10th Scptembei; 2004 
S.O. 2491.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
GovermncntherebypubIishestheaward(I. D.No. 90/94) 
of the Central Gowmment Industrial Tiibiinal/Laboar 
Court, II New Delhi now as shown in the Annexure in the 

Industrial-cum-Dispute between theemployers in relation 

to the TTianagcment ofNortheui Railwsy and tlKir workman, 
which was received by the Central Government on 
9^2004. 

[No.L41012/5/93-lR(B-I)] 
AJAYKUMAR, DedcQfficer 
ANNEXURE 

BEIiORE THE PRESlDINGOIflCER: CJfiPiTRAL 

GOVERNMENTINDUSTlOALTWBaUNALrClJM-' 

IA»OURC»lJKr-H,RAJENDRABHAWAN, 

C»Ol]WDfIX)OR,RAJENDRAWAaE 

NEWMIHI 

Prefflding Officer: R. N. RAI, LD, No. 90/94 

IN THE MATTER OF 

Sh.Amar Singh 

VERSUS 

Norriiraii Railway 

AmRB 

ffitheMuristiyofLabourbyits letter No. L-41012/5/ 
93/IR(PU) Central Government IH. 29-07-1994 has referred 
the following point for adjudiesation 
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The Point runs as hereunder:— 

“Whether the action of the management of Northern 
Railway in terminating the services of Sh. Amar Singh S/o 
Sh. Balwant Singh, wash boy, w.e.f. 3-10-90 is legal and 
justified? If not, to what relief the workman is entitled to”. 

The claimant has filed statement of claim. In the 
statement of claim, it lias been stated that the applicant 
was appointed as “Wash Boy” on 12-5-90 in the canteen 
Khanalampura yard Northern Railway Saharanpur by the 
opposite party vide letter No. 974-E/H/Canteen/Wfelfare/ 
UMB dated 24-4-90 after due medical examination and 
fulfilling all other requi.site conditions of the employment. 

That the opposite ]3arty issued a letter of appointment 
but it was not handed o\'er to the applicant but filed in his 
service record with chief yard master Khanalampura yard 
Northern Railway Saharanpur. That applicant is a 
Scheduled Caste and veiy poor person. The unions rivalry 
in Northern Railway could not tolerate the appointment of 
the applicant in the railway canteen being prejudicial to 
the Scheduled Caste. In the beginning the Uttariya Railway 
Mazdoor Union tried to harass the applicant but when 
they could not succeed in their mission, directly complained 
to the opposite party that the appointment of the applicant 
was against tlie rules and his services should be terminated. 
The opposite party who himself appointed the applicant 
after due verification bowed before the union pressure and 
directed the chief yard Master to terminate the services of 
the applicant but no intimation was given to the applicant. 

That consequently the chief yard master 
Khanalampura yard Northern Railway terminated the 
services ofthe applicant vide his letter dated 3-10-90 without 
disclosing any reason illegally but at the same time 
appointed one Sh. Chander Bhan favoured person ofthe 
rival union who is not a right person. 

That the services of the applicant have been 
terminated by a difierent authority other than tlie appointing 
authority without any eniiuiiy, affording any opportunity 
to the applicant. Thus the termination of the applicant has 
been done against the law as defined in rule 149 Indian 
Railway establishment code volume I, article 311 (2) ofthe 
constitution of India and section 25 F of the Industrial 
Dispute Act 1947 which i.s also unfair labour practice and 
articles on Schedule Caste as defined in respective Acts 
and against natural justice. 

That against the illegal termination of service several 
representation were made on 10-10-90,14-11-90, 6-2-91 
besides number of personal requests but the applicant was 
not heard. Tliat on 30-7-92 applicant moved an application 
before the conciliation officer/Asstt. Labour Commissioner 
(Central) Dchradun for the conciliation proceedings but 
due to negative and irresponsible attitude ofthe opposite 
party it was a failure and the conciliation officer vide his 
letter No. D-8 (40)/92-ALC dated 8-1-93/1 1-1-93 had to 


recommend applicants case to the Govt, of India, Ministiy 
of Labour, New Delhi for its reference to the Hon’ble 
Tribunal. 

That at the time of termination the applicant was 
drawing Rs. 1350 to 1400/- at Rs. 750/- scale per month. 
Since the termination is illegal the applicant is liable to get 
full backwages. Therefore in view of the above facts 
applicant prays:— 

He should be reinstituted with full back wages and 
arrears of wages and cost. 

He should be awarded any other relief as the Hon’ble 
Tribunal deems fit and necessary. 

That the applicant has sent copy of this statement, 
copies of documents relied upon and list of witnesses filed 
separately with this application to the opposite party vide 
RLNo. 1798 dt. 10-8-94. 

The management/respondent has filed WS. In the 
WS it has been stated that the contents of para No. 1 ofthe 
statement of claim are absolutely wrong and are therefore 
denied. The applicant was never appointed as wash boy 
by the opposite party, as such no appointment letter was 
issued to the applicant by any department ofthe Northern 
Railw^. Kbwevei; the applicant was working in the canteen 
which is not under the control of Railway, but it is 
independently run by the employees ofthe railway. 

That the contents of para No. 2 of the statement of 
claiin are correct to the extent that no appointment letter 
was issued to the applicant by the opposite party. It is 
denied that the applicant was working under the opposite 
party. 

That the contents of para No. 3 ofthe statement of 
claim are incorrect and are therefore denied. In fact the 
applicant was taken as casual labour on the basis of 13 
days ejqierience certificate and the recommendation ofthe 
management body of elected railway employees for his 
ap^intment in railway canteen which was being run by 
Railway employees. When it was revealed and objected by 
the railw^ unions that the appointment was irregular and 
contrary to the rules and regulations ofthe appointment 
the services of the applicant was terminated vide DPO/ 
UMB lelter No. 974 P/WCanteen Welfare UMB dated 
1-10-90 . The objections against the applicant’s 
appointment was as under:— 

That the applicant had produced a certificate of his 
woridng as casual labourimder lOW/SRE from 11-11-78 to 
23-11-78 =13 days and his date ofbirth asper the certfficate 
was 2-10-62, so he was only 16 years of age when got 
employed as casual labour from 11-11-78 to 23 -11 -78 being 
under age this certificate was not worth consideration. 

That while appointing to the applicant more 
experienced candidates with 200 to 300 working days 
certificates belonging to Schedule Caste and general 
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category were not considered. That no proper notice was 
displ^ed anywhere either at the canteen or at some other 
office. So in the light of aboveTacts DPOAJMB took the 
decision to terminate the services of the applicant vide 
DPO/UMB letter No. 974/An[/Cateen welfare UMB dated 
l-ia-90. 

That the contents of para No. 4 of the statement of 
claim are incorrect and are therefore denied. Since the 
applicant was taken on the basis of invalid certificate and 
more experienced candidates were available the service of 
the applicant was rightly terminated and it is incorrect to 
state that in his place Sh. Chander Bhan was appointed. In 
fact Sh. Chander Bhan was appointed in 1989 i.c. prior to 
the appointment of Sh. Amar Singh who belonged to 
Scheduled Caste and had a record of 36$ days as casual 
labour to his credit 

That the contents of para No. 3 of the statement of 
claim absolutely are wrong and are therefore denied. The 
necessary enquiry was conducted by DPOAJMB and 
verification of facts was done at his own level. That tfie 
contents of para No. 6 of the statement of claim are 
absolutely wrong and are denied. No representation of the 
applicant was received in CYM office Khanalampura Yard. 

That the contents of para No. 7 of the statement of 
claim, are matter of record. That the contents of para No- 8 
of the statement of clmm are incorrect and are themfore 
denied. Prior to 1992- the canteen employees wem not 
treated at par with the Rai^^vay employees. 

That the contents of para No. 9 of the statement of 

claim aiBiiKXirTCctaiidarethereforederaed. The termination 

of service of the applicant is correct, as such he%as no 
right to reinstatement with back wages. ? 

That the contents of para No. 10 of the statement of 
claim are incorrect and are therefore denied. The^ipposite 
party has never sent copy of the claim, copies of documents 
and list of witnesses. 

In the written statement appointment of the claimait 
had been admitted and most of the paragraphs} have been 
denied and additional pleas have also been taken. The 
workman has filed rejdnder. In his rqoinder he h^ reiterated 
the averments of his statement of claim and he has stated 
that his service should be terminated after holding an 
enquiry. ^ 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman that 
the applicant was appointed vide the Divisional Office, 
Ambala Cantt. on 24-04-1990. It has been written in the 
appointment letter that the record of Sh. Amar Singh was 
got checked by MLWLl-SRE and he has certified the same. 
Thereafter his medical examination was conducted and the 
doctor found him fit so he was appointed. 


It was subinitted by the management that the umon 
disputed appointment artd it was stated by the umon that 
persons with more greater period of earlier experience are 
available and they should be selected. It was further 
submitted by the management that notice was not 
displayed and proper advertisement was not gtyem and the 
canteen is not an industry. The management ought to have 
appointed the workman applicant after advertiang the post 
properly. It is the duty of the management. The workman 
applicant has nothing to do with that. It was further 
sSmittedby the management that his previous experience 
was of the time when he was not major. He was major when 
appointment letter was given to him. It was the bounden 
duty of the management to verify the entire records and 
thereafter issue appointment letter to the workman 
applicant. In case there was no proper advertisement an 
enquiry should have been conducted but in this case the 

services ofthe workman has been terminated without^ 

enquiry and at the instance of the umon and as such it is 
not justified. Kfyattention were drawn to 1997ILW/831 it 
has been held by the Hon’ble Supreme Court that enquiry 
should be held before termination of services and no 
explanation should be called for the proposed action but in 
this case an explanation has been called for and no enquiry 
has been made. In case some defects were found 
subsequently it was the duty of the management to hold 
an enquiry and thereafter terminate the services of the 
workman applicant. They can hold enquiry at anytime but 
without enquiry the services ofthe workman who has been 
given appointment letter after proper verification c^ot 
be terminated. Tlie management once found him suitable 
for appointmerit and after 4 or 5 months his services have 
been terminated without holding enquiry. As such the law 
laid down by the Hon’ble Supreme Court has been violated 
by the management. The appointment letter has been 
issued by the Personal Officer, Ambala Cantt. As such it 
comes under the ID Act, 1947 and this tribunal has got 
jurisdiction to decide this case. The services of the 
workman have been terminated without assigning any 
reason and without holding an enquiry. So he deserves to 
be reinstated. 

The workman is a 3\^sh Boy. Ife is manual labourer. 
He must be doing some manual work as such 20% back 
wages are sufficient in the facts and circumstances of this 

case. 

The reference is replied thus:— 

The action ofthe management of Northern Raih ;iy 
in terminating the services of Sh. Amar Singh S/o Sh. 
Bahvant Singh, washboy we.f 3-10-90 is neither legal nor 
justified. The workman deserves to be reinstated with 2Q% 
back wages we.f 3-10-90 within one month after publication 
ofthe award. 

The award is given accordingly. 

DL 04-08-2004 

R.N. RAl, Presiding Officer 
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M 13 2004 

^.3Tr. 2492.—3fr?hf<i«6 1947 (1947 

^ 14) ^ ^ 17 

1¥^ 3Hl«jlnioE if 3Mfw 

(TT^T^) 66/95)^ ^(^;T%T 

f, ^ %^1q ^ 13-09-2004 "5^ 3I?<I^3TT m.l 

1^0 T^=T'410l2/213/94-aiT^3TTT (■sfl-I) ] 

New Delhi, the 13th September, 2004 

S.O. 2492.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. No. 
66/95) of the Central Industrial Tribunal, Jaipur (Raj.) 
now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Western Railway and their workman, 
which was received by the Central Government on 
13.9-2004. 

[No, L41012/213/94-IR(B-I)] 
AJAY KUMAR, Desk Officer 

^ 3[Tt. 66/95 

?Tt ^ ^ ^ 5f[ TKK ^ 

TT^ ’To 2, TT^ chlq 

—■RNf 

1. Thr -qrf^ ^ ^ 

I 

2. ^ 37^ 

3T^jr^i 

3. '^'+>e1 'SrrThrr, 37^1^ 1^41 ^rn, Mf^rR 

3T3n4T I 

—^rsnsiffrpTf 

OTI«ff^3TtT* : 

ftpTT^ 3?^ ; 1 -6-2004 


mri 

1- 'd<«hK, Rjiiiciq, ’rf ft 3TRft 3nft:?r 

41012/213/94/377^. 37R. (^. 3) 
31-10-95 ftT'HU^ Pi-1 [qqiq^R’^TmiflloFt^ 

“Whether the action of the management of Western 
Railway, Ajmer through DSC, W Rlay. Ajmer in 
terminating the services of Shri Lai. Chand, Ex- 
Switchman from 11»7^89 is legal and justified? If not, 
what relief concerned workman is entitled to?” 

2. ftlf^R^f^fRft'4?tiftqT7T?rf iyfj?ftft3dqa^ 

ft>'5RR8J^q[^^«:6<3TRRT^ft»Tft9T %qi 3T^f77R Tjpft 
19-12-88 

ftift ft* ^i4<a «nt'37T^TT47^TT3f[Tnn[^ 

■^o 194 w ■7ft?pr Tc RHft ft •3?R -377 R7 Tnftf 

ft> RTM Tlftaft ^c^CcT 7T?7R'47 ■RPF3T 
ftR 17^, WtdH 

'=M4qi5l ■^Rtft ^TlftR T{^ -qft I -^uft Tsqlft^fqf 
^ 377^17 -q^ [<qi ■^TT’TT «TT ■77«r4Tt 37^- 

37^ 371^*7 “Rq fftft gftr ^qohl 'STT^ 37^-37^ 

^ I «rRft ftlR 4>4-qtR4i 4 ft ft* cTHTT^T^ ^ iftft 'qpTT 

’TWRTI 37JWyrH4> 37ftranft 3r«n7T 37ft^ 37fft^ ft 

^ ^ 37k ftq ftHf 3trsr »ft ftw f i 

"qft 1 ^ qiTft ft iftq) tjjft T7^ 

'STf^chlO ^ RqV qR 11 - 7-89 ^ 37 ^f?n 77 fftR 73 Tfft^Tftft 

^ftf^ft^77RM'4J7ftf|^37lft?r 5171379^1 

^ft^^ft ^k [TC23-11-89%^1ftT7<T^ 

gRT^^ Tf ftoth l ft[37T^ftp7t^ 25-6-90 gRT-grTk^-qR^ 
7 TcR?^%T 37«R7R7 q^ ^ ^ 

4^371^ ftpri^ 7-1...91 ^ 22-1-91 ^ 73Tk3T qR Tjt I-3^77 
^ 37lft:?T ^* % 37^ f ^ ^ ^ 

^ 37r^ 11.7_89 ^ 

mqf ^ ftT^T ft ^RTCsqffftTT 
qrfftr %qT ■3nft I 

3 . % 37qft q#R ft’-^sqcf^jTTTf 3 ^-5^ 3 ^^ 

^TTft ^ ftpr-ft 37T^7R ^ f 1%^ 37fqqjTkqf ^ cTT H T ef l gl 

^-R^. ftq fth 37T1T ftl ftqrrn f, qrq qrt ^ ft^- 
f4i9i qq! "t ^ 37^74! qq 377^ ft^^qi^^ % 3^7 HRtftq 
% 373^ 14 ^ 16 fftrqtqqTf I 

% tftf* TTqr 375TOfftqi qrrftqi^ ^ ^ttrI «ft rnfftr 

37Tft?r qrfftT ^ ^ I 

^^ft ^ 37^-37^ 37Tftq qq fftft qrm 37^-3rm 
-q^ ^RTft qrftf qq ^qqrfqq ^ I qiftf qrt 3pq 
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m \ ^i Tn«ff 

3Pf^R ^ Tpn f^RT^ TOfi^R? ^RFT % ftf^SRlf 
^30% I ' M 1 «Tf >ntf aqfa T M ll * % ^ ^ 

I 3{3'fl’«7Ff% HJf^Icl^3(H< *i(S^ 

3131%^ ^3n 'sJI't <iti ^ltll*l ^ 

% ^ri^i'i % f^Hi '^Hl '*1^*1 i^ I 

T3( Pi'krI ■’^* y[iR'*i 

M ^1' ^ % 3n^ 3rf r ^ f^ ' ^ i -g^ 

^ 3n^'91% ^ ^ -^wn %?B ^ 

3f^ cIIMmM «hI^%^ f^dl^ "^n^RiT MlRtl I^HI 'Sll^ I 

4. 3fyi«ifnwi "3^ ^ "SRR % 1^ 'i^ 

^ ■^1!M'W t ft? •araf %'9^ •9T t l^ftrT "3^ 

^ ^ftR **-^** 119-12-88 ^-gmfw 

^ %ftR "ar 18.00 "srst ^ 6.00 ^ ^ ftPR ^ 

1S5J^ "aT «1T, 1R '-yi^ V^l’TI-^ ■59. 194 'SfJH "aTsif <*>1 M19RI51 

<if>i4 ^K'j| "n^ 3^^ '4i'*i "SRT 

■3% ^ Tftf ftRT ■9T in^ ^ ft^ftr 8-2-89 ^ 3Tr% 9^ ft^T 
991 3fk ft9*ff % 3T^9R-3119 9^ I "^T^f 91»ftlTd ftR9lt 

^1919!^ ^1 <il9) 9191 *191 91, %ft9 <i<^ % ft<'^ ftftcl ^ 

^ ft9fft^1WPT^TT91^41^f %31^9n9ft9> 3lf995I^ 

3R19-3rCT9^, 15'^ft|l(.’91^f ^ 9^ ■3H tl«6di 

9t 3?tT '91^ 3TCTf1-3RT9 3nfl9 -q^ ft91 "991 ^ 3RT9- 

3TH9'3|r99^9if I'^fi^'^f '>9f9%f93[RT9fj1'’J^ ^IFT 

TGTI991 itiql ^ 9919 9>1 

319W ft91 991 3ft: 3^f99>Rt % ft*wi <3^ ^ ft9HI j'HK 

■^991'^ 9»Vai|cft^ 'U19f 93^11-7-89 'i9<* ftj9l M9lt 

■3ft 'i%91 '3%! 991 f999t '5119919 % 3T59R ft91 

■991 % 19995^ 3T9t^ 9 ft9n9t ^ ft99139R'Cnft31 "9)^'9^ % I 
'3^ ^wft'Jcrt '«^ 5lft91 ^ 9^, 9919 '^ 319RR ft91 '9919 

9199i'l491^1 9)^ 9it!t 'f999 951 <s<r^9H 9^ ft)9l ’191, 'Sl19f 

3T^?ift'5991 "9%"^ 3Tf9^i1^9^ ^ '3?!%'9^9 95t 

taiR'Si ft><4l 'Jift I 

5. ^31919 ^ "9^ 9l^9f%fti91 ”991% ftp 3F9'(fHf^lf999f 

'3^'39% 31 3lft95l(l 91911 "9^^ 319^1 

^19 91 ■(9999^ 1^19 ■599 "ftft % ftR19)l'Sl19f 9^'3119 

^ 3T9T 91^ t 991 919 14 '^ 16 Wft '9ft919 '2^ 95t^ 

3cd9H 9^ ^3(1 % I 

6. '5n9f'%3T9%9^9>t'3%'^3n91'999 99%ft?91 

% 991'919 ^ "39% 3rTT^^'^9lf99>9ftR^%ft, 3ivn4<.'5I9 
aiftRHt ■S19vr9 '9. 124/89 9«9f 9T ftfi^ "94 '9^19 

■39% 399 9l4t 3Tf9''5'cW9«l '95t ■9jt 4^9599 "ftft ^ift 951 
ftr>ft 30-11-2000 ■^'95T'5n9f %9^'9jt79ft5R'ftft 
9lft >ii4*ii 9^ 1 ftT9951 "31919 31yl9f 9»t 3l)X"^9^ ft[91991 

t ftl'jftRI 95r491i^ ^ ftF>91991 "9^9 31^ t, ■399>t 1?r9gft9 


■ 59 ^ 9^9 % 919 ^ i^, TRftRf39 9^95ftR1'^^%^9T 
9>^ 31iHi 9^ "9^ I VPfl '59 4N^ft^l % 3Tlt1R '919>r49l?1 
3T9R9 "95^91 91^?11 % 9t 3^ %9(ftr '5RlRlf99> 3lf99?r9 %> 
"99^ 319^1 ■ 5 R 59 9%t I 

7. "59 >95^9 ■^’ iJNf 9^ % ftgPT «ftrHr99«l 95^ 

'4919^9 ■yr 9 ^ ■^, Hsiiqd) 951 319#^ ■ft5911 9^ 

MIH^rfl 5119? 9^'%1'5ftRf ■%^9'^’t^'59l^3?ftjrt99»l99T9 
srftftpqq, 1947 (ftl^ 919 ^ 3Tft|p|9H '%rt9?T ftF911) 9 j^ 
9rU,11'9 % 3191% '3IT9 '*iiHi % ‘[319951 9[ 

3T9clft59 ft5911 ’3|iq q>i4qj^'l 9519 3rftlft'53 <shci^ 91^ 9 
TJ^Uft^llcI 9#-9iftf 319<9t9)9 ftpRI I 

8. 3|^1 fleb 399 ifHt '3ir9-% <t<ll49l<t 31l4f 95t ft4 

'3n%'919^ft4'3lft'^999%, ^^'9ld9r93T^FT-3TP199^ 
■nf i| "^^ftrof l(9> 99f99 '3119 % 9 j^ a [991 "9^ 

ft4 9 1 ^ ^'SlFlf 3^-3119^ 95lf 31^ 1 : ' i l f! Hm cw ff ^ 3n 9f '9T 
9t 951 HMImI *HI% 3ft^'9t 91^ eft "*11^ % '39 

999 ft "39^ 9991 TRITlft^ITII 9 ft 995 ^ 4[ 9^ ^I99^3r9 

4ft «lftn4[ 'sft 3»i^ 3l^1fll9ft95‘ 3ift9)ift ^JPCI ^ftt 9lft '311% 
'ar ft[ 3rffti 3if995rft '91 ■ftn^'ft ?rf 4l9^«w 9 r "fiRi '991 % 

3ft^ "ft 4Hf ft9!9l ■?, 9 ?^ 9«9 3T5T19f ■%'31919 ft 9ft95l4 %, ftft 
ft '319 <r1lH<9 i g1 951 ^ 4t 3^ 9lft «lft^'4[ % ft?5 4t, 
ftl9ft ft #1-^^ft^ ft91W Tf 3ft^ 919 T^9> ^9ft9 9ft ft91 ft 
^99) 19591 9rft, 9?^ ftft9?l 4ft '91: ftftlRRlft 39^ % 3?ft 
ftft9?14ft'aT9ftt9R% 31516 ^ 1499 169513e^ftnTtl^ 
3Tlftq 9 ft 9199 'aiftf 9fftl 9|ftf *»9(9<9f ^ 3rR *9lf495 
Hft l i^aVel ft m 3rft 3tift9 30-11-2000 % g< l 
95T ft91 '9911 ftl ' M 9Wft ft 9l'9ftf % 94 191 ^ ftl, ftft 

ft i^9 i ^9 % % ftft94ft 91 :3nftf % ft91 

9j 1 3f[^1ff ftlHPlft 9R(9 ft) 9^919 ft9r 991 ft 9Tft 9? 

39 ft) ftft9 ft 41 %n 99141) 3nft '3f% ■941 
■3FTI9T'3II'99)913lft'5n4f Pf%«! 4ft''Rft9lft ftift 

9r%'9ft9ftl’5^ft99ft9.41.9I?^9919'3FTOTftft3R 
ftlft 1982 ft9. 3nf, -ftl. 1920 (31F« 9%). 9M 

T^9«rft 9919 W -4^55 91491 %. ■^. 31l4. 3TR. 1999 (4?T. 
ftl.) 1416 991 ^999 9919 99Ml<i4lft, 2004 

■ftl.-T^. 3in; 224 ("ip. "ftl.) fti'atoftf ft ■jjf?r9i%i %srt 
ft 399 19R54 9ft 951 f%im ft I 

9 . 315191 %fftSR «l9pir*l99 W 94) '919^ '-ft‘9 '941 ft 

%''4N[?nft ^9191^ ft’% 19^9 ft 41 "^951 

91 ^9%! 9191 319ft ft9I'gftRI 39 ^ 95 I 919 19 -ft) 3T9l4cT 

"SlWlfe 34995^^ ft 3l4h9 95T ^^4141 ft 
ft99ft‘94t9ft4%19’l41^9199R'^ 5fft %'^ft, "919 
4[fia'9> ^4' 1^91 ft# H|*l4l9 '9I9M9 fiKI 39^99 

ft’ ardM l f^^ 3cW fa.5R -ft) ft HIT^ • %9 94 1 ft 1 ft^ 

f999 99'ft'5n9l9519^ ^95K^)ft'3nft9l>9ft I 
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10. ^ 3J«Fr''T 

'i|Mi % : 

3-7^ % SRT ^ cTlcT^ 

11 -7-89 

WTI 7T^ f^ ^ 3 ;^ 3TO?T 

fen ■^iTcn % I T7T*T ^ 3rr«ff % fe;g[ ^rfer 

P'1'Kill % 371^ ^ STTTRT fe^ '511^ f 1 

■nTs^if "3^ feNfr ^ 

w Pi^9di fer, ^Ps^*, fer'wfe’Ji 
T^^^fe7TT?TT 37Tf^ T7W 3rrRT ^ 
3TfeFI^tl 


2. ^^^3fT«rf feic+j 28-2-98 ^ STfelfW^ STT^ 

^n^qffe eft ^ 

fen ^ - 3 ^ ^ irt ^-5^ 

^ ^ ^ TT*TTn fer ^ ?rm nsn %n 1 ^ 

ti” 


11 . 37^ 37Fn 1-6-2004 ^ 7|^ “== ^ 1 ^ 7 ^^ '4* 
Pci^Ni 'Illc^<•gnFn M^i^%^T7TW^3r5Fjr7Pn«f ^^1 

1^. feRifer, Tffeah 37feTft 

fe#, 20 Ife^, 2004 

■^.3^1. 2493.—4]HI 37ferqfi7,1948 (1948 

^ 34 ) ^ inn 1 ^WTHT ( 3 ) ^ ^nffertfe•fer 

ti<=t>K i^ac^sKi 1 37^ttJ57. 2004^’3nnRh9 
wtf,fW'^'3^3THrf^%37i^ (44 
n45 inn%l77nFT^'q^-^3T^'^'^cptt) 37«qFT 5 3flT6 
[ inn 76^^ inn (1) 3^T inn 77, 78,79 3^17:81 

^ ^ ^ t] % n^KiM Tpq % 

PH*-iPciPao ii 3}^ 

“fen 3ftvii«ii<7, nr-pfe fer%TTSfTnnrn - fenf^ 
■^’371^ nr^ ^’' 


“Areas comprising the Revenue Village of Chitagaon 
in Tehsil Paithan of District Aurangabad. ’* 

[No. S-38013/70/2004-SS-I] 
K. C. JAIN, Director 
fe^, 20 fen^, 2004 

W.31T. 2494.—<4)4’4k 1 1F«T 37feWT, 1948 
(1948^34)^^1 ^'3iT-TO(3)SRr3n^?rfentfe 

«h<<l -feOn >hi4jK i(4<;afii<i 137 ^^, 2004 ^■377 

ni^<a %'¥^'^*fe7T^rRhf^, fefe'3^37fefe7%37«znn 
4 ( 441^45 ^%fenn "ah n^^3pp^"^%)37«qpT5 
3fk6 [inn76^'3iTinn(1) 3fiT^77, 78, 79 3jflT81 % 
feTn'#n^'^3Pp'i?)t'an'^5fif%] %‘3w^n?Ri^7m 
%feTfe^^'-^3Pp#t, 37qf7I^;— 

“fen <ng^ "nr^ ■^' 'q;*7.37T^.';^.'^ft. 

^4 Tftnr % 3Tnpf(T 377^ lEiT^ ^ 77«7[ Tmn^ 

*ii*Heii % 3?:tnfcr 371^ ^ ^ 1 *' 

[n. '^-380l3/69/2004-1^.'^.-1] 

%. int. 

New Delhi, the 20th September, 2004 

S.O. 2494.—In exercise of the powers conferred 
by sUb-section (3) of Section 1 of the Employees State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st October, 2004 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
ChapterVandVI [exceptsub-section(1)of Section76 
and Sections 77,78,79 and 81 which have alrea^been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Maharashtra 
namely:— 

“Areas falling with in the limits of MIDC Industrial 
Estate, Dhanegaon Mauja Gopal Chawdi, Tuppa, 
Rahimpur, Balirampur and Waghla in Taluka and 
District Nanded.” 


[R 1^^7-3801 3 / 70/2 OCM-TTTT^-I) 

New Delhi, the 2()th September, 2004 

S.O. 2493.—In exercise of the powers conferred by 
Sub-section (3) of Section 1 of the Employees State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1 st October, 2004 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
Vand V [except sub-section (1) of Section 76 and Sections 
77, 78, 79, and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Maharashtra namely;— 


[No. S-38013/69/2004-SS-I] 
. K.C. JAIN, Director 

fe#, 21 feP=«R, 2004 

■^.3IT. 2495.—W %TF3m, HFT -II, isrrs - 3 , ^- 
39^(ii) feioFr27 W^, 1999 7617-7618 ^ 

37f^^]T,-„ «<SHn^H-38013/31/99-'qr^.'qr^.-I (^.37T. 
3473) fer^ 10-11-1999 XTSTt^ TTR, fept" % 
“fefeF7“TT^-5Tr^| 

[^. 1^^-38013/31/99-1^771^77-1] 
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vm ^ 2, 2004/3nftq^ 10> 1926 

“^.sn. 991 11-3-2004 ‘BKI 

4gi\Pi«t>r<W I <; 3Rl^f^, 1947 (1947 ^ 14 ) ^ 3m 3?^ 


.CXHOOGENDUM 
New Delhi, the 21st September, 2004 
S.O. 2495.—^In the notification No. S-38013/31/ 
99-SS-l dated 10-11 -1999 of the Govanment of India in the 
Ministry of Labour S.O. 3473,imbUshedatpage 7617and 
7618 in the Gazette of India Part- H, Section 3 , Sub-s^on 
(ii) dated 27-11-99 ftn the Revenue Village “Vim^n” read 
'‘Biitiyan”. 

[No.S-38013/31/99-SS-Il 
K.C. JAIN, Director 

fewi, 21 2004 

■^.311. 2496.—5^6441^^ 1948 

(1948 "5^34) ^1 

iniw ^ ^1 20 04^^3^ 

[«iro76^'39-«im(l)3fk«iro77, 78, 79 3^k81% 

[^. T?;^t-38013/68/2004-13;^t13;^-Il 

%. #. "^T, 

New Delhi, the 21st September, 2004 

S.O. 2496.—In exercise of the powers conferred 
bv sub-sertion (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st October, 2004 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter V and VI [except sub-section (i) of Section 76 
and Sections 77,78,79, and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Maharashtra 
namely.— 

“ Areas falling within the limits of Akola Industrial 
Area of MIDC and Mauja Malkajw and Majua 
Shivar in Taluka and District Akola.” 

[No. S-38013/68/2004-SS-I] 
K. C. JAIN, Director 

27f^nP^, 2004 

^.311. 2497.—%^ ^ ^ ^ 

tHlch fen *^T, 3?l«J]ni45 1947 

(1947 ^14)^'TO 

iina% TO'Nm ^ 


30-3-2004 ‘‘ira 

«n; 

^ •RRI ^ 'Wifl %; 

3T?I: aw, a? i fthP T4> fiWT? anfi#m,' l947 (1947 ^ 
14) ^ 2#isrs (^) (vi) 

[m a. T?:?1-11017/5/97-3n^3m (itRP)] 


New Delhi, the 27fit September, 2004 

S.O. 2497.—Whereas the Central Govemnicht 
having been satisfied that the public interest so 
required that in pursuance of the provisions of sub¬ 
clause (vi) of the clause (n) of Section 2 of the 
Industrial Disputes Act, 1947 (14 of 1947) declared by 
the Notification of the Government of Indiaiin the 
Ministry of Labour S.O. No. 991 dated 11-3-2004 the 
service in Banking Industry which is covered by item 
2 of the First Schedule to the Industrial Disputes Act, 
1947 (14 of 1947) to be a public utility service for the 
purpose of the said Act, for a period of six months 
from the 30th March, 2004, 

And whereas, the Central Government is of opinitm 
that public interest requires the extension of the said 
period by a further period of six months. 

Now, therefore, iu exercise of the powers 
conferred by the proviso to sub-clause (vi) of clause 
(n) of Section 2 of the Industrial Disputes Act, 1947, 
the Central Government hereby declares the said 
industry to be a public utility service for the purposes 
of the said Act, for a period of six months from the 30th 
September, 2004. 

[F. No. S-llQ 17/5/97-IR.(PL)] 
J. R RATI, Jt Secy. 

28lt1<r*^ 2004 

‘^.311. 2498?—**>4^1^ 0'^ 41 *11 1948 

(1948^34) ^39-^111 (3)'5Kr 

III ^-<04 1 2004 
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4(44^45»?Rr%ftT^^TT^^3T^^^f) 5 

^6 [«fRr76^^-«fRr (1) ^«fTO77, 78, 79 3^1^81 % 


[Part II— Sec. 3(ii)] 


rao||*< tT^Kp^ 

%Pi»nrnRao :~~ 

% qnjjc»,| 7ji|j^^ ■^' -su^T^TIFT-'W^, 

WTR/^PT^, 

% 3TT^ ^ I»» 

[RT. ■RH-38013/72/2004--R^7R?T-I] 
%. "Ht. ■^, Pi^^lch 

New Delhi, the 28th September, 2004 

S.O. 2498.—In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st October, 2004 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter V and VI [except sub-section (i) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into forcel of the said Act shall'come into force 
in the following areas in the State of Maharashtra 
namely:— 

“Areas comprising the Revenue Village of Gangapur, 

Tisgaon, Naigaon, Rajangaon/Shenpunji] 

Pundharpur, Waladgaon and \^tva in Gangapur 

Taluka of Aurangabad District.” 

INo. S-38013/72/2004-SS-I] 
K. C. JAIN, Director 
28 2004 

2499.—4) HI 3Tftt^m,1948 (1948 
^34) ^ tim 1 (3) ^3f^?TM^3PflTT 

%=?fNT ■R^IASKI 1 2004 ^ 

cTKtlJ % PiMci -^cRT 3Tf%Tf%^ % 

3T«qpT4 (44^45 ) 

5 6 [ (1) 3^ «rTr-77, 78, 79 

4t81 

TT^KI^ %f^HfdRad '4' IPfTr^, 

**fsm RR VTT5r 

[■R. 1^^-38013/71/2004-11^11^-1] 

New Delhi, the 28th September, 2004 

S.O. 2499.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 


Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st October, 2004 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have drcady been brought into force) and 
Chapter V and VI fexcept sub-section (i) of Section 76 
and Sections 77, 78, 79 and 81 which have alr^d|y been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Maharashtra 
namefy:— 

“Areas comprising the Revenue ^Silages of Butibori, 
Raigapur and Rooikhairi in Taluka and District 
Nagpur.” 

[No. S-38013771/2004-SS-I] 
K. C. JAIN, Director 
28 2004 

2500.—HPT f=mT^,1955 % f^pm 293 % 
l^?l-<vSI<l MTTTT 
T^UPTR ■R'SlIvT'^, 24-6-1987 

1RW HT. 3TT. 628 («?) if pHHRrlfHd 

■TPT?T;-“ 

^ (ii) (iii) 3 ^tT 3 ?T^ 

^ 3?%P4lfR?T ^ 

(ii) "SI. ^(;fq 

293 % (H) 

(fqptxwi fq^) %eET«fbTf^T^] 

3TFmwq?«^tdh5T, 

Ih., 

^ei'5r^i 

(iii) "ST. "R, %, •qsftqdT 

[^T^ 293 % (TI) 

’m, %«T«tH1%5^] 

3?r^u ■%., 

^^1^-826005 

Wiaufi I 

[fi. ■R^T-65025/1/03-«fT^R?TR^-II] 

^TR<T %erorarrir, 'tft-ii, 

3, 3RH^ (ii)-^'ftpTN) 24-6-1987 ■RH1T 
■^.^TT. 628 TJM 1-3 ^ 
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New Delhi, the 28th September, 2(X)4 


R^ianalHofiphsl Patheikhera, 
Western Coalfields Ltd., 


S.O. 2500.—In pursuance of the Rule 29K of the 
Mines Rules, 1955, the Central Government hereby makes 
the following amendments in the notification of the 
Government of India, Ministiy of Labour, No. S.O. 628 (E) 
dated 24th June, 1987, namety 

In the said notification for serial number (ii) and 
(iii) and entries relating thereto, the following 
serial numbers and the entries shall be substituted 
namefy:— 

(iO Dr. C. S. Gupta, Member 

Dy. Chief Medical Officer (Appointed under 

(Radiology), clause (b) of Rule 

29K] 


Patherkhera, District, Baituf 
Madhya Pr^esh 


fiii) Dr. A. K. Chakraverty, 
Medical Superintendent 
KoylaBhawan, 

Bh^at Coking Coal Ltd., 
KoylaNagar, 

D]:^itad426005 Jharkhand 


MemtoCT 

(Appointed under 
clause (c) of Rule 
29K] 


(No. S-65025/1/03-ISH-II] 

A nT T A A n A XT 


Footnote Principal notification was published in the 
Gazette of India, Extraordinary, Part-II, 
Section 3, Sub-section (ii) vide S.O. 628(E), 
dated 24th June, 1987, page 1—3. 


by th. Manage, Oovt. of Indi. Pros,. 

and Published by the Controller of Publications, Delhi-110054. 


